
 

 

The WVUMC Board of Pensions is recommending a change in the health insurance plan 
from Benefit Administrators Company to Healthflex effective January 1, 2022 for the 
following reasons:  

- The Healthflex plan would stabilize the Conference budget and eliminate the claims risk 
involved in being partially self-funded. Over the past ten years, the Conference has had a 
deficit of $5.6 million in the budget with the current health plan. The cost per year 
(averaged over the last three years) has been approximately $6.7 million, while 
Healthflex anticipates a cost of approximately $5.8 million in 2022.  
 

- Moving to Healthflex will enable the Conference to bill the church a flat rate that is the 
same whether the pastor chooses individual coverage or family coverage. \ 
 

- The ability to offer six medical plans, several vision and dental plans for participants to 
choose from, as well as a strong wellness program.  
 

- Access to the Blue Cross Blue Shield network, which is the best network for doctors and 
facilities in our area.  

Who is NOT affected by the change:  

- Retirees on Medicare 
 

- Active Pastors on Medicare through the small employer exemption 

How much do participants have to pay?  

While the church portion of the insurance premiums will be a flat rate of $542, the participant’s 
portion will change based on which medical plan they choose and whether they add a vision 
and/or dental plan.  

Monthly Cost 
by Tier 

H1500 
with HSA 

H2000 
with HSA 

H3000 
with HSA 

C2000 
with HRA 

C3000 
with HRA 

B1000 

Participant 
Only $358 $207 $20 $401 $188 $470 

Participant + 1 $682 $394 $38 $763 $358 $894 

Participant + 2 
or more $931 $538 $50 $1,043 $488 $1,221 

 
The H2000 with HSA medical plan option is the closest to the current insurance plan in terms of 
what is covered and the premium cost that will be deducted from the participant’s paycheck.  



 

 

Vision Options 

Exam-only:  
Exams covered 
(glasses, materials 
discounted)   

Full service: Exam 
plus $160 toward 
glasses or 
contacts  

Premier: Exam 
plus $200 (each) 

toward glasses and 
contacts or 2 pairs 

of glasses 

Dental Options 

Passive PPO 2000 

$2,000 maximum 
annual benefit 

 
Same coinsurance 
in-network/out-of-
network* 

 

PPO 

$2,000 maximum 
annual benefit 
(in-network)  
$1,000 maximum 
annual benefit 
(out-of-network) 

 

DHMO 

No maximum 
benefit 
Follows charge 
schedule 
In-network only 
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