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We are a Christ-led, spiritual breath of fresh air 
that changes the world!

Our mission is to discover, develop, and deploy 
passionate spiritual leaders who make 

disciples of Jesus Christ 
for the transformation of the world

West Virginia Annual Conference of The United Methodist Church 
is inclusive of 52 counties of the state of West Virginia (excluding Berkeley, 
Jeff erson and Morgan counties), Garrett County, Maryland, and Mountain 
Grove UMC in Bath County, VA (Greenbrier District) and Independence UMC 
in Washington County, PA (Northern District).  The Conference is divided 
into nine districts.
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Dear Conference Family,  

Everyone likes to be invited. Jesus recognized the importance of welcoming folks. Jesus 
told us that when the “deserving” folks rejected the invitation, it was extended to those who had 
never before been welcomed (Matthew 22:9). Jesus invites us to come and follow. I hope you’ve 
heard your invitation to Annual Conference. We’re getting together as a conference to see where 
we are, where we are going and whom we are inviting to join us! We will gather once again at 
West Virginia Wesleyan College on June 13 - 16, 2019. If you haven’t already, please R.S.V.P by 
June 6 by registering at the conference website, wvumc.org 

When you invite someone to church with you this usually means you invite them to share 
your local church experience with them. You want them to join those folks who live, work and 
minister with you on a daily basis. But when you invite someone to a United Methodist Church, 
you are inviting them to be part of something much larger. You’re inviting them to be part of our 
Conference Mission Agencies, to the New Vision Depot, our Outdoor Ministries experienced 
through Spring Heights. Our connection goes way beyond the local church - to the annual 
conference, the General Agencies, such as Global Ministries, Discipleship Ministries and Higher 
Ed, and the work they do. Even more importantly, when we invite someone to be a Disciple 
of Jesus Christ, it’s not just a one-time thing. We bring them into fellowship and help them 
discover what it means to be a disciple. And then THEY invite people to join them on the 
walk. This is what Jesus did, this is what the early disciples did, this is what the early 
Methodists did, and this is what we are still called to do. 

Each year as Annual Conference approaches, I give thanks for the leadership that we have 
within the conference. You will read the reports that represent many people living out their 
discipleship. I encourage you to see the reports as an invitation to imagine the welcome of Christ 
being extended to our neighbors. 

We’ve received the best invitation possible - to be disciples of Jesus Christ. I look forward 
to sharing the response to that invitation together at Annual Conference 2019. 

Blessings, 
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West Virginia Conference
The United Methodist Church

Spring Heights

West Virginia Conference
The United Methodist Church

Spring Heights             60th Anniversary

Spring Heights 
60th Anniversary 
Celebration
Friday, June 14, 7:30pm

Oval lawn in front of 
Wesley Chapel

Please bring a lawn chair and 
your Spring Heights memorabilia!

• Family friendly worship

• Sing along with the 
Spring Heights Alumni Band

• Roast marshmallows 
over an open fire

• Wear your Spring Heights 
shirts from years past

• Spring Heights 60th anniversary 
t-shirts will be available for sale 
at Annual Conference for $10.

Spring Heights is a fully accredited camp and 
retreat center located in Spencer, WV, offering 
summer camp programming for children and 
youth, and year round retreats for people of all 
ages. Spring Heights has hosted the Course of 
Study of Ohio School (West Virginia Extension) 
for licensed local pastors for 27 years!

Join us Friday at 
Annual Conference 

as we give thanks for 
60 years of ministry 

and discipleship!
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DISCOVER 

DEVELOP 

DEPLOY

passionate 

spiritual leaders 

who make 

disciples of 

Jesus Christ 

for the 

transformation 

of the world

Leadership Standards

The mission of the West Virginia Conference  is to discover, develop, and 

deploy  passionate spiritual leaders  who make disciples of Jesus Christ  for 

the transformation of the world. 

Jesus identified, called, taught, and sent his disciples into the world as 

leaders. Therefore, leadership has always been an essential part of sharing 

God’s love. West Virginia Conference leaders look to Jesus’ guiding of his 

disciples for basic standards of leadership. We also draw upon the fullness of 

scripture, our theological tradition, Wesley’s guidance for spiritual formation, 

and our experience as they contribute to transformational leadership 

standards.

Lay and clergy leaders in the West Virginia Conference are:

• grounded in God’s calling to serve.

• empowered by the Holy Spirit through the gifts given to each.

• aware of their own unique context and style.

• committed to the values of the West Virginia Conference: reflecting 

Christ, Wesleyan and United Methodist theology, grace, compassion, 

repentance, a courageous, risk-taking faith, integrity, intentional spiritual 

formation and intercultural competency.

• intentionally self-aware, balanced, self-confident and humble.

• committed to improving the ministry and mission of the West Virginia 

Conference and its congregations through a team process of loving, 

learning, and leading.

West Virginia Conference
The United Methodist Church
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Loving
• A leader actively commits to growing in faith through membership in a 

local congregation (or the Conference as clergy), participating through 

worship and sacraments, gifts, service, witness, prayer, and financial 

support.

• A leader is able to articulate their relationship with Jesus Christ and tells 

their faith story.

• A leader prays, discerns, and attempts to be submissive to the power and 

leading of the Holy Spirit in all things.

• A leader understands spiritual formation to be an essential part of 

leadership and therefore commits to a discipline of prayer, bible study, 

and personal health (physical, mental, emotional, financial, relational).

Learning
• A leader commits to continuous learning.

• A leader understands how their authority and the purpose of their ministry 

(team) is connected relationally to other ministries (teams) and to the 

body of the West Virginia Conference.

• A leader understands how conflict is often part of leadership, and learns 

how to navigate conflict with love.

Leading
• A leader articulates a clear plan and focus.

• A leader commits to determine and measure the fruitfulness of their 

ministry.

• A leader commits to identify and develop other leaders.

• A leader commits to meet people where they are: across racial, cultural, 

theological, emotional, and socio-economic boundaries.

As a follower of Christ and servant-leader, I will strive to live by the above 

leadership standards  and will be willing to seek and receive grace-filled 

assistance  in those areas where I need to grow. The West Virginia Conference 

is committed to developing transformational leaders.

For resources or assistance, you may contact your District Superintendent  or Bonnie 

MacDonald, Director of Leadership Formation & Ministry Staff.

Developed by the Conference Develop Team and Adopted by Bishop’s Lead Team.

wvumc.org

WE ARE

a Christ-led, 

spiritual breath of 

fresh air

that changes

the world.
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Annual Conference    Worship 

Invitation

The 2019 Annual Conference welcomes each of you. Some of you will be attending Conference as part of a tradition 
of presence, while others will be joining the worship, business and fellowship for the fi rst time. We are glad to have 
each of you here, to celebrate the invitation God initiates in the Christian’s heart to do what the fi rst generation of 
disciples did when, “They devoted themselves to the apostles’ teaching and fellowship, to the breaking of bread 
and the prayers” (Acts 2: 42).

The opportunity to be in devotion, teaching, fellowship, and to be at the Lord’s table is a gift. As such we invite 
you to share in that gift through the following services and programs: 

Worship and Program Opportunities

Opening Worship with Holy Communion will begin at 1:30 on Thursday afternoon. The service will celebrate the 
gift of the Lord’s table as a place of invitation. Bishop Sandra Steiner Ball will bring the message.

Thursday evening at 7:30 there will be a service of prayer and holy conferencing. 

Friday morning at 7:45 Bishop Sandra Steiner Ball will celebrate Holy Communion outdoors (with West Meditation 
Chapel as a rain location). 

Friday morning “Prayer and Praise” will follow the celebration of Communion. The service of song and prayer 
will take place in Wesley Chapel at 8:15AM.

On Friday at 11:00 the Conference will join in a Memorial Service. Jim Berner, retiring as Conference Treasurer 
this year, will preach this service of remembrance. 

The Retirement Celebration will take place at 4:15 on Friday afternoon. At that time we will honor all those who 
are crossing a new threshold of ministry as they transition out of active clergy service into their next calling. 

Friday evening at 7:30 the Conference will recognize the 60th Anniversary for Spring Heights. This celebration 
will embrace the essence of camping ministry by being held on the Chapel lawn. Please bring a lawn chair or two 
so that you can enjoy the fellowship and fresh air. Everyone is encouraged to wear their Spring Heights camp 
t-shirts to highlight the storied history of this vital ministry. Tees will also be on sale for those who wish make a 
purchase that evening. Be sure to also check out the ice cream sale brought to Conference by the youth of CCYM.

Holy Communion to be celebrated at the beginning of the day with Bishop Sandra Steiner Ball, 7:45AM. Communion 
will be celebrated in the courtyard near the entrance to the West Meditation Chapel; the West Meditation Chapel 
will serve as the rain location.

Saturday morning “Prayer and Praise” will take place at 8:15AM in Wesley Chapel. This service will feature 
contemporary worship and prayer. 

Ken Willard, Director of Discipleship, Leadership and Congregational Vitality, will lead Saturday morning’s 
spiritual formation opportunity at 8:45 entitled “Invitational Discipleship”. 
Saturday afternoon will feature a time of prayer and celebration for those to be commissioned and ordained as they 
answer Wesley’s Historic Questions at 2:00PM. 

Evening Vespers will take place at 7:30PM on Saturday led by Bishop Sandra Steiner Ball.
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The Service of Recognition, Commissioning and Ordination will begin at 9:30AM on Sunday in Wesley Chapel. 
Bishop Sandra Steiner Ball will preach. Clergy are expected to be in attendance and are invited to robe and process 
into the service. For those wishing to process, please be at the Rockefeller Gym by 9:00AM. 

 Sunday School 

Sunday School Opportunities begin at 8:15AM. Seats for the ordination service are reserved in the lower balcony 
for those who attend Sunday School. There will be two classes off ered:

• “Creating a Discipleship Pathway for Your Life” taught by Ken Willard. The class will explore ways 
that churches can utilize Christian Communities (Sunday school, small groups, UMW, UMM, Celebrate 
Recovery, etc.) to equip people to grow as disciples of Jesus.

• International Bible Study will also be off ered. 

  CONFERENCE   CHOIR
 The conference choir is a mass choir that is open to members and visitors to Annual 
Conference.  The choir has an opportunity to sing a variety of music and lead worship.  Those 
who register online to sing in the Conference Choir will be contacted prior to Conference with 
further information.  It is helpful to register in advance, but drop-ins are also welcome.  Please 
bring a choir robe, if possible, and join this enthusiastic group in praising God!  Here is the 
rehearsal schedule and worship services where the choir will sing:

Wednesday
7:00 – 9:00 pm   

Thursday
8:30 – 9:45 am  
12:15 – 1:15 pm (Children’s Choir at 1:15)
1:30 – Opening Worship 
6:15 – 7:30 pm 
7:30 pm – Service yet to be determined 
 
Friday
10:30 – 11:00 am 
11:00 am – Memorial Service  
3:00 – 4:30 pm (Retirement Service at 4:30)
4:30 pm – Retirement Service
6:15 – 7:30 pm (Spring Hts. Service at 7:30)

Saturday
1:00 – 2:00 pm 
2:00 – Historic Questions Service (No Choir)
6:15 – 7:30 pm 
7:30 pm – Service yet to be determined

Sunday
8:00 – 9:15 am 
9:30 – Licensing, Commissioning, and
 Ordination Worship
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   Hosts
   Dr. Joel Thierstein,  President of West Virginia Wesleyan College

  Local Arrangements:  Darlene Bosley, Conference Administrative Assistant
  Children’s Conference:  Staff  of Spring Heights  
  Audio Visuals: GNTV
  Electronic Voting Equipment: Vistacom Information Systems, Inc.
     
 

We express our thanks to the administration and staff  of West Virginia Wesleyan College for 
their hard work and generosity in providing for the needs of our Annual Conference session.  
We especially appreciate the work of our Conference Staff  workers.
      
   

Sandra L. Steiner Ball
Resident and Presiding Bishop, West Virginia Area

Judith M. Kenaston, Conference Secretary
Kenneth W. Krimmel,  Assistant to the Bishop 

The   Conference        Cabinet

Sandra L. Steiner Ball  .................... ..................................................................Presiding Bishop
Melissa D. Shortridge.................... ...............................................................Greenbrier District
Joseph Bruce A. Hill........................ ......... ............................................Little Kanawha District
Frank T. Shomo...................... ......... .......................................................Midland South District
Amy M. Shanholtzer....................................................................................Mon Valley District
Martha S. Ognibene................... ......................................................................Northern District
Scott M. Ferguson ...........................................................................Potomac Highlands District
Joseph S. Kenaston.............................................................. .................................Southern District
Mary Ellen Finegan................................................. .........................................Wesleyan District
Okey B. Harless.................................................................................................Western District
James M. Berner....................................................................Director, Administrative Services
Bonnie G. MacDonald ............................Director of Leadership Formation and Ministry Staff 
Ken Willard ........................... Director of Discipleship, Leadership, & Congregational Vitality
Richard Shaff er ..................................................................................... Conference Lay Leader
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Voting and   Business Session Information
Conference Sessions
Most Conference business sessions and worship services will be held in Wesley Chapel.
The Meditation Chapel, located in Martin Religious Center, will be open for prayer and meditation.
      Pages
Pages will be stationed throughout the Bar of the Conference during all business sessions.  They will deliver 
messages, run errands and distribute materials.  They are here to help you.  Please feel  free to have the pages 
deliver  motions and other important materials to the Conference Secretary or to others in the Chapel.
The        Bar of the Conference
The Bar of the Conference will be  specifi ed at the opening of conference.  All members of the Annual Conference 
must sit within the Bar of the Conference in order to have their votes be counted or be recognized to speak.   
Observers should be seated in the balcony, outside the Bar of the Conference.  There will be seats reserved in the 
rear of the chapel for visitors/observers who are unable to climb the stairs to the balcony.  

Quick Guide to Procedure During the Business Sessions
(If you are unsure of what is happening, please do not hesitate to ask for help.)

 During the sessions, a presenter may refer to a printed report found in your Conference Workbook.  Parts 
of those reports may require some action by the Annual Conference.  You will be instructed to look at those reports 
and/or resolutions which will be referred to as:
 
 Resolution (Name) found in your Conference Workbook on page ______.
    OR
 Resolution #2019-00 - found on a sheet in your conference materials.

If you wish to speak on the fl oor, stand to be recognized by the bishop.  When called upon, come to the indicated  
microphone, identify yourself by name, charge or agency you represent, and state whether you are clergy or lay.
In dealing with motions or resolutions, some of the following terms may be used:

CALL FOR THE QUESTION - A motion which closes debate and, if passed, requires a vote on what is before 
the body.   To call for the question, you must fi rst be recognized, then say, “Bishop, I move the previous question 
on all that is before us (or on a specifi c amendment or motion).”
DIVISION OF THE HOUSE - a request that a count of the vote be made.
ORDER OF THE DAY - A motion that would require a particular report or presentation to be given at a specifi c 
time.
POINT OF ORDER - An interruption of business to appeal the appropriateness of a ruling or procedure.
QUESTIONS/REQUESTS FOR INFORMATION - You may ask questions concerning procedure or information 
about the motion.  Questions do not count as speeches for or against the motion.  After asking a question, do not 
proceed to speak for or against the motion without permission, or it is out of order.
MOTION/RESOLUTION - A proposal that requires action by the full body.
SECONDARY MOTIONS -
 AMEND - To make changes in the original motion.  Amendments are voted upon before the main   
 motion.
 POSTPONE CONSIDERATION - A motion to delay action on any motion until a particular time.
 RECONSIDER - A motion to reconsider an action that has already been taken.  A motion to   
 reconsider can only be made by a person who voted with the prevailing side.
 REFER - A motion to ask a particular agency or committee to receive a particular motion.
 TABLE - A motion to lay a particular motion on the table.  The only way to act on that motion is to  
 move that the item be “removed from the table.”
The complete explanation of these procedures can be found in the section - Rules of Order and Business Procedure.  
Our Conference Rules are primary and Robert’s Rules of Order are secondary.
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WELCOME FROM THE ANNUAL CONFERENCE     PROGRAM COMMITTEE

 Sandra Steiner Ball, Resident Bishop 
Mark Conner,  Program Committee Chair

James M. Berner 
Monty Brown

Jarrod Caltrider
Deborah Coble

Mary Ellen Finegan
Lauren Godwin

Judi M. Kenaston
Bonnie MacDonald

Jim Martin
Kim Matthews

Steven Meadows
Helen Oates

                                                                                                                                                      
                                                                                                                                                      
                                                                                                                                                      

HELPFUL  ARRIVAL INFORMATION
Message From  Hosts
Each year the city of Buckhannon, West Virginia Wesleyan College and the United Methodist churches of the area 
gladly welcome the members and guests of the West Virginia Annual Conference of the United Methodist Church.  
Every eff ort has been made to make your stay here a pleasant experience.  We place our facilities and ourselves 
at your disposal for the best possible service we can render.

         Directions to  West Virginia Wesleyan
 From Rt. 33 East (coming from I-79):  As you travel Rt. 33 East, you may enter Buckhannon by the 
Main Street Exit.  Turn right at the fi rst stop light (by the Courthouse).  Travel on Kanawha to the McDonald’s 
where you turn left at the light onto College Avenue.  This street will bring you to the college.  At the intersection, 
turn right on Meade Street and travel to the end of the street.  Turn left on Camden Avenue.   (See next page for 
location of parking).
 From Rt. 33 West:  As you travel Rt. 33 West, take the Buckhannon-Philippi exit; go through the light 
on Main and Kanawha to the McDonald’s where you turn left at the light onto College Avenue.  This street will 
bring you to the college.  At the intersection, turn right on Meade Street and travel to the end of the street.  Turn 
left on Camden Avenue.  (See next page for location of parking).

Chris Ridgway
Scott Sears
Rich Shaff er

Andrew Tennant
Ken Willard

Krysta Rexroad Wolfe

Note from the Annual Conference Program Committee:
Each year we gather for  Annual Conference.  Some have attended for years; others 
are there for the fi rst time.  All are welcome.  We hope that the following information 
makes the preparation easier.  We look forward to seeing you at the 2019 session 
of the West Virginia Annual Conference of The United Methodist Church.  



15

General Information
WEST VIRGINIA ANNUAL CONFERENCE

Conference Workbook 2019
        Parking 

Parking is available in the following places (information provided by West Virginia 
Wesleyan College).  

• The lot behind Middleton Hall  (corner of Camden Avenue and Brook Street).
• The lot behind the Camden Complex across from the fountain.
• The lot on the corner of Camden Avenue and Meade Street, across from Holloway Residence Hall. 
• Jenkins Parking Lot, entry from Meade Street across from Fayette Street, is designated for handicapped 

parking only (hang tag or special license plate is necessary).
• A portion of the Agnes Howard Parking lot, entry from Meade Street across from Fayette Street, will 

be designated reserved parking for the Bishop, her cabinet and other persons who have responsibilities 
at Annual Conference – they will be marked and reserved during the entire Conference.  

• Additional parking, entry from College Avenue, behind McCuskey Residence Hall.
• The Administration Building oval, on College Avenue. 
• The Performing Arts Center, on College Avenue.
• There is also some legal on-street parking.

Information for Persons with Handicapping Conditions:  For special needs call: 304-473-8007
 NO PARKING will be permitted on the median, grass, or sidewalks on Camden Avenue.  The city will 
ticket.  DESIGNATED HANDICAPPED PARKING will be strongly enforced.  Only those with offi  cial state-
issued handicapped stickers may park in the handicapped areas.
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***      REGISTRATION***
Register online prior to June 6, 2019

Updated information about Annual Conference can be found on 
the Conference Website, www.wvumc.org

 IF YOUR  REGISTRATION INFORMATION CHANGES AFTER YOU HAVE 
REGISTERED ONLINE, 

PLEASE CONTACT THE CONFERENCE SECRETARY - 800-788-3746, ext 23.

The following are  members of conference:

 LAY MEMBERS :  
•  Elected By Charges    •  Required By Discipline    •  Selected by Conference Equalization Formula

 CLERGY MEMBERS:
• Full, Provisional, Affi  liate and Associate Members, eff ective and retired;   
• Licensed Full-Time and Part-time Local Pastors Serving Charges in the 2018- 2019 conference year

We welcome all others to attend as observers.  Assigned Supply Pastors and Retired local 
pastors not serving a charge need to register as visitors and can request a copy of the workbook 
from the Conference Secretary, as long as supplies last.

If you have questions about whether or not you are a member of conference, please contact 
the Conference Secretary (800-788-3746, ext 23).

Arrival at Conference:  Everyone should check-in at the Rockefeller Gymnasium

     Check-in Desk Hours:
  Wednesday June 12    1:00  p.m. - 8:00 p.m.
  Thursday  June 13    8:00  a.m. - 1:30 p.m.  & 5:00 p.m. - 7:00 p.m.  
  Friday  June 14    8:00  a.m. - 2:00 p.m. 
  Saturday June 15    8:00  a.m. - 1:00 p.m.  

 Housing check-in will be available during the hours above with the following additional hours 
  Friday   8:00 - 8:00 
  Saturday   8:00 - 3:00
  Sunday   8:00 - 1:00
Housing keys will be picked up in and returned to the Gymnasium. 

CONFERENCE   CHECK-IN PROCEDURES:
 1.  Pick up your name tag and additional conference materials (3-hole punched)

2.  Anyone who has not pre-registered must go through the registration process when 
arriving at conference before receiving any materials for conference.
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 Conference       Treasurer’s Desk  (located in Rockefeller Gym)

The Treasurer’s desk, located  in the gymnasium, will be open during the following hours:

  Wednesday, June 12 1:00 p.m. - 4:30 p.m.
  Thursday, June 13 8:30 a.m. - 12:30 p.m; 1:30 p.m. - 4:30 p.m.  
  Friday, June 14 8:30 a.m. - 12:00 noon; 2:00 p.m. - 4:30 p.m.
  Saturday, June 15 8:30 a.m. - 12:00 noon
                      
PLEASE NOTE:   If you cannot come to the Treasurer’s desk during these hours, please mail card 
immediately following Conference to the Conference Treasurer.  The workers at the registration desk 
cannot help you.  A drop box will be available for reimbursement cards when the gymnasium is open 
until Saturday at noon. 
 All reimbursements will be made following annual conference.  (Retired clergy and Lay 
Equalization members must check-in with Treasurer as instructed).
 A representative from Benefi t Assistance (the Conference Insurance Program)  and a represen-
tative from WV SHIP (West Virginia State Health Insurance Program) will be present on Wednesday, 
from 1:00 to 4:30 p.m. and Thursday from 8:30 a.m. – 12:00 p.m. to answer questions or give advice 
on programs and coverage.
   

 CHILDREN’S CONFERENCE

 Children’s Conference is provided during conference sessions for children  through 5th grade 
who come to conference with their parents, guardians or grandparents.  

 LOCATION:  Haymond Hall 
 COST: There is a fee of $5.00 for each session and scholarships are available if required.  If you 

need scholarship assistance, please call the Conference Secretary (800-788-3746, ext. 23) 
 If you are registering for children’s conference, follow the separate registration link from the 

welcome page. You will have the option of paying by credit card for Children’s Conference.
 Children’s Conference will be staff ed by the summer staff  of Spring Heights.

   BABY ROOM
 Room 205 in the hallway behind the Chapel is open  for those who need to nurse and/or pump milk. 

The room is equipped with a changing station and will have a live feed from the fl oor of the Conference. 
The room is available to members and visitors alike and will remain open throughout Conference. For 
any questions please contact Krysta Rexrode Wolfe at krystarexrodewolfe@gmail.com.
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       HOUSING INFORMATION

On-Campus  housing is administered through the Chapel offi  ce at WVWC
Phone 1-304-473-8007 for questions and help.

On-line reservations begin April 01.  No phone reservations accepted. 

IMPORTANT:  IF YOU HAVE REGISTERED AND NEED TO ADD HOUSING, PLEASE CALL THE LOCAL 
ARRANGEMENTS OFFICE AND INDICATE YOU HAVE ALREADY REGISTERED.  

 PLEASE DO NOT REGISTER A SECOND TIME.

 ON-CAMPUS  HOUSING (information provided by WVWC):
On-campus housing is available during Annual Conference in the Residence Halls of West Virginia Wesleyan 
College.  Housing is dormitory style.  Most rooms are double occupancy and all have single beds. Per Wesleyan’s 
policy, if  you do have a double room and request no roommate, you will be charged for the second bed for all 
nights of your stay. Showers and restroom facilities are located in the hall unless otherwise indicated. There is 
housing for women, men, couples, and youth. A limited number of fi rst fl oor and single occupancy rooms are 
available for those with special needs.  

Per Wesleyan’s policies, if you choose a double room and request no roommate you will be charged for the 
second bed for all nights of your stay.

West Virginia Wesleyan Room Prices for 2019
Holloway, Benedum, and Jenkins (Holloway has an elevator)
double rooms are $21.20  per bed                         single rooms are  $26.50

Fleming and Dunn Hall 
(air-conditioned & elevator; suite-style bathrooms)

double rooms are $31.80 per bed                         single rooms are $42.40
Youth Housing - McCuskey – 

(no charge for Annual Conference youth members and pages)
double rooms are $21.20  per bed - requests for housing in the Youth Area must be approved by the 

Shea James, Director of Youth and Outdoor Ministries.                    

Campus Housing Information
1. All beds are single beds.  Most are two people to a room.
2. You will need to provide your own linens, towels, washcloths, blankets, pillows, waste baskets, clothes 

hangers, soap, etc. for all campus housing.
3. Doney, Dunn, and Fleming are air-conditioned. For all other residence halls, a fan is recommended.  Dunn 

and Fleming have an elevator.
4. Indicate ROOMMATE choice when registering
5. Showers and toilets are available on each fl oor. Suites share a bathroom with one other room.
6. NO SMOKING is allowed in any campus building.
7. On-Campus housing options include 6% city hotel/motel fee (already calculated).
8. You are required to send a check before your reservation is complete (*see refund policy below). 
9. SUNDAY CHECK-OUT is 10 am.
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 PAYMENT and   REFUNDS:
Payment for rooms is required before occupying.  Refunds are available when cancellation is necessary, but, please 
note:  a cancellation penalty may apply after May 30, 2018.   All refunds will be made following Annual Conference.  
A refund voucher must be completed  in order for a check to be sent from West Virginia Wesleyan College.  

CONFIRMATION AND  KEY CHARGE:
If you register for on-campus housing, a confi rmation card or confi rmation email will be sent to you.  Please bring 
this card with you when you come to conference.  Room keys will be picked up in the gym after your conference 
registration check-in.  Residence hall room keys must be returned at the close of conference or THERE WILL BE 
A $75 ROOM KEY CHARGE. The campus has groups all summer long and they will be re-keying the rooms of 
those who did not return their keys within a few hours after conference ends so they can rent to the next group 
the next morning.

    YOUTH:
Youth members and Pages will be housed in supervised wings of a residence hall.  Meal plans will be provided.  If 
you are a youth member or page, then you are not required to pay for your room, but you should still register.  Other 
youth may also stay on these wings with the permission of the Youth Coordinator (indicate this when registering).  
Contact Shea James (sjames@wvumc.org or 740-624-2981) with questions.
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  Bar of the Conference: If you are a conference member, you will sit in the Bar of the Conference for all business 
sessions.  The Bar of the Conference (the area where those voting must sit) will be designated at the opening session. 
This area is restricted to lay and clergy members of conference. Your spouse or the alternate member attending 
with you should NOT sit in the Bar of the Conference during business sessions. 

 Mail: If you need to receive mail while at conference, please check at the Chapel Offi  ce (304-473-8007) for 
instructions.  

Announcements:  Announcements are posted on the screen at the front of Wesley Chapel during sessions.

 Communications Team:  The communications team gathers and deploys from room 108, Martin Religious 
Center. The Daily Short Circuit, WVUMC.org, and #wvumc social media and the LIVE stream are facilitated by 
the WVUMC Communications Team.  Check the website: wvumc.org for daily updates and Facebook, Twitter, 
Instagram and Flickr:  #wvumc #wvAC19.  Conference sessions will be live streamed with a link on the website 
for anyone who would like to follow the conference proceedings or join the worship services.

  Special Displays/  Ministry Expo:  If you wish to have a display at conference, contact Chris Ridgway in the 
Connectional Ministries Offi  ce:  (800) 788-3746, ext. 30, prior to May 15th.

  Cokesbury Book Store:  A Cokesbury Book Store is available in the Rockefeller Gym. The store will have display 
copies which can be ordered without shipping fees.
Hours:  Wednesday, 6/12 12:00 pm – 8:00 pm; Thursday, 6/13   8:00 am – 1:30 pm and 5:00 pm – 7:30 pm
               Friday, 6/14 8:00 am – 11:00 am and 12:30 pm – 7:30 pm
               Saturday, 6/15  8:00 am – 12:00 pm 

 Frequently Asked Questions
What do I bring?

Dress is dress/casual. You may also want comfortable shoes, a sweater or jacket, and an umbrella.
Bring this Conference Workbook and 3-ring binder for your Workbook and extra papers which are 

3-hole punched; pencils/pens; and a notepad.  
Also useful:  Totebag; Water bottle to fi ll; Bible and personal devotional materials 

What else do I need if I’m staying on campus?
Single sheets; blanket and pillow; Towels, and washcloths.
Toiletries (soap, shampoo, hair dryer, etc.) 
Paper or plastic bag for trash; Clothes hangers.
For dorm rooms that are not air-conditioned, a fan is useful.
Surge protector for electric needs (no extension cords are allowed in residence halls.)
Snacks for personal use.

Where can I eat? 
See “additional on-campus dining opportunities” on the next page.
The Upshur Parish House, located across from the campus on College Avenue, serves a salad lunch for 

a donation which goes to support its mission work. 
There are restaurants located in town; some are within walking distance.
The “Special Meals” listed in the Workbook, require tickets and pre-payment.  If you plan to attend one 

or more of these events, purchase your tickets according to the instructions given.  Do not wait until 
you arrive at Conference.

Is there wireless internet?
Wireless internet access is available in the Chapel. It can also be accessed in the Library, Sunny Bucks, 
the French See Dining Room, parts of the Rockefeller Gym, and Nellie Wilson Lounge (Benedum Hall). 
Passcodes for public use will be posted during sessions.
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  FOOD SERVICES
           Meals on Campus:
  French See Dining Center:  First Meal:  Wednesday Dinner
              Last Meal:   Sunday Lunch

   Prices for “through-the-line buff et (open to all):
    Breakfast Adult: $ 7.00   Child (6-12 years): $3.00
    Lunch  Adult: $ 8.50 Child (6-12 years): $5.00
    Dinner  Adult: $10.00 Child (6-12 years): $6.00

*Children under 6 eat free with a parent.

  Food services times:
   7:00 a.m. - 9:00 a.m.
   11:30 a.m. - 1:25 p.m.
   4:30 p.m. - 6:30 p.m.

 Additional On-Campus Dining Choices:

  Cat’s Claw (Thursday through Saturday during Conference)
   11:00 a.m. - 6:30 p.m. 

• Cat’s Claw:   Sandwich Shop will be open on the 3rd fl oor of the 
Benedum Campus Center on Thursday - Saturday 11:00 a.m. - 6:30 
p. m.

 Off -Campus Dining Choices:  
  

• Buckhannon area restaurants, fast food, casual and fi ne dining welcome 
conference participants.  

 
 

   
 

 

PLEASE NOTE:  On Friday at noon, the retired clergy luncheon 
will be held at the French See Dining Center.   
A buff et lunch will be available to purchase in the Social Hall.



23

General Information
WEST VIRGINIA ANNUAL CONFERENCE

Conference Workbook 2019

        Special Meals: Tickets must be purchased from the group sponsoring the meal and WILL 
NOT be sold by the conference.  

• A list of special meals can be found on the following page.  This list, current as of  
March 31, 2019, is provided by the Food Services at Wesleyan.  

• Information concerning the date and time of the meal is provided along with the 
cost and contact information.  

• If you wish to attend a meal, contact the person whose information is given. 
• All money will be collected by the group sponsoring the meal.  

• All meals, except the Retired Ministers Luncheon, require reservations.

Special Meal Exceptions:

•    RETIRED MINISTERS LUNCHEON:  
Friday, June 14, 2019, at 12:30 p.m. at the French See Dining Hall.  
NO RESERVATIONS ARE REQUIRED FOR THIS LUNCH. 
All Retired Clergy are invited to attend

•    LAY MINISTRY TEAM MEAL:

All Laity are invited to attend the  Lay Ministry Team Banquet on 
Saturday, June 14, 2019, in the Social Hall of the Student Center.

TIME:               June 14, 2019 -  at the dinner break
LOCATION:        Student Center Social Hall, WVWC
SPONSORED BY:      The Conference Lay Ministry Team
COST:               $16.50

No tickets will be sold at Conference.  You must pay in advance (by May 31)

Send your name, check* or money order*, and number attending to:    
   Rich Shaff er
   1025 Juliana Street
   Parkersburg, WV  26101

*Make Checks to “Conference Treasurer”
**If you have special dietary needs, contact Rich Shaff er at 304-428-8536 or at     
                                                                                          wv.lay.leader@gmail.com
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See information on  special meals, on previous page

Meal Day Meal Location Cost Contact Address email

Fellowship Local Pastors & 
Assoc. Members Thursday Lunch Social Hall $5.00 Gwen Wolford

19504 Knobley Rd 
Burlington WV 26710 

(304)813-0176
dgwolford.gw@gmail.com

Northern District Tea Thursday Cookie 
Bash Chambers By Invitation Martha Ognibene

Methodist Building, Rm 111, 
1060 Chaplin St, Wheeling 

WV 26003
mlsognibene@gmail.com

Asbury Alumni Dinner Thursday Dinner PDR C By Invitation No Charge Carolyn Nettles
1299 Old River Rd., 

Williamstown, WV  26187 
(304) 517-8159

nettlescarolynd@gmail.com

Methesco Thursday Dinner PDR A $15.00 Claudine Leary
3081 Columbus Pike 

Delaware, OH 43015 304-612-
4168

cleary@mtso.edu

Living Hope High School 
Breakfast Friday Breakfast Chambers No Charge - All 

Welcome Helen Markwell PO Box 23 Seneca Rocks, 
WV  26884 helenum@spruceknob.net

Educational Opportunities 
Breakfast Friday Breakfast PDR C By Invitation Dan Johnson

521 Maxwell Hill Road 
Beckley, WV 25801 (304) 575-

7359
danjohnson2@suddenlinkmail.com

WVWC Alumni Breakfast Friday Breakfast PAC

No Charge/ WVWC 
Alumni and Guest/ 

Please RSVP to 
alumni@wvwc.edu

Will Armistead 59 College Ave Buckhannon, 
WV 26201 alumni@wvwc.edu

Retired Ministers Luncheon Friday Lunch Dining Hall No Charge Kathy Damron PO Box 2469 Charleston, WV 
25329 (304) 344-83310 ext. 41 kdamron@wvumc.org

Ethnic Ministries Luncheon Friday Lunch PAC No Charge Angela Jones PO Box 2313 Charleston, WV 
25329 800-788-3746 ext. 39 ajones@wvumc.org

Bishop's Memorial Luncheon Friday Lunch PDR A,B,C By Invitation Bishop Steiner 
Ball

Lisa Shaffer- 900 
Washington St., East 

Charleston,WV 25301  (304) 
344-8330

wvareaumc@aol.com

Little Kanawha District 
Luncheon Friday Lunch Nellie 

Wilson $15.00 Joe Hill 3301 Broad Street 
Parkersburg, WV  26104 office@lkdumc.org

Retirement Class of 2019 
Dinner Friday Dinner PAC By Invitation Bishop Steiner 

Ball

Lisa Shaffer- 900 
Washington St., East 

Charleston,WV 25301  (304) 
344-8330 

wvareaumc@aol.com

Laity Banquet Friday Dinner Social Hall BY RESERVATION 
$16.50 Rich Schaffer 1025 Juliana Street, 

Parkersburg, WV  26101 wv.Lay.Leader@gmail.com

Potomac Highlands District 
Breakfast  Saturday Breakfast Social Hall $11.00 Barbara Scott 97 Goldsborough Ave 

Romney, WV 26757 potomachighdistrict@yahoo.com

Southern District Breakfast Saturday Breakfast PAC $11.00 Joe Kenaston 213 S Heber St Beckley WV 
25801 sdumc@suddenlinkmail.com

Greenbrier District Breakfast Saturday Breakfast PDR A,B,C $11.00 Renee Dasher PO Box 764 Lewisburg, WV 
25948 304-645-1357 greenbrierdistrict@suddenlinkmail.com

WV United Methodist Men 
Breakfast Saturday Breakfast Nellie 

Wilson $25.00 George 
Hohmann

1 Vest Place, Charleston, WV  
25314-1137 g.hohmann48@gmail.com

United Methodist Foundation 
Luncheon Saturday Lunch Social Hall No Charge Kim Matthews PO Box 3811 Charleston, WV 

25338 kimmatthews@umfwv.org

WV Ministry Spouses 
Luncheon Saturday Lunch PAC $16.00 Wendy Lowe

4505 Butler Street 
Parkersburg, WV  26104 (304) 

483-0610
noizywendy@gmail.com

ASAP Luncheon Saturday Lunch PDR A $15.00 Gavin 
Brandenburg

134 10th Avenue, West 
Huntington, WV  25701 (304) 

972-2703
gavin.brandenburg00@gmail.com

BOOM Dinner Saturday Dinner Social Hall Invitation/No Charge for 
Invitee and one guest Rev. Sara Lamb

3001 Grand Central Ave. 
Vienna, WV  26105 (304) 942-

5376
saraflamb@gmail.com
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West Virginia Annual Conference 
The United Methodist Church 

 
 
 
 

All clergy, licensed and ordained, are 
expected to attend the Sunday Morning 

Service of Ordination, Commissioning and 
Fixing of Appointments. 

 
The Board of Ordained Ministry invites you 

to participate in the  
Procession of the Sunday Morning Service  

 
Sunday, June 16, 2019 

 
Those participating in the procession are encouraged to wear 

a robe. Red stoles are appropriate for ordained clergy.  
Please gather by 9 a.m. at the Rockefeller Gym. 

Extra reserved seats will be released after a  
count is made at 9:10 a.m. 

 

Please indicate when you register online for 
Conference if you plan to participate. 
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M A N A G I N G  
S T R E S S :  M I N D  

B O D Y  A N D  S P I R I T

S A V E  T H E  D A T E  F O R  A N  A M A Z I N G
S P I R I T U A L  F O R M A T I O N  O P P O R T U N I T Y

I N  P A R T N E R S H I P  W I T H  T H E  U P P E R  R O O M

An Academy for  Sp i r i tua l  Format ion  f ive-day retreat .
Th is  event  qua l i f ies  for  Cont inu ing Educat ion !

ht tps ://academy.upperroom.org/event/f ive-day-west-v i rg in ia/

A p r i l  1 9 - 2 4 ,  2 0 2 0  •  C o s t  $ 6 5 0
J o h n  X X I I I  P a s t o r a l  C e n t e r

C h a r l e s t o n ,  W V

Laity and clergy are invited to 
immerse in the sacred rhythm of worship, study, and fellowship.
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RULES - PROCEDURE - ORGANIZATION  
   WEST VIRGINIA ANNUAL CONFERENCE - THE UNITED METHODIST CHURCH

(All paragraph references are to the 2016 Book of Discipline unless otherwise noted)
                

PART A:  RULES AND PROCEDURES FOR  THE ANNUAL CONFERENCE  SESSION  

 I.    RULES 

1. Adoption of Rules.  During the fi rst business session, each Annual Conference shall adopt its rules which will then be in eff ect 
for the order and organization of the Annual Conference.

2.  Suspending or Amending Rules.  
a.  Any person or persons desiring to present an amendment or amendments to the Conference Rules must present the proposed 

amendment or amendments in writing to the Conference Rules Committee by February 1st of each year. 
   b.   The Conference Rules Committee shall assemble, edit and reproduce and present such proposed amendments to the 

Conference, with its recommendation, but they shall not have the power to change the essential meaning of any proposed 
amendment or amendments.  However, where the proposed change is so simple as to be readily understood, the committee 
shall not be required to reproduce the report.  Provided, further, however, that the Committee on Rules shall have the right 
to propose any alternative change or new rule or rules that the committee deems advisable and which may be given as a 
part of the committee’s report to the Annual Conference.  Any agency proposing a substantive revision or amendment to 
one of the present Conference Rules, shall send a representative to appear before the Committee on Rules for the purpose 
of clarifi cation and interpretation.  

  c.   If in the course of Annual Conference session, a motion is  made from the fl oor that would amend the rules of the Annual 
Conference, a motion to suspend Rule I.2.a. and any other rule interfering with said proposed action must fi rst prevail, and 
then said amendment shall be referred to the Rules Committee prior to vote by the Annual Conference session.  Proposed 
rule will be brought back before the Annual Conference Session within 24 hours.

d.  All amendments must be adopted by a two-thirds vote of those present and voting.  
e.  All amendments shall become eff ective immediately upon their adoption unless otherwise indicated.  
f.   These rules may be suspended by a two-thirds vote of those present and voting.  

3.  Supplemental Authority.  The latest edition of Robert’s Rules of Order shall govern all questions of Parliamentary Procedure 
where such questions are not otherwise provided for by these standing rules.  

        4.  Printing of Rules. These rules, with any modifi cation as adopted, shall be published in the Conference Workbook and in all 
Conference publications of minutes and Journals so as to enable Conference members to refer readily to them. 

II.   RULES OF ORDER AND BUSINESS PROCEDURE

1. Sessions. The Annual Conference sessions and such special or adjourned sessions as may be required shall be held with the 
resident bishop presiding as provided in ¶¶603.2,4,5,6.  

2. Roll Call. The roll call shall be taken, as the conference may direct, upon recommendation by the Secretary of the Annual 
Conference.

3.  Bar of the Conference. An area of the assembly room suffi  cient in size to seat all clergy and lay members shall be designated 
as the bar of the Conference.  Except by special invitation and where accessibility issues exist, visitors to the Conference shall not sit 
within the bar of the Conference, but shall occupy an area designated for their use. When the bar of the Conference shall have been 
established, only members within that area shall be entitled to vote when the vote is taken.

4. Order of Business. After devotional service the daily business session of the Conference shall be conducted as follows:
a. Report of Program Committee on daily proceedings, courtesies, and other responsibilities.
b. Report of other standing administrative and special agencies. 
c. Calendar and agenda. 
d. Miscellaneous business.

5. Adoption of Conference  Session Agenda     ¶605.2 Upon recommendation of the Committee on Annual Conference Program, 
the Annual Conference shall adopt an agenda and calendar for Conference Sessions.

6.  Expediting Conference Business.  The Committee on Annual Conference Program shall be responsible for interpretation and 
promotion of the missional and program ministries of the Annual Conference at conference sessions.  

The Conference Secretary shall present, at the opening session, a consent calendar consisting of printed reports not requiring 
discussion.  Twenty-four hours later, items may be removed from the consent calendar upon motion with an affi  rmative vote of 50 persons. 
The items remaining on the consent calendar shall then be voted upon in an omnibus motion.  

Individuals, local churches, parishes and districts may submit resolutions to be printed in the Conference Workbook, or may submit 
them later under Rule 14 of Section IV MISCELLANEOUS STANDING RULES OF THE CONFERENCE.  

Resolutions that deal with structure or administration and are proposed by an Annual Conference agency shall be included in that 
agency’s report.  Agency resolutions dealing with all other matters and resolutions from all other sources shall be grouped in a section 
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of the Conference Workbook headed Resolutions with the submitting group clearly defi ned, and presented by the Committee on Annual 
Conference Program.

Proposed agenda, submitted by the Committee on Annual Conference Program, shall include time each full day of the Annual 
Conference Session for presenting resolutions.  

7. Securing the Floor. Members desiring to speak to the Conference shall arise at their seat within the bar of the Conference, 
respectfully address the presiding offi  cer, using the term, Bishop “(last name)”, or “Mr./Ms. Chairperson,” and, after recognition, proceed 
to the nearest microphone, where, before speaking, the member shall be identifi ed by name and local church.

8. Interrupting the Speaker.  No member who has the fl oor may be interrupted except for a breach of order, or a misrepresentation, 
or to direct the attention of the Conference to the fact that the time has arrived for an order of the day, or to raise a very urgent question 
of high privilege.

9.  Debate. After a question has been stated by the chair, it is before the Conference for consideration and action.  All resolutions, 
reports from agencies, communications to the Conference, all amendments proposed to the Conference, and all other motions, except 
undebatable motions, may be debated before fi nal action is taken on them, unless by a two-thirds vote the Conference decides to dispose 
of them.

10.  Length of Speech.  Each speech from the fl oor must be limited to three minutes unless the speaker’s time is extended by the 
Conference by a majority vote.  This three-minute limit may be reduced by a majority vote of the Conference at any time, and for any 
period of duration.

11.  Speaking More Than Once.  No member of the Conference shall speak a second time on the same question if any member 
who has not spoken desires the fl oor, and no more than twice on the same subject under the same motion.

12.  Question of High Privilege.  A member of the Conference claiming the fl oor at any time for what the member believes to be 
a very urgent question of high privilege shall be allowed to indicate briefl y the nature of the question, and if it is adjudged by the chair 
to be such, the member may proceed until the chair judges that such privilege has been exhausted.

13.   Voting Procedure.  Voting shall be by a show of hands unless otherwise ordered by the Presiding Bishop or Presiding 
Offi  cer. A count vote may be ordered on call of any member supported by one-third of the members present and voting, in which case, 
the members shall rise from their seats and stand until counted.  An “aye” or “nay” vote by secret ballot may be ordered on call of any 
member, supported by one-third of the members present and voting.

14. Division of Question.  Before a vote is taken, any member shall have the right to call for a division of any question, if it is 
subject to such division as the members indicate.  If no member objects, the division shall be made; but, if there is objection, the chair 
shall put the question of division to vote, not waiting for a second.

15. Precedence of Secondary Motions. If any one or more of the following motions shall be made when one or more other 
motions are pending, the order of their procedure in relation to another shall be the same as the order on their listing below:  

a. To fi x the time to which the Conference shall adjourn. (This motion is subject to amendments, or it may be laid on the table.)  
b. To adjourn.  
c. To take recess.  
d. To order the previous question. 
e. To lay on the table.  
f. To limit or extend the limits of debate.  
g. To postpone to a given time.  
h. To commit or refer.  
i. To amend or substitute (one amendment being allowed to an amendment).  
j. To postpone indefi nitely.

16.  Tabling Related Motions.  No motion that adheres to another motion, or has another motion adhering to it, can be laid on 
the table by itself.  Such motions, if laid on the table, carry with them the motions to which they respectively adhere, or which adhere 
to them. 

17.  Motion to Adopt. A motion is a proposal that the assembly take certain action or that it express itself as holding certain views. 
Any member of the Conference may make such a proposal.  When the motion is seconded by a member saying, “I second the motion,” 
which may be done without obtaining the fl oor and generally without rising, it shall be before the body.

18. Undebatable Motions.  The following motions shall be acted upon without debate:
a.  To adjourn, when unqualifi ed, except to adjourn the Conference fi nally.
b.   To suspend the rules.
c. To lay on the table.
d.   To take from the table.
e.   To call for the previous question, and motions to close, limit, or extend the limits of debate. 
f. To amend an undebatable motion. 
g.   To consider an undebatable motion. 
h.   To dispense with the reading of the minutes. 
i. To call for the order of the day.
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19.  Right of the Main Question.  The main question may be opened to debate under the following motions: to adopt, to commit 
or refer, to substitute, to postpone, and to reconsider.  No new motion, resolution or subject shall be entertained until the one under 
consideration shall have been disposed of except as provided for under “voting procedure.”  This does not apply to undebatable questions. 

20.  Reference of a Report.  It shall be in order for the Conference to refer to an agency committee a section or a part of a report 
or resolution that is before the Conference for consideration, or any amendment off ered thereto.

21.  Procedure for Consideration of Substitute Motions.  When a resolution or committee report is properly before the Conference 
for consideration and action, even if amendments are pending, a substitute may be off ered by any member moving that the same be 
substituted for the report, resolution, or amendment under consideration. 

The substitute shall be an alternative to what is before the body and not simply a negation of the main motion as determined by 
the presiding offi  cer. Debate on the motion to substitute will be limited to the question of substitution only. No amendments to the main 
motion or the substitute will be considered during this period of initial consideration. 

Following the debate on the motion to substitute, a vote on substitution will occur. If the motion to substitute prevails by majority 
vote, the substitute motion becomes the main motion. If the motion to substitute fails to receive a majority vote, the original main motion 
remains on the fl oor for consideration. Debate, including the off ering of amendments, moves forward on the main motion as per the rules 
of procedure. 

22.  The Previous Question.  When any member moves the previous question (that is, that the vote be now taken on the motion 
or motions pending), they shall indicate to what they intend it to apply, if any secondary motion or motions are also pending.  If they do 
not so indicate, it shall be regarded as applying only to the immediately pending question.  This motion shall be taken without debate, 
and shall require two-thirds vote of those present and voting for its adoption; and if it is adopted, the vote shall be taken on the motion 
or motions to which it applies without further debate.

23. Unlawful Motion After Speech.  It shall not be in order for a member immediately after discussing a pending question, and 
before relinquishing the fl oor, to make a motion whose adoption would limit or stop debate.

24.  Exceptions to Majority Vote.  A majority of those voting shall decide all questions with the following exceptions:
a.  One-third of those present and voting shall suffi  ce to sustain a call for a count vote in case the decision of the chair is doubted.  

A tie vote sustains the chair.
b.  A two-thirds vote shall be required; 

1. to sustain a motion to suspend or amend the rules; 
2. to sustain a motion for the previous question (see, “Previous Question” above), or any motion whose adoption would limit  

debate; 
3. to set aside a special order; 
4. to consider a special order before the time set therefore; 
5. to sustain a request of the Committee on Annual Conference Sessions Program Committee for the presentation of any  

person after the second day of the Conference Session.
25.  Reconsideration. A motion to reconsider an action of the Conference shall be in order at any time if requested by a member 

who voted with the prevailing side.  The motion to reconsider may not be debated, if the original motion was non debatable.
26.  Questions of Order. It is the duty of the presiding offi  cer to enforce the rules and orders of the Conference, without debate or 

delay.  It is also the right of every member who notices the breach of a rule, to insist upon its enforcement.  In such a case the member 
rises from his/her seat and says, Bishop (last name), or Mr./Ms. Chairperson, “I rise to a point of order”.  The speaker immediately takes 
his/her seat.  The chair requests the member to state the point of order, which he/she does and resumes his/her seat.  The chair decides 
the point and, if no appeal is made and the member has not been guilty of any serious breach of decorum, the chair will permit him/her 
to resume his/her speech.  But, if the member’s remarks are decided to be improper and any one objects, he/she cannot continue without 
a vote of the Conference to that eff ect.

27.  Motion to Adjourn. The motion to adjourn, when unqualifi ed, shall be taken without debate, and shall always be in order, 
except: 

a. When a member has the fl oor. 
b.   When a question is actually put, or a vote is being taken, and before it is fi nally decided. 
c. When the previous question has been ordered and action is pending. 
d.   When a motion to adjourn has been lost, and no business or debate has intervened. 
e. When the motion to fi x the time to which the Conference shall adjourn is pending. The foregoing does not apply to a 

motion for fi nal adjournment of the Conference.

PART B: RULES AND PROCEDURES FOR THE ORGANIZATION OF THE ANNUAL CONFERENCE

I.   ORGANIZATION     

1.  Conference Secretary (¶603.7) At the fi rst session following the General Conference, on nomination by the Resident Bishop, 
after consultation with the district superintendents, and with additional nominations permitted from the fl oor, the Annual Conference 
shall elect a secretary to serve for the succeeding quadrennium.  The Conference shall annually elect, upon nomination of the Secretary, 
assistant secretaries from the clergy or lay membership to serve during and after the session in the preparation of minutes, memoirs and 
other materials for publication in the Conference Workbook and the Journal.

The Conference Secretary shall be editor of the Conference Workbook and Journal, custodian of clergy records, and maintain a 
database for the Nominations Committee.
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The compensation and expenses of the Conference Secretary shall be approved by the Annual Conference, upon recommendation 
of the Council on Finance and Administration, and shall be included in the Conference Administration Budget.

The Conference Secretary shall be accountable to the Resident Bishop.
2.  Conference Statistician (¶603.7)  At the fi rst session following the General Conference, on nomination by Resident Bishop, 

after consultation with the district superintendents, and with additional nominations permitted from the fl oor, the Annual Conference 
shall elect a statistician to serve for the succeeding quadrennium.

The fi nancial costs of the Conference Statistician shall be approved by the Annual Conference upon recommendation of the Council 
on Finance and Administration and shall be included in the Conference Administration Budget.

3. Conference Treasurer/Director of Administrative Services (¶619) At the fi rst session following the General Conference, 
on nomination of the Council on Finance and Administration, the Annual Conference shall elect a Conference Treasurer/Director of 
Administrative Services to serve during the succeeding quadrennium or until a successor shall be elected and qualify.  Should a vacancy 
occur during the quadrennium, the Council on Finance and Administration shall fi ll the position until the next session of the Annual 
Conference. 

The Treasurer/Director of Administrative Services in the West Virginia Annual Conference shall also serve as Executive Secretary 
of the Board of Pensions-Pension Funds, Inc. and as Affi  rmative Action Offi  cer for the Annual Conference. 

The Conference Council on Finance and Administration shall determine the job description of the Conference Treasurer/Director 
of Administrative Services and recommend the annual compensation to be approved by the Annual Conference.

The support staff  related to administering fi scal aff airs shall be engaged by and amenable to the Conference Council on Finance and 
Administration. The Compensation of the Treasurer/Director of Administrative Services and the fi nancial cost of the support staff  in the 
Treasurer’s offi  ce shall be approved by the Annual Conference upon recommendation by the Council on Finance and Administration and 
shall be included in the budget of the Conference Treasurer’s Offi  ce.

The support staff  related to administering the Board of Pension’s program shall be engaged by and amenable to the Conference Board 
of Pensions-Pension Funds, Inc. The fi nancial cost of this support staff  shall be included in the administrative budget of the Conference 
Board of Pensions-Pension Funds, Inc.

4.  Conference Lay Leader (¶603.9 and ¶609) At the fi rst session following the General Conference, the Annual Conference 
shall elect a Conference Lay Leader to serve for the succeeding quadrennium.  The nomination shall originate with the Conference Lay 
Ministry Team and be brought to the fl oor by the Conference Committee on Nominations. Additional nominations may be made from 
the fl oor. 

The Conference Lay Leader shall assume offi  ce at the close of the Annual Conference Session in which elected. The term of offi  ce 
of the Conference Lay Leader shall be for a maximum of two quadrennia.   The immediate past Conference Lay Leader shall serve as an 
ex-offi  cio member (with voice and vote) on the Conference Lay Ministry Team for one year in the following quadrennium.

5.   Conference Associate Lay Leader(s) ¶607.9  At the fi rst session following the General Conference, the Annual Conference 
shall elect associate lay leader(s) for the succeeding quadrennium. The nomination(s) shall originate with the Conference Lay Ministry 
Team and be brought to the fl oor by the Nominations Committee. Additional nominations may be made from the fl oor. No person shall 
hold the offi  ce for more than two quadrennia.   

The Associate Lay Leader shall be the convener of the conference Covenant Council.
6.     Conference Director of Lay Speaking Ministry  (¶631.6d) At the fi rst session following the General Conference, the Annual 

Conference shall elect a Conference Director of Lay Speaking Ministries to serve for the succeeding quadrennium. The nomination shall 
originate with the Conference Lay Ministry Team and be brought to the fl oor by the Nominations Committee. Additional nominations may 
be made from the fl oor.  The Conference Director of Lay Speaking Ministries shall assume offi  ce at the close of the annual conference 
session in which elected.  No person shall hold the offi  ce for more than two quadrennia. 

7.  The Conference Program Staff . There shall be a conference program ministries staff , who shall be responsible for the following 
areas of ministry: evangelism; stewardship; communications and public relations; leadership development; congregational vitality, 
camping and outdoor ministries; ethnic ministries; higher education and campus ministries; children and youth ministries; and mission/
outreach.  The program staff  shall serve on conference agencies as assigned by the Director of Connectional Ministries or as defi ned by 
the membership of the agencies.

II. CONFERENCE AGENCIES
1.   Administrative Review

 ¶636 There shall be a conference administrative review committee.  
a. Purpose: To ensure that the disciplinary procedures for discontinuance of provisional membership (¶327.6), involuntary 

leave of absence (¶354), involuntary retirement (¶357.3), or  administrative location (¶359) are properly followed.  
b.  Membership: The membership shall be nominated by the bishop and elected quadrennially by the clergy session; 

Membership is restricted to clergy in full connection who are not members of the cabinet, Board of Ordained Ministry, 
or immediate family members of such.

  1.     Chairperson elected by team 
2.  three clergy in full connection  
3. two alternates 
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2.    Annual Conference Program  
a. Purpose: Shall be responsible for interpretation and promotion of the missional and program ministries of the Annual 

Conference at annual and special sessions through implementation of program, worship, adopted agenda, and presentation 
of resolutions. Additional responsibilities related to the conference session shall include matters related to housing, meals 
and stipends, courtesies, review of District Journals, and recommendations concerning the site of the Annual Conference.

b.  Membership:  
1. Bishop 
2.  Conference Secretary 
3.  host district superintendent 
4.   host pastors 
5.   Director of Connectional Ministries 
6.   Director of Administrative Services 
7.   Conference Lay Leader 
8.   chairperson of Rules Committee  
9. additional persons to be nominated by the Bishop insuring inclusiveness (race, gender, age, marital status, and people 

who are physically challenged)  
3.    Archives and History

 ¶641 There shall be a conference commission on archives and history.  
a. Purpose: To collect and preserve historically signifi cant records of the annual conference and its agencies.
b. Membership:   

1. a chairperson  
2. nine district representatives 
3.     Director of the Annie Merner Pfeiff er Library
4.  Archivist of the Annie Merner Pfeiff er Library
5. President of the WV Annual Conference Historical Society
6. Secretary/Treasurer of the WV Annual Conference Historical Society
7. one member at large

4.    Camping and Outdoor Ministries  
a. Purpose: Shall be responsible for planning and directing the camps and conference education program including the 

operation of the Educational Center.  
b. Membership:  

1.  chairperson  
2.  nine district representatives  
3.  two at-large members  
4.   Director of Youth and Outdoor Ministries (without vote)
5.  Spring Heights Camp Manager (without vote)
6.  Two Conference Trustees, ex offi  cio, to be named the Conference Board of Trustees.

5.    Christian Unity
       ¶642  There shall be a conference committee on Christian unity and inter-religious      

   concerns.
a. Purpose: To take initiative in ecumenical and inter-religious concerns  
b. Membership:  

1. chairperson designated as the Ecumenical Offi  cer of the Annual Conference 
2. nine district representatives  
c. This agency shall designate delegates to the West Virginia Council of Churches and shall relate to the General 

Commission on Christian Unity and Inter-religious Concerns.
6.    Clergy Support and Pastoral Care  

a.  Purpose: To provide support services for the ordained minister’s career development for appointed and retired clergy 
including personal and career counseling, continuing education, assistance in preparation for retirement, and all matters 
pertaining to ministerial morale.  

b.  Membership:  
1. chairperson 
2. one elder 
3. one deacon 
4. one representative from the Ministers’ Wives/Mates Association 
5. one representative from the Associate Member/Local Pastor Association 
6. up to four lay at-large members  

7.   Communications
 ¶646. There shall be a commission on communications.  
a. Purpose: To meet the communication, publication, multimedia, public and media relations, interpretation, and promotional 

needs of the annual conference.  
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b.  Membership: 
1. chairperson 
2. nine district representatives
3.     up to seven at-large members   
4. Director of Communications (without vote)

c. This agency shall relate to United Methodist Communications.  
8.   Congregational Vitality

a. Purpose:  To develop new faith communities, address congregational revitalization issues, and oversee the Kingdom 
Builders.  

b. Membership: 
1. chairperson 
2. nine district representatives 
3. up to seven at-large members to be nominated by the Nominations Committee 
4. the Director of Discipleship, Leadership and Congregational Vitality (without vote). 

c. This agency shall relate to Discipleship Ministries of the General Church.  
9.    Covenant Council

a.   Purpose: Spiritual discernment and leadership for the Annual Conference  
1.  To wrestle with critical issues that face our church and how they impact our ministry.  
2.  To live out and implement the conference vision. 
3.  To recommend conference vision and goals for adoption. 

    4.  To recommend modifi cations to the conference vision and goals.  
5.  To develop strategies for implementation of the conference vision and goals.  
6.  To assist in coordinating the program ministries of the Annual Conference through the offi  ce of connectional ministries.

b. Membership: 
1. chairperson from each ministry team and conference agency 
2. Bishop (with voice and no vote) 
3. all district superintendents of the Annual Conference
4. Conference Secretary
5. Conference Treasurer/Director of Administrative Services
6. Director of Connectional Ministries 
7. President of the United Methodist Foundation
8. members of the conference program ministries staff 
9. coordinators of VIM, Youth, Stewardship, Scouting, and Disaster Response 
10. Conference Secretary of Global Ministries
11. members of the annual conference serving on General Boards and Agencies
12. Conference Lay Leader
13. Associate Conference Lay Leader(s) 
14. nine district lay representatives (chosen by the Cabinet) 
15. up to seven at-large members for inclusiveness  

c. The leadership team of the Covenant Council shall include Convener (Associate Lay Leader), Director of Connectional 
Ministries, three additional members of the Council elected by the Council for the quadrennium (2 lay and 1 clergy).  The 
leadership team will discern, coordinate, and develop the agenda, process, and work of the Covenant Council.

d. This agency shall relate to the Connectional Table of the General Church.  
10.   Episcopacy

 ¶637 There shall be a conference committee on episcopacy. 
a. Purpose:  Shall meet at least annually as convened by the bishop to assume the functions as listed in the Book of 

Discipline.  
b.  Membership: 

1. ten members (1/5th to be appointed by the bishop) 
2. lay and clergy members of the jurisdictional committee on episcopacy. 
3. the Conference lay leader  

11.   Episcopal Residence
 ¶638 There shall be an Episcopal residence committee.
a. Purpose: To provide housing for presiding bishop of the West Virginia Area. 
b. Membership: 

1. chairperson or designate of Episcopacy 
2. president or designate of Finance and Administration 
3. president or designate of Trustees  

12.   Equitable Compensation
 ¶625 There shall be a commission on equitable compensation.  
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a. Purpose:  To support full-time clergy serving as pastors in the charges of the annual conference as defi ned in the Book of 
Discipline.  

b.  Membership: 
1. chairperson
2. three lay persons (one from a church with less than 200 members) 
3. three clergy persons (one district superintendent and one from a church with less than 200 members)

13.   Ethnic Local Church Concerns
 ¶632 There shall be in every annual conference a conference committee on ethnic local church concerns or other structure.
a. Purpose: Shall follow the basic functions of ¶632 in order to support and resource the ethnic local church.
b. Membership: 

1. Five members
2. Care shall be taken to ensure balance of clergy, laity, gender, youth and young adult.
3. It is recommended that the majority of members be representative of racial and ethnic people, refl ecting the racial 

and ethnic constituencies and local churches of the annual conference.
4. Director of Connectional Ministries or their designee (without vote)

         14.   Evangelism ¶630.3
a. Purpose:  To plan and promote an eff ective, comprehensive ministry of evangelism and to train and resource clergy and 

laity in ministries of evangelism.
b.     Membership:

1. chairperson
2. a representative from Congregational Vitality team
3. a representative from Global Ministries team
4. the Conference Lay Leader
5. Director of Discipleship, Leadership and Congregational Vitality  (without vote)
6. one person from each district
7. up to fi ve at-large members

c. This agency shall relate to the Discipleship Ministries of the General Church.  
15.   Finance and Administration 
  ¶611 There shall be a conference council on fi nance and administration. 

a.  Purpose: To develop, maintain, and administer a comprehensive and coordinated plan of fi scal and administrative policies, 
procedures, and management services for the annual conference. 

b. Membership: 
1. fi ve to twenty-one members 
2. one more lay than clergy 
3. one person from a church with less than 200 members 
4. Conference Treasurer/Director of Administrative Services (without vote) 
5. a member of GCFA 
6. Bishop (without vote) 
7. a district superintendent (without vote) 
8. Director of Connectional Ministries (without vote) 
9. President of the United Methodist Foundation (without vote)

c. Term begins with adjournment of the session when elected. Vacancies are to be fi lled temporarily by the agency. 
d. This agency shall relate to the General Council on Finance and Administration.  

16.   Global Ministries 
 ¶633 The annual conference shall organize a board of global ministries.
a.  Purpose: To maintain the connectional relatinoship and provide for global ministries responsibilities related to the objectives 

and scope of work of the General Board of Global Ministries as set forth in Paragraphs 1302-1303.
b.  Membership: 
 1. chairperson 
 2.   Conference Secretary of Global Ministries
 3. Coordinators to be nominated by Nominations:
  Missions Coordinator
  Health and Welfare Coordinator
  Parish Development Coordinator
  Church and Community Worker Advisory Committee Coordinator
  Hunger Grants Coordinator
 4.   Coordinators to be nominated annually by the Covenant Council (not subject to Rule IV.7.b):
   Disaster Response Coordinator
   Volunteers-in-Mission Coordinator
   Refugee/Immigration Coordinator
   Health and Disabilities Coordinator
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 5.  United Methodist Women’s Coordinator for Education and Interpretation or in the event the position is not fi lled,  
 the United Methodist Women’s Conference President or her designee.
6.  A District Superintendent (without vote)
7.  Conference Director of Global Ministries (without vote)
8. Five (5) members at large.

c. This agency shall relate to the General Board of Global Ministries.  
17.  Higher Education and Campus Ministry 

 ¶634 There shall be a board of higher education and campus ministry.  
a.  Purpose:  To assume the responsibilities as set forth in the Book of Discipline.
b.  Membership:   

1. chairperson 
2. nine district representatives 
3.  chairperson of UM Student Movement
4. up to seven at-large members  
5. all campus pastors without vote 
6. Director of Leadership Formation and Ministry Support (without vote)

c. This agency shall relate to the General Board of Higher Education and Ministry.    
18.   Investigation-Diaconal Ministers

 ¶2703.3b There shall be a committee on investigation as set forth in the Book of Discipline.   
19.  Justice and Advocacy 

¶644 & ¶629. The annual conference shall assume responsibility as set forth in ¶644 and ¶629 for organizing a Board of 
Church and Society or other structure and/or a Commission on Status and Role of Women, or other structure to promote 
justice in society.

a.  Purpose: Shall develop and promote programs on Christian social concerns within the bounds of the conference.
b. Membership: 

1. chairperson 
2. nine district representatives 
3. seven at-large members 
4. ex-offi  cio members  
5. Director of Communications (without vote)
6. UMW Mission Coordinator for Social Action

c. This agency shall relate to the General Board of Church and Society and the General Commission on the Status and Role 
of Women.  

20.   Laity 
 ¶631  There shall be a conference board of laity or other equivalent structure.

  a. Purpose: To provide for the ministry of the laity related to the objectives of the Discipleship Ministries of the  
   General Church as set forth in ¶¶1101-1126.

b.  Membership: 
1. chairperson (Conference Lay Leader (¶631.4)
2. nine district lay leaders 
3. up to seven at-large members 
4. Conference Lay Leader 
5. Associate Conference Lay Leader(s) 
6. immediate past Conference Lay Leader  (for fi rst year of quadrennium)
7. Conference Director of Lay Speaking
8. Conference presidents of men, women, youth, and campus ministry.
9. a district superintendent
10. Director of Leadership Formation and Ministry Support (without vote)

c. This agency shall be named the Conference Lay Ministry Team and relates to the Discipleship Ministries of the General  
 Church.

 21.    Medical Leave 
             ¶652 There shall be a joint committee on medical leave.  

a. Purpose: As set forth in ¶652  
b.  Membership:  

1. minimum of two representatives each from the Board of Ordained Ministry and the Board of Pensions
2. one district superintendent 
3. total of fi ve members   

22.   Nominations 
a. Purpose: Shall make nominations for members of agencies and for such other positions as conference rules, annual 

conference structure, or the Book of Discipline may direct (¶605.3, and ¶610) and  for vacancies that  may occur in the 
same, except where the Book of Discipline provides otherwise. 
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 1. Director of Connectional Ministries 
2. Director of Administrative Services 
3.   Director of Leadership Formation and Ministry Support
4. Conference Lay Leader 
5.  Conference President of United Methodist Men
6.     Conference President of United Methodist Women
7.     Chairperson of Conference Council on Youth Ministries 
8. Bishop (without vote) 
9. Conference Secretary (shall maintain nominations database) 
10. one district superintendent 
11. nine district representatives 
12. eight at-large members (including one youth) with consideration given to inclusiveness as regards age, gender, race, 

and people with disabling conditions (¶653). The bishop shall appoint the membership of any necessary agencies 
not otherwise provided.  

23.   Native American Ministries, Committee on
 ¶654 There shall be an annual conference committee on Native American ministry or other structure.
 a. Purpose: To determine the distribution of the Native American Ministries Sunday off ering, coordinate the promotion of 

Native American Ministries Sunday, and monitor Native American ministries within the annual conference.
b. Membership:
 1.  No less than fi ve, no more than twelve. Where possible, membership should include at least three Native Americans.     

2.  Care shall be taken to ensure balance of clergy, laity, gender, youth and young adults.
        3.   Director of Connectional Ministries or their designee (without vote)

24.   Older Adult Ministries
 ¶651  There shall be a conference council on older adult ministries.
 a.  Purpose: To strengthen older adult ministry in the local churches and districts of the annual conference; to advocate for older 

adult concerns and issues; to serve in supporting ministries by, with, and for older adults throughout the annual conference and 
in the communities of the conference; to educate constituencies about the aging population and policy issues. 

        b. Membership:
  1. Chairperson
  2. Ten members representing diversity of background (as described in ¶651)
  3. Conference Lay Leader or designee
  4. one district superintendent
25.    Ordained Ministry 

 ¶635 Each annual conference at the fi rst session following the General Conference, shall elect for a term of four years a 
Board of Ordained ministry. 
a.  Purpose: As set forth in ¶635 and Section III of the Annual Conference Rules 
b.  Membership: 

1. at least six elders and deacons in full connections  
2. at least two associate members or local pastors who have completed Course of Study 
3. 1/5th to 1/3 laypersons including diaconal ministers 
4. at least one ordained clergy in retired relationship 
5. at least one ordained clergy in extension ministry 
6. one district superintendent 
7. 2/3 members who are elders shall be graduates of seminaries listed by the University Senate  

c. This agency shall relate to the General Board of Higher Education and Ministry.  
26.  Pensions (Pension Funds, Inc.) 
  ¶ 639 There shall be organized in each annual conference a conference board, auxiliary to the General Board of Pension 

and Health Benefi ts, to be known as the conference board of pensions.
a. Purpose: Shall have charge of the interests and work of providing for and contributing to the support, relief, assistance, 

and pensioning of ministers and their families, other church workers, and lay employees of the United Methodist Church, 
its institutions, organization, and agencies within the  annual conference, except as otherwise provided for by the General 
Board.

b. Membership shall include up to eighteen members. Vacancies may be fi lled by the agency until the next annual conference 
session. Tenure begins with adjournment of the annual conference session when elected.  

c. This agency shall relate to the General Board of Pensions.  
27.   Quadrennial Nominating Committee 

a. Purpose: To function in the third year of the quadrennium in order to nominate persons for election to serve four year 
terms on Nominations.  The new Nominations Committee will begin functioning upon their election at annual conference 
in the year prior to a new quadrennium. 
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b.   Membership: 
1. a district superintendent named by the bishop to convene the committee 
2. Director of Connectional Ministries 
3. Conference Lay Leader 
4. Conference Presidents of United Methodist Men, United Methodist Women and Council on Youth Ministries
5. Conference Secretary 
6. a district superintendent going off  the cabinet (if applicable)
7. a clergy who is ineligible for re-election to nominations  
8.  a lay man selected by the present nominations committee
9. a lay woman selected by the present nominations committee
10. three additional persons selected by the present nominations committee.

28.   Religion and Race
 ¶643. There shall be in each annual conference a conference commission on religion and race. 

a.  Purpose:  Shall follow the general guidelines and structure of the General Commission on Religion and Race as outlined 
in ¶¶2002 and 2008 in the Book of Discipline.

b.   Membership: 
1. no fewer than eleven members and up to seventeen members 
2. at least one representative from each district 
3. majority of members be racial and ethnic minority persons  
4. Director of Connectional Ministries (without vote)

c. This agency shall relate to the General Commission on Religion and Race and the General Board of Global Ministries. 
29.   Rules

a.  Purpose: Shall receive, assemble and edit proposed changes in the organization, structure, procedures,  and rules of the 
annual conference, and present them to the conference with its recommendation, provided, however, that the committee 
may also initiate proposals for such changes; shall meet at least twice a year with one of the meetings to be held at the 
Annual Conference session, and additional meetings scheduled at the call of the chairperson. (¶604.1) 

b. Membership: 
1. chairperson 
2. three clergy members 
3. three lay members 
4. Conference Secretary (without vote)

30.  Sexual  Ethics Team
a.  Purpose:  To be the fi rst response to persons having concerns regarding sexual misconduct; to provide a trained resource 

for the Bishop and Cabinet; to provide a support person for a person bringing a concern; and to provide a support person 
for those who are accused of misconduct.  To develop trained leaders who will provide sexual ethics, boundary, and 
relationship training to clergy and laity in the Annual Conference and to ensure that training is off ered at least once a year 
in cooperation with the Cabinet.  To provide oversight of the Conference Child Protection Policy, and procedures and 
training related to that policy.  To nominate the Child Protection Clearing House Coordinator. 

b.  Membership: 
 1.     chairperson selected by the bishop

2. eighteen persons nominated by the bishop and elected by the Annual Conference
3. at least two persons from each district 

   c. Reference: West Virginia Conference Sexual Ethics Policies and Procedures, page 293, 2009 Journal.  
31.  Trustees 

 ¶640 Each annual conference shall have a board of trustees.  
a.  Purpose: Duties as set forth in ¶2512
b.  Membership shall consist of twelve members. Vacancies between annual conference sessions are fi lled until the next 

annual conference session on nomination by the agency and election by district superintendents. The annual conference 
then elects to fi ll the unexpired term.    

32.  United Methodist Women 
 ¶647  There shall be a conference organization named United Methodist Women, auxiliary to the jurisdictional organization 
of United Methodist Women and the Women’s Division of the General Board of Global Ministries. Constitution as defi ned in 
the Book of Discipline. 

33.  United Methodist Men
    ¶648  There shall be a conference organization named United Methodist Men, auxiliary to the jurisdictional committee 

on United Methodist Men and to the General Commission on United Methodist Men (¶2301). Constitution as defi ned in the 
Book of Discipline.   

34.  United Methodist  Youth 
 ¶648  There shall be a conference council on youth ministry. 
a.  Purpose: To strengthen the youth ministry in the local churches and districts of the annual conference. 
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b.   Membership: 
1. as outlined in ¶649.2 and in the Constitution of WVAC CCYM.
2. Conference Youth Coordinator.
3. Director of Youth and Outdoor Ministries (without vote)

c. This agency shall relate to the Discipleship Ministries of the General Church.   
35.   Vision Accountability Team  

a. Purpose: Shall be responsible to function as a listener and advisor to the Covenant Council so as to insure accountability 
to the vision and attentiveness to emerging issues in the church and the world. 

b.   Membership: 
1. Bishop (with voice and no vote) 
2. Conference Lay Leader 
3. four to six persons, not members of the Covenant Council, selected by the bishop and the Conference Lay leader

36.     Young Adult Ministries
  ¶650 There shall be a conference council on young adult ministry or equivalent structure.

a.   Purpose: To strengthen young adult ministry in the local churches and districts of the annual conference; to advocate for 
matters that are important to young adults, to take responsibility for conference-level young adult ministries.

 b.  Membership:
  1.     chairperson who is a young adult

2. ten young adult members-at-large nominated by the Nominations Team, at least half of which are lay persons
3. one district superintendent (without vote)
4. All young adult members shall be young adult ages 18-35 and as otherwise defi ned by The Book of Discipline at the 

time of their election and shall be professing members of The United Methodist Church.  
5. Terms shall be for one quadrennium and persons may be re-elected provided they are young adults at the time of 

subsequent election.
 

III.   RULES RELATING TO LICENSED AND ORDAINED MINISTRY

1.  Rules. All rules relating to licensed and ordained ministry shall be presented to and voted on by an executive session of the clergy 
of the annual conference prior to being presented to and voted on by a plenary session of the annual conference. The voting response of 
the executive session shall be reported to the plenary session of the annual conference by the conference Rules Committee.

 2. The Candidacy Process. (¶¶310, 311, 312) There shall be a three-year time limitation for persons to complete exploration and 
declared phases of the candidacy process (from the date of assignment of the Candidacy Mentor by the District Committee on Ordained 
Ministry to date of certifi cation by the District Committee on Ordained Ministry). Each certifi ed candidate for ministry shall have a yearly 
interview with the District Committee on Ordained Ministry.

3. Pastoral Ministry Licensing Schools. The Conference Board of Ordained Ministry shall be authorized to develop and conduct 
Pastoral Ministry Licensing Schools for the West Virginia Annual Conference. All non-provisional members of the annual conference 
who are candidates for licensing shall attend the West Virginia Annual Conference Pastoral Ministry Licensing School unless permission 
is given by the executive committee of the Board of Ordained Ministry at the request of the cabinet. A person seeking a license under 
the provisions of ¶311 and ¶315 must have completed the requirements for candidacy and been certifi ed as a candidate for ordained 
ministry by the District Committee on Ordained Ministry in order to be eligible to attend Pastoral Ministry Licensing School.(Additional 
requirements and provisions for licensing can be found in the Book of Discipline, ¶¶312, 316, 317 & 319)

4. Associate Membership.  Pre-requisites for associate membership shall include the completion of a minimum of 60 hours from 
a college or university recognized by the University Senate, in addition to any hours gained from evaluative programs; no more than 50% 
of their classes may be taken by correspondence or on-line.. The 60 classroom hours shall include at least 12 semester hours in English 
composition and literature, six in philosophy and/or religion, six in sociology, three in natural sciences and three in speech or public 
speaking. (¶322).

5.  Pastors. Persons appointed for the fi rst time as local pastors shall complete the fi rst year requirements of the Course of Study 
school within 18 months of that appointment. Pastoral charges shall allow local pastors who are under new appointments to attend the 
Course of Study school in the fi rst and subsequent years of appointment so they can comply with requirements of (¶319.1 and ¶319.2.) 
and this rule. Local pastors who have completed the Course of Study shall follow the appropriate guidelines for continuing formation. A 
bachelor’s degree or equivalent degree from a college or university approved by the University Senate shall be completed before conference 
scholarship funds are available for graduate theological study or advanced Course of Study.

6.  Ordained Elders In Full Connection. Pre-requisites for elders in full connection with the West Virginia Annual Conference 
shall include a Master of Divinity or equivalent fi rst professional degree, from a school of theology approved by the University Senate. For 
those on a degree track no more than 66 2/3% of their classes may be taken by correspondence or on-line. Classes required by the Board 
of Ordained Ministry include: Old Testament; New Testament; theology; church history; mission of the church in the world; worship/
liturgy; evangelism; United Methodist doctrine, polity, and history; preaching; pastoral care; and church administration, provided, however, 
that classes in preaching and pastoral care may not be taken in correspondence or on-line format. Associate members may request to be 
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approved by the Board of Ordained Ministry, in consultation with the cabinet, to enter the advanced Course of Study in preparation for 
the process leading to provisional membership and the possibility of being admitted to membership in full connection without a Master 
of Divinity degree. Associate members seeking full membership and who are moving toward ordination as elder, shall follow ¶322.4 
with the addition of a bachelor’s degree from an approved college or university. Associate members or local pastors who are moving 
toward ordination as elder provided by ¶324.6 shall have completed a bachelor’s degree or equivalent degree from a college or university 
recognized by the University Senate before beginning their graduate theological studies or its equivalent.

7. Order of Elders Coordinating Committee - Appointment and Term
a. The Order of Elders shall, at the fi rst session following the General Conference, elect an Order of Elders Coordinating 

Committee, consisting of a number of elders equal to twice the number of districts in the Annual Conference and such additional 
at-large members nominated by the Bishop to enhance the committee’s inclusiveness, for a term of four years. This Coordinating 
Committee shall be directly amenable to the Order of Elders, notwithstanding its organizational relationship within any other agency 
of the annual conference. Each member shall be an elder in full connection. The Bishop shall nominate members after consultation 
with the chairperson of the coordinating committee, the executive committee of the Conference Board of Ordained Ministry, and 
the cabinet. An elected member of the coordinating committee may serve a maximum of three consecutive four-year terms. (The 
provisions of this paragraph basically follow the procedure for appointment and terms, as provided in ¶635, for the Conference 
Board of Ordained Ministry.)

b. The chairperson of the coordinating committee shall be a member of the coordinating committee, and shall serve as 
a member of the Board of Ordained Ministry and its executive committee. (As specifi ed by ¶¶308, 635) The chairperson shall be 
nominated by the Board of Ordained Ministry, after consultation with the membership of the coordinating committee prior to the 
quadrennial annual conference at which new offi  cers are elected, and elected quadrennially by the Order of Elders (¶308).

c. In response to, and furtherance of, God’s covenantal order, and in conformance with those purposes set forth in 
¶¶305-309, the Order of Elders coordinating committee shall have the following responsibilities and authorities: 

(1)  To resource the members of the order in remembering, developing, and strengthening the distinctive nature of their 
ordination, as servant leaders of the church.

(2)  To resource, facilitate and promote elders’ recognition of and full participation in the “blessedness of the connection” 
which is a unique and dynamic cornerstone of United Methodism.

(3)  To resource, facilitate, and promote the imperatives of spiritual direction, development, and discipline within the order.
(a)  In the event that the conference does appoint a conference spiritual life director(s) (or persons(s) to like 

or similar position(s) the coordinating committee shall consult with the bishop and other appropriate conference 
leaders regarding the appointment and continuing work of this conference spiritual life director(s) (or persons(s) 
to like or similar position(s).  

(b) In the event that a conference spiritual renewal retreat center for clergy is developed, the coordinating 
committee shall actively participate in its formation and ongoing ministry. 

(4)   To represent the order in consultation with the bishop, cabinet, and Conference Board of Ordained Ministry regarding 
matters of spiritual development, concerns within the appointment system, the evolving understanding of itinerancy, and the 
well-being of the order.   

(5)   To actively seek improved communications and meaningful covenantal relationships among elders, in order to enhance 
awareness of their needs and to facilitate development, understanding and representation on behalf of the order. 

(6)   To represent the order to the Conference Board of Ordained Ministry; and to present to the board, consistent with 
applicable conference budgeting procedures, the fi nancial needs of the coordinating committee, for inclusion in the budget of 
the Conference Board of Ordained Ministry. 

8. Residency Program. All provisional members shall be a part of the residency program during the fi rst three years of provisional 
membership which follow the completion of the educational requirements for full connection. The residency program will count as 
continuing formation.

9.  Recognition of Orders From Other Denominations. Persons transferring from other Christian denominations and holding 
credentials or ordination, may have them recognized and approved by the members in full connection, as deacons or elders, on 
recommendation of the Board of Ordained Ministry. Orders determined to be equivalent to deacon’s or elders orders in The United 
Methodist Church, regardless of the nomenclature and privileges granted by other denominations in question, shall be limited to the 
rights and privileges granted to the order for which they are approved under the authority of our Book of Discipline.

10.  Continuing Formation. All full, provisional and associate members of the annual conference, who are in an eff ective relationship 
with the annual conference, and full-time local pastors who have completed the Course of Study, shall be granted at least one week each 
year and at least one month each quadrennium for continuing formation. Such leaves shall not be considered as part of the clergy person’s 
vacation (¶350.2). In addition, all full, provisional and associate members who are in an eff ective relationship with the annual conference, 
and full time local pastors who have completed the Course of Study shall be required to participate in and complete 4 CEU’s of continuing 
formation (or its equivalent of 40 contact hours) every two years under the accountability of the Board of Ordained Ministry, and the 
Order of Deacons, Order of Elders or the Fellowship of Associate Members and Local Pastors.  Certifi cates of completion are required.

11.  District Committee on Ordained Ministry. When possible, a minimum of one and a maximum of two associate members or 
local pastors who have completed the Course of Study shall be included as members of each District Committee on Ordained Ministry. 
A quorum for all District Committees on Ordained Ministry shall consist of fi fty percent of those persons eligible to vote.
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12.  Vacation. All full members of the annual conference, provisional members, associate members and full-time local pastors 
who have completed the Course of Study school shall be entitled to four weeks’ vacation with pay (four Sundays), each appointive year 
(July 1-July 1). Student local pastors, part-time local pastors, and full-time local pastors who have not completed the Course of Study 
school shall be entitled to two weeks (two Sundays).  

13.  Parsonage. A parsonage shall be provided for each active pastor serving a charge as elder, associate member, provisional 
member moving toward ordination as an elder, and full-time local pastor.  Each is required to live in a parsonage unless permission to 
live elsewhere has been granted by the cabinet. Exceptions to this requirement may be granted by the cabinet after consultation with 
the Pastor-Parish Relations committee of the involved church or charge. A retired pastor serving full time shall also have the option of 
living in a parsonage.

14. Mentoring Program.  The Conference Board of Ordained Ministry shall oversee a mentoring program for local pastors and 
provisional members.

IV. MISCELLANEOUS STANDING RULES OF THE CONFERENCE

1.  Election of Trustees for West Virginia Wesleyan College. The Board of Trustees shall consist of not less than twenty (20) 
nor more than thirty-six (36) persons. In addition, the Board of Trustees shall include the President of the College, the Bishop of the 
West Virginia Area of the United Methodist Church, the President of the Alumni Association, the President of Faculty Council and 
the President of the Community Council all of whom shall be ex offi  cio members of the Board, with vote.  The Bishop of the Western 
Pennsylvania Area of The United Methodist Church may become an ex offi  cio member, with vote, of the Board on a year-to-year basis 
if he/she acknowledges annually in writing a willingness to accept such membership on the Board of Trustees. 

Members of the Board of Trustees shall be elected by the West Virginia Annual Conference of The United Methodist Church 
at its regular annual session in accordance with ¶634.4.C.3.  Persons shall be nominated by a Special Nominating Committee whose 
recommendation shall be reported to the Annual Conference Nominating Committee.  The Special Nominating Committee shall include  
the  resident Bishop of the West Virginia Area of the United Methodist Church who shall serve as chairperson; the President of West 
Virginia Wesleyan College; the Chairperson of the Board of Trustees of West Virginia Wesleyan College; and two persons appointed 
jointly by the resident Bishop and the Chairperson of the Board, including a clergy person in Full Connection with the West Virginia 
Annual Conference, and a lay person who is a member of a local church within the bounds of the West Virginia Annual Conference.  The 
latter two persons shall be members of the Board of Trustees. Trustees shall be of legal age as determined by Civil Law.

2.  Statistical Reports. Statistical reports from pastoral charges to the Annual Conference shall be fi led by January 31st of each 
year.

3.  Benefi ciary of Conference Funds.  No benefi ciary of any appropriation from Conference funds shall have a vote upon the 
same in any agency.  

4.  District Committee on Nominations. In each District there may be a Committee on Nominations which may consist of the 
District Superintendent (as chairperson): the District Lay Leader; four clergy persons appointed annually by the District Superintendent; 
and four lay persons appointed annually by the District Lay Leader.

5. Election of Lay Members Required by ¶32, Book of Discipline. Each District Superintendent and each District Lay Leader 
shall annually select one layperson between the ages of twelve (12) and seventeen (17) and one layperson between the ages of eighteen 
(18) and (30) as a member of Conference.

6.  Equalization of Lay and Clergy Membership. The Annual Conference Secretary shall annually review the number of clergy 
and lay members of the Annual Conference, based on information in the most recent Conference Journal, and determine the number 
of additional lay members required to be in compliance with ¶¶32 & 602.4. The Secretary shall determine the number of additional lay 
members required for equalization and select and notify these equalization members according to priorities of sequence in the following 
list: 

a. The Conference Secretary and the Conference Treasurer/Director of Administrative Services.
b. Lay persons serving on General Church Agencies.
c.  Lay persons employed as Director or Associate Directors of Offi  ce of Connectional Ministries.
d. Lay persons who chair conference agencies including those who are elected to chair sections or divisions.  
e. Church and Community Workers.  
f. The Conference Chancellor. 
g. The President of West Virginia Wesleyan College. (If a member of the United Methodist Church)
h. All lay persons serving on the following Conference Agencies: Nominations, Program, Rules, and nine youth between 

the ages of 15 and 18 to be selected by the Conference Council on Youth Ministries.
i. All lay persons serving on the Conference Board of Ordained Ministry, Conference Council on Finance & Administration 

and Conference Covenant Council.  
j. All lay persons serving as the chairperson of a District Council on Ministry or equivalent structure. 
k. All lay persons employed as Directors of Conference Health and Welfare institutions and Mission Projects (if a member 

of The United Methodist Church).   
l. Certifi ed Lay Minister under assignment
m.    A West Virginia Wesleyan College student who is a young adult as determined by the Discipline.  The student shall be 

a member of The United Methodist Church in the WV Annual Conference, familiar with the multi-faceted nature of the 
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Campus Community and representative of the diversity of the student body.  The student shall be named by the Dean of 
the Chapel in consultation with the Community Council President and President of the College.

n. Additional persons selected by the Parish Coordinators in each district upon nomination by the District Committee on 
Nominations (or equivalent structure), after the Conference Secretary has informed the District Superintendents of the 
appropriate number per district. 

The Committee on Annual Conference Program, in consultation with the Council on Finance and Administration, shall assist with 
expenses of equalization members and shall determine the amount of the stipend each year.  Funds will not be provided for attendance 
at one-day special sessions.

7.  Membership on Agencies.  The term of membership begins with the adjournment of the Annual Conference session and shall 
be for a term of four years or until a successor is elected unless otherwise specifi ed by the agency description.

 
a. The Conference Nominations Team shall nominate the chairperson of each of the following: Archives and History, Camping 

and Outdoor Ministry, Christian Unity, Clergy Support and Pastoral Care, Communications, Congregational Vitality, 
Evangelism, Equitable Compensation, Global Ministries, Higher Education and Campus Ministry, Justice and Advocacy, 
Nominations, Older Adult Ministries, Rules, and Young Adult Ministries..

  When there is a vacancy in the chair of an agency listed above, the vacancy shall be reported within 15 days to the 
Committee on Nominations.  The Committee on Nominations will select a new chairperson to serve until Annual Conference 
and at such time the person will be nominated to be elected to fi ll the unexpired term of the Chairperson.

  The following agencies elect their own chairperson at the fi rst meeting of the quadrennium and fi ll their own vacancies 
of chairperson when needed:  Episcopacy, Finance and Administration, Ordained Ministry, Religion and Race, Pensions, 
and Trustees.

b. No elected member may serve on any Conference Agency for more than eight (8) consecutive years. The regulation shall 
apply so as to count the years of service or any component when determining eligibility for membership on any agency.  

c.  Members of the Conference Board of Ordained Ministry and Order of Elders Coordinating Committee may serve a 
maximum of three consecutive four-year terms. (¶635)  

d. A person having served on any agency and having been removed from the same shall not be eligible to return to membership 
on that agency until a period of four (4) years has elapsed. 

e.  One half of the membership of any agency shall expire at the end of each quadrennium. All elected members of agencies, 
who have served more than four years, will be ineligible for election as members for the period of the ensuing quadrennium. 
Membership shall be listed by date of election. 

f.  All clergy members of the Annual Conference and local pastors serving charges are eligible to serve on conference agencies 
as clergy members, except where there may be Disciplinary prohibitions.  

g. Membership on all Agencies shall be open to all lay members of the United Methodist Church within the Annual Conference. 
h.  When an offi  cer of a conference organization is specifi cally named to membership on a conference agency, that person 

may designate another person to represent him/her in his/her absence with full rights of membership. 
i.  When notifi ed by an agency chairperson that a vacancy has been created within an agency between sessions of the Annual 

Conference, except for Annual Conference Program, Episcopacy Committee (if selected by the Bishop), and Ordained 
Ministry, the Committee on Nominations shall select a person to fi ll the unexpired term subject to confi rmation by the 
next session of the annual conference. On all agencies, if members are absent from two consecutive meetings without 
notifying the agency to be excused, they shall cease to be members thereof.  In that case they shall be notifi ed and their 
place shall be fi lled by the Committee on Nominations, unless otherwise provided for in the Book of Discipline.  

j. It is to be understood that each person shall be contacted in advance of nomination to any conference board or agency to 
ascertain whether he/she is willing to serve.  No name shall be presented of any person who has not indicated willingness 
to accept election.

8.  District Conference. [Book of Discipline ¶42, 656 -669] District Conferences shall be held annually in each district of the 
Conference.  In addition to the ex-offi  cio membership, each Charge Conference shall elect two principal and two reserve delegates. The 
ex-offi  cio membership of the District Conference shall be composed of the following: All clergy of the district: including retired, those 
under disability, maternity leave, leave of absence, or sabbatical leave —associate, provisional, diaconal and local; the deaconesses of 
the district; District personnel, as listed:  district trustees, district lay leader and associate lay leaders, chairperson of the District Board of 
Laity, chairperson of the District Council or equivalent structure, presidents of the District United Methodist Women, United Methodist 
Men, and District Council of United Methodist Youth Ministries.

 Local church personnel as listed (from local churches within the district): lay members of the Annual Conference, church lay leader, 
chairperson of Church Council, presidents of United Methodist Women, chartered United Methodist Men, and United Methodist Youth 
Fellowship.  A current and accurate report of all elected offi  cers and committee chairpersons shall be submitted to the WV Conference 
offi  ce.  The report shall include name and current contact information.

Each District Conference, at the fi rst session following General Conference, shall elect for a term of four (4) years, a District Lay 
Leader.  The term of offi  ce shall be subject to the two-quadrennium rule.
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9.  Election of Lay Delegates to General and Jurisdictional Conferences. (¶34)  Lay delegates to the General and Jurisdictional 
Conferences shall be elected by the following process:
   a.  Nominations  

(1) Nominations of Lay Delegates shall be made at the Annual Conference one year prior to the year of election. 
Nominations shall be made only from the Bar of the Conference. Only lay members may make nominations for lay 
delegates.  

(2) At the session of the Annual Conference prior to the General Conference additional nominations can be made.
b. Editing Committee  

(1) There shall be an Editing Committee consisting of the Conference Secretary, Conference Lay Leader, and Conference 
Presidents of Men, Women, Young Adults, and Youth.  The Conference Secretary shall be chairperson of the 
Committee. 

(2) This committee shall develop a pertinent Personal Data Sheet and forward it to all nominees no later than November 
1st, of the year prior to the year of election, with the request that it be fi lled out and returned to the Chairperson no 
later than January 1st, of the year prior to General and Jurisdictional Conferences.  The personal data sheet may 
include a statement of 50 words or fewer describing what the nominee would contribute as a delegate.

(3) Personal data information shall be assembled by the committee with the nominees listed in alphabetical order. This 
information shall be distributed to all Annual Conference lay members with the Conference Workbook. 

c.  Voting Procedure  
(1) Tellers shall be elected by the Annual Conference, on nomination by the District Superintendents and presentation 

by the Secretary of the Annual Conference.  
(2) All ballots shall contain the exact number called for on that specifi c ballot. A ballot will be considered invalid if it:  

(a) Contains more or fewer names than persons to be elected. 
(b)    Contains name(s) of persons already elected. 
(c) Contains name(s) of persons ineligible to be elected. 

(3) When reporting the results of each ballot to the session of the Annual Conference, the head teller and/or Conference 
Secretary shall read the names of all persons receiving ten or more votes on the fi rst ballot; fi fteen or more votes 
on the second ballot; twenty or more on the third and all succeeding ballots. The names shall be read in descending 
numerical order indicating the number of votes received.  

(4) The results of each preceding ballot, and any qualifying factors related to the preparation of the next ballot, shall be 
announced by the presiding offi  cer, or person designated by him/her, before voting continues.

(5)  Delegates will be elected by the majority of valid votes cast.

10.   Election of Clergy Delegates to General and Jurisdictional Conferences (¶34) Clergy delegates to the General and 
Jurisdictional Conferences shall be elected by the following process.

a.  All clergy members of this annual conference in full connection shall be eligible for election to General and Jurisdictional 
Conferences (¶35).  In the year prior to election to General and Jurisdictional Conferences, the clergy members will be 
encouraged to provide, in writing, names about whom biographical information would be desired.  Names shall be printed 
and returned to the designated location prior to the adjournment of Annual Conference.  

b.  Data Collection Committee

(1) There shall be a Data Collection Committee consisting of the Conference Secretary, who shall  be the convener;  
one clergy representative from  each of the following:   Rules Committee (appointed by Chair), Order of Deacons, 
Order of Elders , and Fellowship of Associate Members and Local Pastors.  

(2)   This Committee shall develop a Personal Data Sheet and forward it to all nominees no later than November 1st of 
the year prior to the year of election, with the request that it be completed and returned to the Convener no later 
than January 1st of the year prior to General and Jurisdictional Conferences.  The Personal Data Sheet fi elds shall 
include, but not be limited to:  name, clergy status, address, current appointment, phone number, email address, 
district, and previous General Conference and Jurisdictional Conference experience.  The personal data sheet may 
include a statement of 50 words or less describing what the nominee would contribute as a delegate.

(3)   Personal data information shall be assembled by the Data Collection Committee with the nominees listed in alphabetical 
order.  The information collected shall be available to all clergy members prior to Annual Conference.

c. Voting Procedure
(1) Tellers shall be elected by the Annual Conference, on nomination by the District Superintendents and presentation 

by the Secretary of the Annual Conference.
(2) All ballots shall contain the exact number called for on that specifi c ballot. A ballot will be considered invalid if it: 

(a) Contains more or fewer names than persons to be elected. 
(b)   Contains name(s) of persons already elected. 
(c) Contains name(s) of persons ineligible to be elected.
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(3) When reporting the results of each ballot to the session of the Annual Conference, the head teller and/or Conference 
Secretary shall read the names of all persons receiving ten or more votes on the fi rst ballot; fi fteen or more votes 
on the second ballot; twenty or more on the third and all succeeding ballots. The names shall be read in descending 
numerical order indicating the number of votes received.

(4) The results of each preceding ballot, and any qualifying factors related to the preparation of the next ballot, shall be 
announced by the presiding offi  cer, or person designated by him/her, before voting continues.

(5) Delegates will be elected by the majority of valid votes cast.

11.  Procedure For Episcopal Endorsement and Nomination.  In order that an Episcopal candidate might be endorsed by the 
West Virginia Annual Conference, the delegation to the Jurisdictional Conference shall meet together at their mutual convenience prior 
to the Annual Conference immediately preceding the Jurisdictional Conference.  At that time, the delegates may in private session, and 
after prayerful consideration, select a candidate for endorsement.

Viable candidates shall be identifi ed by written ballot, with no speeches being given by or on behalf of any prospective candidate. There 
shall be one vote per delegate.  Balloting shall continue until one or more persons receive 25% of the votes of those present and voting. 

Those persons receiving 25% or more of the votes shall be interviewed by the delegation with a layperson, selected by the delegation, 
presiding.  Care shall be given to the development of key issues to be addressed by each person interviewed.  Decision concerning length 
or time for interviews shall be determined by the delegation.

At the close of the interviewing process, written ballots shall be taken until one Episcopal candidate receives at least 60% of the 
votes cast or the delegation decides to end the process. 

The delegation shall place the name of the endorsed person before the Annual Conference at the session immediately prior to the 
session of the Jurisdictional Conference, for formal nomination as the Episcopal candidate with the disciplinary privilege of nomination 
from the fl oor. 

Only one Episcopal nominee shall be chosen.  The Conference shall elect by written ballot.  A majority of ballots cast shall be 
needed to elect.  Balloting shall continue for no more than three (3) ballots.  If no person has received a majority after the third ballot, 
the process shall cease.

12.  Election of Conference Secretary of Global Ministries. The Annual Conference, on nomination by the conference global 
ministries agency, shall elect annually a Conference Secretary of Global Ministries, to be publicly assigned by the Bishop.  This Secretary 
shall promote the policies and plans of the Board of Global Ministries, and shall be its representative in the Conference.  The Conference 
Secretary of Global Ministries shall work in full cooperation with the Director of the Annual Conference Connectional Ministries.  

13.  Annual Conference Budget Process.  The Council on Finance and Administration sets the overall budget parameter for the 
calendar year budget and will inform the agencies, boards and teams of the Annual Conference.  The Treasurer’s offi  ce will provide 
historical year information for teams and boards.  The Director of Administrative Services sends all information and budget materials to 
agencies in Category I & III.  The Director of Connectional Ministries sends all information and budget materials to Category II boards 
and teams.  Category II budget is proposed by the Covenant Council to CF&A after a budget review is done and the proposed budget is 
adopted by the Covenant Council in its Spring meeting.  All proposed budgets for the new calendar year are due to the Treasurer’s offi  ce 
by March 1.  The CF&A adopts the proposed budget for recommendation to the Annual Conference and includes the proposed budget 
in the Conference Workbook published for Annual Conference.

14.  Printed Materials. Lay and clergy members of the Annual Conference shall be given an opportunity to read all reports, 
recommendations, resolutions, and other supporting material for agenda items prior to their presentation at the Session. All such materials 
shall be submitted to the Annual Conference Secretary by April 1st each year and a Conference Workbook mailed by May 1st. Each item 
submitted for the Conference Workbook shall be clearly identifi ed as to authorship. Items requiring Conference Action not printed in the 
Conference Workbook shall be assigned a document number by the Annual Conference Secretary, printed at the expense of the presenter, 
and distributed at the time of registration or 12 hours prior to presentation.  The standard format for documents shall be 8 ½”   x 11” 
paper, punched for three ring binder. Items not requiring Conference Action are to be received by the Annual Conference Secretary by 
June 1. These items will be placed in a Conference publicity packet that will be distributed at registration.  These items will be printed 
at the expense of the presenter. Motions from the fl oor, including amendments, shall be presented to the Annual Conference Secretary in 
writing. Only those reports, resolutions and recommendations requiring Annual Conference action may be distributed within the bar of 
the Conference.  All other material shall be distributed at the place of registration.

15.  Displays.  Display space is available at the place of registration.  The assignment of space will be on a priority basis by the 
Annual Conference Program chairperson.  Requests are due by May 15th.  Because space may be limited, assignments will be made in 
the following priority:

a.  Offi  cial General and Annual Conference Boards and Agencies, approved Conference Advance Specials, and approved 
ministries and foundations of the Annual Conference. 

b.  Seminaries.  
c.  Offi  cial affi  liated ministries. 
d.  Caucus Groups. 

  Non-United Methodist entities must apply for approval of the Chairperson of the Annual Conference Program Committee.
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AGENCIES OF THE ANNUAL CONFERENCE
(Listed alphabetically by areas of accountability)

 Archives and History

This past year has been eventful for the Commission on Archives and History. Starting on a low point, the commission 
met on the Thursday of Annual Conference in 2018 and approved a resolution for the delisting of Pitcher United Methodist 
Church as a United Methodist historic site because current usage of the former church no longer represents a connection to 
the history of Methodism in Marion County. This action was not taken lightly but was necessitated by unusual circumstances. 
The resolution was approved by Annual Conference and the site’s delisting has been noted on the General Commission on 
Archives and History’s Web site. 

On a happy Annual Conference note, at the Board of Pensions Retirees luncheon, the chair had the honor of 
presenting Lawrence F. Sherwood with the Ministry of Memory Award given by the Historical Society of The United 
Methodist Church. Sherwood is the longest serving member of the West Virginia Annual Conference. A longtime member 
of the West Virginia United Methodist Historical Society, he was a society trustee in the early 1950s when Rehoboth was 
designated a Methodist shrine. 
 In 2018, the commission authorized a digitization project at the Methodist Archives, housed at West Virginia 
Wesleyan College, that will continue for several years and will benefi t scholars and researchers. In the fi rst phase, the 
Methodist Episcopal journals of the Western Virginia/West Virginia Annual Conference from 1848 to 1939 were digitized. 
At present, two people are working with the digital fi les to prepare them for upload to Pages in Time (the Wesleyan digital 
archives), a process that may be completed by Annual Conference. 

Due to renovations to the Annie Merner Pfeiff er Library at West Virginia Wesleyan, the Methodist Archives was 
relocated to another building in December 2018. As a result, the collections will be unavailable to researchers until mid-
September 2019. We have been assured that Wesleyan is committed to the preservation and stewardship of the collections 
and look forward to their return to the library building in the Fall. Questions about the Methodist Archives and proposed 
donations should be addressed to Brett Miller, Director of Library Services and Archivist, Annie Merner Pfeiff er Library, 
59 College Avenue, Buckhannon, WV 26201.

Early in the summer of 2018, the commission’s Western District representative learned that the former Ebenezer 
United Methodist Church building in Huntington, which had closed and been sold, still contained fi les and other items 
belonging to the church. Several boxes of church records were retrieved and are now safely housed at the Methodist Archives. 
In the aftermath of this near loss, the commission redoubled its eff orts to communicate the mandate that the records of closed 
churches be sent to the Methodist Archives. The chair spoke about closed church records at a cabinet meeting in December 
and provided district superintendents with information on records that should be forwarded to the Archives. 

At the conference’s heritage landmark Rehoboth, several vacancies in the Rehoboth board were fi lled and a new 
chair elected after a vacancy of nearly two years. New signage at the entrance has replaced the old, worn sign that previously 
stood along the road. A lovely T-shirt was created as a fundraiser for the amphitheater project, and plans are in the works 
for painting the exterior of the museum. 

The commission recognized three church anniversaries in 2018 with the presentation of certifi cates to Avery UMC 
in Morgantown and Monumental UMC in Grant Town for 175 years of ministry and to Pisgah UMC in Palestine for 200 
years of ministry. 

On January 26 and 27, 2019, the Commission on Archives and History presented its fi rst church historian training 
sessions in the Potomac Highlands and Southern districts. Led by two commission members, each session looked at 
permanent church records, appropriate archival practices, and capturing and celebrating church history. The commission 
hopes to build on the success of these sessions by scheduling dates in other districts.

Mary Edith Johnson, Chairperson
Commission on Archives and History
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 Rev. Dr. Ken  Krimmel
 Assistant to the Bishop

As the Assistant to the Bishop for Bishop Sandra Steiner Ball, I count it a privilege to serve our Annual Conference 
in this capacity. As I assist our Bishop, my work is primarily in four areas: correspondence; research; ethnic ministries; 
and ecumenical relations. It is my joy to walk alongside Rev. Dr. Felica Wooten Williams, chairperson of our Conference 
Commission on Religion and Race; Dr. Elle High, chairperson of our Committee on Native American Ministries; Angela 
Jones, Ethnic Local Church Concerns Coordinator; and Rev. Jonathan Moon, Chairperson of Christian Unity and Inter-
religious Concerns. 

On September 10-12, 2018, United Methodists were well represented at the Annual LARCUM (Lutheran, 
Anglican, Roman Catholic, United Methodist) Conference, held at Saint John XXIII Pastoral Center in Charleston. The 
theme of the Conference was “Vows that Matter: Baptism, Confi rmation, and Ordination.” Dr. Heather Murray Elkins 
of Drew University Theological School, and an Elder in our Annual Conference, was our Theologian, representing the 
United Methodist perspective. As a member of the planning committee, I am actively involved in the preparation for our 
2019 Conference, which will again be held at Saint John XXIII Pastoral Center in Charleston. The theme for the 2019 
Conference is “Christianity and Civil Government: History, Theology, and Implications.” The dates for the Conference are 
September 9-11, 2019. Please mark your calendar now, and plan to attend the event as part of your continuing formation 
and ecumenical involvement.

It was a rewarding experience to have participated in the West Virginia Council of Churches Annual Retreat, held 
at the Bishop Hodges Retreat Center in Huttonsville, WV, September 23-24, 2018. This was a meaningful time of fellowship 
and conversation together with representatives of the ecumenical community who participate in the Council of Churches. 
I am faithful also in in my attendance at the regular Board of Directors meetings of the Council of Churches, of which, our 
very own Bishop Sandra Steiner Ball is now serving as the chairperson.

CORR (Commission of Religion and Race) met in the Fall of 2018 at Bluewell United Methodist Church, and 
held a Conference Call in January 2019. CORR continues to explore ways to lift up Inter-cultural competency in the 
Conference. Rev. Dr. Felica Wooten Williams conducted three workshops on Implicit Bias this year, and CORR is in the 
process of developing Inter-cultural competency training for the youth leaders of the Annual Conference. The committee 
is also interested in walking alongside any churches in the Annual Conference that wish to be involved in cross-racial and 
cross-cultural ministries in their local church.

CONAM (Committee on Native American Ministries) is planning a Native American Awareness Day on the 
afternoon of June 1, 2019, at Old Rehoboth, and a Native American Awareness Sunday Celebration at Oak Hill United 
Methodist Church on June 2, 2019 at 11:00 AM. All are invited to attend and learn more about our Native American heritage 
in West Virginia.

Our Conference ELCC (Ethnic Local Church Concerns Committee) has assisted local churches during the year 
with grants, and also helped sponsor and participate in the “Unite to End Racism” event in Washington, D.C. in April of 
2018. As participants, we joined in the “Walk” in the morning, Rally in the afternoon, and were hosted by a downtown 
local church for dinner. Grants in very limited amounts are available for ethnic local churches in the Annual Conference 
for capital improvements through the ELCC budget.
 A Bishop’s Summit on Diversity and Inclusion is being planned for the winter/spring of 2020. As the Bishop 
fi rms up the leadership and plans for the Summit, information will be made available. The Summit, as well as the work of 
Conference teams, boards, agencies and leadership will continue to address the relevant aspects of the items identifi ed in 
the NEJ Call to Action. We continue conversations and action around addressing and working toward the elimination of 
racism, fi nding better ways to support and prepare leadership for cross-racial and cross-cultural ministries, and educating 
persons around how to work with the theological diversity that exists in our conference in healthy ways. 
 It was a privilege for me to sit down with the head of our General Conference Delegation, Judith Kenaston, for 
a conversation about the Special 2019 General Conference, and to have our conversation recorded on video by Deborah 
Coble, Conference Communications Director. It was also a privilege to have been able to accompany our delegation in 
Saint Louis and to spend time each morning lifting them in prayer. Although many people left Saint Louis feeling hurt and 
concerned about the division within our United Methodist Church, our delegation worked well together as a team, and 
continue to so in the days, weeks, and months following the Special 2019 General Conference.

Finally, I wish to thank Bishop Sandra Steiner Ball for giving me the opportunity to serve our Annual Conference 
as her Assistant to the Bishop. Also, being part of the network of Assistants to Bishops is a joy and privilege for me. Our 
Annual Meeting this year was held at Candler School of Theology, in Atlanta, GA, October 25-28, 2018, and it was a 
blessing to participate in the work of that group. 
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 Cabinet Report
Rev. Dr. Joseph S.  Kenaston 

Dean of the Cabinet

 The Cabinet shares with the clergy and laity throughout the Annual Conference in seeking to “discover, develop, 
and deploy passionate spiritual leaders who make disciples of Jesus Christ for the transformation of the world.”  Whether 
we are in a local church, a community ministry, on a district leadership team, or a part of the Annual Conference session, 
we are called to identify, nurture, and empower disciples who make disciples that remake the world in a way that refl ects 
God’s grace, love, mercy, compassions, and justice.
 This year there has been a transition in the make-up of the Extended Cabinet.  For the fi rst time, at least in my 
memory, we have a woman and a lay person providing leadership as the Directors of Connectional Ministry.  Rev. Dr. 
Bonnie MacDonald is the Director of Leadership Formation and Ministry Staff  and Mr. Ken Willard is the Director of 
Discipleship, Leadership, and Congregational Vitality.  They also share the responsibilities of the Director of Connectional 
Ministry. We are blessed to have them leading our conference and being a part of the Extended Cabinet. The change 
refl ects a downsizing of the conference staff  and an emphasis of having our Elders serving local congregations. Two elders 
transitioned from the Conference Staff , Amy Shanholtzer moved to the Cabinet and Ken Krimmel was appointed to Oak 
Hill, and they were replaced by the hiring of Ken Willard and shifting some of Bonnie’s responsibilities. 
 Bonnie MacDonald and Ken Willard have helped the Cabinet broaden its conversation, deepen our discernment, 
and expand our vision of ministry.  Their presence helps keep all the moving parts of the Annual Conference in alignment 
which results in more eff ective, effi  cient, and fruitful ministries.  We are aiming to continue to keep the Cabinet, Bishop’s 
Lead Team, District Lead Teams, Conference staff , and conference ministries pulling together to fulfi ll our mission of 
“discovering, developing, and deploying passionate spiritual leaders.”
 The Cabinet has expanded our conversations about churches, charges, and communities to include the best and 
most relevant data and insights as possible.  In addition to maintaining and frequently updating profi les on churches, we 
are now developing data that refl ects trends in the churches and communities of the Annual Conference.  We are in the 
process of collecting, analyzing, and reviewing data from our churches over the past 30 years and developing community 
profi les using MissionInsite, Census information, and descriptions of unique community contexts, as well as the signifi cant 
challenges and opportunities that arise as our churches and communities intersect.  The information will help us be more 
eff ective as mission strategists, conference superintendents, supervisors, and pastors.  The conversations that we are having 
will enable us to make better appointments, too.  In an eff ort to encourage the church to see beyond the four walls of the 
building, we ask Staff -Parish Relations Teams what gifts and leadership abilities does the local community need in a new 
pastor.
 Our clergy shortage has not improved and this continues to provide some challenges and opportunities.  We are 
seeking to use the “3 R’s” in the short term:  recruit, realign, and reduce the number of full-time appointments.  If you 
are watching the appointment announcements you will notice that we are using all three.  The challenge also extends into 
the part-time appointments, too. There a couple of hopeful signs that indicate a change may be evolving. As we focus on 
discovering and developing passionate spiritual leaders we are helping people hear the call of God to be ministers in their 
vocations and lives as lay persons as well as some hearing the call to take steps into a diff erent form of ministry.  We have 
a goal of 100 persons to either take the Certifi ed Lay Ministry Training or begin candidacy for licensing or ordination 
this year. We currently have 35 people in seminary. Although most are already serving in the WV Conference, this is the 
largest number of seminarians in a long-time!
 The Way Forward and the Special Session of the General Conference have been in the forefront of the Conference, 
District, and Cabinet’s consciousness over the past couple of years.  I do not know of any Annual Conference that did 
more in preparation for the Special Session.  We celebrate Bishop Sandra Steiner Ball’s leadership in our conference and 
across the connection. A year ago the Bishop met with laity and clergy in regional gatherings around the conference.  At the 
2018 Annual Conference session we had a presentation from representatives of the Commission on the Way Forward and 
Circles of Grace conversations. The WV delegation to the Special Session of the General Conference held nine listening 
sessions, one in every District, in the Fall of 2018. The Bishop made another circuit of the Annual Conference as she had 
nine clergy meetings, again, one in every District.  After the fi rst of the year, the Bishop had fi ve regional gatherings with 
the laity.  At all the events, whether led by the Bishop or delegation, information was shared about the Way Forward and 
General Conference. In addition, many handouts and information booklets were distributed.  The Bishop did a series of 
videos that were placed on our website and were distributed globally.  The head of our delegation, Judi Kenaston, and 
Ken Krimmel, Assistant to the Bishop and pastor of Oak Hill, did a video describing the processes that would be used in 
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the upcoming General Conference.  Our communications team used email, the website, videos, and print media to keep 
our pastors, laity, and churches informed. Every District had at least a couple of clergy meetings to encourage our spiritual 
leaders.  
 General Conference concluded on February 26th. During the Special Session there were daily updates from the 
delegation and daily prayers from the Bishop. At the conclusion of the General Conference a pastoral letter was sent from 
the Bishop and a summary of what happened, what changed, what did not change, and how we move forward. The Bishop 
has held two clergy meetings and shared in an open forum at Covenant Council. The Bishop, at the time of this writing, is 
beginning a tour of the conference and holding eight sessions reporting the actions of General Conference and implications 
for our Conference.  I am proud of the way our Bishop, Cabinet, Conference staff , delegation, pastors, and lay leaders have 
sought to stay informed and prayed throughout the process.  I invite you to continue to be in prayer. The Superintendents 
are responding pastorally to the clergy and churches who are deeply troubled by the decisions of the General Conference.
 Our Cabinet meetings are marked by prayer and joyful fellowship. Our sessions have the rhythm of worship, study, 
spiritual formation, Christian conversation, prayer, and laughter. We hold each other in prayer and seek God’s guidance in 
all that we do. This conference year we are in the process of visiting all our conference mission sites. Conseqeuntly, our 
Mission Passports are nearly full! In addition, we have a spirited Cornhole tournament right before Annual Conference! 
This year our transitions are aff ected by retirements and a reassignment.  Jim Berner is retiring as Conference Treasurer 
and Frank Shomo is retiring as the Midland South Superintendent. We celebrate their ministry on the Cabinet and in the 
Annual Conference.  We invite you to hold them in your prayers as they make these transitions.  In addition, we are excited 
to welcome as a new conference superintendent, Loretta Isaiah, who will be assigned to the Little Kanawha District.  In 
addition, Joe Hill continues his appointment as a conference superintendent, but will be assigned to the Midland South 
District. Loretta has already begun attending Cabinet meetings. We look forward to the time when she will join the work 
of superintending on a full-time basis.
 The 2018-19 conference year has been one marked by joys, challenges, opportunities, and transitions. However, 
we have seen the face of God throughout the year. In the fi nal words of our founder, Rev. John Wesley, “the best of all, 
God is with us.” We move forward into the next year with the confi dence that God will continue to lead us.

Cabinet vists Scott’s Run Settlement House
During the year they are attempting to fi ll in their Conference Mission Passports 

as they visit each Conference Mission site
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  Christian Unity and Interreligious Relations

Greetings sisters and brothers in Christ!  
 The Christian Unity Board this past year has continued to focus the majority of our funds and our energy into 
the West Virginia Council of Churches where the UMC along with 14 other Christian denominations try to work together 
impacting the region with the love of God. Below you will fi nd a section of the WVCC Annual Report of the incredible 
ministry that has taken place. Please continue to hold the Christian Unity Board in your prayers as in the next year we seek 
to embrace our work in interreligious relations.  
 Thanks to your support, the West Virginia Council of Churches has continued in ministry to the people of West 
Virginia through our various program units, including Disaster Response, Faith and Order, Family Concerns (Substance 
Use Disorder Initiative), Government Concerns/Peace with Justice, and Prison Ministry/Corrections. 

 We engage eleven VISTA members in Boone, Cabell, Doddridge, Kanawha, Logan, McDowell, and Ohio 
Counties.  Of those eleven VISTA’s, we have one VISTA member working on recording the stories of those 
in recovery and one VISTA working on Veterans’ issues.  

 Our VISTA’s have been working on developing resources, helping with drug take back days, setting up 
Heroin(e) screenings followed by discussion sessions, organizing Naxolone trainings, and starting recovery 
groups.

 We provide 239 persons with Families Motivating Recovery training with new Families Motivating Recovery 
groups being established in Charleston, Fairmont, Hinton, Madison, Princeton, and Wellsburg.

 We provide 134 persons with Motivational Interviewing training.   
 We provide Recovery Coaching for 99 persons.
 We held a second West Virginia Council of Churches Substance Use Disorder conference with 143 persons 

in attendance. 

Our 2018 Day of Hope: A Celebration of Prevention and Recovery brochures focused on prevention and went out 
to approximately 2,460 congregations in West Virginia. Day of Hope Celebrations were held in Boone County, Charleston, 
Clarksburg, Huntington, and Wheeling.

The Council’s Community Re-entry Councils for ex-off enders initiative continues to expand. In addition to 
Kanawha, Cabell, Raleigh, and Grant counties, we now have Community Re-entry Councils in Harrison and Wood 
counties with plans to establish Community Re-entry Councils in Berkeley, Mercer, and Ohio counties in 2019.

The West Virginia Council of Churches is nearing completion of phase two of our generator project, where we 
placed generators in food pantries in counties with high rates of disaster. To date, the West Virginia Council of Churches 
and our partners have placed generators with food pantries in 17 counties, which is 29% of all West Virginia counties.

Peace in Christ,
Rev. Jonathan Moon, Chair  

  Clergy Support

We are seeking to fi nd new and creative ways to better serve the clergy of our Annual Conference and their families. So to 
that end this year we are off ering the following to clergy:
 

Clergy Grants Available! Your Clergy Support team is once again off ering a limited number of $200 
grants for groups of four or more pastors who would like to organize an event, outing or gathering 
of clergy that focuses on spiritual, physical and/or collegial wellness. Our hope is that these groups 
of clergy use these funds to fi nd creative ways to focus on wellness and subsequently share this with 
other clergy in our Annual Conference. We have paid for overnight retreats, supplies for a fi tness 
gathering and a road trip to a United Methodist archive. What would you and some fellow clergy 
like to do? Let us know by September 1, so that we can meet to review your request and send you a 
check. It is that simple! Send requests or questions to: jmccune301@aol.com
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Please look at the “Guidelines for Counseling Funds” which follow this report. We want to remind clergy that they 
are entitled to funding up to $700 annually per family for expenses related to counseling services. We want 
to do anything we can to be of assistance, so please do not hesitate to let us know if you have questions.

We want to remind clergy to take a Sabbath day every week and local churches to make sure they do! We also want to 
remind clergy and families to take their entitled vacations. These are such simple suggestions, but unless we 
make them a part of our calendar, they often do not happen. We also encourage retired clergy, as they are able 
and willing, to off er their support and assistance toward this endeavor. Finally, we hope that clergy watch over 
one another in love so that in our caregiving and community we will all be able to live fuller and healthier 
lives complimented with rest and renewal!

Jim McCune, Chairperson

(For these guidelines, clergy is defined as (1) Elders, (2) Deacons, 
and (3) Licensed Local Pastors serving an appointment within the 
conference)

b. (spouse and dependent 
children) 

Temporary licenses are not recognized. 
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 Confl ict Transformation

 The Confl ict Transformation Team works under the supervision of the episcopal leadership for the WV Annual 
Conference.
 In the next several months, the Team will not only be one that meets with confl icted congregations over certain 
matters, but will create an additional component, proactive in nature. This second group will be trained and empowered to 
teach congregations the process of Listening Circles as we have been using for the past annual conference sessions. Over 
100 laity and clergy throughout the annual conference will be available to meet with congregations and help train them 
PRIOR to a confl ict.

 Currently, and going forward, the Team off ers:
o Mediation between individuals/groups
o Consultation
o Facilitation of groups in Listening Circles (for healing and accountability)

 Coordination of assignments is handled through the Coordinator and the Conference has an established fee for 
these arrangements, which are paid by the church or other parties.
 As of this date, 37 WV churches and/or church-related agencies have been served by Team Consultants to help 
reconcile confl icts, transform congregations and provide education. Two consultations were held during the 2018-2019 
annual conference year.
 You are encouraged to contact the Team Coordinator at 304-543-1669 to engage a team to visit your congregation 
or church-related agency. 

Rev. Janet Harman
Confl ict Transformation Team Coordinator

The globes distributed at Annual Conference 2018 as a symbol of the connectedness of 
our congregations were displayed in churches throughout the Conference..
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Offi  ce of  Connectional Ministries

As we move through this year of transition, we have welcomed the opportunity to invite a fresh look at our 
Conference mission and have been grateful for those willing to be patient with us as we ask questions and learn. We are 
the two who share the responsibility for directing the “connectional ministries” of the West Virginia Conference, and we 
are given the awesome task of “stewarding the vision” to ensure we are on the right track. 
 So, we continue to ask our Conference spiritual leaders, teams, Cabinet, and staff  -- what are you doing now to 
discover, develop and deploy passionate spiritual leaders who can make disciples of Jesus Christ? What will help you do 
this better? And what impact are these disciples having on the community around you? Are we, in fact, living into our 
vision of being a Christ-led spiritual breath of fresh air that changes the world?

These are challenging questions that go to the heart of discipleship and leadership—priorities which we have named 
for our Conference, so that we will focus on the growth and vitality of individuals and congregations as followers of Christ. 

The broad leadership needed for guiding Conference ministry is shared, and we are extremely grateful for the 
gifted individuals and teams who contribute leadership across the Conference. The reports that follow refl ect the depth of 
spiritual leadership and commitment of those who lead, and we recommend them to you for celebration and for prayer. 

We are particularly grateful for the shared leadership during our transition of Rev. Dr. Joe Kenaston, Dean of 
the Cabinet, who has acted as staff  liaison to the WV Board of Global Ministries, and to Rev. Dr. Ken Krimmel, who has 
guided the work of the Ethnic Local Church Concerns and CONAM. We also have been exceptionally guided by Kristi 
Wilkerson, associate lay leader and convener of Covenant Council, and the leadership team, all passionate spiritual leaders 
who freely share their gifts. 

Our Conference staff  team is exceptional, and we hope that you have had opportunity to experience them for 
yourself. Our administrative staff  is essential to the ministries that support and equip leaders and congregations across the 
Conference: Angela Jones, Chris Ridgway, Karen Thaxton, and Lisa Shafer (as secretary to the bishop). Our program staff  
are second to none, and each contributes their gifts uniquely to the benefi t of the Conference. 

As Director of Young Disciples and Outdoor Ministries, Rev. Shea James broadens the possibilities for ministry 
with young people, whether it be through camping ministries, supporting college students, or relating with youth. Amy 
Mullins, our Manager of Spring Heights Camp, has guided the camp to become accredited with the American Camping 
Association (ACA) this year, which brings many benefi ts to camping ministry. Judi Kenaston, as Conference Secretary, 
masterfully manages the data of our lives together as a Conference. Rev. Joe Webb has joined our staff  this year as 
Communications, Media/Information Support and Marketing Specialist, increasing the quality of our communications. 
Rev. Deborah Coble, Director of Communications, has created an award-winning communications team that helps us tell 
the story of Jesus’ disciples of today. 

We also celebrate the restorative ministry of our disaster recovery team that continues to help our neighbors recover 
from the 2016 fl ood—JF Lacaria, Jack Lipphardt, Buck Edwards, Chad Faris, Tapiwa Grace, and Miranda Nabers. They 
are discipleship in action. 

As directors of connectional ministry, we have been blessed to reach out beyond our Conference to be part of the 
greater connection as well, through the Northeastern Jurisdictional Vision Table, which guides the work of the NEJ, as 
well as in collaborating with DCMs across the denomination. This year, that collaboration has been particularly important 
as we lead through challenging times for our church. 

As we share in leading, we also each carry responsibility for specifi c areas of leadership. A few words follow 
about those. It is our great joy to have been called to lead in this place, this time, with each of you. Thank you for this 
opportunity and for your prayers. 

Co-Directors of Connectional Ministries:

Bonnie Glass MacDonald, Director of Leadership Formation and Ministry Staff 
Ken Willard, Director of Discipleship, Leadership and Church Vitality  
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Rev. Dr. Bonnie Glass  MacDonald
Director of Leadership Formation and Ministry Staff 

 
Like many of you, I have been invited by others into spiritual leadership. Rather than a one-time event, this is a 

journey of a lifetime; begun in following Jesus as his disciple and continued in discovering God’s desire for my life as I 
am willing to grow and learn to use my gifts, with the support and challenge of the Christian community around me. As I 
remember that I have been baptized, I live a faith that asks me to respond to God’s grace by loving others, so that they can 
experience this God of love, and their lives might be transformed. 

We are intentionally focusing on discipleship -- the lifelong process of learning to follow Jesus more completely 
so that the way we live refl ects God’s love. Disciples are intentional about learning how they are meant to live and serve, 
and they particularly invite each other to discover how God has provided them with talents and interests that can be used 
for serving others well. Growing disciples help each other develop those gifts for serving, so that everyone benefi ts. The 
apostle Paul reminds several early church communities that every follower’s service matters, and no gift is unimportant, as 
he compares the church to a body with many parts that work together and benefi t the whole. (Ephesians 4, 1 Corinthians 12)

Early discovery and development of calling happens in local church settings, campus ministries, and other 
small group and environments in which disciples’ gifts for leadership are affi  rmed, encouraged, and resourced. Listening, 
supporting, and connecting with someone who can help fi nd answers for the next step in the journey is more important 
than having answers for every question. 
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I know fi rsthand the impact of those who have been invitational in my life -- who invited me to discover my own 

path of discipleship, my own gifts for serving and leadership, and to respond to God’s calling in my life to serve others. 
Who are you encouraging to discover the gifts of service? Who needs your invitation to leadership? Who might God be 
calling to take the next step?

With this culture of calling in mind, I want to note a few West Virginia Conference highlights from this past year:
 The Leadership Standards of the West Virginia Conference provide guidance for spiritual growth and leadership. 

The Develop Team has created a companion Self-Check Tool for personal or team use, to assist in refl ection and 
study, for lay and clergy leadership. 

https://www.wvumc.org/passionate-spiritual-leaders/leadership-standards/ 

 A variety of options are available for lay people who are interested in training and credentialing (see Kim Matthews’ 
Lay Servant Ministries report). Options for Certifi ed Lay Ministers are increasing, many of whom are now serving 
as congregational leaders in partnership with clergy. We continue to have high rates of those annually entering and 
completing the candidacy process and licensing school, anticipating 17 students being eligible for licensing this year. 

 We support the continued learning of 82 of our licensed local pastors who are faithfully working to complete 
their Course of Study, through the extension school at Spring Heights Camp (for those serving part-time) or at a 
regional seminary. Your apportionment giving supports these students fi nancially, as they receive $200-$350 grant 
per course, depending on their registration.  

 We have been committed to diligently encouraging, supporting and connecting our seminary students to resources, 
we celebrate that in the 2018-19 conference year our WV Conference seminary students refl ect the following 
demographics:

o 32 students are enrolled in 6 seminaries. 

o 15 students are age 35 and under. 

o 24 students are currently serving an appointment in the WV Conference. 

o Through the Ministerial Education Fund (MEF), the UM Foundation of WV, and the UM Men’s Hal 
Burke Award, a total of $162,541 in scholarship support was distributed to our seminary students 
during the 2018-2019 year. 

 Clergy and those assigned to pastoral roles have attended (or will soon attend) a day to gather with colleagues and 
explore how to care for themselves and others as safe spiritual leaders. Led by Rev. Dr. Sky Kershner, this Pastoral 
Boundaries training has been highly reviewed and has helped participants engage in valuable conversation, while 
receiving resources that will help them serve well. 

I continue to be richly blessed by staffi  ng the Board of Ordained Ministry and the District Committees on Ministry. 
I am grateful for this broad and diverse team of spiritual leaders who faithfully care for those who have been called to 
certifi ed, licensed and ordained ministry. 

Lastly, I am grateful to co-lead a connectional ministries staff  team that is incredibly gifted and committed to serving 
this Conference. This staff  faces each challenge faithfully, works hard, builds each other up, keeps learning, and above all, 
celebrates God’s presence in all things. Thank you for your trust in us. 
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Ken  Willard
Director of Discipleship, Leadership and Congregational Vitality

It is great to be in West Virginia! 
Last June I accepted the position of Director of Discipleship, Leadership and Congregational Vitality along with 

shared responsibility for Connectional Ministry with Bonnie MacDonald. In September my wife, Mary, and I moved from 
St. Louis to Winfi eld. These past few months have been full of transition, learning, and growing for me as I’ve met a LOT 
of new people and begun the ministry we feel God has called and prepared me for in the West Virginia Annual Conference. 

As a way of brief introduction, in case we have not met yet, here is a little about me. After about twenty years in 
the retail world, most of them in leadership training and development, I transitioned into working for the Kingdom full-
time in 2009. 

 I am a Professionally Certifi ed Coach through the International Coaching Federation, a member of the 
Coaching4Clergy faculty and have hundreds of hours coaching pastors all over the country

 I am an Author with Abingdon Press, four published books to date with another coming out next year

 I have facilitated seminars with churches on topics such as: creating a discipleship pathway; time management; 
leadership development; basic coaching skills; connections process; strategic ministry planning; discipleship 
coaching; simplifi ed structure; relational evangelism; servant leadership; setting SMARTER goals; managing 
transitions; servant leadership; and more

 I am a Certifi ed Church Consultant through the Society for Church Consulting and have led on-site 
consultations with many churches

Mary and I both grew up in Georgia and have been married for 35 years. We have a daughter Amanda who is 
waiting for us in heaven. We lived in the St. Louis area for over 20 years and were founding members of Morning Star 
Church before God called us here. 

During my fi rst few months in this position I have been blessed to visit and work with pastors and churches in 
all nine of our districts around this wonderful state. The focus for many of these trips has been to facilitate discipleship 
pathway workshops with groups of clergy and laity leaders. While the people and locations have all been diff erent, they 
have all shared a strong desire to help reach new people for Christ and to grow as disciples. I’ve also done some coaching 
with pastors, met with a few churches to try and help them discern their next steps, and done some training with our cabinet 
each time we meet. 

While these past few months have been great, I am most excited about where we are going next! 
In 2019 we launched our Congregational Vitality Initiative. Our purpose is to partner with leaders, both clergy 

and laity, and local congregations to equip them to be fruitful in their ministry. We are building on a foundation of: 1) our 
mission from Christ as found in Matthew 28:18-20; 2) the WVUMC mission and vision with a focus on discipleship and 
leadership; and 3) our conference leadership standards and the principles of loving, learning and leading. This initiative will 
include many areas designed to work together and support our goals. The fi rst three components are coaching, leadership 
development, and church self-studies. Look for more information coming very soon! 

According to MissionInsite, 61.7% of the people who live in our conference area are not involved in a religious 
congregation or community. While over 12% of the population prefers The United Methodist Church, we are only reaching 
2.01%. The harvest is plentiful! Our mission is clear! And best of all, God is with us! 

 I look forward to partnering with you and providing resources so you and your ministry can best live into God’s 
future for your church and our whole conference. 
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Rev. Deborah  Coble
Director of Communications  & WVUMC Communications Team

Jesus…gave his charge: “God authorized and commanded me to commission you: Go out and train everyone 
you meet, far and near, in this way of life, marking them by baptism in the threefold name: Father, Son, and Holy 
Spirit. Then instruct them in the practice of all I have commanded you. I’ll be with you as you do this, day after 
day after day, right up to the end of the age.” (Matthew 28:19-20 The Message)

This scripture passage, commonly called the Great Commission, reminds us as Christ followers of the importance of 
sharing our story, of witnessing to others the great love and hope that we fi nd as individuals and as communities of faith, 
and in the Good News of God’s love, call, and claim on our lives. It is through the power of the Holy Spirit that we are 
able to put to work the gifts that we have been given to build up the kingdom of God and to share this way of life with 
others near and far.

Interestingly, The Message translation uses these words: “Go out and train everyone.” What does it mean to be a 
trainer…to share your knowledge with others for the betterment of the community and world? Training, using our God 
given gifts, has been a major focus of the West Virginia Conference Communications team this year.

In partnership with United Methodist Communications, two templates for local church websites have been designed 
and district teams are trained and in place to help facilitate local churches move to these platforms so that their stories can 
reach their communities for Christ. UM Communications and your WVUMC Communications team is off ering grants to 
go along with the training so that there is no cost to the local church to launch a website! 

Our communications team has set a pretty lofty goal – to help launch websites for 100 churches in the next year! If 
your local church or parish team is ready to have a conversation about the benefi ts of having a local church website please 
contact your communications team at wvumc@wvumc.org. (We require that two or more work together as a team for the 
local church, acknowledging that Jesus sent people out to witness two by two.)

Our focus on training has also included conversations and training sessions with districts, conference committees, 
and agencies with a focus on eff ective communications strategies that suit the context of the group or organization. We are 
blessed to have 14 members on the conference communications team who bring a wide variety of experiences, including 
social media, website design, videography and video editing, graphic design, audio/sound for the local church, and strategic 
planning/marketing.

To assist our team in living into our strategic objective to “craft points of connection that reveal Christ-centered 
community and refl ect the vision and mission of the West Virginia Annual Conference,” Rev. Joe Webb joined the team 
July 1, 2018 as Communications, Media/Information Support and Marketing Specialist. Joe is a provisional deacon who 
has been recommended for ordination at the 2019 Annual Conference. Joe’s gifts as a practical theologian, journalist, and 
graphic designer are a real blessing for our work together on behalf of the West Virginia Conference.

Our team’s vision is “Engaged People. Empowered Disciples. One Shared Story.” That vision inspires us to faithfully 
share stories, photos, videos, anecdotes of God’s love and faithfulness, and the local church’s response to the needs of our 
communities. We work across a variety of platforms, including our Conference website, wvumc.org; social media platforms 
such as Facebook, Twitter, and Instagram; YouTube; Flickr; and through both print and email campaigns.

The anchors of our team are our District Communications Coordinators (DCCs). The DCC sits on her/his respective 
District Lead Team to assist in the communications fl ow between the districts and the rest of the Communications Team. 
They work closely with one another to recruit, develop and deploy communications resource persons, provide training, 
support, and help to expand the understanding of the Conference’s mission to discover, develop and deploy passionate 
spiritual leaders who make disciples of Jesus Christ for the transformation of the world. 

Our West Virginia Conference DCCs are: 
Northern:   Tom Fonner
MonValley:  Dusty Merrill
Potomac Highlands:  TBE
Little Kanawha:   Jennifer Greene
Wesleyan:   Jim Minutelli
Western:    Kerry Bart
Midland South:   George Hohmann
Southern:   Scott Mayberry
Greenbrier:   Judy Pysell
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We also have at-large members, each with gifts that are essential to communicating well in the 21st Century. They 

include: Cheryl George (Communications Team Chair), Brad Bennett (SLI Facilitator), Jonathan Nettles, Maria Wiblin, 
Jake Steele, and Melissa Paugh.

We’ve expanded our Short Circuit emails to a weekly off ering, going out to nearly 4,000 subscribers each 
Thursday afternoon. Our social media platforms continue to be a gathering place for glory sightings and stories of our 
local churches in action. And our print publications have shifted to more targeted off erings, such as the recent Mission 
Passport and the 2019 Lenten Study, Seeds of Hope: Where Faithfulness Grows.

Our website continues to grow as a trusted and reliable source of news and information for the West Virginia 
Conference. In fact, at the recent United Methodist Association of Communicators (UMAC) Awards, wvumc.org received 
recognition for website content for the second year in a row! 

We appreciate the churches across the conference for entrusting us with your stories. It is because of your faithfulness 
and generosity that the West Virginia Conference Communications Team is able to do what we do.  This year, we again 
brought home fi ve UMAC awards for the WVUMC: 

1st Place Enews: Short Circuit - Joe Webb (design), Jim Minutelli, Ken Willard, Deborah Coble, Judy Pysell, 
Bishop Sandra Steiner Ball, and Cheryl George, contributors. 

1st Place Livestream production: 2018 Annual Conference - Brad Bennett, Scott Mayberry, Deborah Coble, 
Joe Webb, and GNTV.

2nd Place Special Publication: Mission Passport - Joe Webb, Pat Mick and Deborah Coble.
2nd place, Mobile App: WVUMC Annual Conference 2018 Mobile App - Kerry Bart, Deborah Coble, Joe 

Webb, Judi Kenaston, Cheryl George and Judy Pysell.
2nd place Website: wvumc.org. Deborah Coble, Joe Webb, Ken Willard, Bonnie MacDonald, Shea James, and 

Bishop Sandra Steiner Ball, contributors.

Also, while at UMAC, I was elected by the other UM Directors of Communication to serve a two-year term on 
the UMAC Leadership Team. This connects the West Virginia Conference Communication Team to other UMC teams 
around the Connection.

We look forward to collaborating with you as we move through the year! If you have any story ideas, questions 
or photos to share, please send them to us via email at wvumc@wvumc.org. 

 Together let us use our gifts and graces to share our stories boldly, fully confi dent in the love of God the Father, 
the grace of our Lord and Savior Jesus Christ and in union and communion with one another through the power of the 
Holy Spirit!

The Conference Communications Team has held “Training the Trainers” 
web training events throughout the conference as they 

help local congregations create and maintain helpful websites
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Rev. Shea  James
Director of Young Disciples and Outdoor Ministries

As the Director of Young Disciples and Outdoor Ministries, I enjoy serving with the Conference Council on Youth 
Ministry, Campus Ministries, young adults, and camping ministries to discuss the many ways we as a conference make 
disciples of Jesus Christ. I am humbled to hear how young people are growing as leaders, and it is an honor to support them 
as they live out God’s call in their lives. 

Young disciples are on the move in the West Virginia Conference! This summer we’ll be taking buses to Youth 
2019 which is the quadrennial United Methodist Youth gathering. Please pray for the youth, adult volunteers, and Bishop 
Sandra who will be traveling to Kansas City July 10-14!

In the summer of 2018, we launched DiscoverU, an opportunity for youth and young adults ages 15-23 to discern 
God’s calling in their lives while they shadow adults who serve the church and beyond in a variety of ways. The initial 
program included seven participants, and our goal is to have twelve for the summer of 2019.  

Our campus ministries grow disciples of Jesus Christ by encouraging young people to take ownership of their faith 
and to discover where God is calling them. Student-led small groups and mission opportunities give young people the space 
to develop as leaders. Many college students lead their peers in Bible studies and worship experiences. Campus ministry 
deploys disciples to go out into the world and transform their churches and communities. In 2018 two young people heard 
God calling them to ordination as a result of their involvement in campus ministry!

Spring Heights, the West Virginia Conference camp, is geared up for another beautiful summer of making disciples. 
Amy Mullins continues to serve as the Camp Manager; she is passionate about helping summer staff  grow as leaders who 
make sure that campers grow as disciples. Did you know that a child who goes to church camp is three times as likely to be 
involved in church than a young person who doesn’t go to church camp? Why? Because camp empowers children and youth 
to be leaders. They grow as disciples of Jesus Christ through prayer, Bible exploration, Bible trivia games, and by having 
amazing Christian counselors who are their mentors. Camp is unique, and it makes disciples like no other program! Spring 
Heights takes the safety and well-being of campers and guests seriously. In 2018, Spring Heights earned accreditation with 
the American Camping Association. This accreditation means that Spring Heights meets or exceeds camping standards. 
Spring Heights has been reaching out to new people through its day camp program called DaySpring. In the summer of 
2019, we will have DaySpring in fi ve counties throughout the conference! 

If you take a moment to look around during Annual Conference, you’ll see the faces of young people. These fi ne 
folks are our Youth Members and pages. They are here to learn and to serve.  These faithful disciples are here because they 
care about the church, and it is my honor to work with them!  Give them a high-fi ve or a “well-done” with a smile. Encourage 
them to keep seeking after Christ and to keep serving the church!

 Covenant Council
Kristi Wilkerson, Convener

The Leadership Team of Covenant Council met in the fall and winter and full Covenant Council held one meeting 
in the 2018-2019 year.  Bonnie MacDonald and Ken Willard now jointly guide Covenant Council and its Leadership Team, 
which includes Georgia Hughes-Webb, Jeff  Matheny, Krysta Rexrode Wolfe, David Stilgenbauer, and Kristi Wilkerson.

The Leadership Team discussed how to equip leaders and the processes involved in making disciples. This focus 
on “making disciples” was shared with team and committee chairs as they prepared their 2020 budget request. In practicing 
good stewardship, all Category II teams and committees were asked to not increase their budgets for 2020; however, if 
they planned to implement a new program or approach to ministry, they could request extra funds for those eff orts.  The 
Leadership Team also encouraged all areas to examine and discern how their teams/committees and budgets were working 
to make disciples.

On March 9, 2019, Covenant Council met at St. John XXIII Pastoral Center in Charleston, WV.  The role and 
purpose statement of Covenant Council was discussed by participants:  the role of Covenant Council is to celebrate, 
challenge, clarify and coordinate the growing of all disciples and the development of leaders throughout our ministry areas, 
which was originally created by the Bishop’s Lead Team.  Conference statistics regarding number of churches, membership, 
and church attendance, as well as a tentative plan for discipleship-making, were shared.  This meeting also included 2020 
budget approval for Category II. Teams/committees were further encouraged to refl ect on how their budget and programs 
work to make disciples, in addition to how they can make connections and collaborate.  Mark Conner and Krysta Rexrode 
Wolfe discussed highlights of 2019 Annual Conference and Jim Berner presented information regarding Workers Comp.  
The meeting concluded with a presentation by Bishop Sandra Steiner Ball regarding the special 2019 General Conference.  
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Note:  The Annual Conference Program Committee asked that Covenant Council 
recommend offerings which reflect the theme and foci of the 2019 Annual Conference. 
 

 
Therefore, the Covenant Council Leadership Team makes the following recommendations 
per their request: 
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 Episcopacy

The Conference Committee on Episcopacy gathers four times a year to provide support to and evaluation of our 
Episcopal leader. The membership of the committee comes from all across the conference. They help provide eyes and 
ears for the bishop to know some of the needs which surface in the conference.

Bishop Steiner Ball serves as Resident Bishop of the West Virginia Area. In this capacity she provides spiritual 
leadership for the entire conference, appoints clergy to local churches and charges and in extension ministries, and sets the 
vision and direction for the work of the conference.

While serving the West Virginia Annual Conference, Bishop Steiner Ball also serves the greater church through 
the Northeastern Jurisdiction and the Council of Bishops. For the past few years, she has performed a primary role in the 
General Church as one of three moderators for the Commission on A Way Forward. She worked hard shepherding the work 
of this group of people from all over the world. Although ultimately the products of the Commission were not selected 
in the prioritization at the special session of General Conference, this task consumed much of her time and she provided 
excellent leadership in the process. Partly through her leadership, bishops around the connection were asked to work with 
their delegations to help them arrive at the special session with “hearts of peace.” While this happened to varying degrees 
in other conferences, Bishop Steiner Ball met with the West Virginia delegation multiple times, leading us through a study 
of  “The Anatomy of Peace.” The purpose of these episcopal conversations was not to determine how the delegates would 
vote, but how we would approach the work we had to do. I can say that I believe our delegates worked in a manner that 
represented our conference well.

In addition to her work with the delegation, the bishop visited all the districts and communicated with both lay  
persons and clergy persons. Some of these sessions were challenging because emotions were high, some of them required 
her to listen and respond pastorally in addition to sharing accurate and updated information. We are grateful that she was 
willing to make herself available for an exhausting schedule, but one which served our conference well. Bishop Steiner Ball 
also made a series of videos with our Communications Team which were ultimately shared throughout the whole church 
in preparation for the special session. In the aftermath of the Special Session, she again travelled around the conference 
holding three clergy sessions and eight lay sessions, as well as meeting with Conference Staff  and leadership.

Other areas in which she serves the General Church are as vice-president of the General Board of Higher Education 
and Ministry and chair of the Finance Committee of the Council of Bishops, which puts her on the Council of Bishops’ 
Executive Committee. She coordinates and leads the training for new District Superintendents and Directors of Connectional 
Ministries, held annually in the late summer.

Bishops are elected and assigned by and within the Northeastern Jurisdiction and serve the entire church through 
the Council of Bishops. Assignments are made by the NEJ Committee on Episcopacy which meets regularly to have 
discussions with bishops and with members representing other conferences so that the committee is prepared for making 
assignments for the new quadrennium. Mary Ellen Finegan and I serve on this Jurisdictional committee.

This year the Conference Episcopacy Committee completed the “area profi le” for the Northeastern Jurisdiction. 
This is a multi-faceted document which gives a picture of the West Virginia Annual Conference which will be used by the 
NEJ Episcopacy Committee to evaluate current assignments and make new ones. This is particularly signifi cant because 
there may be shifts in episcopal assignments depending on action of the General Conference around how many bishops will 
be in the Northeastern Jurisdiction. If we have less episcopal areas than we do now, then some episcopal areas may have 
to share a bishop. We already have two conferences which function as a “two-point charge” and share a bishop (Eastern 
Pennsylvania and Penn-Del). There is a possibility that there may be two other conferences that will have to share a bishop 
beginning in 2020. Our Area Profi le, which was prepared by the committee with the help of the cabinet, staff  and leadership 
of the conference, will inform the NEJ Committee of the strengths and challenges of our area.

The Episcopacy Committee continues to consult with the Conference Trustees as they update and maintain the 
Episcopal Residence located in Teays Valley. We are grateful for the leadership that the bishop’s husband, the Rev. Barry 
Ball provides in many areas, but particularly with the work involving the opioid crisis. This work has been recognized 
outside of our conference and is setting a standard for work within the denomination. In their personal life, the bishop’s 
family celebrated the marriage of her daughter, Sarah, in October, and welcomed Sarah’s husband, Cale, to the clan.

The West Virginia Conference is blessed to have Bishop Steiner Ball providing leadership for us, the Jurisdiction 
and the General Church. The Episcopacy Committee works with her to provide support and encourage balance as she 
faithfully follows her calling.

Judi Kenaston, Chairperson 
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 Equitable Compensation 

Members of the West Virginia Annual Conference:  I bring you greetings on behalf of the Equitable Compensation 
Team and I thank God for your faithfulness and determination in paying your apportioned gifts to the West Virginia Annual 
Conference.  It is through this connectional giving that we can assist in the appointment of full-time clergy throughout our 
annual conference who are well educated and equitably compensated. Whether it is long term support, renewal leave, family 
leave, or short-term emergency situations, our team is ready to help and support the local church. 

The 2016 Book of Discipline charges the Commission on Equitable Compensation to support full-time clergy 
serving as pastors in the charges of the annual conference by: a) recommending conference standards for pastoral support; 
b) administering funds to be used in base compensation supplementation; and c) providing counsel and advisory material 
on pastoral support to district superintendents and committees on pastor-parish relations.  

To fulfi ll these responsibilities, our team meets to review applications from churches needing assistance in meeting 
the minimum base compensation for their pastors, review the conference application process, establish budgetary needs 
for the coming year, and recommend to the WV Annual Conference the minimum salary schedule for full time appointed 
clergy. We monitor and distribute information, as needed, to the Bishop and Cabinet for help in the appointment process 
and long term strategy development of the WV Annual Conference.  The table below shows income and expenses, as well 
as the year-end balance of the Equitable Compensation Fund for the previous six years.  Since Equitable Compensation 
operates on a claim basis, control of expenses is not an exact science and will diff er from year to year.

   2013  2014  2015  2016  2017            2018
Budget    157,300  157,300  150,000  150,000  150,000         150,000
Fair Share Income 138,400  137,737  131,831  129,359  128,827 127,857
Expenses  178,066  205,802  154,310  107,514    77,635 77,906
Year-End Balance 401,996  333,931  311,452  333,296  384,489 434,440
Claims       45      45      35      34      22                    16

As indicated by the chart above, we celebrate with you that for the third year now our claims totaled less than 
our Fair Share Income! Through your faithfulness in apportioned giving and fewer claim expenses, we have been able to 
replenish an additional $49,951 in our reserve fund.  In 2018, Equitable Compensation was able to aid eight charges in our 
conference with funds to provide the minimum salary for their pastor. The amount provided by Equitable Compensation to 
assist charges in paying the minimum salary for pastors totaled $32,102.  In addition, Equitable Compensation was able to 
support fi ve charges while their pastor was on medical leave ($28,167) and three charges while their pastor took renewal leave 
($17,000).  The total provided for medical/renewal leave was $45,167.  Our administrative expenses for 2018 totaled $637.    

We continue to urge our Bishop and Cabinet to work with charges to eliminate the need to rely on Equitable 
Compensation as a subsidy so that Equitable Compensation is more readily available for renewal/medical leave or emergency 
situations.  We are extremely fortunate to have a reserve account well managed by our conference treasurer’s offi  ce but we 
cannot fully depend upon the availability of these funds in the future.

To fulfi ll our responsibility to the WV Annual Conference, the Equitable Compensation Team recommends and 
presents for adoption the following:

1. The Equitable Compensation budget for 2020 be set at $142,500.

2. The 2020 minimum salaries of full time appointed clergy be approved as follows:

a. Category   I -- $37,000.00 (Members in Full Connection, Provisional Members) 

b. Category  II -- $35,000.00 (Associate Members)

c. Category III -- $34,000.00 (Full-Time Local Pastors)

d. Category IV -- $30,000.00 (Student Local Pastors)

RATIONALE:  You will note that the minimum salary recommendations for each category is the same as last year.  At the 
time of our discussion regarding minimum salary recommendations for 2020, the team decided it would not be prudent at 
that time to recommend increases for minimum salaries given the pending decision at the upcoming Special Called General 
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Conference, the increase in health insurance premiums in 2019, and the acknowledgement that increases in salary also 
increase pension and apportionment amounts paid by the local church.  The team will meet again this spring to decide if 
the minimum salary amounts need adjusted.  

As always, the Equitable Compensation Team recognizes the delicate balance between a fair and equitable 
compensation amount for pastors and the additional fi nancial burdens on local churches.  The team’s decision to hold the 
minimum salaries at the current level was based upon the team’s loving response to the concerns that have been raised by 
individuals, charges and the Cabinet over the last several years.  While we encourage charges to engage in stewardship 
programs that enable charges to provide equitable compensation for clergy and viable ministry programs, we acknowledge 
that any increase in salary has the potential to force individual charges to apply for salary supplements or to cut ministry 
opportunities. 

Below you will fi nd a chart that illustrates the history of the minimum salary standards adopted by the Annual 
Conference for the last seven years.  I provide you with this information as a helpful resource during our discussion regarding 
minimum salary standards at Annual Conference.  

Category I  Category II  Category III  Category IV

2012 $31,900.00 
   

$29,900.00 
  

$29,200.00 $26,200.00 

2013  $33,200.00 
   

$31,150.00 
  

$30,400.00 $27,350.00 

2014 $34,500.00 
 

$32,300.00  $31,500.00 $28,400.00 

2015  $35,000.00  $32,800.00  $32,000.00  $28,900.00 

2016  $35,500.00  $33,300.00  $32,500.00  $29,400.00 

2017  $36,000.00  $33,800.00  $33,500.00  $29,900.00 

2018  $37,000.00  $35,000.00  $34,000.00  $30,000.00 

2019  $37,000.00  $35,000.00  $34,000.00  $30,000.00 

Total Increase         $5,100.00          $5,100.00            $4,800.00   $3,800.00

Percentage Increase      15.9%     17%                 16.4%                           14.5%

3. Accountable Reimbursement Plan – The minimum amount for Accountable Reimbursement Plan will be 
$2,000.00 per charge.

STANDARDS FOR CLERGY SUPPORT FOR FULL-TIME PASTORS OF THE WV ANNUAL CONFERENCE: 
The WVAC Standard of Clergy Support for Pastors appointed to full-time ministry shall include the following:  1) A parsonage 
provided as recommended by the Conference Parsonage Standards, 2) Parsonage utilities as defi ned by Conference Fiscal 
Policy #7, 3) The means to participate in the Clergy Retirement Security Plan (CRSP), 4)The means to participate in the 
Ministerial Pension Plan, 5) The means to participle in the Comprehensive Protection Plan, 6) An accountable reimbursement 
plan (sometimes called an expense allowance) to cover the costs of a pastor’s performance of pastoral duties including 
educational requirements, 7) Base compensation for the work required and in consideration of ministerial competence, skill 
development, and years of experience, and 8) The means to participate in the conference sponsored hospital and medical 
insurance programs.  NOTE:  Where a charge elects to pay part or all of a pastor’s self-employment tax, the amount of 
that tax paid for the pastor by the charge shall be considered part of the base compensation.  (This is in keeping with IRS 
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regulations and provides for parity of compensation levels among charges.)  If a charge elects to pay this optional amount 
for one pastor, it shall be required to pay the same for any pastor appointed to the charge.

ELIGIBILITY/APPLICATION FOR EQUITABLE COMPENSATION:  (Guidelines are established by the Annual 
Conference)  To be eligible for Equitable Compensation, churches/charges shall:  have a minimum of 125 members; pay 70% 
of the total compensation; be encouraged to pay their Fair Share giving; and submit to the Equitable Compensation team: 1) 
Charge Request Form, 2)The budget adopted by the church/charge for the year, containing an accountable reimbursement 
plan for the pastor’s expenditures, 3) A progress report that outlines plans for underwriting the budget if it is the fi rst time 
a church/charge is requesting funds to provide assistance for a full-time appointed pastor/ministerial student, providing 
that “no member in good standing, who is appointed to a pastoral charge, is denied the minimum base compensation”. 
(2016 BOD paragraph 625.9) Any church wishing to make such an application should be in consultation with their District 
Superintendent.

GUIDELINES FOR PROCESSING FORMS:  Every charge requesting compensation support for a pastor shall submit 
all forms listed in the Eligibility/Application for Equitable Compensation paragraph above to their District Superintendent.  
These forms are to be submitted 6 weeks prior to the beginning of the appointive year or when a new appointment is made 
and assistance for fi nancial support is needed to maintain the minimum compensation support set by the Annual Conference.  
Changes in classifi cation must be cleared through the Board of Ordained Ministry upon recommendation of the District 
Committee and approved by ministerial members in Full Connection.  The time table for processing charge request forms 
is as follows:

May 15:  The District Superintendent will forward ALL forms to the Conference Treasurer’s offi  ce to the attention 
of the Chairperson of the Equitable Compensation Commission.
June 15:  The Chair of the Equitable Compensation Commission will review and submit forms to the Conference 
Treasurer’s offi  ce for processing.
Fall:  To expedite the processing of forms in a timely manner, District Superintendents shall place church/charge 
conferences that are requesting support from the Commission on Equitable Compensation at the beginning of their 
Charge Conference Schedules.
November 1:  The District Superintendent shall forward all new charge request forms or continuation forms 
requesting fi nancial assistance for the Commission on Equitable Compensation to the Conference Treasurer’s offi  ce 
to the attention of the Chairperson of the commission for processing.  The pastor of each church/charge receiving 
compensation assistance shall also submit a progress report to the District Superintendent on or before November 1 
of each year.  Failure to process the request forms on time will cause delay in payment of assistance to the charge.

LIMITATIONS OF FINANCIAL SUPPORT:  The maximum amount the Commission will pay to any one charge is 
30% of the total compensation (base compensation, medical insurance over 75%, personal pension contribution).  No 
churches/charges receiving funds from General or Conference Board of Global Ministries, Black Ministries Fund, or any 
other Conference Agency for compensation support are eligible to receive funds from Equitable Compensation.  The only 
exceptions to this rule will be churches receiving non-recurring grants from the General Board of Global Ministries for 
Church Extension.

EXPECTATIONS:  Churches making application for supplement for the Equitable Compensation Fund shall:  Assume 
an increasing share of the total compensation in each of four years as follows:  75% the fi rst year, 80% the second year, 
85% the third year, and 90% the fourth year.  This eff ectively limits compensation support to four years for any charge.  To 
meet these expectations, churches/charges are encouraged to initiate evangelism programs that will promote membership 
growth, implement programs that are designed to meet the social, physical, and spiritual needs of church members as well 
as persons in the surrounding community, and develop an eff ective program of Christian stewardship.  As always, a support 
team consisting of a District Superintendent, one member of the Commission on Equitable Compensation team, and a 
member from the Lay Ministry Team responsible for stewardship shall be available to visit each church/charge upon request.

 Again, it is our desire to serve this annual conference in every way possible.  If we can assist in any way, please 
don’t hesitate to contact me or one of our team members.

Grace and Peace, 
Michael Q. Atkinson, Chairperson
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Ethnic Ministries

 Native American Ministries ( CONAM)

There is one Creator of heaven and earth. There are not “many” creators. Just one! All of human and nonhuman creation 
comes out of this one Creator. . . That being said, this one Creator self-reveals in and through a myriad of cultural realities 
in human and nonhuman persons throughout Unci Maka, our “Mother Earth”. . . For us First Nations people, following 
Creator-Jesus within our Indigenous cultural ways without submitting to the hegemonic cultural assumptions of today’s 
conservative evangelicals is tough.

                                                          Richard Twiss
                                           Rescuing the Gospel from the Cowboys:

                                           A Native American Expression of the Jesus Way

      During the past year the West Virginia Committee for Native American Ministries (CONAM) has continued 
developing the “Remembrance, Repentance and Reconciliation” programs deemed as critical several years ago by The United 
Methodist Church. Committee members Ellesa High (chairperson), Tracey Brown-Dolinski, Ed Grant, Ellen Krimmel, Ken 
Krimmel, J.F. Lacaria, Jay Parkins, and Rich Shaff er have worked to serve Native Americans within our conference and 
region, as well as to share their traditions and history with our churches.

For a fourth time, the CONAM helped open annual conference by “saging” or “smudging” the Chapel at WV 
Wesleyan College and by delivering a welcome greeting to all in attendance. Other activities during the period included 
holding a special Native American Ministries Sunday service, this year at the United Methodist Church in Shinnston, WV, 
which was live-streamed and then archived in the newly constructed WV CONAM Facebook page. With over a thousand 
online views of the service, this use of technology suggests that we have only begun to utilize a tool that would enable 
us to reach many more congregations and individuals around the state. The CONAM also created a six-foot-long banner 
that it carried last spring as part of the “United Against Racism” March in Washington, D.C. In the fall, the West Virginia 
CONAM traveled to the Northeastern Jurisdiction Native American Ministries (NEJNAMC) Annual Meeting held in Carlisle, 
PA. In addition to serving on the organization’s treasurer’s committee, I was appointed to the newly formed social justice 
committee, created to assist the NEJNAMC in keeping current on Native issues across the country.

Perhaps the most important new development for the CONAM was being able to connect directly with more Native 
people within the state. We signifi cantly funded the Women of the East Drum Gathering that was held in 2018 in West Virginia. 
This event drew Native American women’s drums from Maine to South Carolina. In addition to fi nancially supporting the 
activity, the CONAM also had a table with educational materials set up throughout the weekend, and on Sunday morning 
we held a special Native American Christian service celebrating Pentecost that featured Native drumming and singing.

In addition, the CONAM became aware of a Native American youth in West Virginia with a life-threatening 
medical condition. His family was transporting him to a hospital out of state on multiple occasions for tests and treatment. 
Over time, the family’s fi nancial resources had been exhausted. The CONAM voted to assist this Native family with some 
of its medical travel expenses.

Other news: As chairperson of the West Virginia CONAM, I was invited to two gatherings of the Presbyterian 
Church, one in Cumberland, Maryland, and the other in Baltimore, to discuss how the WV Conference of The United 
Methodist Church has created a Native American welcome and blessing to open its important meetings—a welcome that 
recognizes the tribes that have lived for hundreds of years where such activities are held. After the discussions, and in 
consultation with other related Native peoples, these Presbyterian churches in Maryland voted to open all of their meetings 
in a similar fashion.

I also led a workshop, “Reconnecting with our Sacred Landscape” as part of the “Facing the Climate Crisis: Called 
to Save our Sacred Home” conference held in Pittsburgh, PA. This gave the opportunity to continue networking with Western 
PA CONAM leaders. Finally, last fall I led the Peace Tree  Ceremony held annually at West Virginia University.

The West Virginia CONAM already is planning some exciting activities for this upcoming year. Please join us!
 
Ellesa (Elle) High
Chairperson 
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Ethnic Ministries

 Religion and Race

The Commission on Religion and Race envisions resourcing local congregations and ministries in areas of 
racial equity and intercultural competence. CORR has compiled resources on subjects such as institutional racism; CR/
CC appointments; engaging congregations in ministries with racially and culturally diverse populations; and helping 
congregations to cultivate the skills for respectful, civil conversations among diverse people. CORR will continue to research 
and fi nd materials to add to our online database of resources which are available upon request. Additionally, CORR focuses 
on two areas of training and education. 

1. CORR would like to expose youth and young adults of the WVUMC to cross racial/cross cultural (CR/CC) 
experiences and resources. This committee is interested in providing CR/CC training sessions for youth group leaders, 
counselors, and mentors as well as CR/CC training sessions for youth and young adults. Please contact any CORR member 
if you are interested in hosting this type of training.

2. CORR has a passion for helping congregations with considering CR/CC ministry in the discernment/appointment 
process and for walking alongside congregations in the initial stages of cross-cultural ministry. Thus, CORR is available 
to assist with preparing congregations for leadership transitions and cross racial/cross cultural ministry. Basically, CORR 
would like to consult with congregations considering cross racial/cross cultural appointments when requested by the Bishop 
and Cabinet.

In 2019, CORR has provided training on implicit bias in three districts. The implicit bias training was presented 
during leadership academies in the Wesleyan District, the Southern District, and the Northern District. Scripture lessons 
for the session were James 2:1-10 and James 3:13-18. The implicit bias training entitled “Without A Trace” focused on 
intercultural competence and related issues. Specifi cally, participants received information about recognizing and confronting 
hidden bias, partiality, and favoritism.

CORR welcomes future opportunities to advance racial equity in the West Virginia Conference of The United 
Methodist Church.

Rev. Felica Wooten Williams, Ph.D.
And the WVUMC Commission on Religion and Race 

Rev. Felica Wooten Williams and Rev. Giovanni Arroyo of the 
General Commission on Religion and Race (GCORR)



 3
 4
 5
 6
 7
 8
 9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

 1

54

Reports 

 2

70

Conference Workbook 2019

 Evangelism

Restructuring the Director of Evangelism and Congregational Development Focus

The Conference Evangelism Team’s activities decelerated during the year as we adjusted to changes in the 
Conference leadership.  

Rev. Amy Shanholtzer, the former Conference Director of Evangelism and Congregational Development, assumed 
a new role as the Mon Valley District Superintendent. With Rev. Shanholtzer’s departure from the Conference offi  ce, a talent 
search began, which ultimately led to the hiring of Mr. Ken Willard.  Mr. Willard came to the Conference from the St. Louis 
area. He was a member of the Coaching4Clergy faculty.  As an Associate Certifi ed Coach with the International Coach 
Federation, a Christian leadership coach, an author, a public speaker, and developer of curriculum used by pastors and laity 
leaders, Ken has extensive experience working with pastors, laity leaders, local churches, and other church organizations 
around the United States.  Ken’s mission is to help equip God’s people to expand God’s Kingdom. 

To enhance Mr. Willard’s focus on his staff  responsibilities, the Director of Evangelism and Congregational 
Development has been restructured and is now referred to as Director of Discipleship, Leadership and Congregational 
Vitality.  The impetus for this title change comes from Matthew 28:19-20, which is the fundamental litmus test for all of 
the church’s activities.  

Conference-approved Evangelist, Reverend Dr. Stephon Reed 

The Conference-approved Evangelist, Reverend Dr. Stephon Reed has been busy conducting revivals. The 
Evangelism Team is encouraged by his eff orts. John Wesley said, “Light yourself on fi re with passion and people will come 
from miles to watch you burn.”  The responses of those attending his services attest to the fact that Rev. Reed is defi nitely 
on fi re with a passion for the Gospel.  

The Evangelism Team encourages all District Superintendents and clergy to utilize Rev. Reed for your local revivals.
The Evangelism Team is also seeking other like-minded evangelists willing to train with Rev. Reed. We encourage 

each District to fi nd and nurture a Conference-approved Evangelist.

Membership to Discipleship: A Vital Next Step

As a follow-up the 2018 Membership to Discipleship program, the Evangelism Team is urging all church leaders 
to participate in the Certifi ed Lay Servant program, by taking at least the Basic course.  

The team also encourages all District Superintendents and clergy to fi nd meaningful ways to utilize Certifi ed Lay 
Servants within the local congregation, District, and Conference. The pool of Certifi ed Lay Servants provides more than 
adequate numbers to fi ll all openings in the Conference’s next quadrennium teams and committees.  Clergy and District 
Superintendents, should make every eff ort to seek lay servants willing to serve.

 Respectfully Submitted By,
Edward J. Corbitt
Chairperson, Conference Evangelism Team
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GLOBAL MINISTRIES

 Global Ministries

Our Vision Statement: A church visible to all the world (so that the world will be convinced of the gospel of Jesus Christ)
Our Mission Statement: To equip and transform people and places for God’s mission at home and around the world

 The West Virginia Conference Board of Global Ministries continues to work toward fulfi lling our vision statement 
and mission statement. We constantly are seeking ways to help local congregations engage in outreach ministries in their 
communities; in areas outside their communities yet within the bounds of the conference; and globally, meaning anywhere 
outside the bounds of our conference. We have renewed our eff orts to strive to fi nd means to make the church visible to all 
the world by helping the church move forward in mission and ministry. The church is not to be just a place of worship but 
“a way of being in the world.” (from Kingdom Come by Reggie McNeal).
 One new endeavor to accomplish our vision and mission is the creation of an event scheduled for August 9-10, 
2019, at the Bridgeport Conference Center, that is designed to help churches, parishes, and/or districts to move forward 
in mission and ministry.  This event is called the RECLAIM! Event, an opportunity to embrace Wesley’s radical missional 
spirit. Noted author Reggie McNeal will be the keynote speaker. Six (6) workshops will be off ered to participants to assist 
them in exploring possibilities for mission and ministry beyond the church doors.
 Many ongoing ministries through the board continue to take place to fulfi ll our vision and mission, and all are 
doing exemplary work. Following this report, there are many other reports from persons associated with our conference 
Board of Global Ministries. You will read about the amazing work of all seven (7) mission projects and our two (2) Church 
and Community Workers. Reports will also be found from our Conference Secretary of Global Ministries, who keeps the 
Board updated on our missionaries and the work of the General Board of Global Ministries; and from New Vision Depot, 
Disaster Response, Volunteers in Mission, and Living Hope High School.
 Relatively new to the board are our coordinators for health ministries and for disabilities ministries, two areas we 
have neglected for a while. Look for those reports as well.
 We also have some grants and loans available for specifi c ministries. Be sure to check out the guidelines for each of 
the following: Virginia Higgins Grant, Hunger Grant, Mission Ministry Grant, Revolving Loan and Grant, and Humphreys 
Memorial Scholarship.
 I want to thank the Leadership Team who has worked closely with me to help make mission and ministry happen 
in our conference. Those members are Rose Sterling, Joyce Board, Judy Raines, Rev. Ray Stonestreet, Rev. Larry Buckland, 
Jeff  Matheny, and Rev. Joe Kenaston.
 The Board would like to thank everyone who participates in any way with the mission and ministries of our 
conference and outside our conference.

“For we are God’s workmanship, created in Christ Jesus to do good works,
which God prepared in advance for us to do.” Ephesians 2:10 NIV

Pat Mick, Chairperson
Conference Board of Global Ministries
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GLOBAL MINISTRIES
Conference Secretary of Global Ministries

It has been a pleasure serving as the Conference Secretary of Global Ministries in the WV Annual Conference. The 
primary role of the CGSM is to facilitate the connection between our United Methodist missionaries from around the world 
to the churches in our Annual Conference. Our global church has over 350 missionaries in over 60 countries around the 
world sharing the gospel, teaching and comforting people. This year I would encourage each church to develop a covenant 
relationship with one of our many United Methodist missionaries who are serving God around the US and around the world. 
I would like to improve communications between our missionaries and our local churches.  I am also looking for a volunteer 
from each district to assist in this ministry.  If you are interested, please contact me at jeff @pbo.bz.
      Last fall I had the opportunity to again travel to Zimbabwe and work at the Old Mutare Mission which includes a 
rural hospital, a children’s home, a primary school and a secondary school. While we were there we had the opportunity to 
visit with missionaries and Rodgers Wabwile, who is the student from Living Hope High School attending Africa University.  
It was certainly a pleasure to visit with all of them and see the diff erence they are making in the world by answering God’s 
call to ministry and service.  One evening while we were at Africa University, we attended a student organized choir 
concert which featured choirs from the university and churches in the region.  Larry Kies who is an agronomy professor 
and a missionary was invited by the students to off er an invocation for the evening.  It really struck me that a professor in 
agriculture has had such a profound impact on the students with his work and faith that they wanted him to open the concert.  
      The General Board of Global Ministries (GBGM) has also created some new opportunities for missionary service 
through a program called Generation Transformation. This program has three potential opportunities for people to get 
involved in God’s work. The shortest program is the Global Justice Volunteer which lasts two months and is designed for 
people from 18 to 30 years old.  The second opportunity is Global Mission Fellows, which are 20 to 30 years old and serve 
for two years.  The third program is Mission Volunteers which is a fl exible mission for people 18 and older.  More details 
about each of these programs can be found at www.umcmission.org/Get-Involved/Generation-Transformation.  These 
short-term programs are a great way to get involved with work in the United States and around the world.  
      Starting last year, I was asked to be a member of the Advance Committee of GBGM and this opportunity has given 
me new understanding in the work of our off erings. If anyone would like to have a presentation on the Advance, the work 
of GBGM, missionaries, or mission engagement please contact me at jeff @pbo.bz.

Thank you for your continued support and prayers for our missionaries.
 
Jeff  Matheny

Our Vision Statement: A church visible to all the world (so that the world will be convinced of the gospel of Jesus Christ)
Our Mission Statement: To equip and transform people and places for God’s mission at home and around the world

 Church and Community Workers

For more than 130 years, Church and Community workers have been serving the poor and disenfranchised. They 
serve in a variety of ways such as cooperative parishes, ethnic ministries, rural and urban ministries, disaster response 
ministries, congregational health and criminal justice ministries. During that time, the West Virginia Conference has been 
blessed by more than 100 Church and Community Workers. They serve God through their work in the communities where 
they are appointed by the General Board of Global Ministries. 

The year 2018 was interesting for the Church and Community Workers of the West Virginia Conference. We had 
to say good-bye to Gayle Lesure after more than 25 years as a West Virginia Church and Community Worker. Although we 
wish Gayle much happiness in her retirement, we realize the void she has left in the Greater Clarksburg Cooperative Parish 
and in our conference and in our hearts. The Cooperative Parish has been approved for a new Church and Community 
worker and we pray God will send someone soon.

We were happy to welcome Rosemary Gratton to the House of the Carpenter site and look forward to seeing what 
she will bring to that ministry. Rosemary comes to us from Texas where she is an elder in that conference. Rosemary says 
she feels a call to work with the poor and fi ts in well at House of the Carpenter.
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Church and Community Worker 
Hope in the Mountains

Joanne  Davis
 

The past year has been a year of further discovery, and a chance to begin a new ministry!
The goal of Hope in the Mountains has always been to introduce and implement a new model of ministry to southern 

West Virginia.  This new approach to ministry focuses not on simply giving away needed items like food and clothing, as 
critical as that kind of ministry continues to be. This new way of being in ministry asks us to build relationships with our 
neighbors by working together, as partners and equals, on projects of mutual interest.  And as we traveled further into 
2018, the road to such a ministry fi nally opened before us. We are beginning a new ministry that we hope will be a model 
for many such ministries in the District.

We have been encouraging our congregants to think of ways to turn their hobbies, interests, and passions into 
bridges to our neighbors. One congregant, whose woodturning group is based in the Greenbrier District, wanted to share 
his love of woodturning with the people of the Beckley area. After many months of searching, we were able to fi nd a site 
appropriate for a woodturning ministry! We are now raising funds for the purchase of equipment and supplies, building 
relationships to help with some of the ancillary work that needs to be done, such as rewiring, and soliciting funds to help 
meet the operating expenses of this ministry. Our deep hope and prayer is that neighbors from every station and walk of life 
will be attracted to learning this art.  We are making special eff orts to reach out to those who are now unemployed, formerly 
incarcerated, or in recovery from the drug epidemic which has absolutely ravaged virtually every corner of West Virginia, 
particularly the southern counties. We believe that coming to classes to acquire this skill will help all of us develop social 
connections and new confi dence, and will help make many of our friends more employable.

We are also in the beginning stages of establishing an after-school program in Sophia, a small community south 
of Beckley. We have recently trained a corps of potential volunteers in the Safe Sanctuary program and will now begin 
planning and executing a series of small events to help the people of Sophia get to know us.  Having that group of Safe 
Sanctuary-trained servants at the ready will help us spring into action soon!

I made reference above to 2018 having been a year of further discovery.  What I learned in my fi rst 18 months here 
has been confi rmed during 2018. Sometimes good things take a long time to develop, and patience is just critical. I come 
back often to my very favorite parable of all, the parable in Mark 4 of the seed growing secretly. The farmer plants and 
waters and does not know when or even whether that seed will sprout. But sprout it does, in a miracle of God’s unfailing 
goodness. How it happens is beyond the knowledge of the farmer, who is simply committed to playing her own role by 
planting and water. The rest she simply must leave to God. I have found this to be true of my work here in southern West 
Virginia. I have been planting and watering, and things are beginning to sprout. God is good.  

Rosemary joins Joanne Davis of Hope in the Mountains in ministry in West Virginia through their appointment 
as Church and Community Workers. We are blessed to have them and pray for all the work they have ahead of them. Look 
for their reports on the following pages.

The work of the advisory committee is to advocate for the Church and Community Workers and to encourage 
them in the work God has called them to do. Join with us in saying thank you for answering God’s call to be in ministry 
in West Virginia.

Judy Raines, Chair
Church and Community Worker Advisory Committee
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Church and Community Worker 

The House of the Carpenter

Rev. Rosemary C.  Grattan
 

The major responsibility and focus for the Church and Community Worker at The House of the Carpenter has 
been to develop an Adult Mentoring program. In developing a mentoring program, we will work with an organization 
that provides the methodology, as well as churches and other organizations who will serve as resource partners, providing 
everything needed for a successful program, from mentors to prayer partners to cooks. We look to bring and recruit gifted 
people like cooks, who will be needed for a monthly fellowship gathering of mentors and participants of the mentoring 
program, because we believe that gifts of cooking, preparing, organizing, teaching, etc., are present right in the community. 
We  believe in an asset-based community development (A-B-C-D) approach where everything that is needed is already 
present and existing in the people in the community.

To date, we have decided to contract with Think Tank, Inc. (based in Springfi eld, OH) for services related to poverty 
alleviation. Think Tank works in collaboration with Communities of Transformation (COT), which is presently operational 
and successful in the Alabama-West Florida Conference of the UMC, to bring us training, coaching, curriculum, online 
support and opportunity for exchange and learning with other members of Think Tank’s network.

Our fi rst step in working with Think Tank is to begin to recruit other churches in the Upper Ohio Valley area 
to work with us in developing communities who will, in turn, work with neighbors in their particular areas to provide 
mentoring. On February 20, 2019, we met over an early morning breakfast with the clergy members of churches we have 
been or hope to partner with. 

As one of our fi rst training tools, Think Tank will provide a cost of poverty experience (COPE) - a poverty 
simulation - giving churches and other resource partners a way to experience poverty in a simulation setting, in order to better 
understand our neighbors in poverty. Churches and resource partners will be invited to attend this COPE event as a training 
tool, in hopes of having a better grasp on what our neighbors in poverty may be experiencing. The process of developing 
a successful mentoring program continues from there, as we are made more aware of the harshness of living in poverty.

The House of the Carpenter’s mission is to “meet the needs of today and build hope for tomorrow.” We help 
to provide for daily needs through our Thrift Store and food pantry; as well, we provide classes and tutoring that set the 
individual up for success, building hope for their future. In the process of developing a mentoring model, we hope to add 
other classes that address the mind, body and spirit; i.e., yoga, adult wellness classes, and Bible studies. 

I also look forward to working with churches on an individual basis, where I have had the opportunity thus far 
to meet with pastors, mission teams, and United Methodist Women’s groups. In these times, we have shared goals, hopes 
and dreams. We are intentional about praying for one another in the ongoing work to which we feel our Lord is calling us.

Our constant prayer is that our work at The House of the Carpenter altogether positively aff ects lives so that 
individuals, families and communities are changed for the better. Please pray with us as we continue this transformational 
work, in Jesus’ name. 

  Volunteers in Mission

At the heart of Volunteers in Mission is the understanding of Christ’s 
Love in Action. This may be carried out in many ways and around the world. When 
people hear the name “Volunteers in Mission” they think of service in places in the 
world with great poverty and deep need. This is one part of Volunteers in Mission 
but, by no means all that there is to mission. 

This has been a great year for VIM.  We continue to host teams from the 
2016 fl ood, as well as sending out teams to Costa Rica, Guatemala, Puerto Rico, 
Living Hope High School, Alaska, and North Carolina, to name a few. 

The team to Costa Rica had 15 members, four adults and eleven youth. 
We had two teams with nearly 25 people going to help with recovery from the 
hurricanes in Puerto Rico. We sent a six-member team to North Carolina to help 
with the muck and gut of homes aff ected by Hurricane Michael. We had ten people 

who journeyed north to Alaska to work with the Fairbanks Rescue Mission, building cabins for those who have gone 
through a recovery program.  The hope is to build a community to enable recovery to be long term, with a staff  to support 
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 Abundant Health 

“I came that they may have life, and have it abundantly.” John 10:10b, NRSV

As United Methodists, we care about the health and well being of all people. In the Wesleyan tradition, the Christian 
faith is not a solitary journey. We are part of a larger community - our church families, our neighborhoods, and the world. 

Global Health is a major area of focus for the ministry of The United Methodist Church, which aims to combat 
diseases of poverty such as malaria, HIV/AIDS and tuberculosis as well as provide health education, advocacy and 
infrastructure. We have long been a key provider of health care through the hospitals, clinics and missions centers we have 
operated across Africa for more than 160 years. Now the church has a goal to reach 1 million children with lifesaving 
and health promoting measures by 2020.

As a conference, we are looking to create a data base of health ministries so as churches explore beginning a 
specifi c health ministry, there are helpful resources available.  If you have a health ministry you’d like to share about, 
please contact me.  

Additionally, I am looking for folks who would be interested in being part of an Abundant Health Ministry Team 
for the conference.  If that’s a ministry you’d like to be a part of, please get in touch.  

Let’s all do what we can to live an abundantly healthy life that honors the bodies and minds God created us with!

Clare Sulgit, Abundant Health Conference Representative
claresulgit@aol.com

 

these in recovery as long as needed.  We also hosted teams, as I am sure you remember the 2016 fl ood that devastated 
such a large part of our state. This year we hosted forty-one teams with 191 members. They have served in Clendenin, 
Richwood, Clay County, Rainelle, White Sulphur Springs, and other parts of the aff ected area. 

VIM is also working within our conference to help churches be the presence of Christ’s love in action.  There are 
three projects, two of which we hope to have completed before Annual Conference. They are helping put a roof on a home 
for a family in need, working with a church to help replace the roof on their picnic shelter, and last but not least, working 
with a family who had a mudslide into their home. There is always something to do. We are called to make disciples of 
Jesus Christ. I believe this is most eff ective when we put our love in action. Volunteers in Mission is a great place to let the 
love you experience in Christ to be made manifest in the world.

The other important part of UMVIM is people being sent out in mission. UMVIM journeys are self-funded or 
church funded. This may be the biggest issue for UMVIM as a whole. Sometimes the cost of the trips (Puerto Rico at 
$1400 or Alaska at $2300) makes people think they can’t aff ord to go, and I understand this thinking. However, I have 
learned that many people are willing to help with the cost who are unable to go themselves. I personally have had dinners, 
sold hot dogs and any other things to raise money to help with the cost of the trip. Step out in faith  and God will provide!

Rev David Stilgenbauer
revdaves@yahoo.com
304-210-6938

 Disabilities Ministries

 As your new coordinator for Disabilities Ministries, I want to thank you for the support in this new venture. What 
I have focused on this year has been to share the diff erent kinds of disabilities and the awareness that happens each month. 
I have been sharing this through the Short Circuit. One of the important things that we must realize is that disabilities are 
more than just those things that we can see. I would love to hear from anyone who would have any ideas of things you 
would like to see happen in our conference. My hope is that each district might think about an event or gathering that would 
highlight ministries that churches could be involved in. If there are things already in place, please let me know so we can 
share across the conference and if there is any way that I can be of service please contact me. We need to make ourselves 
aware of those in our congregations that do suff er from many diff erent types of disabilities. 

 God bless.

In Christ’s service, 
Michael D. Ludle 
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 Celebration of Mission Event

The Celebration of Mission Event is an outreach ministry of the Conference Board of Global Ministries.  2019 
marks the 22nd year that the Events have been held across the West Virginia Annual Conference.  Since the Events take place 
in late spring, it is not possible to provide 2019 fi nancial reports for the Conference Workbook.  However, we gratefully 
report that $103,038.34 was raised for our WV Conference Mission Ministries by the 2018 Celebration of Mission Events. 
We commend our District Coordinators, District Teams and District Churches for a job well done. We thank all persons, 
churches and groups who supported this vital project! 100% of all cash gifts went to WV Conference Mission Ministries. 
The cash gifts provided $10,422.00 for each Conference Mission Project and Volunteers in Mission, and $5,211.00 for each 
of our two Church and Community Ministries.  The cash fi gures do not include an estimated $30,000 - $40,000 in new 
donated material goods provided by the Celebration of Mission Events, which were held in each of our nine districts. Over 
the most recent decade the Celebration of Mission Event has raised more than a million dollars, totaling $1,055,789.86, in 
addition to an estimated $475,00.00 donated in new tangible goods.

Ten percent of undesignated funds received are deposited in the UM Foundation Trust Fund for Mission Projects 
($9,240.34 in 2018).  Each year, 3.5% of the average market value of the past 12 quarters is distributed to our Conference 
Mission Ministries ($939.60 for each project for 2018). At the close of 2018 the market value of the Trust Fund was 
$296,635.63.  Individuals, churches and groups are encouraged to contribute to this fund and help it grow for the long-term 
support of our Conference Mission Ministries.  
  The Conference Celebration of Mission Event Team works with District Coordinators to provide mission events 
in all nine districts. District Coordinators are Karen and Tom Grafton (Greenbrier), Patsy Flensborg and Cynthia Eakle 
(Little Kanawha), Sharon Byrd (Midland South), Ginny Davidson, Barbara Metcalfe and Janice Watts (MonValley), J.J. 
Roller (Northern), Amanda & Nathan Epling (Potomac Highlands), Martha Wilkinson (Southern), Laura & Nathan Weaver 
(Wesleyan), and Jane Morse (Western). The District Coordinators do us a tremendous service, forming district teams and 
seeking to enlist the support of all local churches to commit to at least one fund-raising event each year for the Celebration 
of Mission Event. 

Proceeds and donated goods from the Celebration of Mission Events support the Conference Mission Projects, 
the Conference Church and Community Ministries, the Volunteers in Mission, and added for 2019, the New Vision Depot.  
All Celebration of Mission Event cash gifts are remitted to the Conference Treasurer.  Local churches or individuals 
may send cash gifts for the support of the projects before and/or following the event, accompanied by the proper remittance 
number.  The numbers for 2019 support are:  

 #875--  Undesignated Gifts    #886 – Southern Dist. Church & Community Min
 #880—Heart + Hands Outreach Ministries (was CDOM) #887 – Scott’s Run Settlement House
 #881--  Ebenezer Community Outreach Center   #888 – Tyrand Cooperative Ministries, Inc.
 #883--  Heart and Hand House, Inc. (Philippi)  #889 – Upshur Parish House
 #884--  The House of the Carpenter   #892 – Volunteers in Mission
         #893 – New Vision Depot   
 
The Celebration of Mission Event Information and District Schedules can be downloaded from the Conference 

Website under Change the World-Special Ministries-Celebration of Mission Event.  

For more information call Belinda Toms at 304-335-2788 or Cliff  Schell at 304-842-4492.  

Respectfully submitted,
Belinda Toms and Cliff  Schell, Co-chairs of the Celebration of Mission Event Conference Team      
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("Hope in the Mountains") 

"Hope in the Mountains" 
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 Disaster Response Ministries

Conference year 2018 brought with it a few minor disaster events. The year began with some communities around 
our Annual Conference experiencing loss of water, due to extreme low temperatures causing waterlines to rupture. The West 
Virginia Disaster Response Ministries responded by dispatching pallets of bottled water from storage at New Vision Depot. 
These include areas around McDowell, Fayette, and Greenbrier Counties. Early in 2018, minor fl ooding took place in parts 
of southern and northern West Virginia. Your United Methodist Church responded once again by sending fl ood buckets, 
hygiene kits, and cleaning supplies to the aff ected areas. With fl ooding occurring in Wetzel County, the conference Disaster 
Response ministries responded by delivering four pallets of heater meals from storage at New Vision Depot.
 Our ministry work at New Vision Depot continues to grow and become more effi  cient. This year we were off ered 
a second building in the complex. This second building needed a great deal of repair. Many visiting teams have worked on 
this building throughout the year, creating a new production room which is functional at the time of this report. Soon an 
offi  ce for the Depot will be in operation, bunk rooms will be ready for work teams, bathrooms will be functional, and in 
the future kitchen facilities will be available. Many groups from around the West Virginia Annual Conference have shared 
time with us at the Depot helping to assemble or inspect fl ood buckets, hygiene kits, and school kits. These groups have 
also helped us to perform other work on the buildings and infrastructure of New Vision Depot. A big thank you goes out to 
all who have assisted in building this much needed extension of our Disaster Response Ministries with prayers, gifts, and 
labor. We need you all to help us do what we do.

Revs. Dan & Sue Lowther
WV Conference Disaster Response Coords. 

 Long-Term Recovery from 2016 Flood – DR4273
 

 The following is the 2018 report of activities from the Long-term Recovery Team working since 2016 on fl ood 
DR-4273 of West Virginia Severe Storm, Flooding Landslide and Mudslide. As a reminder for those reading this report, the 
initial fl ooding occurred on June 23, 2016, and was declared a Federal Disaster on June 25, 2016. Eighteen West Virginia 
counties were impacted; 12 counties designated for individual assistance. The death toll in this event was 23. As of June 
2018, FEMA had provided $120 million in FEMA Public Assistance; $48.3 million in National Flood Insurance claims; 
$52 million in Mitigation; and $42.3 million in FEMA Individual Assistance.
 The West Virginia Conference long-term recovery plan is on track. We employ two case managers and two work 
site coordinators under the leadership and supervision of Director Jack Lipphardt, and Executive Director J F. Lacaria. As a 
team of six, and in regular coordination with Dan and Sue Lowther, Conference Disaster Response Coordinators, and David 
Stilgenbauer, Conference VIM Coordinator, we continue to be present at all county and state LTRGs (long-term recovery 
groups) addressing unmet needs and WV VOAD (Voluntary Organizations Assisting in Disasters) meetings. 
 During 2018 we provided replacement housing for four households (ten individuals) through new construction. 
We assisted four other households by enabling them to purchase homes (14 individuals). These homes were not impacted 
by the fl ood and were remodeled under our oversight in cooperation with the new homeowners and our volunteers. 
Funding came from UMCOR, the WV Conference and WV VOAD partners. In addition, we have assisted 57 households 
(133 individuals) with smaller needs ranging in cost from $116 to $8000. The average cost per household was $2550. We 
provided case management for all the above reported cases. In addition to assisting families with the restoration of their 
homes, we contributed $3000 apiece toward seven bridge replacements ($21,000 total), hosting a bridge building team from 
Orwigsburg, PA.
 At this time, we are working closing with RISE WV to identify families whose applications for new homes are in 
jeopardy. Where families are falling through the cracks or stalled in their applications, we are able to step in and address 
their challenges to keep them moving forward toward full recovery. There are 240 cases that could potentially fall out of 
RISE WV from 1,369 applications. Of those 240 cases, we have already taken 13 cases which we will work to completion. 
Only one of these 13 requires more than minor repairs to close, one case needs mitigation and home replacement. 
 Partnerships with contractors, volunteer builders, VIM teams, and survivors continue to be the most gratifying part 
of our work. We have also strengthened our partnership with suppliers, from small businesses in recovering communities, 
“mom and pop” hardware stores, remodeled and recovered restaurants, etc., to big box stores, e.g., Lowe’s. At our last house 
blessing two managers from the nearby Lowe’s travelled 40 miles round trip to attend the event because of their relationship 
with the survivor, the project, our work site coordinator and our case manager.
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 We communicate through Facebook under the guidance and assistance of the Conference Communicator which 
has proven invaluable. We conscientiously keep the churches of the West Virginia Conference aware of our work and alert 
to opportunities to contribute to another family’s recovery. As part of our report please read the following success story 
from Jack Lipphardt:
 It began over breakfast at Tudor’s Biscuit World (some of you know the place). A pastor friend asked me what 
his congregation could do to help a fl ood disaster survivor. I replied, “Build them a house,” expecting him to consider 
providing a washer or dryer or perhaps some used furniture. He asked, “What would it cost?”
 Surprised by his quick question, I said, “$55,000 for a two-bedroom house, not counting unknowns around 
foundation, HVAC, and furniture and depending on volunteer labor.”  “Ok.  Let me talk with our folk.  If we can do something, 
can it be a project close enough that we can supply some volunteer labor?” Not knowing what to anticipate, I asked our 
disaster case manager for the region to identify a client family within easy driving distance for church volunteers.  
 Skipping forward a bit, a client couple was identifi ed. And as things unfolded, we watched the family confi guration 
grow as, unfortunately, has become fairly common. Their home had been destroyed in the fl ood. State and federal programs 
could not help them because the fl ood had reconfi gured the river’s edge and a home could not be rebuilt on the property 
that now no longer exists. But we could build a house further up on their property. Hardly had we made the match when a 
daughter had to move home because of domestic violence, altering the size of the house to 3-bedrooms (parents, daughter, 
granddaughters), costing $65,000 not including HVAC, foundation, and furnishing.
 The pastor got back to me with a challenge: they would commit to $40,000 if I could fi nd additional support from 
other churches. The challenge had grown from $15,000 to $25,000 (to reach the $65k). Two other churches raised $10,000 
and $15,000! It was a “go”!
 One more wrinkle:  another daughter received a prison sentence for illegal drug activity, and the grandparents 
began the process of adopting two more grandchildren. Yep: before we broke ground, what began as a two bedroom home 
for a couple  grew to a 4 bedroom house plan for nine people (grandparents, daughter, grandsons, granddaughters).  
 With other support from UMCOR, WV Conference disaster funds, and local donors, the footers and foundation 
were begun mid-summer. Our friends from Mennonite Disaster Service erected the house and had it dried within 3 days. 
Interior work is complete. Utilities are installed and operational. As I write this, the septic system is being completed. We 
met the goal of having them in their new home by Christmas (the septic system was operational by December 21 and the 
family was moving in!)
 We’ve commonly and aff ectionately referred to this house as the “Church Build” home. I love it when the Church 
is the Church, joining hands with Christ - off ering not only the purse but also muscle and sweat - to respond to people in 
disaster recovery.
John W. (Jack) Lipphardt, Director
WV United Methodist 2016 Disaster Recovery
 
Here is our 2018 report “by the numbers” 
We have operated on a $750,000 grant from UMCOR in addition to our disaster response reserves and 2018 contributions 

totaling $105,000.
We have repaired 38 homes, rebuilt eight residences and replaced seven homes, impacting 164 persons.
Our two case managers have served 45 families, opening 36 cases this year. They have closed 22 cases.
We have paid vendors and sub-contractors $445,100 for labor, materials and services.
We have welcomed 719 construction volunteers who have contributed 24,200 hours of work valued at $600,000.  We 

have provided housing for 705 volunteers over 190 days and provided 434 meals to these volunteers.  Teams have 
been housed in Clendenin UMC; Fi rst UMC and parsonage, Richwood; Jordan Chapel UMC, Canvas; the Richwood 
Armory; Holy Family Catholic Church, Richwood; and Camp Whitney, Clay. The fi rst four sites listed were remodeled 
with conference and UMCOR funds so that they might host teams following the fl ood.

 15,000 square feet of space is available at the New Vision Depot for production and storage of disaster response 
materials: 2000 fl ood buckets; 3000 health kits; 1000 school kits are currently in stock as well as 9 pallets of mops, 
50 pallets of water and other response supplies.

JF Lacaria, Executive Director  Long-Term Recovery
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Miracles In The West Virginia Annual Conference and in Bungoma, Kenya 

In less than ten years, Living Hope High School has increased its support from 13 local United Methodist Churches to 16 UM churches in 
West Virginia, 66 individual United Methodists, and 18 United Methodist ministers in the West Virginia Annual Conference. These United Methodists 
are aglow through the work of the Holy Spirit in our midst. They have become the only supportive arm for Living Hope High School in Bungoma, 
Kenya. We receive no other funding except through sponsorships and donations.  
      The 86 student Kenya Accredited residential Christian school serves impoverished teens. Some have lost one or both parents due to AIDS 
or desertion, and others through disease. Some have both parents but live in abject poverty. All of these undergraduate high school students are 
sponsored by members of churches in the West Virginia United Methodist Conference! 68 college and training school students are sponsored by UM 
members. To what else can we, UMC members, attribute this miraculous outpouring, other than the Holy Spirit?  GOD IS AT WORK! 
  The Lord has drawn us as a conference into this wonderful project. He has put a personal concern on our hearts for the physical and 
spiritual nurturing of these Christ believing young people. One of our own members, Marilyn Uhl, retired from teaching here in West Virginia and 
went to Kenya (unsponsored by any church) in 2009 to follow the Holy Spirit’s lead and to begin this mission project. Seven brick buildings being 
used as classrooms, a brick assembly hall, a newly wired computer lab, and a remodeled kitchen.  Eight donated cottage dormitories are completed 
and occupied. A new deep well, 10,000 liter holding tank, faucets throughout the campus, and a beautiful tiled hand washing station have improved 
our sanitation considerably. Our new “AGAPE” brick science building, and the new “Healing Hut” (small dispensary hospital) is completed and is 
being used daily to treat and house our sick students. We now have a completed prayer pavilion, which is ready for use as a quiet prayer spot on 
campus. Electricity has been installed in the office, the computer lab, the dining hall, healing hut, and the new pavilion.  We have dawn to dusk lights 
and an almost 6 ft. rod iron fence around the campus. The school has expanded to almost 9 acres including a soccer field, a volleyball court, and a 
permanent cow pasture and barn. A new chicken coup, housing 60 chickens has just been completed.  
      The students tend their own garden, milk cows, chickens, and banana grove while competing interscholastically in girls and boys volleyball, 
soccer, and track. A new track team has been formed because the Lord has sent us some outstanding runners. 100% of the students obtain a B- 
grade on their country’s achievement tests and report cards in order to remain enrolled. This past year our school placed first in the district’s  144 
high schools in  Form 4 mock test and 7th  in the Bungoma School District. The students and faculty members feel God’s benevolent hand on 
each of them. The students pray and worship with an intensity and dedication that inspires each of the sponsors to increase their prayer life and their 
dedication to follow Jesus Christ’s example to feed the hungry and clothe the naked!   
      The faculty at the high school has expanded from its original 2 to 13 educated teachers.  Nine local people are employed as full time 
service staff, cutting wood, cooking, etc. The wages of these permanent employees has definitely affected the economy in the local area. The 
number of construction workers who have been hired, and the supplies that have been purchased and used, have helped hundreds of families in the 
Bungoma area live at a higher standard. The school always uses local markets and suppliers for food, maintenance, construction, and supplies. We 
praise God for this opportunity! We are currently searching for a minister or ministerial couple to preach and offer guidance to our students. We can 
offer housing, medical insurance, meals, and a small living stipend. Call Helen Markwell if you are interested – 304-567-2254. 
      Living Hope High School is now an official UMC Advance designation for mission giving. You may send your donations by check payable 
to your local United Methodist church with the project name-LIVING HOPE HIGH SCHOOL and project number #3021425 on the check. Online gifts 
can be sent to: advancinghope.org. Click on the “give now” tab and use the number #3021425. We now have a new easy to use website---
livinghopehighschool.org.  Additional information can be found there plus our monthly newsletters. We’re being blessed and drawn closer to our Lord 
as He uses us to bless others. If your church would like to join in this journey of sponsoring a student, or helping one of our graduates attain further 
learning, or have a Living Hope speaker come to your church and give you further updates on new happenings, call District Superintendent-Scott 
Ferguson at (304) 822-4191 or Helen Markwell (304) 567-2254.  Join us and please pray that the Spirit continues to lead us and provide for us at 
Living Hope High School. We keep Jesus FIRST! 

UMC GENERAL BOARD OF GLOBAL MISSIONS 
ADVANCE SPECIAL #3021425 
LIVING HOPE HIGH SCHOOL 

PO Box 2376 
Bungoma, 50200, Kenya 

www.LivingHopeHighSchool.org  
P.O.Box 23 Riverton, WV 26814 
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All things are possible to those that believeth     Mark 9:23

 Burlington United Methodist Family Services, Inc.
“Changing lives by preventing harm and providing hope & healing to hurting children and families” 

For BUMFS, Inc., 2018 has been a busy year. The children are still active in the tone chimes at Beckley, and the 
Rainbow Choir at Burlington, we manage to perform at many churches.  Ask and We Will Come!  Music is a way we can 
rejoice in the Lord. Sing to the Lord!  Praise the Lord!  
      

“For HE has delivered the life of the poor from the hand of evildoers.”  Jeremiah 20:13
      “Let the word of Christ dwell in you richly in all wisdom, teaching and admonishing one another in psalms and 

hymns and spiritual songs, singing with grace in your heart to the Lord.”  Colossians 3:16 
     

The staff  at BUMFS is able to do GOD’s will as we continue to serve hurting children and families. Our continued 
growth in the community-based programs is just GOD reaching out to help others. We have opened offi  ces in Point Pleasant, 
Williamson, Petersburg, Clay, Weston, Welch, and Wheeling, WV since last year. We are not staying within the walls of our 
Residential programs. We have served close to 2,000 clients in our programs, not counting Student Attendance Assistance 
(SAA) which serves over 4,000.  Our SAA program was awarded the United Methodist Association Best practice award 
in 2018.
     Once again, we are pleased to say that we had a clean audit.  The opinion was clear and fairly stated. Everything 
is good here.  We take pride in being good stewards of your money and material.
      The residents continue to participate in monthly community service activities in the areas where they live. Examples 
of these activities are picking up trash at the Keyser Park, participating in canned food drives for the local food pantry, 
packing meals (20,000) for the Rise Against Hunger campaign,  helping the residents of the Raleigh Center Nursing Home 
play BINGO, working at the New Vision Depot (the WV Conference’s Disaster Relief Warehouse), building shelves, moving 
shelves, moving supplies for fl ood buckets, hygiene kits, school kits, and putting together some of these supplies; and, for 
all, making bowls out of clay for Empty Bowls.   
      Thanks to fund-raising by you and our clients, each individual house had their own vacation plans and were able 
to do some pretty amazing things such as visiting Great Smoky Mountains; Ocean City, Williamsburg, Virginia.; Nashville, 
Tennessee; and Massanutten Water Park. They went hiking, zip lining, four-wheeler riding, horseback riding, and visited 
amusement parks, trampoline parks, and arcades. Many great memories were made.   
      Our “Right from the Start” Program has expanded.  We now provide services through the Helping Appalachian 
Parents and Infants (HAPI) program. The HAPI program allows the workers to stay with the families past the baby’s fi rst 
birthday. Our Foster Care numbers continue to rise due to the drug problems of our West Virginia families. We are approaching 
150 kids in care.   If GOD leads you to open your home to help a child in this way, please give us a call at 304-788-2342.  
We need more families.  The children of West Virginia need you.
      As always, you open your hearts at Christmas time.  Thank you for your support in providing prayers, money and 
gifts for our children and families.  
      Our Chaplains do a great job in getting the Word to our children. Vacation Bible School included games, crafts, 
worship service with Word and Table, and Prayer/ Praise services. For each service, we lit the globe that the bishop gave 
us at Annual Conference, reminding us that God brings light out of darkness, hope out of hopelessness, and that we are all 
bound together as people of God. Nineteen of the youth went to Spring Heights for a week of camp.
      Staff  and residents had a dinner for the Raleigh County Sheriff ’s Department on July 19. The dinner was to show 
our appreciation for policemen and policewomen.  The residents made thank you cards for them.
       Our Apple Harvest and Pumpkin Festivals were successful.  We still need your help. This year’s events are– October 
5 and 6, 2019. 
      I am proud to say that we were awarded our re-accreditation of the United Methodist Association Eagle evaluation.       
      Thanks to the Burlington Auxiliary, the youth got to see “Jesus” at The Sight and Sound Theater in Lancaster, 
Pennsylvania, on October 30.  On the fi rst Saturday of November, Mountaintop Cooperative Parrish held their annual Booth 
Festival at the Deer Park Fire Hall. We thank you.
      As always, I ask for your continued prayers and support for our mission “Changing lives by preventing harm and 
providing hope & healing to hurting children and families.”  Thanks again for allowing me to serve God through you.

Michael L. Price Sr., MS
President/CEO
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 Ebenezer Community Outreach Center, Inc.

2018 was a fun and exciting year for Ebenezer Community Outreach Center, Inc., and the Huntington community.  
      We continue to provide a preschool program for youth ages two through fi ve, which off ers programs and activities 
that enhance children’s social, developmental and intellectual development. The children also participate in a wide variety 
of fi eld trips outside of the center.
      The after-school program, Youth Energized for Success (Y.E.S.), has experienced the wonders of “reaching out to 
others.” They made Christmas cards with candy canes attached for 86 veterans at the Barboursville Veterans Home. They 
participated in weekly tennis lessons provided by the Huntington Greater Park Board. They also visited Burlington 37 
cemetery, a cemetery that is the fi nal resting place for many of the 37 slaves that were freed by their owner after he moved 
to Ohio. Their history lessons ended with a trip to the Madie Carroll House in Guyandotte and the Highland Museum in 
Ashland, Kentucky. Other fi eld trips and recreational activities closed out the summer. 
       Ebenezer’s Baby Bassinette has continued to help needy mothers and newborns with clothing, diapers, wipes, 
formula, food, blankets, and other needs throughout the year. We sponsored mothers from Huntington Housing, Renaissance 
Center (drug rehabilitation center for mothers and their children) and Branches.  
        A local consignment shop continues to work with us to provide clothing to parents, Branches (local domestic 
violence shelter), Trinity clothing closet, and the community. This outreach is provided twice a month.
      The Family Enrichment center continues to provide valuable information to parents on topics such as behavior 
management, latch key kids, domestic violence, and AIDS. Such information is provided by RADAR and local doctor offi  ces.
      Christmas is an exciting part of the year for the children.  An anonymous donor donated new winter coats for 10 
of our children. All children were sponsored with gifts from members of First UMC, Community of Grace UMC, Steele 
Memorial UMC and First Baptist Church as well as individuals from the community and Bella Consignment.
       Martin Luther King Jr. Day of service began with Marshall Students reading to the children and ended with the 
students cleaning out sheds and the playground.
      Beverly Hills UMW donated spring jackets for about 40 after-school children, while Pea Ridge Woman’s Club 
donated books for children of all ages. Steele Memorial UMC purchased a new refrigerator and First UMC purchased a new 
four-burner stove for our kitchen.
      The “Undies” collected on Undie Sunday were shared with our parents and children and various organizations such 
as Trinity Clothing Closet, Branches, and Harmony House.
        Volunteers are the most important part of the success of Ebenezer. We currently have students from Marshall 
University, area high schools and middle schools, as well as members of the community, who perform approximately twenty-
fi ve service hours a month.
        With the continued support from the staff , volunteers, the community, United Methodist Women, the Western District 
Offi  ce, and area businesses, Ebenezer Community Outreach Center will continue to strive by providing the community with 
these wonderful programs and activities.  Thank you for another wonderful year. 

‘REACHING OUT TO OTHERS”

Celes L. Sheffi  eld, Executive Director
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 Heart and Hand House, Inc.

In 2018, Heart and Hand responded to more than 1,400 requests for emergency assistance from Barbour County 
families and provided additional assistance through our Home Repair and Construction Program, Thrift Stores, Christmas 
Basket distribution, Backpack Feeding Program and Community Garden Market.  

More than 1,020 food boxes were distributed last year, providing over 37,380 meals and snacks to local individuals.  
During the summer, 19 volunteer Home Repair and Construction teams completed repair projects for 15 families and 
constructed one new home in the county. Our Belington and Philippi Thrift Stores continued to provide essential items 
such as clothing, shoes, and household goods to those in need. Proceeds from the sales of excess and non-essential goods 
helped support our other ministry programs. 

At our Community Garden Market, more than 150 diff erent producers brought in fresh, locally-produced foods and 
craft items last year, collectively earning nearly $66,000. Low-income community members were able to use their SNAP 
EBT, WV Farmers Market Nutrition Program coupons, and food pantry vouchers at the market to increase their access 
to fresh, healthy foods.  We also facilitated sales of produce to local schools and other institutions, providing increased 
income opportunity for local farmers and increased access to healthy, local food for school children and other members of 
the community. Through our layette program and baby pantry, families with newborns and older infants received diapers, 
wipes, formula, and other essential infant-care items. 

Partnering locally with Corley UMC, we continued to provide food to 155 elementary and middle school children 
each week through our Backpack Feeding Program. During the summer months, we also provided lunch for local children 
for three days a week and made backpack foods available for them to take home at the end of the week. 

At Christmastime, we distributed food for a holiday meal, plus laundry baskets full of hygiene and cleaning items, 
underwear, hats, gloves, scarves and devotional material to 215 families. We are continually blessed by the outpouring of 
support and encouragement from our WV Annual Conference family and thank God that together we are able to meet  the 
needs of so many.  

Brenda Hunt, Executive Director

 Heart + Hand Outreach Ministries

 Heart + Hand provides basic needs assistance to the most vulnerable in the communities we serve.  Our main offi  ce 
is not far from where our mission project began over 50 years ago on D Street in South Charleston.  From that location, we 
provide food, clothing, housewares, utility/rent assistance, diapers, work boots/shoes, and Christmas food and gifts for low 
income families in South Charleston, St Albans, Tornado, Dunbar, Institute, Alum Creek, and Davis Creek.  
 In April 2018, Heart + Hand identifi ed a need for weekend food for children attending South Charleston Middle 
School.  All children there received free breakfast and lunch on school days, but many students worry about having enough 
food over the weekend.  Our volunteers pack and deliver food bags for 50 students every Friday.  
 The Heart + Hand Upper Kanawha Valley program targets the underserved residents of the Riverside High School 
district.  Each Friday our caseworker takes a mobile offi  ce to Chesapeake City Hall. We help with utility or rent assistance, 
information about local food pantries and resources. Each applicant receives a bag of groceries.  
 Our Heart + Hand Putnam County program operates out of free offi  ce space provided by Winfi eld United 
Methodist Church.  We are conveniently located next to the Putnam County DHHR. Our services there include utility or 
rent assistance, diapers, formula, local resource information and an emergency food cabinet with chunky soup and fruit.
 The Christmas season starts with applications in September at Heart + Hand. Children living in poverty regularly 
experience times when there isn’t enough to eat or water and heat at home. They may not expect Christmas gifts or a special 
meal. Our community came together to help us give 567 children special memories of Christmas 2018.  
 Seasonally we support children attending Camp CJ in Hinton. We provide incentives for students to do well in 
school.  We donate blankets and clothing to shelters, recovery facilities, and schools. We deliver stuff ed animals to nursing 
homes and schools. We give the surplus of books to shelters, libraries, and the literacy council. We respond when sponsored 
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refugee families need a helping hand. We accept and distribute donations of medical supplies like walkers, crutches, and 
shower chairs. In partnership with East Bank United Methodist Church we work with mission teams from Roncalli High 
School in Indiana to do home repairs in the Upper Kanawha Valley area each spring and summer.
 Annually, 5,000 individuals in over 2,000 households benefi t from Heart + Hand programs.   
 We are blessed with the church collections from Undies Sunday. We distribute the new underwear and socks to 
children that benefi t from our Christmas program. Families receiving clothing vouchers from our Thrift Store, receive new 
underwear and socks.  Your donations on Undies Sunday make a diff erence throughout the year.
 Our thrift store is an example of community collaboration. Donors bring items of every kind that they no longer 
need.  Volunteers sort through donations and stock our thrift store so that it is full, clean, and attractive. Our social services 
department gives thrift store vouchers for free clothing, bedding, and housewares to those qualifying for assistance. The 
rest of our store creates a year-round fundraiser. Revenue from the store helps with our operating cost and supports Heart 
+ Hand programs. Please come shop for clothes, shoes, books, craft items, glassware, furniture, collectibles, and more! 
 Volunteer – answer the call to service. We logged 19,258 volunteer hours in 2018! We are thankful to the church 
groups, those that come weekly, and all who just stopped by to help for an hour. We need more volunteers every day.
 We partner with state and federal work release programs. Selected residents of DISMAS Charities volunteer with 
us daily for weeks or months. Many entered the prison system at a young age and were there 10 – 20 years. We can help 
obtain their birth certifi cate, driver’s license, GED, life skills, resume writing, job search, and a housing plan. They watch 
us interact with others and feel the love given to all who walk in our doors. Their fi nal day can be emotional as they express 
their gratitude. “The support and acceptance I received at Heart + Hand made me realize that there are people willing to 
give someone a second chance after they messed up.  I became a hard person in prison but I’m a diff erent person now and 
I’m ready to go do something good with the rest of my life. I won’t forget what you did for me.”
 We are able to do all these things because of the support and prayers that we receive from you!  God Bless you.

 Vicki Ballengee, Executive Director

 The  House of the Carpenter 

“You shall love the Lord your God with all your heart, and with all your soul, and 
with all your strength, and with all your mind; and you shall love your neighbor as 

yourself.”
“And who is my neighbor?”

 Lisa teaches the money management class as part of Utility Assistance. While in the grocery, one of the participants 
approached her: “Lisa, I paid at least something on all of my bills and put $5 into my savings account.”   
   The Kingdom of God is coming near!

 A Christmas Kid sponsor bought her a coat, pants, tops and shoes.  As she opened them with the school counselor 
she kept singing “Jesus loves me”.  The Kingdom of God is coming near!

 Matt won Guys Grocery Games and is the chef in his own restaurant. He was the guest judge for the last Teen 
Cooking Boot Camp.  The next day he brought gift certifi cates for the participants and their families to have dinner 
at his restaurant because “Those are awesome kids and I want to encourage them.” 

The Kingdom of God is coming near!

 She hates the world, school and everyone around her, but Peggy (a member of the UMW) befriended her, tutored 
her and brought out this loving, happy, intelligent young lady.    

The Kingdom of God is coming near!
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 Darrin is a professor of history at WLU. Later this summer he will once again walk into a room of Elementary 
students dressed as a medieval Viking. The kids love him, he makes history real, and the kids are a joy to him. 
     The Kingdom of God is coming near! 

 She walked out of the grocery store and approached the donation table.  She told us of the day she came to the 
food pantry needing help. As she extended her hand with the can of soup, she told us, “I still don’t have much, but 
I want to give something back.”  The Kingdom of God is coming near!

 The backhoe’s teeth dug into the soil removing the fi rst scoop of earth for the foundation of the Youth Center.  The 
entire Island shuttered, the hope of anticipation was becoming reality and it was overcoming the fear that “nothing 
good ever comes to the Island.” The Kingdom of God is coming near!

 The WV State Police visited to ask if they could be part of the programs at the Youth Center when it was fi nished. 
They wanted to work with the children and youth to break down the barriers that often separate them.  
    The Kingdom of God is coming near!

Last year over 14,000 volunteer hours and a myriad of generous donations allowed ministry to take place more than 47,000 
times.  Yet, there is always another opportunity to impact someone’s life; another opportunity to serve.  You are invited to 
share in the story of the Kingdom of God coming near.

“Truly, I tell you, just as you did it to one of the least of these who are members of my family, you did it to me.”

Rev. Mike Linger, Director
 

 Scott’s  Run Settlement House

Scott’s Run Settlement House is continuing to grow our mission to serve those in need in Monongalia County. Our 
service numbers for our food pantry and backpack feeding program have increased. In 2018, a week’s worth of groceries 
was provided to 8,749 individuals and 803 children in twelve schools, totally more than 30,000 bags of food during the 
school year. Our backpack program has increased 292% since its inception in 2011.

Our seasonal outreach programs also continue to make a huge impact in Monongalia County. In 2018, a total of 
1,197 individuals enjoyed a Thanksgiving meal; 156 people in 65 families were sponsored at Christmas; 182 people in 64 
families were able to prepare an Easter meal and have treat baskets because of the generosity of churches, businesses, and 
sponsors; and 147 children received a new backpack full of supplies for school. SRSH added a senior feeding program in 
2018 which provides additional food to over 40 seniors each month. 

The services provided by Scott’s Run Settlement House continue to make a 
diff erence in the lives of those who struggle to meet their most basic needs in Monongalia 
County. Your continued generosity and unwavering support of our work is what makes 
all this possible.

Jana Stanfi eld said, “I cannot do all the good that the world needs. But the world 
needs all the good that I can do.” This demonstrates how important and signifi cant your 
support has been; each donation, no matter how big or small, makes a real impact on 
someone’s life. You have made it possible for Scott’s Run Settlement House to provide 
greatly needed services to those most in need. 

Thank you for illustrating God’s grace and abundance through your continued 
support of our programs. 

Shay Petitto
Executive Director 
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 Tyrand Cooperative Ministries, Inc.

Tyrand Cooperative Ministries has been meeting the needs of the less fortunate in Randolph County since 1962 and 
still remains dedicated to work toward alleviating hunger and other emergency needs of our brothers and sisters in Christ.    
The Year 2019 is starting out seeing a bigger increase in families and individuals needing assistance with food and utility 
bills.  It is only by the Grace of God and your generous gifts that we can continue to meet those needs.

I am humbled by all the volunteers who give so unselfi shly of their time and talents to make our ministry a success.  
We have a compassionate core of volunteers who help us with the ministries of Tyrand. At our Annual Volunteer Banquet 
in November we celebrated our 146 volunteers who help us meet the needs of the less fortunate.   

At this time last year we were trying to raise funds to replace the 35 year-old baseboard heating system in our main 
two-story building, which houses the offi  ces and the Thrift Store. Estimates came in  around $18,000.00 - $20,000.00. We 
were blessed by receiving a grant from the United Methodist Foundation and a smaller grant from the Presbyterian Women 
of WV that covered two-thirds of the cost.    God is good and with some private donations we were able to have the new 
HVAC system installed in September of 2018.

In 2018, our home repair teams worked at 25 homes. We are blessed by all our work teams that come throughout 
the year to work on homes in our area. Members of Christ Presbyterian Church in Pennsylvania come several times a year 
to help out with our fundraisers and if there is a need in the community that can not wait for the June work teams they will 
pull together a small team and spend a weekend helping that family.  

The Highland Cooperative Parish sponsors a Ham and Bean Dinner Fundraiser for us each March. Members of 
this group also help us with our Annual Cakewalk/Auction that is held the fi rst Saturday in April.  

The drug epidemic is still a problem in our area. We continue to provide a safe work environment for all our staff  
and volunteers. Our volunteers have been trained to stay safe and still off er the love of Christ to those with addictions. We 
are very pleased with the panic buttons we had installed a couple years ago in the Thrift Store and the offi  ces. We work 
closely with the Randolph County Offi  ce of Emergency Management in being prepared for any situation that should arise.    
We also continue to work with the RCOEM in Disaster Preparedness. 

We continue to sell items on E-bay to help fund our programs.  Our seller name is:   tyrand2009.  If you shop on 
Amazon you can select a charity to donate to through Amazon Smile.  Donations can also be made through PayPal at tcm@
frontiernet.net. We are grateful for any donations.   

Our slogan “Faith and Action Joined in Love” is a constant reminder for us to be disciples of Christ and to help 
our brothers and sisters in need. We are appreciative of the Highland Cooperative Parish, the Wesleyan District, the other 
denominational churches that participate and all the churches in the WV Annual Conference for their continued support.  
I encourage each of you to visit and support Tyrand and all your Mission Projects.  Keep all of us in prayer as we struggle 
to keep serving the less fortunate.

Blessings,
Belinda Toms, Executive Director



 3
 4
 5
 6
 7
 8
 9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

 1

54

Reports 

 2

87

Conference Workbook 2019

GLOBAL MINISTRIES

 Upshur Parish House/Crosslines, Inc.

This late winter morning, as I write this report, I am listening to a chorus of birds chirping in the nearby trees.  I 
cannot decide if their chirps are meant as a comfort or a challenge.  It is comforting for me to hear the sounds of nature all 
around and to remember the words of Jesus in Matthew 6:26:  

“Look at the birds of the air; they neither sow nor reap nor gather into barns, and yet your heavenly Father feeds them.  
Are you not of more value than they?”

And yet, I am aware of the challenges that so many of our neighbors face: food insecurity, heat, utilities, clothing, 
shelter.  It is diffi  cult to hear these words when so many people are facing these challenges.  I am also aware that the words 
of Jesus found throughout the Gospels are calls to all of us to help God provide security to those who face challenges like 
these and other challenges of safety, of justice, and of hope.

In this past year, Crosslines, Inc., through the Upshur Parish House, has continued to serve our community with 
grace and hope. We continue to serve around 100 families per week in the 20 hours that we are open to the public. Through 
solid eff orts of the Board of Directors, Crosslines has made some changes in the criteria of how often we can help a family 
and with how much. We continue to partner with other area agencies so that our families have the resources to solve these 
emergency situations. Because of these eff orts, we ended 2018 with the solid fi nancial resources to fulfi ll our pledges and 
to begin the new year.

Our food pantry has also had the resources and support needed to provide food throughout the entire year.  Our 
lowest point of the year always occurs in August, but this year I was pleased to see that even that month there was plenty 
of food to share.  We have added new freezers to accommodate surplus and we have increased the amount of food that we 
off er each family.

As I have reported for the last several years, my biggest concern for the low-income families of our county is 
adequate housing. We seem to be in the midst of an aff ordable housing desert and there are many, many who are homeless 
in the literal sense of the word. In this past year we have had to discontinue off ering a few nights of shelter through local 
hotels, mainly because there are no rooms available. Our need for a homeless shelter in this county is more crucial than 
ever. Crosslines and Parish House are connected to the work of the Upshur Homeless Coalition.  This past fall, I was part 
of a team from the Coalition that gave an extensive report to the City Council about the problem. It is our hope that with 
City Council’s support we can begin to off er solutions to this condition.  I ask for continued prayers for wisdom as we 
deal with this issue.

We have entered into two new partnerships in order to add services for our neighbors.  We have established a 
partnership with Holy Rosary Catholic Church establishing a Diaper Bank that is open at the Parish House to our families 
two days a week. Our other partnership is with Catholic Charities to provide Case management services for our neighbors 
two days a week.  These services will help us to meet more needs for our neighbor families.
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The work of Crosslines, Inc., and the Parish House is extensive and fi lls a void in our community. The unsung 
heroes are our volunteers. Hundreds and hundreds of volunteer hours make it possible to do what we do through Crosslines, 
through the Clothes Closet, and through other ministries of the Parish House. Whether it is working at the HELP desk or 
in the Food Pantry week after week, hearing stories and off ering prayers or working at the Clothes Closet through endless 
hours of sorting, or the numerous trips to pick up commodities, cooking for the three hot meals off ered each week, or 
the special projects such as Holiday meal distribution, the Christmas Day dinner, or the Annual Conference lunches, our 
volunteers are generous people who are helping to make certain that all families in our county thrive.         

This year, we added another storage building for the Clothes Closet that has also doubled as an additional selling 
place. We named this building The Roy Mick Annex, in memory of Rev. Roy Mick who inherited eternal life during this 
past year. Roy was on staff  at the Parish House and used his expertise to help us complete many projects and day-to-day 
tasks. His sense of humor off ered us many times of laughter. We miss him.

In addition to the services that we continue to off er, we have undertaken a major project to upgrade security and 
to make the whole facility safer. By the time Annual Conference meets in June, we will have completed an upgrade on 
the surveillance system, including the installation of cameras throughout the facilities, especially the most vulnerable 
spots. The public places, including gathering room, food pantry, food storage area, HELP desks, dining rooms, and 
Clothes Closet, will include complete surveillance. Panic buttons, that activate a call to our local 911 center, have been 
installed in all offi  ces, the Gathering room, and in the food pantry. Emergency exit doors will be constructed in the two 
HELP desk offi  ces.  

Our computer system is also undergoing a check-up to make certain we are as safe as possible and to make 
certain the information is safely stored. This check-up requires an upgrade in all programs that we use, especially the 
data information for our neighbors and it will require new hardware.

We have had a review of our Sexual Misconduct and Boundary Policies. Changes have been made strengthening 
the policies. Training will occur before Annual Conference, with newly designed trainings that will happen every six 
months. New volunteers and staff  members will be required to undergo this training before beginning their duties. Our 
volunteer policy has also been strengthened and background checks for all staff  and volunteers will be conducted by June.  

We are redesigning the parking area to include more handicapped parking. Plans are also underway to pave the 
parking lot and fi x the drainage problem that results in ice through the winter months.

These changes have been challenging, but we feel that the safety of all our neighbors, staff , and volunteers is 
the most important way that we can off er hospitality and support. Continuing to improve safety conditions is a goal for 
the Parish House.

As usual we will be serving lunch during Thursday, Friday, and Saturday of Annual Conference.  Come see us!

Soli Deo Gloria!
Rev. Alicia Randolph Rapking, Director

Volunteers peel apples for the Burlington Apple Butter project
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Health and Welfare 

The following nominations for boards for H&W and Mission Agencies were available in time for printing.
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Connectional globes were displayed on altars in 
churches throughout the conference 
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 The Byron and Elva Mary (Shaff er)  Humphreys Memorial Scholarship

Guidelines for Application

 The Byron and Elva Mary (Shaff er) Humphreys Memorial Scholarship was created in 2003 to provide fi nancial 
assistance for students pursuing post High School education that might be unable to continue their education due to fi nancial 
constraints.  Mr. and Mrs. Humphrey felt they were blessed to have been raised in a Christian home, surrounded by good 
friends and a gracious Church that had a positive infl uence upon their lives.  In thanksgiving for what they had received, 
they wanted to provide an opportunity for others to continue their education when it appeared that fi nances might make 
it diffi  cult for impossible for them to continue.  The Scholarship is awarded based on fi nancial need and the ability of the 
student to achieve their desired degree/certifi cation and enter into a chosen career fi eld.  The Scholarship can provide support 
for up to four years.  More than one scholarship can be awarded each year.
 The Scholarship is available for 4-year bachelor degrees, 2-year associate degrees, technical school training, 
and other programs that provide certifi cation in a fi eld of study with the approval of the Trustees of the United Methodist 
Foundation.  All applicants must show the promise of being able to complete the degree or receiving their certifi cation.  
Evidence of progress must be demonstrated to continue receiving support through the scholarship.
 Applications for the Scholarship are available through the mission projects affi  liated with the West Virginia Annual 
Conference.  Currently these include the Ebenezer Community Outreach Center in Huntington, Heart and Hand House in 
Philippi, Heart + Hand Outreach Ministries in Charleston, House of the Carpenter in Wheeling, Scott’s Run Settlement 
House in Osage, Tyrand Cooperative Ministries in Mill Creek and Upshur Parish House in Buckhannon.  The completed 
applications will be reviewed by the Project Directors in June and if funds are available in November.  Upon approval by 
the Project Directors, copies of the applications along with a letter of approval will be submitted to the United Methodist 
Foundation.
 The process for awarding the Scholarship is the responsibility of the Board of Trustees of the United Methodist 
Foundation.  The Board of Trustees may delegate this responsibility to a committee in lieu of the entire Board needing to 
meet.  
 The Scholarship is unique in its approach to assisting students.  The value of the award can increase each year.  
Whereas most assistance programs decrease as a student nears completion, the Scholarship will increase its support making 
completion more likely.  The maximum award per year is capped at:

   Year 1:  $1,500
   Year 2:  $1,650
   Year 3:  $1,850
   Year 4:  $2,000
   Total  $7,000

 All Scholarships awarded will be made payable to the institution where the student is enrolled once proof of 
enrollment is provided to the United Methodist Foundation.  In order to receive support from the Scholarship application 
must be made each year.  All applications are due by May 15th before the fall academic year and before October 31st for the 
spring academic year.
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Theological Implications for the Disaster Response 

 
“We are not lords, but instruments in the hand of the Lord of history; and we can share in other people’s sufferings only to a very 
limited degree.  We are not Christ, but we must have some share in Christ’s large heartedness by acting with responsibility and in 
freedom when the hour of danger comes, and by showing a real sympathy that springs, not, from fear, but from the liberating and 
redeeming love of Christ for all who suffer. 
 
Mere waiting and looking on is not Christian behavior.  The Christian is called to sympathy and action, not in the first place by his own 
sufferings, but by the sufferings of his brethren, for whose sake Christ suffered.”1 
 
There are many logical and practical reasons why churches respond to disaster.  Sociologically2 churches are grass roots institutions 
which…are being looked to for help, comfort and leadership in the times of stress and crisis.  “They are among the basic institutions 
within any social unit…they have ‘territories’ within which they have social, physical, and economic, as well as ‘spiritual concerns’.  
They have visibility and strength which their individual members do not have.” 
 
In practice, churches are involved in response to disaster form the very first hour.  The church gives unique help in four areas.3 
 
         Spiritual      (dealing with questions of life, death, eternal hope, why me?, why not me?, values, etc.) 
 
      Emotional      (‘caring presence’, support, re-establishing a sense of community, resolving the emotional conflicts of such trauma.) 
 
         Physical      (people involvement,  clean-up, transportation, etc.) 
 
        Material      (those areas which are crucial for living, but to which no other source can give.) 
 
“These are all essential.  They have to do with the quality of life for persons suffering great trauma from disaster.  No one except the 
Church can really function well in these areas – especially the first two.” 
 
Theologically, there are reasons central to the Church’s existence which calls for compassionate response to the needs occasioned by 
disaster.  Churches “have a mandate:  they must be concerned with the welfare of individuals.  They must address the concerns of the 
poor, the needy, and the victimized.”   The Church’s mission is found within the Biblical and theological background of our faith.  The 
Church is about the reconciliation of people with themselves, with each other, and with God, in the face of disruptive forces within and 
without. 
 
It is the Church which comes proclaiming, in a profound way, a significant message of continuity between what has been, what is now, 
and what will be in the future.  It is the church that comes representing the essence of eternal values that transcend the immediate. 
 
The task of the church, in the break-up of community occasioned by disaster, through its involvement in community organization, 
pastoral care, and involvement in local leadership, is to re-establish the presence of a supportive, caring community. 
 
Through the work of local ministers, lay persons, pastoral counselors, and Church and Community Workers, the message is strong and 
clear.  “You are a disaster victim, but you still have eternal strengths and potentials for coping.  You have abilities to regroup.  Most 
important, you have the unique qualities that God has given you to discover hope in the midst of disaster.” 
 
The church is involved in disaster response to project a prophetic message related to the future.  The prophetic voices of the 
church….seeks to prevent conditions which make the possibility of future disaster less prevalent than necessary.   
 
 
 
 
 
 
 
 

                                                 
1 Bonhoeffer, Dietrick, Letters and Papers from Prison, p. 13. 
2 Molenaar, Neil, The Role of Churches in Preparation for Longterm Recovery, p. 8ff.                                                                                      
3 Miller, Virginia, The Chruch’s Role in Disaster. 
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PREFACE 
Our United Methodist disaster response effort has been for years called a ministry of pastoral care.  We now realize the term pastoral 
care is insufficient to define what we do in our disaster response ministry.  To many, the term means mental and spiritual health 
counseling.  Yes, there is a counseling component, but our disaster response ministry is much broader. 
 
To others, pastoral care is even more narrowly defined as services provided to or by ordained religious leaders.  However, disaster 
response ministry is not the exclusive territory of clergy.  Perhaps what we do is best described as a Ministry of Care. 
 
Our multifaceted ministry of Christ’s Church has theological, material, mental health, advocacy, and social service components 
designed to provide for the spiritual, emotional and physical recovery of disaster survivors and for the well-being of their caregivers.  
 
Remember a disaster erodes some relationships and cuts others.  The aim of our caring ministry is to strengthen and reconnect these 
relationships—between persons and God, persons and families, persons and communities.  Whatever you plan, do it so relationships are 
built and /or restored, not further damaged. 
 
The parable of the Good Samaritan (Luke 10:30-37) tells of two religious officials and a man from Samaria.  The Samaritan holds no 
religious office, and is, in fact, of a race despised and considered “unclean” by those arrogant officials.  When the three are confronted 
with a call to care, it is the Samaritan who answers and gets the approving nod from Jesus.  He performs his caring ministry at some cost 
and personal risk.  Those hearing Jesus tell of it were no doubt surprised to hear that an “unfit” Samaritan is portrayed as capable of 
compassion. 
 
The story is a reminder to any who call themselves followers of Christ that when strangers lie wounded, each of us is called to respond.  
We have no choice but to set aside our personal agenda and embrace inconvenience in order to offer care, always at some cost and risk.  
All of us, laity and clergy alike, are God’s designated caregivers, urged by Jesus “to do likewise.”  
 

  Mission Statement  
 
Compelled by Christ to be a voice of conscience on behalf of the people called Methodist, West Virginia Disaster Response Ministries 
works throughout the West Virginia Annual Conference to alleviate human suffering and advance hope and healing.  
 
                Values 
 
The work of the West Virginia Annual Conference Disaster Response Ministries is grounded in faith in God and in the communities we 
serve.  This gives us the courage to serve boldly as the presence of Christ to alleviate human suffering and advance hope and healing.   
 

 WV Annual Conference Disaster Response Ministries provides practical, proactive support to the most vulnerable 
survivors of chronic or momentary emergencies stemming from natural or civil causes. 

 The WV Annual Conference Disaster Response Ministries honors cultural differences.  We deliver aid to people 
without regard to race, religion, politics, gender or sexual orientation.  We seek input from local communities in 
identifying needs and developing innovative solutions. 

 All people have God-given dignity and worth.  The most essential partner in the West Virginia Annual Conference 
Disaster Response Ministries work is the beneficiary.  

 WV Annual Conference Disaster Response Ministries works with partners—especially those who are indigenous to 
the affected locale.  Civic organizations, faith communities, school leaders, and other local resources are great assets 
to sustainable recovery and development, particularly after massive traumatic events.   

 WV Annual Conference Disaster Response Ministries is a good steward of its gifts and grants. 
 WV Annual Conference Disaster Response Ministries does not tie the promise of its relief and development activity to 

any religious or political viewpoint. 
 The WV Annual Conference Disaster Response Ministries professional staff incorporates best practices and standards 

to provide innovative, effective, and integrated ministry. 
 The WV Annual Conference Disaster Response Ministries welcomes the good efforts of countless individuals and 

churches who support us through gifts, prayers, and service.  
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West Virginia Annual Conference  
The United Methodist Church  

 
Disaster Response Coordinator/s (DRC)  

 
 
Job Description 
 
 
 
Summary: With the assistance of the Conference Disaster Response Committee, the DRC coordinates the 

development and implementation of a Conference-wide disaster response plan, which includes the effective 
utilization of the human and material resources of congregations and the Conference to meet the immediate 
and long-term needs (physical, emotional, and spiritual) of persons caught up in disaster.   

 
 
 
Duties: Reports directly to the Conference Director of Connectional Ministries/Assistant to the Bishop.  Maintains 

and trains on a regular basis a network of district disaster response coordinators, who, with input from 
parish coordinators, provide initial and updated assessments of needs throughout the course of a disaster.  
Gathers and provides information regarding a disaster to the Conference Disaster Response Committee and, 
together with the Committee, determines a proper course of action to meet the needs arising out of a 
disaster.  The WV Annual Conference Disaster Coordinators maintains appropriate connections with the 
WV Council of Churches, other faith communities, and government and private social service agencies, 
which are active in times of disaster.  The WV Annual Conference Disaster Coordinators provides for the 
accountability of funds collected and distributed over the course of a disaster.   

 
 
 
Qualifications: Is a United Methodist clergy or lay member of a United Methodist congregation.  Understands the 

importance of and is committed to the timely response of the Church during disaster.   The person must be 
able to devote the time necessary to lead the Church during disasters.  The person must have the ability to 
inspire volunteers and the teaching skills to help train them.   
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WV Conference Policies and Procedures for Disaster Response Ministries 

(Adopted: 2013, Global Ministries Team) 
 

Administrative Polices 
There are levels of disaster: local, parish, district, annual conference, and national.  As the scope of disaster extends beyond a particular 
level, the next level’s resources are accessed.  For example, if a local church can handle the needs of a localized disaster, then there is no 
need to seek further assistance.  If not, resources should be found at the parish or district levels.  If a Parish Coordinator, District 
Superintendent or District Disaster Coordinator senses the disaster is beyond the scope of the parish or district, then the Annual 
Conference Disaster Response Coordinator should be notified and annual conference resources made available. 
 
District Disaster Response Coordinators 
Each district shall have a district response coordinator to coordinate district disaster response and cooperate with the annual conference 
response coordinator.  The district coordinator and the parish coordinator (s) should work together to provide response to disasters 
beyond what a local church can handle.  The district coordinator along with the District Superintendent will decide if the Conference 
Disaster Response Coordinator needs to be contacted.  The district coordinator will become a member of the Annual Conference Adhoc 
Disaster Committee, when the affected area is within the district’s boundaries. 
 
Annual Conference Disaster Response Coordinator (s) 
The coordinator(s) is responsible to coordinate conference response to disasters as they occur.  The Episcopal office and Conference 
Coordinator (s) will assess whether UMCOR should become involved.  The conference coordinator (s) is responsible for the 
disbursements of conference funds and the signing of vouchers. 

 In some level II and all level III and IV disasters, any active clergy serving as the West Virginia Conference Disaster Response 
Coordinator must be relieved of pastoral duties in the local church for at least one month. A supply pastor should be appointed 
and paid with disaster funds. The District Superintendent should interpret this necessity to the congregation. 

 The West Virginia Conference Disaster Response Coordinator should serve at least four years, and should be recruited with the 
understanding that she/he will enroll in training classes offered by UMCOR in the form of UMCOR’s Training Academy or 
Jurisdictional Academies. The West Virginia Annual Conference will be responsible for cost associated to this training. 
 

Annual Conference Adhoc Disaster Committee 
This committee is comprised of the Bishop, the Director of Connectional Ministries, the Director of Leadership Formation, Division of 
Health and Welfare Chairperson, the VIM Coordinator, the Director of Communications, the Conference Disaster Response 
Coordinator(s), the Treasurer, the Global Ministries Team chairperson, and the District Superintendent(s) and district disaster 
coordinator(s) of the affected area(s).  The Director of Connectional Ministries serves as the chair of the adhoc committee.  The adhoc 
committee will act upon requests that exceed the pre-approved voucher limits and/or require dealing with special circumstances.  The 
adhoc committee will meet when a disaster requires further action and/or long term support.  
 
Response to Damage to Church Property 

1. There are immediate grants to churches, affected by a disaster, of $1000 per church (rebuilding church property or serving the 
citizens of the disaster area) upon request of the district superintendent of the district where the church is located.  The grants 
will be disbursed by the Conference Disaster Response Coordinator(s). 

2. Additional grant requests (to help churches restore church property) will be acted upon by the Conference Adhoc Disaster 
Committee. 

3. Local churches may make application to the Revolving Loan Fund for emergency grants through the Division on Missions. 
 
Limited Access to Disaster Area 
Disaster response training is mandatory for anyone wishing to help in a disaster area.  Admission to a disaster area or contact with 
victims/families will be prohibited unless the person can provide disaster training certification.  Person trained by the WV Annual 
Conference can be identified by proper badging credentials.   
 
Financial Policies 
The primary purpose of Disaster Response is to meet the needs of the people through agencies and programs.  A disaster response fund 
exists for disbursement of funds.  This fund is comprised of donations given by individuals and organizations for disaster response. 

1. The conference disaster response coordinator(s) is responsible for the disbursements of funds and reports the status of the 
disaster fund annually to the Conference Global Ministries Team and the Annual Conference.  Vouchers will be signed by the 
disaster response coordinator(s) and sent to the Conference Treasurer for checks to be written from the disaster response fund.  
The voucher limit is $5000 per voucher.  Reimbursements for expenses incurred by the Disaster Response Coordinator(s) are 
approved by the Director of Connectional Ministries. 

2. The Adhoc Disaster Committee will meet and act upon requests that exceed the approved limits and/or require dealing with 
special circumstances. 

3. When a disaster requires further action and/or long-term support, a meeting of the Annual Conference Disaster Adhoc 
Committee will be called.  
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Planned Reserves 
When possible and prudent, a balance of $100,000 should be reserved for the next possible disaster.  Twenty percent of the balance 
should be reserved for administration.   
 
 

                         Description of Responsibility in Disaster Response 
 
Bishop: 
 
 Preparation 
 

  Appoints a Conference Disaster Response Coordinator who will serve at least four years. 
 Appoints a Conference Disaster Adhoc Preparedness and Response Committee. Assures that the 

committee formulates a conference disaster preparedness and response plan. 
 Appoints the Conference Disaster Response Coordinator as Chair of the Conference Disaster Committee. 
 Appoints a Cabinet or staff person representative to represent the Bishop on the Conference Disaster 

Response Committee in her/his absence. 
 Empowers the Cabinet or staff representative, in the absence of the Bishop, to implement the response 

plan when disaster strikes and to contact UMCOR for assistance. 
 Is aware of the assistance UMCOR can and cannot provide. 
 Assures that the Cabinet is trained by UMCOR at least every four years. 
 Encourages District Superintendents to have disaster response programs annually at district pastors’ 

meetings and district conferences. 
 Establishes contingency plans for a conference wide financial appeal. 
 Supports and encourages that the One Great Hour of Sharing offering be observed in all Districts and 

Local churches. 
 Assures that conference property is prepared/protected and insured in case of disaster. 

 
 

Response 
 

 Implements Conference Disaster Response Plan as needed. 
 Establishes communications with disaster response leaders within the Episcopal Area. 
 Offers support, spiritual guidance, resources and assistance. 
 Notifies UMCOR of Disaster needs as soon as possible 
 Considers a conference wide financial appeal. 
 Tours damaged areas as soon as possible to offer hope and encouragement. 
 Appoints temporary assisting pastors to any disaster affected congregations when the pastor-in-charge 

may be overwhelmed by duties of both church and community 
 Meets with Cabinet, Disaster Response Committee and UMCOR, if invited, to determine course of action 

for response. 
 Encourage conference to participate in response and recovery efforts both physically and financially. 

 
 
Conference Disaster Response Coordinator 
 
 Preparation 
 

 Chairs the Conference Committee, serving at least four years. 
 Coordinates the work of the Conference Committee. 
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 Works with District Superintendents to identify appropriate persons to serve as District Coordinators. 
 Assures that positions related to response are filled on the district and conference levels by individuals 

who have skills related to the tasks. 
 Assures that persons in positions related to disaster management and response are aware of and trained in 

their duties. 
 Assures that training curriculum is updated and maintained for all response teams. 
 Maintains a list of Conference Committee members and their contact information. 
 Creates and maintains a database of volunteers to perform all Disaster Response Team ICS functions. 
 Maintains a list of ERT and other trained individuals and teams in the conference including their contact 

information. 
 Develops and maintains a list of all conference equipment and supplies to be needed for response teams. 
 Maintains records on trailers and equipment available within the conference for disaster response. 
 Maintains a copy of all disaster forms and plans. 
 Collects/Stores emergency response materials and encourages districts and local churches to do the same. 
 Is aware of warehouse space that could be available for use in response. 
 Is aware of resources including transportation for donated goods. 
 Meets with conference committee at least twice annually. 
 Provides guidance and support for the conference committee’s training. 
 Attends trainings/conferences on disaster preparedness and response and encourages committee to do the 

same. 
 Becomes trained and knowledgeable in UMCOR’s Connecting Neighbors program. 
 Maintaines relations with other disaster response agencies, such as WV VOAD. 
 Represents the Conference as a member of WV VOAD, maintains relations with county and local EMA’s, 

State and FEMA VALS. 
 Encourages local churches take the One Great Hour of Sharing special disaster offerings annually. 

 
Response 

 
 As soon as feasible after the onset of a disaster, provides for an initial assessment of damage. 
 Alerts the Bishop and other applicable cabinet members and staff to the estimated extent of the disaster. 
 Makes contact with the DS and District Coordinator of the affected areas to help determine the need for a 

conference response. 
 Makes contact with Partners and attends VOAD briefings. Sees that the work of the UMC is in 

cooperation with other response agencies active in the disaster. 
 Makes contact with EMA and FEMA to exchange contact information. 
 Visits the disaster area as soon as possible for situation assessment. 
 Works with the Conference Communicator to establish a single point of contact for media referrals and 

inquiries. 
 If UMCOR is invited to respond, works with the Volunteer Coordinator to secure housing for any 

UMCOR Team members who will be arriving at the disaster site. 
 Work with VIM Coordinator to determine needs. 
 Provides ongoing updates to all who need to know. 
 Sends available emergency response supplies as requested by District Coordinators/ DSs 
 Communicates needs to those who need to know. 
 Meets with the District Coordinators as often as needed and at least monthly during times of response. 
 Coordinates transition to Recovery Phase with Conference Committee and VIM Coordinator. 
 Assists in the establishment of long-term recovery committees. 
 Work with the local churches and communities for best recovery efforts. 
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District Disaster Response Coordinators 
 
 Preparation 
 

 May serve on and attend meetings of the Conference Disaster Response Committee. Helps to interpret the 
work of the committee to local laity and pastors. Is a liaison between the district and the Conference.  

 Is familiar with, and supports the Conference Plan and is an ambassador to the district educating and 
providing accurate information on the work of the conference committee. 

 Coordinates with the District Superintendent and establishes a means of communications for emergencies. 
 Establishes relationships with emergency managers in each county or city in the district and offers 

appropriate support during disaster events. 
 Identifies individuals for a District Disaster Response Committee. 
 Serves as chair of the District Disaster Committee 
 Leads the committee in developing a district response plan that includes: 

A) Organizing a District Early Response Team 
B) Caring for people of the district 
C) Caring for district facilities 
D) Caring for others in the conference and beyond 
E) Developing a call chain 

 Recruits volunteers to fill district positions necessary for response. 
 Assures that everyone involved in District response is aware of and trained on their duties. 
 Arranges ERT training and has at least one ERT in the district. 
  Work toward securing equipment for disaster response in the district. 
 Arranges “Connecting Neighbor” training for the local churches in the district. 
 Arranges for other disaster training as appropriate. 
 Maintains records of established disaster response teams and trained individuals in the district. 
 Offers presentations on disaster preparedness and response for district pastors’ meetings, district 

conference and local churches. 
 Makes contact with each church in the district to make introductions and exchange contact information 

for use during disaster. 
 Encourages collection of emergency supplies and assist local congregations prepare for the One Great 

Hour of Sharing programs annually. 
 With District Superintendent and pastors in the District, identify churches that agree to serve as: 

A) Disaster operations centers 
B) Temporary Shelters 
C) Places to house volunteers 
D) Places to collect, warehouse and distribute donated goods. 

 
Response 

 
 Gathers damage information from pastors in the area if affected by the disaster. 
 Confers with District Superintendent on damage reports. 
 Visits the affected area as soon as possible for situation assessment noting extent to which the disaster has 

affected local communities, churches, and church property. Report findings to DS and Conference 
Coordinator and notes the potential need for ERTs 

 Tours the affected area, if available, with the Conference Disaster Assessment team and the Bishop. 
 Coordinates response efforts if the district is affected. 
 If district is not affected, may help with coordination efforts in other districts. 
 Informs Conference Disaster Response Coordinator of needs and locations for supply delivery, 

distribution points, volunteer check-in, etc. 
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 Meets with Conference Committee and VOAD to be briefed on the disaster and to determine response 
program and options. 

 Encourages the acquisition of volunteers and financial and material support from the district. 
 Assist in Long Term Recovery as long as needed. 
 Support transition from relief to recovery. 
 Stays informed of recovery efforts and communicate with Conference Coordinators. 

 
District Superintendent: 
 
 Preparation 
 

 Shall be familiar with the Conference Disaster Response Plan and keep a copy of the plan available. 
 Appoints a District Response Coordinator. 
 Familiarizes self with UMCOR principles and response procedures. 
 Establishes a communication system with the District Coordinator for use during disaster. 
 Makes disaster response training a part of district pastors meetings and district conferences annually. 
 Encourages churches to be prepared with training and plans. 
 Actively engages and encourages district pastors and lay leadership to participate in annual One Great 

Hour of Sharing program. 
 

Response 
 

 Establishes communications with the Conference Disaster Response Coordinator and the District 
coordinator. 

 Coordinates with District Leadership Council to assure that office and parsonage are adequately insured 
and otherwise secured for potential disaster probabilities. 

 Contact the district coordinator and pastors in the affected communities and gathers information on 
damage to church owned property as well as the extent of damage in the affected community. 

 Gets caregivers into the community immediately if there has been loss of life, or destruction of church 
property to assist the local pastor and augment what the local congregation can do. 

 Contacts the Conference Coordinator with any requests for assistance. 
 If a pastor is likely to be overwhelmed with church and community duties, appoints a temporary assisting 

pastor. 
 District Superintendents need to be involved and visible, business cannot be conducted as usual for some 

time, damage to church property, if it occurs, can consume much of the District Superintendent’s time. 
 Visit affected area as soon as possible after event to offer hope and encouragement and a caring Christian 

presence. 
 Accompanies the Disaster assessment team to the affected areas. 
 Tours the affected area with the Bishop. 
 Connects and confers with District Lay Leader. 
 Meets with Bishop and Conference Committee to determine extent of response. 
 Encourages district churches that are unaffected, but near the disaster area to share their resources. 
 Encourages pastors and laity to take plenty of time in decision making following disaster. Works with 

affected clergy to develop their own recovery plan. 
 Serves as fiscal agent for district grants. 
 Assist in transition from relief to recovery. 
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 Higher Education and  Campus Ministry 

The Board supports and has oversight of campus ministries at eight institutions – Concord University, Fairmont 
State University, Glenville State College, Marshall University, Potomac State College, University of Charleston, West 
Liberty University and West Virginia University (WVU). Six of the campus ministries are classifi ed as “full-time” with 
the campus ministry receiving salary support and regular operating support.  At Marshall University and West Virginia 
University, the campus ministers have one hundred percent of their time dedicated to campus ministry. Campus ministers 
at Concord, Fairmont, Glenville and West Liberty serve churches in addition to serving the campus. This is the fi rst year 
for this operating model at Concord. Campus ministries at Potomac and the University of Charleston are served by a local 
church with the ministers dedicating a portion of their time to campus ministry.  The Board has developed a simple grant 
process to provide monetary support for their eff orts.

The Board of Higher Education and Campus Ministry has had a productive year as it strives to better understand 
its role in providing direction and support for campus ministry. A key aspect of this role is to develop a process for assessing 
the vitality and eff ectiveness of campus ministry. It was determined that this task could not be accomplished without having 
a better understanding of the nature of campus ministry on each of the campuses.  The Board Chair along with Shea James 
on the conference staff  committed to visiting each of the campus ministries. At the time this report was prepared, visits had 
been completed for Glenville, Concord, Fairmont, Marshall, West Liberty, and Potomac State. Visits are planned for the 
remaining institutions prior to the start of Annual Conference.  

Typically, each Campus Minister has identifi ed a core of students who are engaged in a myriad of activities 
revolving around worship, study and service. The Board wants to ensure that all activities support the United Methodist 
mission captured in the following statement:

Through th e presence of campus ministries, we will discover, develop and deploy 
passionate spiritual leaders who make disciples of Jesus Christ for the transformation 
of the world.

The Board has begun work on developing common elements that need to be present for each Campus Ministry. 
The presence of these elements will provide the Board with the ability to better assess how activities are supporting the 
mission.  If changes are needed, the Board is committed to providing any necessary support, including fi nancial resources 
and professional development. 

One of our conference-sponsored Campus Ministry units will be transitioning after July. The Glenville State 
Campus Ministry will cease to exist in its current confi guration. A campus pastor will no longer be appointed, and the 
campus ministry will not receive funding from the Conference. The Glenville Campus Ministry Board has resources to 
continue ministry on campus and is discerning how it will continue to serve students.
 
Mark Stotler, Chair
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  Justice and Advocacy

“Taking an active stance in society is nothing new for followers of John Wesley. He set the example for us to 
combine personal and social piety. Ever since predecessor churches to United Methodism fl ourished in the United States, 
we have been known as a denomination involved with people’s lives, with political and social struggles, having local to 
international mission implications. Such involvement is an expression of the personal change we experience in our baptism 
and conversion.

The United Methodist Church believes God’s love for the world is an active and engaged love, a love seeking 
justice and liberty. We cannot just be observers. So we care enough about people’s lives to risk interpreting God’s love, to 
take a stand, to call each of us into a response, no matter how controversial or complex. The church helps us think and act 
out a faith perspective, not just responding to all the other ‘mind-makers-up’ that exist in our society.”

Excerpt from The Book of Resolutions of The United Methodist Church 2016. 
Copyright © 2016 by The United Methodist Publishing House. Used by permission.

The Justice and Advocacy Committee of the West Virginia Annual Conference is comprised of representatives 
from each district, ex offi  cio members from agencies and at-large members. The Committee has met three times this year: 
during Annual Conference, a retreat in Buckhannon at the Upshur Parish House where we visited three mission projects and 
had our passports stamped; and in Charleston for a legislative update and discussion about General Conference. Members 
of the Committee participated in the Race to End Racism in Charleston and have been working with WVIRM regarding 
asylees. In addition to other communications modes, members share information via a Facebook page. The Committee 
works with Jeff  Allen, executive director of the West Virginia Council of Churches, to explore our shared interests and 
review the WVCC’s Public Policies handbook. 

I also serve as the Peace with Justice Coordinator for the Conference and have appreciated the guidance of the 
Justice and Advocacy Committee regarding disbursement of funds. This year I attended a Hunger Conference in Washington, 
D.C., and the Peace With Justice gathering in New York City. 

We are ably served by Deborah Coble, the Conference staff  person assigned to guide our Committee work. 

Blessings, 
Martha Hill,  Chairperson 

Bishop Steiner Ball presents the report of the Commission on 
A Way Forward at the Special Session of General Conference 
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 Conference  Lay Leader

Greetings Brothers and Sisters in Christ. I look forward to our time together in Buckhannon at West Virginia 
Wesleyan College as we celebrate together our love of God through worship, song and fellowship. We will have times of 
teaching with our new Conference Director of Discipleship, Leadership and Congregational Vitality, Ken Willard.  I extend 
a personal invitation to all Annual Conference members and visitors to attend these training sessions as Ken shares his 
expertise with us. Ken has ten years of experience coaching pastors and churches to help them become vital congregations. 

I have remained very busy serving in the position of Conference Lay Leader. During this year I attended, as one of 
your elected delegates, the Special Session of General Conference in St. Louis, Missouri. I spent much time in preparation 
for this Conference through meetings, listening sessions in each district, reading, scripture study and most of all prayer. I 
know many of you prayed for your delegation and Bishop Steiner Ball for months prior to the Conference. I felt uplifted by 
your prayers and truly appreciated your cards, notes of encouragement and especially the prayers. We started the conference 
with a day of prayer and worship. This was a very moving time together as the General Conference provided a time to open 
ourselves to the Holy Spirit as we prayerfully considered actions that would “Do no Harm,” “Do Good” and show us how 
to “Stay in Love with God.”  We are waiting for decisions of the Judicial Council to know what was actually accomplished 
during our time in St. Louis. Regardless, we need to stay focused on God and the main reason the church exists - to bring 
people who do not know Christ into a relationship with him. 

As I traveled across our conference to visit several of our mission sites, I saw the Holy Spirit working among you 
through the support you give the missions through your church apportionments. These contributions enable our mission 
outreach servants to make a diff erence in the lives of people who fi nd themselves in situations beyond their control. As I 
continue to visit the mission projects I am utilizing the Missions Passport the West Virginia Annual Conference initiated 
to encourage us to visit all of our mission projects. If you do not have one of these Missions Passports, ask your pastor or 
your District Superintendent. And then visit and discover these remarkable sites fi rsthand.  

Please remember. God is still in control. We the church are still the body of Christ and Jesus AND He continues 
to call us to be His hands and feet as we spread the Good News of salvation around the world.

May God bless each of you in your ministries where you worship, work and fellowship with one another.

 Rich Shaff er
WV Conference Lay Leader

 Lay Servant Ministries

According to the Discipline, “a lay servant serves the local church or charge (or beyond the local church or charge) 
in ways in which his or her witness, leadership, and service inspires others to a deeper commitment to Christ, and more 
eff ective discipleship.” I think we all understand that our clergy are in ministry, but do we remember that as laity, we are 
also in ministry? The work of Lay Servant Ministries is to remind the laity of the church that we all have a call from God 
to use our gifts for the work of the kingdom, to help equip the laity to do that work, and to hold each other accountable in 
that work.

In The United Methodist Church, one of the most visible expressions of lay servant ministries is the certifi cation 
as either a Certifi ed Lay Servant, Certifi ed Lay Speaker, or a Certifi ed Lay Minister. Each of these requires particular 
course work, approval, and continuing education. As I write this report, District Lay Ministry teams have scheduled eleven 
basic courses and at least 28 advanced courses across the Annual Conference this year. I am grateful for the district offi  ces, 
district Lay Ministry Coordinators and teams, and instructors who make this possible through their hard work and gifts.

Last year, 115 lay people completed the Basic Course in our Annual Conference. As the cabinet discerns ways 
to equip more people throughout the West Virginia Annual Conference to discover/discern and live into their calling from 
God, the Cabinet has set a goal of a 15% increase in the number of people completing the Lay Servant Basic Course for 
2019 over 2018. To quote Ken Willard, Conference Director of Discipleship, Leadership, and Congregational Vitality: 
“It is our belief that this course will provide a strong foundation for individuals in churches throughout our conference. 
Furthermore, we feel that this can be the entry point for a funnel which will lead to more local church leaders, more people 
pursuing some form of local church pastoral leadership, and eventually increase our pool of ordained clergy.” Our goal is 
that in 2019, at least 133 people will complete the Basic Course; the hoped-for fruit of this goal is that more people will 
be led to discern their call from God and then be equipped and inspired to act on it. We want to develop strong lay leaders 
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for the local church and help those called to clergy leadership to fi nd their way. We will need the help of everyone in the 
Church to accomplish this goal.

There are those among us who are called to certifi ed lay ministry. Certifi ed Lay Ministers are responding to a call 
that requires a long-term ministry commitment.  I’m excited to report that two districts held certifi ed lay ministry classes in 
2018, graduating over 30 new certifi ed lay ministers. Classes are currently being considered in at least 3 districts for 2019. 
Each district has been asked to appoint a District Certifi ed Lay Ministry Coordinator. This is a new position, separate from 
the District Lay Servant Ministries Coordinator. The Coordinator serves as a member of the District Board of Ordained 
Ministry, allowing a CLM specialist to participate in the work of the committee. In addition, the District CLM Coordinator 
serves as a resource for those interested in pursuing this certifi cation, and an organizer for district CLM classes.  I am grateful 
for the District CLM coordinators and their work.

As the Annual Conference Director of Lay Servant Ministries, I believe one of the ways I can help with the task 
before us is to increase and facilitate communication regarding lay servant ministries. Email groups have been established 
for District Lay Ministry Coordinators and District Certifi ed Lay Ministry Coordinators so that I can share event information, 
inspiration, and ideas. My goal is that this becomes a life-line between us. Please help me keep this line of communication 
current by notifying me of changes in the District Coordinator positions.

One of my goals is to off er resources to districts and the Annual Conference that will increase everyone’s awareness 
of the opportunities and requirements for certifi ed lay servants, certifi ed lay speakers, and certifi ed lay ministers.  Knowledge 
of the purposes of these certifi cations can increase our ability to use them.  Watch for newsletter articles and digital posts 
that can be shared with your congregations.  

How can you help?  
 I truly believe that one of the goals and joys of every pastor is to help laity hear their call and answer it, leading 

people toward increased discipleship. Increase your knowledge and awareness of the certifi cations off ered to laity. 
Become aware of the opportunities off ered to equip laity and share the information with your congregation. You 
are often the gatekeeper! Please be a good one. I pray you will be open to the leadings of the Holy Spirit as you 
proactively encourage the laity in your churches to hear their calls to ministry.  

 I pray all of the laity of the church will listen to God’s direction and will “step out of the boat” into ministries 
of witness, outreach, nurture, and generosity. I hope you will fi nd the lay ministries program to be available and 
helpful to you.  

 I ask all of those involved in lay servant ministries to continue to spread the word, to be an educated and joyful 
witness to the work of God in this program.  

 Be creative in the ways you off er this ministry to others. Isaiah speaks to us about God when he writes, “I am about 
to do a new thing: now it springs forth, do you not perceive it? I will make a way in the wilderness and rivers in 
the desert.”  (Isaiah 43:19).l  Find the new way.

Kimberly A. Matthews
Annual Conference Director of Lay Servant Ministries
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 Older Adults

 According to The United Methodist Discipline there may be a council on older adult ministries in each annual 
conference. The purpose of this team is to strengthen the older-adult ministries in the local churches and districts of the 
annual conference.  The WV Conference Older Adult Ministry Team (OAM) strives to be good stewards of our time and 
travel costs. Most of our meetings are held by conference call.  
 You may remember our project last year was to sponsor a Build a Ramp Workshop which provided a demonstration 
and information for groups in local areas to use to assist persons in need of better access to their homes.  The OAM Team 
also off ered two grants of $500 each to groups who were building ramps. There were onl y two applicants; and only one 
qualifi ed for a grant. The United Methodist Temple in Beckley has an on-going ministry of building ramps; they applied 
for a grant and received a check for $500 from the OAM Team’s funds following Annual Conference last summer.
 This year we have discussed ways in which we can be of benefi t to the older adults in the Annual Conference.  We 
answered the question posed by the Leadership Team of the Covenant Council on our last conference call.  The question 
posed was, “How does this ministry team work to discover, develop and deploy disciples of Jesus Christ for the transformation 
of the world?”
The group answered the question in these ways:

 The recruiting, fellowship and reaching out to those in the ramp building ministries.

 By encouraging older adults to mentor younger adults in their churches.

 By encouraging churches to make wellness calls to their older adults who live alone.

 By encouraging churches to develop ministries of prayer that can be done by all age groups via phone 
or computer.

 By encouraging churches to participate in studies such as Living Well, Dying Well by Bishop Reuben 
Job (available through Cokesbury).

 By connecting with groups such as AARP and the Alzheimer’s Association to provide informative programs 
to older adults and their care givers. 

 By highlighting programs such as the Faith in Action Ministries in the Parkersburg, Wheeling, and 
Charleston areas where seniors’ needs are being met daily. There are opportunities to volunteer as well 
as receive care by these ministries.

 The Older Adult Ministry Team would like to know about the unique ministries that are being done in your church 
or district.   We want to highlight and tell YOUR stories. What you are doing may be replicated elsewhere as we strive to 
meet the needs of the Older Adults in our churches and community.  And, what are you doing to mentor the next generation?  
Our team would like to collect those stories. You may send them to me at the e-mail address below.

Rev. Janet Flanagan, Chair
Flanaganjanet8@gmail.com
304-539-1415
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 Ordained Ministry

The WV Annual Conference Board of Ordained Ministry continues its work of discovering, developing and 
deploying passionate spiritual leaders who make disciples of Jesus Christ for the transformation of the world. The Board’s 
primary work is in the area of discovery, development and deployment of individuals living into the call of specialized 
ministries within the life of church.

The Board of Ordained Ministry is comprised of 40 members representing all nine districts, including both active 
and retired Elders, Associate Members, Deacons, Local Pastors and Laity. The Cabinet representative to the Board, Rev. 
Melissa Shortridge, assists in clear communication between the Board and the Cabinet.  This year has been one of transition 
in leadership as our Chair, Rev. Sharletta Green, found it necessary to resign from the Board to address the needs of her 
local church and family. The entire Board thanks Rev. Green for her leadership and hard work over the past two years.

Rev. Green’s resignation led to a reconfi guration of the Board leadership team. The Executive Committee now 
includes: Board Chair (Rev Dr. Jay Parkins), Vice-Chair (Rev. Judy Liston ), Registrar ( Rev. Jacob Steele), Secretary (Rev. 
Sara Facemyer Lamb), Chair of the Order of Elders (Rev. Michael Estep), Chair of the Order of Deacons (Rev. Claudia 
Fizer), Chair of the Fellowship of Associate Members and Local Pastors (Rev. Gwen Wolford), Cabinet Representative 
(Rev. Melissa Shortridge), the Chair of Enlistment and Recruitment (Rev. Larry Buckland), Registrar of Local Pastors (Rev. 
Richard Justice), Chair of Conference Relations Committee (Rev. Timothy Allen), Vocational Discernment Coordinator 
(Rev. Suzanne Ellis), and Residency Co-Director (the Rev. Bart Thompson). The Rev. Dr. Bonnie MacDonald, Annual 
Conference Director of Leadership Formation and Ministry Staff , is the conference staff  liaison to the team.

One of the Board’s primary tasks is the review and recommendation of candidates for Associate, Provisional and 
Full membership to the Clergy Executive Session. This process is completed through a thorough review of written materials 
and a full day of interviews in small groups and before the full Board. A chaplain spends time with the candidates throughout 
the day to off er spiritual support.  Rev. Tom Nolan is our chaplain for this quadrennium. We are thankful for his leadership in 
worship and the pastoral presence he provides for the candidates, as well as members of the Board, during our time together. 

Though the Board usually completes the interview process over the course of two interview sessions in the mid 
winter months, the dates of the special General Conference led the team to schedule and complete its work in one longer 
interview session on January 27-30, 2019. The Board interviewed, approved and will recommend the following to the Clergy 
Executive Session at Annual Conference:

5-Full Membership/Elders’ Orders
1-Full Membership/Deacons’ Orders
7-Provisional Membership/Elders’ Orders
1-Provisional Membership/Deacons’ Orders.

DISCOVERING
The Board of Ordained Ministry oversees the “Inquiring Candidacy Program” which is led by Rev. Suzanne Ellis. 

This program includes a two-day retreat and four group mentoring sessions for persons who are sensing a call to some 
kind of ministry. Mentors assist inquiring candidates to discern where God is calling them (licensing, ordination or some 
area of lay ministry). Peer group relationships, as well as support from peers and mentors, have proven to be benefi cial to 
all involved in this program. This year, twenty-fi ve (25) candidates participated in the program.  Seventeen (17) of these 
candidates registered for Pastor Ministry Licensing School in April. 

In addition, the Board collaborated with other entities in the conference in off ering DiscoverU, a grant program 
assisting seven (7) young people in discerning their call to ministry.  We are thankful for the work of all who assist with 
these programs and the leadership they off er our inquiring candidates.   

DEVELOPING

 Residency 
The Residency program is a defi ned program of study and growth experiences for provisional candidates. Our 

residency program is led by a team of three clergy this quadrennium: Rev. Bart Thompson, Rev. Alan Williams, and Rev. 
Alicia Rapking.  Their dedication and hard work in building the depth of experiences and quality educational programs for 
our candidates is deeply appreciated. 

The residency group met for a week long immersion experience on August 6-10, 2018, at Saint John XXIII Center 
in Charleston, WV. This year the group began a tradition of excellence by having our residents learn, spend time, and 
create contact with a United Methodist Scholar. They were blessed to have as our fi rst residency scholar the Rev. Dr. C. 
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M. Kempton Hewitt. He is a retired New Testament professor from the Methodist Theological School in Ohio.  He taught 
about exegesis in the parish and how to craft sermons that meet a challenging and changing world.  

The curriculum at the immersion week also included exposure to diversity, a short mission trip, order formation, 
worship and liturgy, the craft of preaching, church history, and WV Conference leadership expectations. Additionally, 
carefully selected mentors are leading yearly class covenant groups that meet between sessions of Residency. The covenant 
groups meet to foster formation, support, and leadership development in the provisional residents. 

In spring of 2019, the group participated in a Residency fi eld trip to Atlanta, Georgia. Residents explored our 
General Board of Global Missions and learned more about our world connection. They also, examined the role of the church 
in social justice and racial issues by going to the Civil Rights Museum and the Rev. Dr. Martin Luther King Jr. National 
Historical Park and gravesite.    

The Board congratulates the following people who completed residency this year: 
Jim Burrough, Lisa Fox, Michael Loudermilk, Randy Mitchell, Bonnie Starkey, Nathan Weaver, and Joe Webb. 

The residency team is looking forward to the next immersion week at the St. John XXIII Center in Charleston 
this August 5-9, 2019

Course of Study
The Rev. Richard Justice works to keep the participants in the Course of Study moving forward with their education. 

The Board celebrates the hard work of all our Full-Time and Part-Time Local Pastors, as they continue to complete their 
Course of Studies work. Thirty-four (34) classes were completed through our regional schools and eighty (80) classes 
were completed through our extension school in 2018. These men and women make up a majority of pastors in the West 
Virginia Conference. 

This year the Board of Ordained Ministries approved fi nancial grants to those pursuing completion of the Advanced 
Course of Study, providing up to $350 per class. We also continue to support Licensed Local Pastors with $200.00 per 
course for extension schools and $350.00 per course for regional schools. Full grant information may be found on the 
Conference website. 

DEPLOYING
The Board of Ordained Ministry plays a supportive role in the lives of ordained and licensed clergy throughout their 

careers. The board oversees continuing education funds enabling fulltime clergy to receive up to $600 every two years for 
continuing education endeavors.  Detailed information on how to access this program is available on the Conference website.   

In addition, the board supports clergy in appointments beyond the local church and assists clergy in discerning 
the viability of non-traditional appointments. The Conference Relations Committee also provides support and oversight to 
ordained clergy transitioning in their conference relationship (i.e. leaves of absence, retirement, etc.). 

In the coming months, the Board leadership will be meeting and joining with other leaders of the annual conference 
in discerning the impacts of the special General Conference on our work and policies. We will continue to learn and grow 
in our roles as we seek to care for clergy from the beginning of the inquiry process through retirement. 

 As your new chair, I covet your prayers on behalf the full board as we continue our work in equipping and caring 
for those who serve our churches throughout the West Virginia Annual Conference.

Walk in Peace,
Rev. Dr. Jay D. Parkins, Chair

 Order of Elders Coordinating Committee

“Ordained persons exercise their ministry in covenant with all Christians, especially with those whom 
they lead and serve in ministry. They also live in covenant of mutual care and accountability with all 
those who share their ordination, especially in The United Methodist Church, with the ordained who are 
members of the same annual conference and part of the same Order. The covenant of ordained ministry is 
a lifetime commitment, and those who enter into it dedicate their whole lives to the personal and spiritual 
disciplines it requires.”

—The 2016 Book of Discipline

To live out our covenant in the Order of Elders we: 
 Gather regularly for continuing spiritual formation (Bible study, issues facing church and society, theological 

exploration of vocational identity, and leadership)
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 Order of Deacons

Members of the Order of Deacons are ordained clergypersons called to lifetime ministry of Word, Service, 
Compassion and Justice. As servant leaders, Deacons help form and nurture disciples of Jesus Christ. By teaching and 
proclaiming God’s Word, leading in worship, and assisting with administration of the Sacraments, we strive to connect the 
gathered community of faith with its ministry and mission to the poor, the sick and the oppressed in the world. Our obedience 
to God’s call and faithfulness to covenant undergird our mission of equipping and empowering the laity, of witnessing to 
the love of Christ through transformational ministries in our communities, our conference and in the world. 

Annual Conference 2018 was a time of transition for our Order, as Rev. Janet Harman retired, having fi nished 
a ten-year Deacon Associate ministry at St. Marks UMC in Charleston. We also wish to note that on March 25, 2018, 
our sister, Phyllis Kohl Coston, went on to Glory. As WVWC professor and founder of The Learning Center, Phyl’s life 
vocation and ministry was to students with learning diff erences, who she helped realize their potential in attaining college 
degrees. She had transitioned from Diaconal ministry to Ordained Deacon in 1997 and served as the fi rst chair of the WV 
Conference Order of Deacons.  

Presently our WVAC Order of Deacons is twenty-two members strong.  Thirteen of us are in active appointive 
ministry and the balance are serving in retired relationship. Three of our members are serving in other conference areas, 
and one appointed here is a member of another conference. Thanks be to God, we also have prospects among exploring 
candidates and commissioned members yet to come for ordination. “Active” or “Retired,” we are by no means static as to 
ministry and mission and/or number and connection within the Order.

WVAC Deacons presently serve in a variety of specialized and complementary ministries which include Christian 
education, music, hospitality, chaplaincy, Higher Education, senior adult ministry, fi nancial stewardship, worship arts, youth 
ministry, UM agency leadership, disaster recovery, and special education teaching. Some of us are Deacon Associates, giving 
servant leadership alongside our Elder brothers/sisters in the local church, while others serve in pastoral or chaplain capacity 
with sacramental privilege. By design, Deacons must discern and secure their own place of ministry/employment and seek 
approval and appointment by the Bishop. In this way, we are authorized by the church in our ministries as ordained clergy 
to the community-at-large, local congregations, and in district and conference level capacities that connect the church and 

 Assist in plans for individual study and retreats
 Promote a bond of unity and common commitment to UMC mission and ministry
 Nurture mutually supportive and trusting relationships among order members
 Hold order members accountable to the above purposes

The Order of Elders encountered a signifi cant challenge when our chair, the Rev. Julia Halsted, unexpectedly 
passed away on April 8, 2018. With that grief, and in the absence of Julie’s leadership, the Coordinating Committee pressed 
on and off ered the Order leadership.

In Fall 2018, the Coordinating Committee provided a time apart for elders. Entitled “Seeds of Hope,” elders focused 
on the practices of sabbath rest, eating well, exercise, and having fun. Carolyn Nettles, Andrew Tennant, Felica Wooten 
Williams, Annette Carper, and a guest dietician provided leadership to encourage clergy health.

On September 27, 2018, Bishop Sandra Steiner Ball invited me to return as chair of the Order. My previous term 
as chair was cut short when I became a member of the Cabinet. I intend to fi nish this quadrennium as chair.

As the 2019 General Conference approached, and anxieties among elders serving under appointment rose, retired 
elders were invited to be in prayer for fellow elders under active appointment. Some retired elders made personal contacts 
with fellow eld ers, assuring them of their prayers and concern, sharing wisdom and encouragement.  I off er gratitude for 
those retired pastors, and I covet their continued prayers for fellow members of the Order.

On May 2 the Coordinating Committee will gather to plan a May 21 gathering of the Order, at West Virginia 
Wesleyan College, with Bishop Sandra Steiner Ball, to worship and pray, to process GC2019 together, and to prepare for 
the June session of the West Virginia Annual Conference.

As we exercise our ministry in the Church, we are promised that we do not need to do it alone. Rather, our covenant 
as an Order provides accountable support and strength that come from sharing the journey together.  Even in uncertain 
days, this covenant provides strength.

Sincerely submitted,
Rev. Michael Estep, Chair



 3
 4
 5
 6
 7
 8
 9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

 1

54

Reports 

 2

118

Conference Workbook 2019

the world. While Deacons are not itinerant clergy by defi nition, our unique ministries often require us to travel near and 
far to serve God in ministries of compassion and justice to connect the church and the world.

Last May (after the 2018 report was written) we celebrated mission and ministry and fellowshipped together at 
our Spring Retreat. A majority of the Order participated over the course of three days and two nights. We will have returned 
to The Log House At Sweet Trees Spiritual Retreat Center at Harrisville the fi rst week of April to enjoy one another’s 
company, surrender to a time apart for refl ection and refreshing, and take stock of how it is with our souls in the midst of 
our distinctive Deacon ministries. 

For Thursday, September 27, 2018, Bishop Sandra Steiner Ball called the Order of Deacons and Order of Elders 
together at the Seeds of Hope Day Apart held in Weston. We met separately as Deacons in the morning at St Matthew 
UMC for worship and fellowship. Then we joined the Elders and Bishop Sandra for lunch at Broad Street, followed by 
Day Apart session with our Bishop into the afternoon. The purpose/focus of our time together was to worship, fellowship, 
and to refl ect on our ministries in light of God’s call for us to connect the church and the world. We found the new format 
of gathering energizing and fruitful.

Please join us a s we pray without ceasing for the church and the world . . .  for our leaders and for all those seeking 
to be disciples of Jesus the Christ. May our loving and merciful God fi nd us faithful.

Peace of Christ,
Reverend Claudia A Krebs Fizer, FD-R
Chairperson, Order of Deacons, WVC-UMCWVC-UMC                                                                         

 Fellowship of Local Pastors and Associate Members 

The Fellowship of Local Pastors and Associate Members is organized in each Annual Conference in order to 
provide mutual support of all licensed clergy for the sake of the life and mission of the church ¶323. All Local Pastors and 
Associate Members hold membership in the Annual Conference Fellowship by virtue of their clergy status.  Over 50% of 
the active clergy in the West Virginia Annual Conference are Associate Members or Local Pastors. Many Local Pastors 
are bi-vocational, serving the church in part-time status. Part-time designation, in most cases, refers only to the level of 
income and benefi ts these clergy receive. The majority of the part-time clergy in the WV Annual Conference serve multiple 
church charges, as do full-time clergy.

Local Pastors are examined each year by their District Committee on Ordained Ministry and must be deemed ef-
fective and fi t to continue in pastoral duties in order to receive an appointment by the Bishop.  Unlike Associate Members, 
Local Pastors are not guaranteed an appointment.  

The Fellowship of Local Pastors and Associate Members of the WV Annual Conference meet at least once a year. 
The annual meeting of the FLPAM takes place during Annual Conference on the campus West Virginia Wesleyan College. 
This is traditionally a lunchtime gathering on the fi rst day of conference and includes all active and retired Local Pastors and 
Associate Members and their guests. Around the tables clergy and guests receive refreshment both physically and spiritually 
as testimonies of God’s faithfulness are shared and individual concerns expressed.  The chair of the fellowship convenes 
this gathering and generally off ers a short message of encouragement following the meal, as well as shares announcements 
pertinent to Local Pastors and Associate Members. Greetings are often given by our Bishop and/or cabinet members and the 
time is closed with prayer for one another, The United Methodist Church and the Annual Conference worship and business. 

This year the WVFLPAM will meet on Thursday, June 13, for luncheon and fellowship.  Buff et lunch will begin 
at noon. All Local Pastors and Associate members and their guests are welcome to participate. The cost to attendees will 
be $5.00, with the Conference budgeted funds making up the diff erence. The Bishop and cabinet members are always 
welcomed as guests of the Fellowship when their schedule permits. Following this year’s luncheon proposed legislation 
for 2020 General Conference regarding licensed clergy will be presented.  

Plans and registration for the Annual Gathering of the National Fellowship of Associate Members and Local Pas-
tors to be held in Tipp City, OH, September 17-19 with Mike Slaughter as presenter/educator can be found at NFAMLP.
org, as well as, other great resources and links.

If there are any questions regarding The Fellowship of Local Pastors and Associate Members at any time, feel 
free to contact me at dgwolford.gw@gmail.com or 304-813-0176.

Sincerely,
Gwen Wolford, Chair of WVLPAM    
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 Pensions
Recommendations to the 2019 Annual Conference

I.      Pensions
A.  That the Past Service Rate (pension rate for service rendered prior to 1982) increase from $588.00 to $600.00, 

eff ective January 1, 2020.
B.  That the fair share fi gure for past service pensions (Pre-82 Service) remain at $100,000.
C.  That clergy who are appointed three-quarter time and half-time and are eligible to participate in the Clergy 

Retirement Security Program (CRSP) be eligible to earn benefi ts under the CRSP plan.
D. ` Approve a formula to determine the share of unfunded pension obligations for churches wishing to exit the 

denomination using a weighted formula based percentage of apportionments.

II.  Hospital Medical Insurance
  A.  That the apportionment for the health insurance program increase by $425,000 from $3,900,000 to $4,325,000.
  B.  That $100,000 be apportioned for the Medical Insurance Reserve account.

C.       Health Care Premiums shall increase as follows:
                  Single premiums from $658.00 per month to $690.00 per month.
                  Family premiums from $1,579.00 to $1,814 per month.

D.    The Board of Pensions shall administer the Health Insurance Plan and be authorized to make 
  such changes as will be of benefi t to the local church and all persons covered by the plan. 
  

  Medicare Eligible Participants
   E.  To be eligible for the West Virginia Annual Conference health insurance supplement to Medicare coverage at 

retirement, you must have been under full time appointment status for seven consecutive years immediately 
prior to your retirement date.  Persons who have had an interruption in the last seven years of their appointive 
service, but have remained in relationship with the West Virginia Annual Conference, may have their eligibility 
reviewed by the Board of Pensions on a case-by-case basis.

   F.  If an Eligible Employee and/or his Dependent(s) are not enrolled in the Plan within the applicable sixty (60) day 
enrollment period, or within a period described under “Special Enrollment Procedure”, they must enroll   during 
the Plan’s Open Enrollment Period, [March 1st – March 31st], a nonparticipating Eligible Employee may elect 
to enroll themselves singly or with his or her Dependents in the Plan and a Participating Employee may elect 
to add, modify or eliminate coverage under the Plan.  Any changes elected during the Plan’s Open Enrollment 
Period shall be eff ective as of the fi rst day of the Plan Year, [April 1st], immediately following the close of the 
Open Enrollment Period.

 G. The Plan will coordinate prescription drug claims as if the participant is a Medicare participant and will subsidize 
reimbursement at 50% of the fi rst dollar of the Medicare Part D “Donut Hole” prescription drug expense of 
$3,820 to $5,850 up to a maximum reimbursement of $1,015 per Calendar year.

III.  Miscellaneous
A.  That the fi rst Sunday in November 2020 be observed as the Day of Remembrance Sunday, and that off ering be 

designated for the support and development of our Disaster Response Depot and Mission Central HUB.  .
B.  That the moving expense allowance for retiring clergy and spouses of active clergy who have died within the 

year be set at a maximum of $4,000. Moving expenses shall be limited to actual costs up to the maximum 
allowable amount.

C.  The maximum individual emergency benefi t shall not exceed $2,500 per calendar year, with a lifetime benefi t 
of $7,500.

 D.  That the following special grants and pension adjustments be approved:

SPECIAL CASES:
Dependent Adult Children:
 Esther Louella Feather
 Wilma Wayne.

            Amy B. Conner
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E.  Funding for the Clergy Retirement Security Plan (CRSP) will be billed directly to each church in the Annual 
Conference by using a formula that refl ects each pastor’s compensation as a percentage of overall conference 
compensation.

F.  That the Executive Secretary of Pension Funds, Inc. be authorized to sign all documents on  behalf of the Annual 
Conference that binds our pension agreements with the General Board of Pension and Health Benefi ts.

G.  That the resolution Rental/Housing Allowances Retired or Disabled Clergy of this Conference be adopted 
(see Resolutions section page 144).

  CONFERENCE BOARD OF PENSIONS-PENSION FUNDS, INC.
FUNDS HELD BY WESPATH AND UNITED METHODIST FOUNDATION AS OF DECEMBER 31, 2018

1.  Deposit Account  The “Checking Account” maintained by the General Board of Pensions through which the West 
Virginia Annual Conference Pension Plan makes deposits and payments.  

    Balance, 12/31/2018:    $12,036.26

2.  Past Service Funding Account (Pre 1982 Service) The past service liability account for clergy who have retired and 
to which is credited the conference’s level annual payment toward its past service liability and to which are debited 
the amounts required to pay benefi ts to retired clergy, widows and other claimants.

  Balance, 12/31/2018:   $11,481,802 overfunded (134%)

3.  Superannuate Endowment Fund  An account not belonging to the West Virginia Annual Conference Pension Plan, 
but created by the General Board of Pensions from assets of earlier pension plans of the United Methodist Church 
and from which the West Virginia Annual Conference receives interest earnings which are credited to the Deposit 
Account to reduce the Conference’s annual payments in its Pension Plans.

  Balance, 12/31/2018:   $534,459.04

4.  Defi ned Contribution (DC) and Comprehensive Protection Plan (CPP) Clearing Account - An account established 
at the General Board of Pensions and Health Benefi ts to clear DC and CPP payments in accordance with the Modifi ed 
Direct Bill Program used to receive and credit participants’ retirement contributions.
  Balance, 12/31/2018:   $ 294,289.61

5.  Clergy Retirement Security Program (CRSP) Defi ned Benefi t (DB) Clearing Account - An account established 
at the General Board of Pensions and Health Benefi ts to clear DB payments in accordance with the Modifi ed Direct 
Bill Program used to receive and credit participants’ retirement contributions.
  Balance, 12/31/2018:   $ 1,133,449.36

6.  Deposit Account Excess – United Methodist Foundation of WV – An account established to invest balances with 
our local United Methodist Foundation for earnings and liquidity purposes.
  Balance, 12/31/2018:  $ 2,309,379.19

7.   MPP Annuities Reserve Fund – Reserve set up to absorb any market downturns in funding MPP account balances 
in pay status to retirees.
  Balance, 12/31/2018:  $1,927,493.78

 8.  Undesignated Pension Funds, Inc. Reserve – a reserve fund set up to allow fl exibility between Pension requirements 
and Health Care issues as the Board of Pensions see necessary 
  Balance: 12/31/2018:   $ 525,850.45
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Retired Ministers’  Housing Loan Fund

 History
At the 1981 session of the West Virginia Annual Conference, upon recommendation of the Board of Pensions, a Ministers’ 
Retirement Housing Loan Fund was established to provide low interest loans to ministers at or near retirement for the purpose 
of purchasing a retirement home.  The Board of Pensions, at their August 19, 1999 meeting revised this fund to be loans of no 
more than $100,000 per family.  

Pension Funds, Inc. administers this housing loan fund through the Executive Secretary’s offi  ce.  The fund is supported by 
gifts, Day of Remembrance off erings, and interest earned on existing loans.

 Eligibility
All United Methodist ministers retiring in the current calendar year and surviving spouses of deceased ministers (provided 
application is made within one year after the minister’s death) are eligible to receive loans from this fund.  Applications may 
be secured by writing the offi  ce of Pension Funds, Inc., P.O. Box 2469, Charleston, WV  25329, attention Jim Berner.  ALL 
APPLICATIONS MUST BE RECEIVED BY FEBRUARY 1.  Applications will be reviewed at the Board’s February meeting.

 Donations
Donations of money, stock, bonds, real property, and other convertible assets are welcomed.  The Executive Secretary of 
Pension Funds, Inc., and the United Methodist Foundation of West Virginia, Inc. will cooperate to provide channels of giving 
and investment for persons who would like to provide gifts to the Retirement Housing Loan Fund.
 

Loan Fund Guidelines
Loans are available to surviving spouses of deceased ministers and to ministers of the West Virginia Annual Conference who 
will qualify for pension after serving on a full-time basis as a Local Pastor or Conference Member at least ten (10) consecutive 
years immediately preceding the date of retirement.
 The following criteria will determine the availability of loans:
  1. Fund Balance.

2. Number of Applications received.
3. Applicant’s fi nancial need.

  4. Nearness of applicant to retirement (must be within one year of retirement).  This provision does 
NOT apply to surviving spouses.

The purpose of the loan is to assist in the purchase of primary retirement housing.  Loans will NOT be made to assist in 
refi nancing a house or to purchase a second home if the fi rst home is sold.

Loans will be limited to eighty (80) percent of the appraised value or purchase price of the property, whichever is least.  If the 
home is later sold, the loan is NOT assumable.  

Interest rates shall be two thirds of the prime rate as reported in the Wall Street Journal with a minimum rate of 6% on the day 
the loan application is received in the offi  ce of the Executive secretary of Pension Funds, Inc.  Loans shall be amortized over 
a period of not more than twenty years.  All costs relative to loan procurement shall be borne by the borrower.

The borrower shall provide the following documents:
1. Deed of Trust
2. Evidence of property and liability insurance
3. Termite inspection (existing home) or termite treatment (new homes)
4. Promissory note covering the full amount of the loan
5. Certifi cate of title or fi nal title letter
6. Appraisal
7. Home Inspection and survey
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Clergy Emergency Fund Policy
The purpose of this fund is to provide emergency funds for clergy and their families when faced with medically related 
expenses that would create fi nancial hardship to them or their family.

Active clergy families under appointment in the West Virginia Annual Conference or retired clergy families may request up 
to $2,500 annually with a $7,500 lifetime cap for this fund.  Clergy who have previously exhausted their lifetime limit will 
be eligible to access emergency funds under the new guidelines up to the new limits.

ACTIVE CLERGY FAMILIES
All requests from active clergy must be referred by their District Superintendent.  The request must be in writing (email or 
letter) and be accompanied by a receipt, letter or estimate, either of which describing what the medical necessity of the money 
is to be used for.  In the case of an estimate, once the money is used, a receipt is to be forwarded to the Treasurer’s Offi  ce 
to complete the documentation. Funds may be sent directly to the recipient or the District Superintendent for distribution. 
Records of disbursements will be kept in the Conference Treasurer’s Offi  ce.

RETIRED CLERGY FAMILIES
All requests from retired clergy must be referred directly to the Conference Pension Offi  cer (Conference Treasurer).  The 
request must be in writing (email or letter) and be accompanied by a receipt, letter or estimate, either of which describing 
what the medical necessity of the money is to be used for.  In the case of an estimate, once the money is used, a receipt is 
to be forwarded to the Treasurer’s Offi  ce to complete the documentation for that transaction.  Funds will be sent directly to 
the recipient.  Records of disbursements will be kept in the Conference Treasurer’s Offi  ce.

Youth participate in a “Color Run” at
Fall Workshop 2018
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 Rules 

The WVAC Rules Committee met on March 14, 2019, to consider submissions for rule changes and make editorial 
changes to the Conference Rules. The committee accepted a request to make editorial changes concerning the use of the 
words “Congregational Development” in our rules in order to recognize the current nomenclature of “Congregational 
Vitality” surrounding that area of work. 

The committee also moves the following changes to our rules to the Annual Conference:

To Amend B.IV.1 of our rules as found on page 450 of the 2018 Annual Conference Journal as follows:
IV. MISCELLANEOUS STANDING RULES OF THE CONFERENCE

1. Election of Trustees for West Virginia Wesleyan College. The Board of Trustees shall consist of not less more 
than twenty (20) elected members nor more than thirty-six (36) persons. In addition, the Board of Trustees shall include 
the President of the College, the Bishop of the West Virginia Area of The United Methodist Church, the President of the 
Alumni Association, the President of the Faculty Council, the President of the Staff  Council and the President of the Student 
Senate and the President of the Community Council all of whom shall be ex offi  cio members of the Board, with vote. The 
Bishop of the Western Pennsylvania area of The United Methodist Church may become an ex offi  cio member, with vote. 
Of the Board on a year-to-year basis if he/she acknowledges annually in writing a willingness to accept such membership 
on the Board of Trustees.

Members of the Board of Trustees shall be elected by the West Virginia Annual Conference of The United Methodist 
Church at its regular annual session in accordance with ¶634.4.c.3. Persons shall be nominated by a Special Nominating 
Committee. The Special Nominating Committee shall include the resident Bishop of the West Virginia Area of The United 
Methodist Church who shall serve as chairperson; the President of West Virginia Wesleyan College; the Chairperson of the 
Board of Trustees of West Virginia Wesleyan College; and two persons appointed jointly by the resident Bishop and the 
Chairperson of the Board, including a clergy person in Full Connection with the West Virginia Annual Conference, and a 
lay person who is a member of a local church within the bounds of the West Virginia Annual Conference. The latter two 
persons shall be members of the Board of Trustees. Trustees shall be of legal age as determined by Civil Law.

Rationale: Following the October 2018 meeting of the WVWC Board of Trustees, the Board Chair formed a committee 
asked to recommend a new structure of the Board of Trustees.  The Committee was asked to consider two general tasks: 
(1) how to modify the current councils to create a structure that aligns with the new strategic plan and (2) whether and 
how to modify the Board’s membership and size. After reviewing relevant criteria from the Higher Learning Commission, 
the guidelines for United Methodist-Related Schools, Colleges, and Universities from the University Senate, speaking with 
Bishop Steiner Ball and Bishop Moore Koi Koi (Western Pennsylvania Area) and following the meeting of the Board of 
Trustees February 10-12, 2019, this revised rule is submitted to the Rules Committee of the West Virginia Conference for its 
submission and recommendation to the June, 2019 session of the West Virginia Conference. This revision reduces the size 
of the board, removes the special ex offi  cio membership status of the Bishop of the Western Pennsylvania Conference and 
brings the language up to date concerning the Student Senate. The former “Community Council” was renamed “Student 
Senate” some years ago, and this revision aligns this reference in the Conference Rules.

To Amend Rule B.II.6.a, found on page 439 of the 2018 Conference Journal as follows:

II.6.a. «Purpose:  To provide support services for the ordained minister’s career development for appointed and retired 
clergy including personal and career counseling, continuing education, assistance for retirement and all matters pertaining 
to ministerial support. all clergy and their immediate families in the areas of counseling funds, peer support, retreats and 
other opportunities for spiritual, emotional and physical wellness. “  

Rationale: The Clergy Support and Pastoral Care Committee submitted this request to help clear up the language concerning 
their mission as a team.

Respectfully Submitted,
Rev. Scott Sears, chairperson
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 Trustees

 United Methodist properties are held in “trust” for all United Methodist people – past, present and future.  The 
responsibility of trustees in the church is to hold that property in trust not just for a present generation, but honoring the 
past and looking to the future.
 In these days when we as United Methodist people are making decisions about our values, beliefs, opinions and 
interpretations of who we are, and our role as the Body of Christ, we continue to be reminded of the importance of holding 
in “trust” all that has gone before us, what is our mission as a Church today, and what of future generations. Since the 
early years of the Wesleyan movement – the beginnings of our former Methodist, Evangelical United Brethren and United 
Methodist tradition – meeting houses, churches, and church related properties have been governed by an understanding 
of being a “connection.”  The Model Deed of 1763 established by John Wesley and the fi rst Methodists, and the Deed of 
Declaration (1784) served as the precedent for matters of property to be included in the Book of Discipline. 

“All properties of United Methodist local churches and other United Methodist agencies and institutions 
are held, in trust, for the benefi t of the entire denomination, and ownership and usage of church property 
is subject to the Discipline.  
This trust requirement is an essential element of the historic polity of The United Methodist Church or its 
predecessor denominations or communions and has been a part of the Discipline since 1797.  It refl ects 
the connectional structure of the Church by ensuring that the property will be used solely for purposes 
consonant with the mission of the entire denomination as set forth in the Discipline.”     
                                                                                                         (Paragraph 2501, 2016 Discipline) 

 The Annual Conference trustees are charged with maintaining that trust through the legal responsibilities of 
holding of donations, bequests, real or personal property for the Annual Conference (Paragraph 2512, 2016 Discipline); the 
trustees are directed by the Annual Conference in regard to investing, buying, selling, transferring, or conveying funds and 
properties that are held in trust. As directed by the Book of Discipline, “the board (of trustees) shall make to each session 
of the annual conference a full, true, and faithful report of its doings, of all funds, monies, securities, and property held in 
trust by it, and of its receipts and disbursements during the conference year.”  (Paragraph 2512.6)
 The following areas are reported to the conference: 1) The Episcopal Residence; 2) Spring Heights; 3) Property 
Insurance; and 4) Closed Churches Property and 5) Resolutions.

Episcopal Residence
The residence provided for our resident bishop in Putnam County is being regularly maintained and kept up in ongoing 
consultation with Bishop Sandra Steiner Ball and her husband, Rev. Barry Ball. Our thanks and appreciation are expressed by 
the trustees to our Director of Administrative Services, James Berner, for his regular routine assistance with the coordination 
of maintenance and upkeep. The Conference Episcopacy Committee consults with the trustees about the residence and 
episcopal family needs. Before the end of calendar year 2019, both the Conference Trustees and the Conference Episcopacy 
Committee will jointly review the needs of the residence in anticipation of the 2020 Jurisdictional Conference episcopal 
assignments. 

Spring Heights
As a conference owned property, the trustees continue to address the year-to-year maintenance needs of the Spring Heights 
camp facilities outside of Spencer, WV. The trustees recommend the amount of $30,000 in the Spring Heights Maintenance 
Fund in Category III of the 2020 Conference Budget. This line item in the Category III budget is administered by the trustees. 
The trustees continue to follow the Spring Heights 2014 timbering plan, in consultation with Natco Forestry Services, for 
future timbering. During calendar year 2018 the trustees assisted in replacement of the roof on the Camp Offi  ce building as 
well as maintenance and repair on the camp pool.  Cost of this work ($21,207) was taken from the Conference Property fund. 

Property Insurance
The trustees appreciate the guidance and consultation given by our Conference Risk Manager, Mr. John Thompson.   
Conference properties, vehicles, and mission projects (through our Affi  liation Agreements) are covered by insurance 
provided by the Annual Conference. As refl ected in the fi nancial reports of the Conference Treasurer the cost of property 
insurance for 2018 was $ 230,615.  (see Property Insurance Account report from Conference Treasurer).  The trustees are 
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being watchful and concerned about the rising costs of property insurance with our conference related mission projects. 
Addition of property and buildings creates increased costs. During the next Conference year (2019-2020) the trustees will be 
in discussion with the Connectional Ministries offi  ce and Conference Board of Global Ministries about the increasing costs 
of property insurance. The trustees are requesting an increase in the Property Insurance line item of the Annual Conference 
budget in the amount of $290,000 (a $30,000 increase). 

Closed Churches Property 
Eff ective January 1, 2016 the disciplinary process regarding closed churches (formerly known as “abandoned and discontinued 
churches and properties”) changed in the Discipline. The trustees continue to work with the Cabinet to carry out Paragraph 
2549 (2016 Book of Discipline). We thank our former Trustee Agent, Rev. Cliff  Schell, and our new agent, Rev. Charles 
Hicks, for their  work on sales and conveyance of closed church properties. The following report is submitted from the 
agent regarding the work: Conveyances of Properties

General Conference 2019
Throughout the year, prior to and following the special session of the General Conference 2019, the trustees have been 
in dialogue and study regarding any legislative changes as a result of the actions of the General Conference in relation to 
“exit” or “disaffi  liation” issues.  As of the writing of this annual report, we await interpretation and ruling from the Judicial 
Council of The United Methodist Church regarding any changes in the Book of Discipline in relation to local church 
properties (adopted at the 2019 Special Session of The General Conference). 
The Conference Trustees are committed to holding in “trust” all United Methodist properties in the most appropriate and 
faithful way. The trustees are in frequent consultation with the Resident Bishop, Conference Chancellor, the Cabinet, the 
Conference Treasurer and other conference’s Boards of Trustees.  
 
Trustee Resolutions
We recommend adoption of the following resolutions presented by the trustees –

2019 Resolution #1 -   Closed Properties, and the Sale and Other Disposition of the Same
   
2019 Resolution #2 -  Closed Church – Real & Personal Property Funds

2019 Resolution #3 -  Proceeds of the Sale of GlenWood Park Retirement Village
 
 I appreciate each of the trustees for the work, consultation and leadership that they provide. The  Conference 
Trustees are thankful for the consultation and assistance given by our ex-offi  cio members (Robert File, Chancellor; James 
Berner, Treasurer; Joe Kenaston, Dean of the Cabinet, Bonnie MacDonald and Ken Willard, Connectional Ministries, and 
John Thompson, Risk Manager). We especially appreciate the years of service given by Rev. Cliff ord Schell as Trustee 
Agent upon his retirement from that role in December 2018. We are pleased that Rev. Charles Hicks has assumed that 
responsibility as of January 1, 2019.  

May God be glorifi ed in all that we do!

Grace and peace, 
William H. Wilson (Bill),  Chairperson 
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 United Methodist Men

Greetings on behalf of the West Virginia Conference’s United Methodist Men. We moved forward on several fronts 
during 2018 as we remained focused on inviting men to grow in Christ so others may know Christ.

There are about 70 chartered local church men’s organizations in the conference. We work in our churches and 
communities and at the district and conference levels. At the conference level, our signature events are an annual retreat 
for the men and Circuit Rider, a gathering for Scouts. Both are held in September at WVU’s Jackson’s Mill. The retreat has 
been held at the Mill annually since about 1946. Last year’s Circuit Rider was the 30th. 

At last year’s Circuit Rider, 420 Scouts and Scout leaders camped in the grassy area in front of the Dining Hall. 
They cooked, played games and visited numerous educational stations to learn about a variety of things such as fossils, 
ATV safety, geo-caching, and the Bible. Last year 17 Scouts and adults earned “Bible Basics RP3” patches, thanks to the 
leadership of past men’s president Bill Atwell. Also, 18 people from a total of three scout councils took the scouts’ mandatory 
youth safety training class. The entire Circuit Rider weekend for Scouts is free, other than transportation and three meals. 
These are our future leaders! It’s no surprise that United Methodist Men consider Scouting to be a ministry.

Rev. Mark Lubbock, a deployed staff  member of the General Commission on United Methodist Men, was guest 
speaker at the 2018 retreat. Larry Coppock, who retired last year as the General Commission’s director of scouting ministries, 
was a special guest. Music was provided by Mercy’s Reign.

Conference Scout Coordinator Ralph Herron was named West Virginia United Methodist Man of the Year. In 
November Herron was honored with a certifi cate and wooden plaque during a meeting of the Mon Valley District United 
Methodist Men at Life UMC in Fairmont.

The Palmer Award, which is given annually to the church with the largest number in attendance at the retreat, 
went to the Spruce Street UMC of Morgantown. Six fl ood buckets were collected and turned over to Rev. Dan Lowther, 
co-ordinator of Disaster Response Ministries for the conference. The Arnold Eddy Golf Outing, which raises funds for the 
Circuit Rider, attracted 37 golfers.

George Hohmann was elected president. Immediate past-president Don Davis was elected treasurer, succeeding 
Danny Murphy. Ed Altizer was elected secretary, succeeding the late Ed Rancjik.

Looking ahead, we want to provide the support needed to help local church men’s groups thrive; we want to improve 
communications with local men’s groups; and we want to continue to improve and enrich the Circuit Rider and the retreat.

To learn more about the West Virginia United Methodist Men, please visit our website at http://wvcummen.org

Blessings,
George Hohmann, President 

 United Methodist Women

My name is Sue Dostal. I am a member of Cross Roads United Methodist Church in the Western District. 
United Methodist Women focuses on women, children and youth. We advocate for the marginalized and 

disadvantaged. We take a stand where it is necessary to support one of our priority issues; such as Maternal and Child 
Health, Climate Justice, Economic Inequality and Human Traffi  cking. Mission needs to be carried out with education, 
preparation, action and advocacy, and mutual learning and partnerships. 

United Methodist Women provides educational experiences that lead to personal change in order to transform the 
world. One way to accomplish this is through the Reading Program. It off ers fi ve categories from which to read: spiritual 
growth, education for mission, nurturing for community, leadership development and social action.  

United Methodist Women prepares women and girls to be leaders in their community, church, school, district and 
conference.  Leadership Development Days are off ered annually to equip women with opportunities to learn particular 
responsibilities for the offi  ce that is held within United Methodist Women, to participate in worship, workshops and network 
with other participants.  It also connects the leadership of United Methodist Women to that of the church. 

Each spring we off er a Spiritual Growth Retreat where participants build on their faith journey. They experience 
worship, music, great speakers and spiritual growth. The retreat is open to anyone who would like to participate. The theme 
for 2018 was The Power of Relationships with Bishop Sandra Steiner Ball and Rev. Barry Steiner Ball as guest speakers. 
Music was provided by Rev. Dr. Bruce Reed from Midland South District and Kathy Upton from Greenbrier District. The 
Power of Relationships was based on the book Anatomy of Peace. This event is open to anyone and is held at Cedar Lakes 
Conference Center in Ripley, WV. 
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2018 brought about our quadrennial Assembly held this year in Columbus, Ohio. Over 6,000 women converged 
on Columbus to celebrate United Methodist Women putting Faith, Hope and Love into Action. This 4-day event off ered 
exciting workshops, inspired worship, Town Hall meetings, exhibits, social justice rallies, special guest speakers and 
fellowship. Our next Assembly will be held in Orlando, Florida in 2022.

Mission u is another opportunity for women to study current issues that impact society with particular attention 
to the responsibilities of women fulfi lling the mission work of the church. Last year, Mission u was held at West Virginia 
Wesleyan College in July and the theme was Power of Identity. The studies presented included “What About Our Money?” 
and “Embracing Wholeness: An Earth Perspective for Covenantal Living.” Study leaders included Sue Owens from South 
Carolina Conference, Rev. Janet Harman, and Rev. Ken Peters. The youth and children’s studies referenced Is it Just 
Money and Money Matters which gave the youth and children some ideas about where the money goes and what can be 
done with it through United Methodist Women. Study leaders were Gail Douglas-Boykin of the New York Conference for 
the youth, Katelyn Lewis and Kasey Akens for middle school, and Justus Robinson with Hannah Willey assisting for the 
elementary group.

Every year our study leaders, Dean and Assistant Dean for Mission u attend training. This training is a means for 
teaching the prospective study to the members of the conference. It also teaches the connectedness between the current 
study and society and how all of this is connected to the PURPOSE of United Methodist Women. 

2018 Annual Meeting was  held at Mt. Pleasant United Methodist Church in Parkersburg. The theme was Power 
of Belonging with Rev. Dr. Bill Wilson as the guest speaker. Off erings were accepted Friday and Saturday in the amount 
of over $2,500. The off erings support Church and Community Workers and a National Offi  ce initiative. 

Beginning in 2018, each district team was responsible for sponsoring a district-wide Mission Encounter to take 
place at one of the conference mission project sites, a Church and Community Worker’s site or any other type of mission 
site within their community. The participation from each district was phenomenal. There was quite a bit of work done at 
each of the projects by the attendees.

This year we are celebrating 150 years of United Methodist Women putting Faith, Hope and Love into Action all 
year long. As we “Move Forward” into the coming years, our hope is for continued work in supporting the marginalized 
and continued education and connectional eff orts for the growth of United Methodist Women.  

Sue Dostal, President

United Methodist Women shall be a community of women whose purpose is to know God, to experience freedom as whole 
persons through Jesus Christ; to develop a creative, supportive fellowship; and to expand concepts of mission through 
participation in the global ministries of the church.

 Young Adult Ministries

From the rising of the sun to its setting, praised be the name of the Lord! As Young Adult Ministries chairperson I 
can faithfully report that Young Adults are being activated in ministry within the West Virginia Conference of The United 
Methodist Church. From determining their calling with DiscoverU, to being at the helm to combat racism through the ACT 
Now to End Racism event in Washington, DC, and even young(er) adult clergy gathering at Blackwater Falls for a spiritual 
formation retreat, young individuals are seeking ways to engage in their faith in a plethora of ways. While the Young Adult 
Ministries team does not lay claim to any of these marvelous celebrations of ministries, the team has supported fi nancially 
any young adult that has sought to be engaged in the ministry opportunities.  

Previously, it was reported that the Young Adult Ministries team was working on a Ministry Action Plan. I celebrate 
that the Ministry Action Plan has been completed, with room for setting goals toward resourcing, retaining, and reaching 
young adults throughout the connection. While there have been many celebrations, the challenge of creating and maintain-
ing a sustainable team still lingers. In looking to the Young Adult Ministries team guidelines as set forth by the Conference 
Journal in Section XI the team is charged with “strengthening young adult ministry in the local churches and districts of the 
annual conference; to advocate for matters that are important to young adults, to take responsibility for conference-level 
young adult ministries.” Should you have a calling toward such ministry, we ask that you be a part of our team.

To that end, we continually seek your prayers as the West Virginia Annual Conference of T he UMC.

Micah Blanks
Young Adult Ministries Chairperson
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 Youth Ministries

My name is Bree Moll. I am sixteen years old, and I worship at First UMC Webster Springs. I have served on the 
Conference Council on Youth Ministry (CCYM) for four years. I have attended and helped plan many youth-led events 
such as Rally on the Mountain and Fall Workshop. I’ve been on the Youth Service Fund Committee, volunteered as the 
communication chairperson, and am excited to serve as the chairperson for the 2018-2019 conference year. I was baptized 
at Rally on the Mountain in 2017 along with my three siblings. The Conference Council on Youth ministry has encouraged 
me to take signifi cant steps in my faith journey and helped me grow closer to God. 

One of the things that I appreciate about CCYM is that we open doors to a lot of people who would not usually have 
opportunities available to them. For example, the Youth Service Fund gives grants to young people who feel called to serve 
in mission work, and who need fi nancial support to live out God’s call in their lives. This year we focused on strengthening 
one another as leaders and disciples, establishing a deeper connection with God, and creating life-long faithful friends. 
As members of CCYM youth vision, plan, and lead during youth events. My peers and I led small groups at Rally on the 
Mountain. Small groups had intense conversations about what it means to be a disciple and follower of Christ. I grew as 
a leader; I had to build trust with my group and encourage them to be honest and faithful in our discussions. I chose to be 
open and vulnerable with them. It was hard to lead by example, but I felt like God was calling me to do that. I was awed 
at how God can bring a group of strangers together, and because we all wanted to grow in our relationship with God, we 
were able to develop deep relationships with each other. 

Rally on the Mountain was held at Winterplace in July of 2018. This year we focused on prayer and youth were able 
to walk a prayer labyrinth, pray with prayer stations, and create prayer bracelets. The theme for the event was “Challenge,” 
and we challenged young people to grow in their prayer lives. Fall Workshop was held at Cedar Lakes in November 2018, 
and the theme was “Run the Race” drawn from Hebrews 12:1-2. My peers and I dreamed of creating a color run as part 
of the event, and we were able to successfully host a color run for all of Fall Workshop’s participants with the help of our 
awesome adult volunteers! At Fall Workshop we were excited to off er time for youth to pray, be intentional about their 
faith, and focus on Christ in worship in a variety of ways. 

Madison Ulaki from St. Marks UMC in Charleston traveled to the Philippines with the Northeastern Jurisdiction’s 
Mission of Peace in January of 2019. Mission of Peace is a journey which leads each participant to discover God’s Spirit at 
work in the world. The Mission of Peace travels to a diff erent country each year, and in 2020 the Mission of Peace trip will 
be to India. The West Virginia Conference is looking forward to sending youth on this once in a lifetime experience. We are 
also excited to host youth from around the Northeastern Jurisdiction November1-2, 2019, for one of our annual gatherings. 
    As previously mentioned, this is my fourth year serving on CCYM and my fi rst year serving as chairperson. I 
certainly I hope it is not my last. I will continue to serve on CCYM wherever I am needed! I am passionate about CCYM 
because of the impact it has made on my life and how I have grown as a disciple of Jesus Christ. CCYM encourages youth 
to grow as disciples, and it is a place that fosters youth leadership. Youth are motivated to be leaders. Shea and Joe challenge 
us to step up and speak our minds. At CCYM, we know our opinions matter. CCYM is blessed to be a small group of 
people who are deeply committed to growing in their faith, who pursue Christ with their whole lives, and who serve with 
compassion and conviction. Thank you to the fantastic adult volunteers for all the time and energy they put into making 
CCYM meetings and youth events possible. A special thank you to Joe Hill and Shea James for guiding us and empowering 
us to follow God’s call.   

Thank you to the West Virginia Conference for continuing to make youth ministry a priority. We hope that you 
will share the amazing work that CCYM has d one over the past year with the youth in your congregations and that you will 
encourage them to take a step as a disciple and join us! 

Bree Moll
CCYM Chairperson
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     Benchmark* -0.57% 0.73% 0.29% 1.76%

     Benchmark* -4.82% 3.93% 2.61% 4.03%

     Benchmark* -5.28% 4.65% 3.31% 5.21%

     Benchmark* -7.85% 4.97% 3.16% 5.75%
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All are invited, but space is limited, so please contact 
us to make your reservation.

Facebook® is a registered trademark of Facebook, Inc.



 3
 4
 5
 6
 7
 8
 9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

 1

54

Reports 

 2

132

Conference Workbook 2019



 3
 4
 5
 6
 7
 8
 9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

 1

54

Conference Workbook 2019                                                                         Additional Reports  

 2

133

 
 Dear Colleagues in Ministry: 

Greetings from Boston University School of Theology (BUSTH) as we live together as disciples in uncertain times!  

BREAKING NEWS: 
 Students: We continue to increase and celebrate diversity in our student body, creating remarkable opportunities 

for in-depth exchanges and fruitful collaboration.

 Faculty: We welcomed two amazing faculty this year: Shively Smith as Assistant Professor of New Testament, 
and Nicolette Manglos-Weber as Assistant Professor of Religion and Society. 

 Online Lifelong Learning:  We are launching a new Online Lifelong Learning Program at the School, off ering 
webinars, workshops, and reading groups for professional enrichment.

 Scholarships: We continue our off er of free tuition to UMC registered candidates for ordained ministry, and we 
continue to build student scholarships and housing as a central campaign priority. New scholarships include the 
Korean Student and African Student Scholarships, and leadership fellowships for promising leaders: Raíces Latinas 
for Latinx leaders, Sacred Worth for leaders in the LGBTQIA+ community, Howard Thurman for African-American 
leadership, and Indigenous Studies Fellowships. 

 Faith and Ecological Justice Program: This new student program undertakes initiatives to increase ecological 
awareness, education, and activism in ecological justice. 

 Theology and the Arts Initiatives: Recent exhibits and events include “Moments in Time” and “Transcending 
Confl ict.”  

 Grants: Henry Luce Foundation has awarded a 3-year grant to support the Educating Eff ective Chaplains Project. 
The grant supports work with other seminaries to develop models that can better prepare chaplains for eff ective 
ministry.  

  Website: After several years of planning, a new School website will launch in Fall semester 2019. 

PARTNERING FOR MINISTRY AND TRANSFORMATION: Preparing students for ministry means meaningful 
partnerships with the local spiritual community. 

 Creative Callings: Our vocational project is an exciting partnership with local churches, seeking to create “a culture 
of call.” It is sponsored through a grant from the Lilly Endowment. 

 Engagement with the UMC: Many of our students are delegates, project leaders and assistants, and class participants 
in General Conference 2019.

 Congregational courses: The Continuing Scholar program off ers current BUSTH courses to alums and local clergy 
as continuing education credit for a small fee per course. 
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 Doctor of Ministry: The DMin in Transformational Leadership is soaring with lively student cohorts that are broadly 
ecumenical, culturally diverse, and global. The model includes intensives, online courses, and faculty mentoring.

 Religion and Confl ict Transformation Clinic: The Clinic provides internships and workshops that foster justice 
and peace-building.

 Travel seminars: These courses engage students with immersion journeys to the Arizona-Mexican border, Israel 
and Palestine, Argentina, and other sites of learning and ministry. Attendees from the recent Serbia and Croatia 
Seminar presented to the 2018 Parliament of the World’s Religions in Toronto, Canada. 

 Ecumenical partnerships: We continue to build robust Communities of Learning with the Episcopal Church and 
United Church of Christ, and to develop new communities with the Unitarian Universalist and Baptist Churches.

 Partnership with Hebrew College: Together we are able to enrich interreligious learning through joint courses 
and public events, and also co-sponsor The Journal of Interreligious Studies and State of Formation cohort of 
emerging leaders. 

TAKING ACTION GLOBALLY AND LOCALLY: 
 Campus action: Work to improve accessibility and sustainability. BUSTH is the fi rst certifi ed Green School in 

BU and participates actively in the Green Seminary Initiative. It has also been named as one of the “Seminaries 
that Change the World” for the second consecutive year. 

 Internships in global service and peacemaking: We provide internships that support students who engage 
in ministry with churches and service organizations across the world. 

COMMITMENT TO JUSTICE: Celebrating diff erences while joining in action. 
 Faculty and students have led and participated in UMCOR; support eff orts with victims of hurricanes and fi res; 

protests on behalf of Puerto Rico, Texas, and Florida; protests of white supremacist movements; services with 
immigrants and DACA young people; and ecumenical and interreligious witnesses for justice in the city of Boston. 

 Through student-led Town Hall meetings, the community has had deep conversations on issues that divide (including 
theological diff erences). We seek to foster respectful listening that builds community life and communal action. 

 
OTHER NOTABLE NEWS: 

 2019 marks the 180th year of the School of Theology, originally founded as the Newbury Bible Institute in 1839.

 Our major development campaign for BUSTH will end in September 2019, and we continue working toward grand 
success for the future of our School and the vitality of your ministries.  

As BUSTH looks to the future, we celebrate transformational leaders of the United Methodist Church, who keep the word 
of Jesus Christ alive. Your living legacy and faithful witness give us hope and courage for the future. 

Blessings and gratitude,

Mary Elizabeth Moore, Dean
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 Drew University Theological School

Drew University Theological School continued its multi-year self-transformation by launching its new curriculum 
for the Master of Divinity in the fall of 2018. This entirely reconceived degree seeks to form graduates that are rooted in 
the Christian story and traditions, capable of eff ective and creative leadership, and spiritually and socially resourceful for 
cultivating the transformative gospel of Jesus Christ in, with, and for the church and the world. A new two-year degree, the 
Master of Arts in Theology and Ministry also launched and off ers students the opportunity to prepare for public leadership 
or a specialized vocation through deep theological and ethical refl ection informed by biblical, historical, theological and 
practical sources. 

 New pathways in the Master of Arts, the Master of Sacred Theology, and the Doctor of Ministry were also created 
as part of the curriculum transformation process which seeks to more intentionally focus the school’s service to the church, 
as well as to the academy and civil society.  Drew welcomed 145 entering students this academic year, its largest entering 
class in over a decade, with an overall enrollment of 350 for the current academic year. In the coming year a new 5-year 
strategic plan will be developed, new degree delivery options that increase accessibility and aff ordability for prospective 
students, as well as new partnerships with annual conferences, other church bodies, and values-based organizations that 
share and strengthen Drew’s mission to advance peace, justice, love of God, neighbor, and the earth.  

 Duke Divinity School

In August of 2018, L. Gregory Jones, the Ruth W. and A. Morris Williams Jr. Distinguished Professor of Theol-
ogy and Christian Ministry, began serving as dean following Elaine Heath’s departure. Jones, who earned M.Div. and Ph.D. 
degrees from Duke, was previously dean of Duke Divinity from 1997-2010. Jones was asked to lead the school in enhancing 
its ties with church constituencies, strengthening its academic credibility, attending to cultural challenges, and addressing 
fi nancial challenges. As he assumed the role of dean, Jones noted, “We need to build bridges across various divides in the 
church, the academy, and across society. Christian faith can play a signifi cant role in this bridge building.” This academic 
year Duke Divinity School has been working steadily on these tasks.

 Admissions: Duke Divinity School welcomed an entering class of approximately 200 new students from 30 diff erent states 
and several countries, including China, South Korea, the UK, and Zimbabwe. Our Master of Divinity program remains 
central to our identity, enrolling 112 students. Our Master of Theological Studies and Master of Arts in Christian Practice 
programs received enrollments of 24 students and 14 students, respectively. The Master of Theology (nine students), Doc-
tor of Ministry (22 students), and Doctor of Theology (four students) all had strong enrollment. Our new Certifi cate in 
Theology and Health Care saw enrollment double this year to eight students. The ages of students enrolled in the M.Div. 
program range from 21 to 69, with a median age of 23, and students from minority groups comprised more than 22 per-
cent of incoming M.Div. students, with black students making up 15 percent. Across all degree programs at the Divinity 
School, 32 percent of the incoming class identifi ed as a race/ethnicity other than white (an increase from 26 percent last 
year). Black students made up 18 percent of all students; Hispanic students, two percent; Asian students, seven percent; 
and American Indian students, one percent. For the fi rst time, the majority of students entering the Doctor of Ministry 
program identify as an ethnic group other than white. Female students made up 51 percent of incoming M.Div. students, 
while males were 49 percent. It was only the second time in school history that the incoming cohort of M.Div. students had 
a female majority (2005 being the other year). Across the degree programs, 42 percent of students in the incoming class 
were female, and 58 percent were male. There were 23 denominations represented in the M.Div. entering class, with 55 
percent affi  liated with the United Methodist Church (up from 41 percent last year). Nondenominational students made up 
17 percent of the new M.Div. students; Baptists, eight percent; and Anglican-Episcopal, three percent. 
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New Faculty: Several new faculty members joined the Divinity School community in July 2018, demonstrating Duke 
Divinity School’s ongoing commitment to the church, the academy, and the church’s witness in the world.  

Christopher Beeley, the Jack and Barbara Bovender Professor of Theology, Anglican Studies, and Ministry and director 
of the Anglican Episcopal House of Studies, is an Anglican priest and a founding member of the Episcopal Gathering of 
Leaders. He has ministered in parishes in Texas, Indiana, Virginia, and Connecticut. Prior to joining the Duke faculty, 
Beeley taught for 16 years at Yale Divinity School.

David Emmanuel Goatley, research professor of theology and black church studies and director of the Offi  ce of 
Black Church Studies, is ordained in the National Baptist Convention, USA, and serves in leadership capacities with 
the NAACP, Lott Carey Baptist Foreign Mission Society, and the Baptist World Alliance and the World Council of 
Churches. For 23 years, he was the executive director of the Lott Carey Baptist Foreign Mission Society.

 Jan Holton, associate professor of the practice of pastoral theology and care, is an ordained elder in the Virginia Annual 
Conference of The United Methodist Church. Holton most recently served in an extension ministry with Integrated 
Refugee and Immigrant Services (IRIS) in New Haven, Conn., and was a member of the faculty at Yale Divinity School 
from 2006 to 2015.

 Patrick T. Smith, associate research professor of theological ethics and bioethics and a senior fellow at the Kenan 
Institute for Ethics at Duke University, is also associate faculty with Trent Center for Bioethics, Humanities, and the 
History of Medicine. Smith is licensed and ordained with the National Baptist Convention, USA, and comes to Duke 
from Gordon-Conwell Theological Seminary and Harvard Medical School.

United Methodists: Professor Kate Bowler’s memoir, Everything Happens for a Reason: And Other Lies I’ve Loved, made 
The New York Times’ hardcover nonfi ction bestseller list and received signifi cant national recognition in mainstream and 
Christian media. The related podcast, “Everything Happens with Kate Bowler,” returns for a second season with new episodes 
on how people have faced dark times in their lives. Bowler, Sujin Pak, and Edgardo Colon-Emeric, all United Methodist 
faculty members, received tenure and promotion to the rank of associate professor in recent months. On July 1, 2018, Pak 
began serving as vice dean of academic aff airs and Colon-Emeric started as director of the Center for Reconciliation. Jeff  
Conklin-Miller began serving as director of the Methodist House of Studies at the same time. Beginning February 1, 2019, 
Laceye Warner fi lls the new role of associate dean for Wesleyan engagement.

Looking to the Future: The Divinity School continues to discern fresh strategies to respond faithfully and wisely to the 
changing dynamics of the church, the academy, and the world. An example of our strategic work is a new focus throughout 
the school on Thriving Communities. Through this focus we are concentrating on the centrality of healthy congregations and 
gifted pastors in cultivating thriving communities. This approach off ers opportunities to build on Duke Divinity School’s 
traditional strengths, but in a new key. We look forward to cultivating even stronger synergies among our work with the 
Clergy Health Initiative, Thriving Rural Communities, Hispanic House of Studies, and a revised Field Education program 
(all generously supported by The Duke Endowment), alongside longstanding commitments to the Offi  ce of Black Church 
Studies, the Anglican/Episcopal and Baptist Houses of Study, and initiatives in Leadership Education; Theology and the 
Arts; and Theology, Medicine, and Culture.

Duke Divinity School is grateful for the strong ties that bind “the people called Methodist,” and we look forward to serving 
together as we bear witness to God’s future with hope.

Respectfully submitted, L. Gregory Jones, Dean, Duke Divinity School
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GAMMON 
Theological Seminary 

 

President-Dean  
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 Garrett-Evangelical Theological Seminary

In 2018-2019, Garrett-Evangelical Theological Seminary focused on the following priorities:
 Responsive and Relevant Theological Education: Respond to the educational and professional development 

needs of prospective students, alums, clergy, and laity by providing relevant theological education in a variety of 
formats and investing in our competent and diverse faculty.

 Inclusivity in Our Relationships: Ensure we are equitable, just, and inclusive in our relationships with the variety 
of diversity we encounter (e.g., racial, cultural, sexual orientation) within both our seminary and local communities.

 Ensuring a Vibrant Future: Establish a vibrant future by investing in employees, instituting new policies and 
procedures, caring for the earth, and generating gifts to sustain the seminary for generations to come.

RESPONSIVE AND RELEVANT THEOLOGICAL EDUCATION
New Partnership with North Central College
We are partnering with North Central College to off er students the unique opportunity to take graduate-level courses in 
religious studies while completing their undergraduate degrees. Beginning in Fall 2019, students will be able to take classes 
at the seminary’s campus, and transfer graduate courses towards undergraduate work. For more information, please visit 
www.garrett.edu/news.

Creative Course Opportunities
Faith in Place Environmental Justice Course
This past spring, Garrett-Evangelical partnered with Faith in Place to off er a dynamic new course titled “Organizing for 
Environmental Justice.” Faith in Place is a state-wide organization working with over 1,000 houses of worship to protect 
our common land, air, and water. The class met at various locations around the city. Students increased their awareness as 
leaders, organizers, managers, and advocates for the care of the earth and environmental justice by reading and discussing 
literature on these topics and witnessing the work of leaders and organizations committed to these ends during the site visits. 
They also faced the complex challenges facing individuals and communities suff ering from environmental injustices. The 
seminary continues to develop creative partnerships like this one to better equip our students serve the needs of the church 
and world. 

Connectional Learning
Connectional Learning is the name for Garrett-Evangelical’s new take on continuing education. We seek to create education 
and training suited to your unique professional, vocational, and spiritual needs. Whether you are clergy, laity, or spiritually 
curious, we welcome you to explore our programs that are designed to be relevant, responsive, and reachable. We are actively 
preparing our Fall 2019 off erings to announce them at our Annual Conference visits. There are several highly anticipated 
online course and webinar off erings, including “Thriving Ministry with Young Adults: Holy Yearning, Holy Listening, Holy 
Partnerships” and “Financial Management for Churches and Nonprofi ts”. 

There is a wealth of information and resources on our website, including past webinar recordings and on-campus lecture 
opportunities. To learn more about our off erings and stay up to date on future programs, please visit: www.garrett.edu/
connectional-learning. 

INCLUSIVITY IN OUR RELATIONSHIPS
Since the launch of our strategic plan in 2015, we have been working to pay greater attention to race, diversity, and 
inclusivity in our community. This work began with a Racial Equity and Diversity Inclusion Audit. We have been working 
through the results of the audit to inform changes we need to make in our community.  Last year we created a community 
statement that names, celebrates, and affi  rms the variety of persons we encounter as well as challenges the seminary with 
specifi c goals to fulfi ll its commitment to grow and serve all persons equally and justly. We have secured a staff  member 
to act as Manager of Inclusion and Community Engagement, and we continue to off er training opportunities, lectures, and 
discussions opportunities on race, diversity, and inclusion. 
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ENSURING A VIBRANT FUTURE
Hope for Creation and Green Seminary Certifi cation Program 
Garrett-Evangelical Theological Seminary is committed to addressing the urgent environmental crises facing the world’s 
peoples today and to promoting the just and wise care of God’s creation for the fl ourishing of all. This commitment is rooted 
in an affi  rmation of God’s love for the world, an embrace of our human vocation to be faithful stewards of the good earth, 
and an active hope in God’s promise to establish justice and righteousness throughout the land.  

We are in the midst of integrating sustainable practices and ecological awareness as a participant in the Green Seminary 
Initiative (GSI) for the Seminary Environmental Certifi cation Program. A three-year program, this certifi cation will assist 
Garrett-Evangelical as it integrates care for creation into areas of education and spiritual formation; liturgy, ritual, and 
worship; building and grounds management; community life; and public leadership. We initiated a thriving composting 
program, enacted a waste audit, and hosted an Interfaith Climate Action Summit in April to engage our local community 
around responses to climate change. 

Thank you for your continued interest in our work. We are grateful to serve The United Methodist Church and the church 
at large. For more information about Garrett-Evangelical,  I encourage you to visit our website, www.garrett.edu, or visit 
us on campus.

Cordially,

Lallene J. Rector, President

ABOUT US
Garrett-Evangelical is the result of the interweaving of three institutions:

• Garrett Biblical Institute, the fi rst Methodist seminary in the Midwest, was established in 1853 by some of the 
same church people who founded Northwestern University. 

• Chicago Training School, established in 1885, was an important force for women in ministry and for developing 
service agencies throughout Chicago. Chicago Training School merged with Garrett Biblical Institute in 1934.

• Evangelical Theological Seminary, located in Naperville and founded as a seminary of the Evangelical Church 
(later the Evangelical United Brethren) in 1873, joined with Garrett Theological Seminary in 1974 to form Garrett-
Evangelical Theological Seminary.
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 Methodist Theological School in Ohio
www.mtso.edu

 Thank you for this opportunity to bring you news from MTSO. 

Full-tuition pledge extended to those pursuing United Methodist candidacy
MTSO has announced a groundbreaking full-tuition pledge to every prospective student who is pursuing United Methodist 
candidacy as an elder or deacon. The school’s fi nancial-aid experts will assist the prospective student in locating and applying 
for scholarships from numerous sources. If scholarships from those sources don’t cover the full tuition, MTSO and its 
donors will make up the diff erence, leaving the student with no out-of-pocket tuition expense. This pledge is extended to 
qualifi ed prospective students who apply by July 1 for the 2019-20 academic year. The MTSO admissions staff  is happy 
to answer questions at 800-333-6876 or admissions@mtso.edu. 

Master of Arts in Social Justice program launched
In August of 2019, MTSO will welcome the fi rst students pursuing the school’s new Master of Arts in Social Justice degree. 
This 39-hour, two-year professional master’s degree takes full advantage of MTSO’s unique ethos. The MASJ off ers an 
interdisciplinary core curriculum combining ethics, theology, public leadership, sacred texts and spirituality. Students also 
will choose from among social justice-oriented elective courses to sharpen their focus in areas of interest such as race, 
immigration, human sexuality, climate, disability and labor exploitation. MASJ core classes include on-campus and online 
learning. All on-campus core classes will meet on Monday and Wednesday evenings. Coursework includes a cross-cultural 
immersion trip and a customizable 280-hour internship.

Ohio Northern and MTSO announce 3+3 M.Div. program
Ohio Northern University and MTSO have teamed up to off er incoming college students a unique 3+3 program leading 
to a Master of Divinity degree. The program is the only one of its kind in Ohio and one of only a few in the country. The 
typical path to an M.Div. requires seven years of undergrad and graduate study. Through the 3+3 program, students will 
save time and money by completing the degree in six years. Starting the program at ONU in Ada, they may choose one 
of three majors: religion, youth ministry, or religion and ecology. The next step is three years of study at MTSO. After 
their fi rst year at MTSO, 3+3 students will complete a Bachelor of Arts degree from ONU. After completion of seminary 
coursework, they will earn an MTSO M.Div.

Respectfully submitted,
Danny Russell, Director of Communications
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 United Theological Seminary 

459 men and women are being equipped as faithful, fruitful pastors and Christian leaders for the Church:
292 Masters Students
167 Doctoral Students
Third largest United Methodist seminary in the United States

Founded nearly 150 years ago by Bishop Milton Wright, father of famed aviators Wilbur and Orville Wright, United 
has continued that spirit of innovation through:

Online degrees:
98% of master’s students have taken one or more course online while studying at United.
United students live in 39 diff erent states.
Week-long intensives fulfi ll UMC residency requirements.

Live Interactive Virtual Education (LIVE):
New grant brings the latest technology in virtual education.
Participate in on-campus courses via webcam and enjoy live lectures and real-time discussion with faculty and peers.

Doctor of Ministry Degree:
Become a doctor for the Church, addressing a real problem  or challenge in your church or community.
Study under a mentor who is an expert in their fi eld and learn alongside a small group of dedicated peers.
3-year program that allows you to complete project as you go, leading to a 78% program graduation rate in 2017 
(vs. 54% average among other seminaries)

Practical education designed to resource the Church:
The majority of United faculty have pastored churches. 
91% of entering United students are already serving in ministry, bringing that context to the classroom.

A focus on Church Renewal:
165 Course of Study students
42 students in the Hispanic Christian Academy (3-year Spanish online course of ministry program for Hispanic 
lay pastors and leaders)iv

Certifi cates in Church Planting, Disability Ministry, and Supervision

Academic AND Spiritual Growth:
95% of students say the United community supports both their academic and spiritual growth.

Diverse Christian Views:
Over 30 diff erent denominations
19 international students from 15 diff erent countries
96% of students feel their views are respected in the classroom/seminary community and say they have been taught 
to respect the views of others.
47% of students who reported are African-American, 43% Caucasian and 10% represent other ethnicities

We thank God for the men and women coming to United because God has called them to serve the least and the lost. We 
pray as the Lord Jesus instructed his disciples saying, “The harvest is plentiful, but the laborers are few; therefore ask the 
Lord of the harvest to send out laborers into his harvest” (Luke 10:2).

Dr. Kent Millard
President
United Theological Seminary

• Data represents Fall 2018 headcount enrollment, unless otherwise specifi ed.  
•  ATS 2017-2018 Annual Data Tables. Data represents Fall 2017 headcount enrollment. 
•  ATS 2017-2018 Strategic Information Report for United Theological Seminary. Graduation rates represent the percentage of students 

who were able to complete their chosen degree within a specifi ed period of time which approximates two times the normal length of the 
degree. 

• Data represents unduplicated headcount enrollment in the 2017-2018 academic year. 
• United Theological Seminary 2017-2018 Student Satisfaction Survey, in which 30% of students responded. 
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  Wesley Theological Seminary  

Fostering wisdom and courage
Wesley Theological Seminary, celebrating our 60th year in Washington, DC, has equipped Christian leadership for 

nearly 150 years. We prepare students to lead innovative ministries while remaining grounded in our biblical and theological 
traditions. President David McAllister-Wilson writes in his new book, A New Church and a New Seminary, “Leadership 
requires a seminary to foster both wisdom and courage.”  

Our faculty is chosen to prepare these kinds of leaders.  In the past year, we welcomed Academic Dean Phil Wingeier-
Rayo, Ph.D., plus two new faculty, the Rev. Lorena Parrish, Ph.D., Associate Professor of Urban Ministries and Director of 
the Community Engagement Institute, and the Rev. Anna Petrin, Ph.D., Associate Professor of Worship and Chapel Elder. 
Learn more about all the remarkable scholars on Wesley’s faculty at https://www.wesleyseminary.edu/faculty-2/

Whether you are clergy or laity, an alumnus or a prospective student, looking for master’s or doctoral work, or 
continuing education or simply deeper knowledge, Wesley stands ready to support you in your current and future call to 
ministry. Here are a few ways Wesley can help you grow in the wisdom of the faith and the courage to lead.   

Discover exciting pathways to seminary studies
Wesley off ers an 81-hour Master of Divinity, a 36-hour Master of Arts and a 60-hour Master of Theological Studies. 

Wesley equips all those called to serve for ordained Elder and Deacon ministries or to other ministries beyond the 
pulpit. 

Some are able to take advantage of our modern and aff ordable on-campus housing and food service to be full-
time residential students, living in an exciting international capital. But we understand the struggle to balance life, family, 
ministry, and fi nances.  So, Wesley’s Master of Divinity degree can now be completed via online, weekend, short-term 
intensive, and weeknight courses in 5 years, designed for those with busy ministry, work, and family lives. Check out 
upcoming fl exible course off erings for Summer and Fall 2019 at http://www.wesleyseminary.edu/admissions/try-a-class-3/

In our 3+3 Fast Track B.A./M. Div. program, in partnership with Shenandoah University, students enter 
ministry with less debt after earning their degrees in six years. 

Learn more at www.wesleyseminary.edu/3+3degrees. 
Wesley provides more than $2 million dollars annually in scholarships thanks to the consistent support of 

graduates, congregations and friends. Our new Generaçion Latinx Scholarship joins our many merit-based scholarships 
that enable students to aff ord seminary education.  The Community Engagement Institute at Wesley embraces a vibrant 
vision to be the premier center for churches and faith-based organization engage their communities. Our Community 
Engagement Fellows program prepares students to engage in entrepreneurial ministry. Generous stipends are available 
for each Fellow while they complete their M.Div. degree. Students can focus their fellowship on Public Theology, Urban 
Ministry or Missional Church. Meet our current Fellows at https://www.wesleyseminary.edu/admissions/community-
engagement-fellows/

Take your ministry to the next level
Wesley is a leader in Doctor of Ministry programs in specialized tracks that can include international study. 

Our 2020 tracks will include Church Leadership Excellence, off ered in conjunction with Wesley’s internationally 
respected Lewis Center for Church Leadership and Life Together: Spirituality for Transforming Community, and a 
track designed for military chaplains. 

Find out more or apply at www.wesleyseminary.edu/doctorofministry/.
Wesley also off ers opportunities for individual study without pursuing a degree. The Certifi cate in Faith and 

Public Life explores the foundations of public theology, religious freedom, and civil discourse through graduate courses. 
For more information, visit www.wesleyseminary.edu/ice/programs/public-theology/public-life/

A Certifi cate in Wesleyan Studies is available online via the Wesley Theological Seminary Lay Academy. 
Topics include United Methodist identity, early church history, Christian ethics, interfaith relations, and the intersection of 
faith and science.  The courses can also be taken for personal education and enrichment. More information can be found 
at www.beadisciple.com/wesley/.  

Enrich your congregational outreach and explore new dimensions of ministry 
The Lewis Center continues to be on the leading edge of research for the local church.  The Lewis Center’s Leading 
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Ideas e-newsletter is now the go-to source for over 20,000 people in ministry each week.  From this we’ve launched a 
new podcast – Leading Ideas Talk. Sign up or listen at www.churchleadership.com/.  And look for new practical online 
courses at lewisonlinelearning.org

From their new location at The Methodist Building on Capitol Hill, the Center for Public Theology, under the 
leadership of Distinguished Professor of Public Theology Mike McCurry, equips pastors, seminarians, people of faith, and 
the media to create spaces for civil dialogue at the intersection of religion and politics. In its second year, the Center’s 
Faith and Public Life Immersion for undergraduates off ers a week-long experience of study and encounters with public 
theologians and those advocating for justice in Washington. For more information, visit http://www.wesleyseminary.
edu/ice/programs/public-theology/.

The Luce Center for Arts and Religion is the only seminary-based program uniting arts and theology. The Luce 
Center off ers regular classes and workshops with visiting artists. For information on past and upcoming opportunities 
visit www.luceartsandreligion.org. 

The innovative online Health Minister Certifi cate Program prepares congregations for public health work in 
their parishes. Contact Tom Pruski at tpruski@wesleyseminary.edu for more information or to register for future 
certifi cate classes. 

The African American Church Studies Master of Divinity specialization gives contextual preparation for the 
opportunities and challenges our future leaders may encounter in African American churches, while the Public Theology 
specialization allows master’s degree students to gain community leadership and advocacy skills. 

Learn more at https://www.wesleyseminary.edu/admissions/african-american-church-studies/ or  https://
www.wesleyseminary.edu/ice/programs/public-theology/

Through the Wesley Innovation Hub, a research project funded by the Lilly Endowment, we are working with 20 
local congregations to design innovative ministries as models for ministry by and for young adults. Follow the work and 
connect with resources at  www.wesleyseminary.edu/wesley-innovation-hub/. 

Stay connected
Contact us at (202) 885-8659 or admissions@wesleyseminary.edu about how Wesley’s degree programs can 

equip you for your next step in ministry.
Ready to join in our mission? Find out more about how you can be part of the future of Wesley at www.

wesleyseminary.edu/support/. Join the Wesley Community online via Wesley’s social media, www.facebook.com/
wesleyseminary, on Instagram at wesleyseminary, and on Twitter at WesTheoSem  or sign up for our electronic 
newsletter, eCalling, at www.wesleyseminary.edu/ecalling. 
 

Fun, food and fellowship help to develop young disciples at
 Fall Workshop 2018
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Proposed Resolution  
Submitted by Board of Pensions

  Resolution Relating to   Rental/Housing Allowances for  Retired or Disabled 
Clergypersons of the West Virginia Annual Conference

 
 WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which 
this Conference is a part, has in the past functioned and continues to function through ministers of the gospel (within 
the meaning of Internal Revenue Code section 107) who were or are duly ordained, commissioned, or licensed ministers 
of the Church (“Clergypersons”); 
 WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons 
with a parsonage or a rental/housing allowance as part of their gross compensation; 
 WHEREAS, pensions or other amounts paid to active, retired, and disabled Clergypersons are considered to 
be deferred compensation and are paid to active, retired, and disabled Clergypersons in consideration of previous active 
service; and 
 WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as the appropriate 
organization to designate a rental/housing allowance for Clergypersons who are or were members of this Conference 
and are eligible to receive such deferred compensation; 

NOW, THEREFORE, BE IT RESOLVED: 
  1. THAT an amount equal to 100% of the pension or disability payments received from plans authorized 
under The Book of Discipline of The United Methodist Church (the “Discipline”), which includes all such payments 
from the General Board of Pension and Health Benefi ts (“GBOPHB”), during the year 2019 by each active, retired, or 
disabled Clergyperson who is or was a member of the Conference, or its predecessors, be and hereby is designated as 
a rental/housing allowance for each such Clergyperson; and 

  2. THAT the pension or disability payments to which this rental/housing allowance applies will be any 
pension or disability payments from plans, annuities, or funds authorized under the Discipline, including such payments 
from the GBOPHB and from a commercial annuity company that provides an annuity arising from benefi ts accrued 
under a GBOPHB plan, annuity, or fund authorized under the Discipline, that result from any service a Clergyperson 
rendered to this Conference or that an active, a retired, or a disabled Clergyperson of this Conference rendered to any 
local church, annual conference of the Church, general agency of the Church, other institution of the Church, former 
denomination that is now a part of the Church, or any other employer that employed the Clergyperson to perform 
services related to the ministry of the Church, or its predecessors, and that elected to make contributions to, or accrue 
a benefi t under, such a plan, annuity, or fund for such active, retired, or disabled Clergyperson’s pension or disability 
as part of his or her gross compensation. 

NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal 
income tax purposes is limited under Internal Revenue Code section 107(2) and regulations thereunder to the least of: 
(1) the amount of the rental/housing allowance designated by the Clergyperson’s employer or other appropriate body 
of the Church (such as this Conference in the foregoing resolutions) for such year; (2) the amount actually expended by 
the Clergyperson to rent or provide a home in such year; or (3) the fair rental value of the home, including furnishings 
and appurtenances (such as a garage), plus the cost of utilities in such year. 
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Proposed  Resolution  
Submitted by Board of Trustees

  Closed Properties, and the Sale and Other Disposition of the Same
WHEREAS, it is deemed desirable by this Annual Conference to declare under what circumstances certain 

properties may be deemed to be closed, placed in the hands of the Board of Trustees of the Annual Conference and sold, 
or otherwise disposed of; and 

WHEREAS, The Book of Discipline of The United Methodist Church sets forth procedures that should be followed 
with regard to such matters; 

NOW, THEREFORE BE IT RESOLVED: 
1. When a local church property is no longer used, kept, or maintained by its membership as a place of divine worship, 

it shall be considered closed. 
2. When a local church is closed and is, therefore, deemed to no longer serve the purpose for which it is organized, with 

the consent of the Bishop, a majority of the District Superintendents of this Conference and the District Board of 
Church Location and Building, the Annual Conference Trustees shall, upon such procedures as shall be prescribed by 
them, assume control of the property. 

3. If circumstances do not make immediate action necessary, the Conference Board of Trustees may sell, transfer, lease 
or mortgage such property in accordance with the applicable provisions of The Book of Discipline of The United 
Methodist Church, as revised from time to time. 

4. For purposes of this Resolution, the circumstances which make immediate action necessary shall be deemed to include 
the following: the possibility that the property will decline materially in value prior to the next meeting of the Annual 
Conference; the need to expend substantial funds for repair, alteration, safety and health or the Board of Trustees for uses 
previously authorized by the Annual Conference or the Board; the existence of an exceptional off er of purchase which 
is not likely to reoccur in the immediate future; and such other unique circumstances which the Board determines, in 
its discretion, justify the sale of such property as being in the best interest of the Annual Conference and its members. 

(This resolution is based on the 2016 Book of Discipline of The United Methodist Church, ¶2549).

Proposed  Resolution 
Submitted by Board of Trustees

  Closed Church – Real & Personal Property Funds

 WHEREAS, the Annual Conference annually approves the closing of specifi c church properties upon recommendation 
of the Cabinet and the Conference Board of Trustees; and,
 WHEREAS, said properties are sold by the Annual Conference Board of Trustees; and
 WHEREAS, not all proceeds from the sale of said properties are designated by the Annual Conference and are 
thus placed in a Property Account of the Annual Conference; and;
 WHEREAS, requests may be made to the Annual Conference Board of Trustees for these funds by local churches 
for capital improvements; and,
 WHEREAS, the Board of Trustees makes recommendations to the Annual Conference at a regularly scheduled 
session of the Annual Conference for the dispersing of these funds; 

 NOW, THEREFORE BE IT RESOLVED that 10% of the net proceeds from the sale of closed churches, after all 
legal fees and expenses related to the sales have been paid, be allocated for an endowment fund for capital improvements, 
repair and restoration of ethnic local churches.  These funds shall be invested through the W.Va. United Methodist Foundation, 
Inc., and that the income shall be administered by the Annual Conference Ethnic Local Church Committee (Fiscal Policy 
47), 
 

BE IT FURTHER RESOLVED that 40% of the proceeds from the sales of closed church properties, after all legal 
fees and expenses related to the sales have been paid, shall be allocated to the New Church Development and Congregational 
Revitalization Fund of the Annual Conference, invested through the W.Va. United Methodist Foundation, Inc. and,  

 FINALLY, BE IT RESOLVED that the Annual Conference authorizes the Annual Conference Board of Trustees, 
upon recommendation of the Cabinet, to disburse, as available, up to $50,000 a year of those funds between sessions of the 
Annual Conference. Said disbursement is to be reported to the Annual Conference at its next regularly scheduled session.
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Proposed Resolution 
Submitted by Board of Trustees

 
Proceeds from Sale of  GlenWood Park Retirement Village, Princeton WV

WHEREAS, in the 1960’s the Methodist people of the former Bluefi eld District of The Methodist Church had a 
vision for the establishment of a retirement and nursing home within the bounds of the West Virginia Annual Conference; and, 

WHEREAS, in 1968 the West Virginia Conference of The United Methodist Church incorporated with the State 
of West Virginia, Glenwood Park United Methodist Home, a health and welfare agency for retirement and nursing home 
care, and,

WHEREAS, through its Affi  liation Agreement as a ministry of the Division of Health & Welfare, Conference 
Board of Global Ministries, GlenWood Park Retirement Village served as a retirement and nursing home community for 
seniors for over 35 years, and,

WHEREAS, after the many years of senior care ministry for persons in the southern counties of West Virginia, 
and serving residents and individuals from across the geographical bounds of the West Virginia Annual Conference, the 
GlenWood Park Retirement Village, Inc. Board of Trustees in 2015 in consultation with the Division of Health & Welfare, 
Board of Global Ministries of the West Virginia Conference sold the facilities and properties of GlenWood Park Retirement 
Village, located in Glenwood community, Princeton WV to Stonerise, Inc, and,

WHEREAS, the Affi  liation Agreement and Charter of GlenWood Park Retirement Village, Inc. named the successor 
of any assets and sale proceeds as the West Virginia Annual Conference, The United Methodist Church; and, the GlenWood 
Park current board (GP, Inc.) is completing the necessary business and legal liabilities involved in the sale;

THEREFORE, be it resolved that the West Virginia Annual Conference in its 2019 regular session in Buckhannon, 
West Virginia gives thanks for the past ministry of GlenWood Park Retirement Village and celebrates its legacy as a former 
United Methodist agency, and,

BE IT FURTHER RESOLVED, that the Annual Conference authorizes the Conference Board of Trustees to 
receive on behalf of the Annual Conference the proceeds from the sale of GlenWood Park, Inc. and deposit those funds in 
a temporary GlenWood Park custodial account with the United Methodist Foundation of West Virginia.   Responsibility for 
the funds placed in the Foundation and any expenditure from the funds between sessions of the Annual Conference is with 
the Conference Board of Trustees and will be reported by the trustees to the next Annual Conference.               

AND BE IT FURTHER RESOLVED, that the Annual Conference Trustees determine an appropriate establishment 
of a permanent endowment fund. The establishment of the permanent endowment and its guidelines are to be adopted and 
affi  rmed at the 2020 session of the Annual Conference.  

Proposed Resolution 
Parsonage Allowances for Clergy in Extension Ministries

Submitted by the Conference Council on Finance and Administration

SEE CFA REPORT Page 149
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Proposed Resolution

 Voting Values for the Election of General and Jurisdictional Conference Delegates 
Submitted by Conference Justice and Advocacy Team

 
WHEREAS, the members of the West Virginia Annual Conference of The United Methodist Church value a diverse, 
inclusive, and eff ective delegation; 

WHEREAS all our sisters and brothers who are eligible to vote have a shared responsibility in discerning and caring for 
the life of the church;

THEREFORE, as we move into the selection process of delegates for the 2020 General and Jurisdictional Conferences, 
WE RESOLVE: 

To commit ourselves to these values: 
•   Discernment of the Holy Spirit in our selection process, 
•   Full and equal participation of racial and ethnic constituencies in the total life and mission of the church, 
•   Full equity and equal participation of women and men in the total life and mission of the church, 
•   Embracing the wisdom of Christians, young and old, 

BE IT FURTHER RESOLVED that we will, with the guidance of the Holy Scriptures and the Holy Spirit, strive to elect a 
delegation of clergy and laity that is eff ective and diverse. 

BE IT FURTHER RESOLVED that our elected delegation will seek to be guided by the Holy Spirit in conversation, voting, 
and conferencing. 

BE IT EVEN FURTHER RESOLVED that a copy of this resolution be put forth in front of the Annual Conference in print 
or projection, just prior to the fi rst vote and just prior to subsequent votes at a frequency to be determined by the bishop 
presiding.   

West Virginia Conference delegation on the fl oor of the 
Special Session of General Conference, February 2019
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CONFERENCE COUNCIL ON  FINANCE AND ADMINISTRATION
Recommendations to the 2019 Annual Conference

 The Council recommends that:
1. A budget of $12,877,355 be adopted for 2020.  This is an increase of $441,193 or 3.55% from the 2019 budget.     
2..  Line items as listed in the Opportunities for Ministry for 2020 in the Financial Section be approved.
3. The Fair Share fi gure for each church is presented in three categories. The Fair Share shall be determined on the 

three year average of the expenditures by that church listed below:

40b Amount over Required 70% Health Premium Funded by the Church;
41a Total Amount Paid in Base Compensation For Pastor;
41b Total Amount Paid in Base Compensation for Associate Appointed by the Bishop;
41c Total Amount Paid in salary and benefi ts for Deacons;
42a Total Amount Paid to Pastor for Housing
42b Total Paid to Associates or any other appointed clergy for Housing;
42c Housing for Deacons NOT included in 42b.
43 Total Amount Paid to/for Pastor and associates for Accountable Reimbursement Plan (ARP).
44 Total Amount Paid to/for pastor and associates for any other cash allowances (Non Accountable);
45 Total amount paid in salary and benefi ts for all other church staff .
46 Total Amount Spent for Local Church Program Expenses; 
47 Total Amount Spend For Other Local Church Operating Expenses;

  
4. Each district maintain a District Parsonage Fund for routine maintenance and improvements of the district parsonage, 

to be funded annually by a district budget item of 2.5% of the replacement cost of the district parsonage or a 
minimum of $2,000. Funds shall be accounted for separately and not co-mingled with other funds, and this fund’s 
balance shall be accumulated from year to year.

5. Funding requests for a District Parsonage emergency must come from the District Trustees. An emergency is an 
unanticipated expense that would cause the occupants diffi  culty in inhabiting the house. Funding requests must be 
accompanied by a minimum of two bids. Following approval by the executive committee of CFA of the emergency 
funding request, bills or photocopies of receipts for work done are to be sent to the Conference Council on Finance 
and Administration for payment or reimbursement.

6. The Conference travel allowance be set at the prevailing IRS legal rate (currently $.58 per mile).
7. Grants to churches or charges from the Trustees’ Property Proceeds Fund be made on approval of the Annual 

Conference.
8. The Council be authorized to borrow additional funds within the anticipated payout after consent of the Bishop 

and Cabinet.
9. The Conference Treasurer’s books be closed on December 31, 2019. Fair Share payments received after Friday, 

January 3, 2020, are to be entered as a part of the 2020 records.
10. The fi scal policies be adopted and printed in the Conference Journal.
11. The following Conference agencies be authorized to solicit and secure special gifts: Division of Health and Welfare 

of the Board of Global Ministries and agencies related to this division, Mission Projects, Commission on Camping 
and Outdoor Ministries, Board of Pensions, West Virginia Wesleyan College, Commission on Archives and History, 
United Methodist Foundation of West Virginia, Inc., approved General or Conference Advance Specials and Campus 
Ministry units.

12. The Council on Finance and Administration strongly recommends that churches/charges that are unable to fully 
fund their Fair Share apportionments prayerfully examine their ability to give clergy/staff  salary increases.

13. The resolution, “Parsonage Allowance - Clergy in Extension Ministries” be adopted (See next page).
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 PARSONAGE ALLOWANCES-CLERGY IN EXTENSION MINISTRIES

WHEREAS, The West Virginia Annual Conference of The United Methodist Church is the qualifi ed employing organization 
of its clergy; and

WHEREAS, The Internal Revenue Code, Section 107, provides for clergy to exclude (a) the rental value of a home furnished 
as part of compensation, and (b) the rental allowance paid as part of compensation, to the extent used to rent or 
provide a home,

THEREFORE BE IT RESOLVED, that in the calendar year 2020, the actual expense for housing, not to exceed $18,000, 
be designated as the parsonage allowance excludable under Section 107 of the Internal Revenue Code as part of 
the compensation of clergy employed by the West Virginia Conference in positions other than local churches such 
as Director of Administrative Services, Conference Secretary, Conference Staff , and Administrators of Conference 
Programs and Projects.  District Superintendents shall have $4,000 be designated as the parsonage exclusion 
excludable under Section 107 of the Internal Revenue Code as part of the compensation of clergy employed by 
the West Virginia Annual Conference in positions other than local churches.

14. The following are designations for special off erings at the 2019 Annual Conference. All undesignated off erings 
will be divided equally among the following causes:

 
 WV conference youth attending Youth 2019
 Scholarships for Africa University with preference for theology students
 Addiction recovery ministry programs
              Disaster Recovery / Disaster Ministries (special off ering not to be split among all off erings)

                          
15. The following schedule of  Special Days be adopted:

JANUARY - FEBRUARY – MARCH   

Human Relations Day [OFFERING] - January 19, 2020 - Supports programs for community developers, voluntary services, 
and police/community relations.

Sanctity of Human Life Sunday [OFFERING] – January 26, 2020 – Supports Burlington Family Services for adoption 
support services.

BMCR Sunday [OFFERING] – February 2, 2020 - Support the vital ministry of Black Methodists for Church Renewal.  
50% of the off ering goes to the National unit and 50% remains in WV.

UMVIM Awareness Day – On or about February 9, 2020 – Informs and educates about Conference Volunteers in Mission.  
Disability Awareness Sunday {OFFERING} – March 8, 2020 – Supports the work of Disabilities Ministries in the Annual 

Conference.
UMCOR Sunday (formerly One Great Hour of Sharing) [OFFERING] – March 22, 2020 – Supports the work of United 

Methodist Committee on Relief.

APRIL - MAY – JUNE

Golden Cross Sunday [OFFERING] – April 19, 2020, all fi fth Sundays, and any Sunday in Advent – Supports the health 
and welfare agencies in the Annual Conference 

Native American Awareness Sunday [OFFERING] – April 26, 2020 - Supports ministries with Native Americans and 
provides scholarships for Native Americans attending seminary.

United Methodist Foundation Sunday – May 17, 2020 – Informs and educates about the work of the Conference Foundation 
and opportunities for giving.

Heritage Sunday - May 24, 2020 - Celebrates the history of our denomination and brings attention to WV Conference 
historical sites. 

Peace with Justice Sunday [OFFERING] – June 7, 2020 – Supports peace with justice ministries through the General 
Board of Church and Society and the Annual Conference.
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JULY - AUGUST – SEPTEMBER

Hunger and Poverty in WV Sunday [OFFERING] – July 5, 2020 – Provide awareness and supports the Hunger Grant 
program administered through the Global Ministries Team.

Campus Ministry Sunday [OFFERING] - August 9, 2020 – Supports the work of the WV Conference Student Movement 
and campus ministry units.

Rural Life Sunday – September 6, 2020 – Informs and educates about the importance of ministry in rural life.
Christian Education Sunday [OFFERING] - September 13, 2020 - Provides resources for Christian Education Ministries. 

OCTOBER - NOVEMBER – DECEMBER

World Communion Sunday [OFFERING] - October 4, 2020 – Supports scholarships for ethnic students through the 
General Church Offi  ce of Loans and Scholarships.

Children’s Sabbath Sunday - October 18, 2020 – Celebrates children and encourages everyone to be in prayer for children 
living in poverty throughout the world.

Undie Sunday - October 18, 2020 – Collects new underwear for distribution to clothing closets of our conference mission 
projects.

Laity Sunday - October 18, 2020 – Celebrates and emphasizes the ministry of all baptized persons and lay ministries.
Ministry Exploration Sunday - October 25, 2020 – Encourages people to consider full time Christian ministry.
Day of Remembrance [OFFERING] - November 1, 2020 – This year the Board of Pensions honors those who have given 

their lives in service to God’s people by designating this off ering to support the work of the New Vision Depot 
in its mission of disaster response recovery.   

Organ and Tissue Donor Awareness Sunday – November 8, 2020 – Informs and educates about the importance of 
donating organs and tissue.

United Methodist Student Day [OFFERING] - November 29, 2020 – Supports scholarships and loans for students 
administered through the General Church Offi  ce of Loans and Scholarships.

World AIDS Day – December 1, 2020 –  as recommended by Global Ministries Team.

Pat Mick and Sue Dostal share a teaching moment at 
Mission u 2018
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RECOMMENDED    FISCAL   POLICIES
FOR 2020

WEST VIRGINIA ANNUAL CONFERENCE

All Discipline References - 2016

1. The Council has oversight of the fi scal aff airs of the Annual Conference. It is amenable to and acts on policies 
stated in the Discipline or authority granted by the West Virginia Annual Conference. (Par. 611-619)

2. The goal is for every church of the Conference to achieve a 100% payout of its share in the Annual Conference 
Budget. To achieve this goal we urge the use of materials available from the General Church and the Annual 
Conference, along with the services of the Conference Treasurer and the teams from the Council on Finance and 
Administration, to interpret the Conference Financial Programs, such as the apportionment calculation, World Service 
giving, missional support and giving, pastoral compensation and salary sheets, and other ministry expenditures.  

3. The Conference Agencies are required to present to the Council on Finance and Administration a revised budget 
for 2020, within the line amount approved by the Annual Conference, no later than 30 days following the close of 
the Annual Conference.

4. The term total appointive cost, as used by the cabinet in fi xing appointments includes the following: base 
compensation, health insurance premiums paid by the local church/charge in excess of any Annual Conference 
requirement, tax-deferred annuities and Accountable Reimbursement Plan or other non-compensation expenses 
(Medical Reimbursement Accounts, Cafeteria 125 Plans, etc). Total appointive costs less any Accountable 
Reimbursement Plans or other non-compensation items will be used to compute medical insurance premiums and 
payments to the Clergy Retirement Security Program and Comprehensive Protection Plan.

5. When a clergyperson under appointment moves, the total appointive costs, the pension payment and monthly 
medical insurance premiums for the month in which a move occurs is to be paid by the former charge.

6. All parsonage utilities including but not limited to gas, electric, water, sewer, fuel oil, coal, wood, basic telephone 
service and internet services will be in the name of the local church/charge and all local churches/charges shall 
be responsible for 100% of these utility costs.  These expenses are not considered as a part of the total appointive 
costs.

7. The Fair Share fi gure shall be distributed to the churches and charges under three categories: (1) Ministerial Support; 
(2) World Service and Conference Benevolences; (3) Administration and General Funds. The remittance form 
provided by the Conference Treasurer shall require the Charge Treasurers to designate the category or categories 
for which payment is made.

8. When a 100% payout in any category of the Conference budget is reached, authority is granted by the Council on 
Finance and Administration to direct the excess to other categories.

9. Authority is granted to make compensation and related employee expenses payable from the Conference budget 
as fi rst claim on the Conference budget within anticipated payout of the categories remitted by the churches. The 
Council accepts pensions as a deferred compensation item.

10. Routine maintenance and improvements of parsonages for District Superintendents shall be the responsibility of 
the respective districts.

11. The President of the Council, or a member of the Council designated by the Council, is authorized to approve 
all vouchers drawn on the Annual Conference Administration Fund, the Conference Lay Leader Account, the 
Conference Operating Fund, and the District Superintendent’s Fund.

12. No member or employee of any Conference agency and no employee, trustee, or director of any agency participating 
in the funds of the Conference budget shall be eligible for voting membership on the Council. (Par. 612.2(b)).

13. The Conference Treasurer shall be the treasurer of the Council. This person is elected by Annual Conference on 
nomination of its Council on Finance and Administration for the quadrennium. The Council shall have authority 
and supervision over the treasurer (Par. 619). The treasurer shall be bonded (Par. 618.1). The Council on Finance 
and Administration provides the bonding.

14. The chairperson or other duly authorized representative of each Conference agency shall have an opportunity to 
represent the claims of said agency to the Council on Finance and Administration (Par. 614).

15. The Council shall recommend to the Annual Conference for its action and determination, budgets of anticipated 
income and proposed expenditures, for all funds to be apportioned to the churches (Par. 614).
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16. Wherever possible, the Conference Treasurer may serve as treasurer of all agencies (Par. 613.11 & 619.5b). All 
persons who hold or receive Conference funds shall be bonded in the amount as determined by a surety company 
approved by the Council. The Treasurer shall be custodian of all surety bonds (Par. 618).

17. The compensation, housing, and offi  ce expense of the District Superintendents shall be determined by the Conference 
upon recommendation of the Council on Finance and Administration. Provisions shall be made for the insurance 
and major maintenance emergencies of district parsonages (Par. 614.1).

18. No Conference agency or local church shall make a special Conference-wide appeal to local churches or members 
of the same without the approval of the Annual Conference except in areas of extreme emergency. Then such 
approval may be given by two-thirds vote of the Bishop, the District Superintendents and the Council on Finance 
and Administration, acting jointly (Par. 614.5(a).

19. All applications for the privilege of Conference-wide appeals for fi nance shall be referred to the Council for 
investigation and determination of needs as well as eff ect on the regular budgets of the Conference. The Council 
shall make recommendations to the Conference for its action and determination (Par. 614.5(b).

20. No board of trustees, offi  cer or offi  cial of any agency or institution of the Annual Conference shall encumber the 
real or personal property which it owns or holds in trust or in any manner involve the Annual Conference in any 
obligation or indebtedness without the prior approval of the Annual Conference or between sessions of the Annual 
Conference with the prior approval of the Council on Finance and Administration of the Annual Conference and 
the presiding bishop and a majority of the District Superintendents of the Annual Conference and compliance with 
the provision of Paragraph 2517 of the Book of Discipline. [The provisions of this paragraph are not applicable to 
West Virginia Wesleyan College, as the Conference is not responsible for the College’s obligations or indebtedness].

21. Except as otherwise provided by the Book of Discipline, any agency presenting a report to the Annual Conference 
requiring fi nancial asking shall have the fi nancial asking referred to the Council for their recommendation, before 
fi nal consideration of the report by the Annual Conference.

22. Any agency presenting a budget that diff ers from that printed in the Conference Workbook shall place an amended 
budget in the hands of the president, treasurer, and secretary of the Council at the time the report is considered by 
the Annual Conference.

23. Operating budgets under Conference benevolences are set each year; therefore, any unspent balance remaining at 
the close of the Conference year will be applied as follows: First, to defi cits incurred in the Covenant Council’s 
budget; second, the Covenant Council and Council on Finance and Administration will negotiate a fair share of 
any defi cit in the Conference Operating Fund with the remaining monies to be expended for the World Service 
apportionment.

24. The Fair Share portion of the total missional budget approved by the Annual Conference shall be calculated by 
the Conference Treasurer and sent to the District Superintendents within sixty (60) days following adjournment. 
The Annual Conference on recommendation of the Council shall determine the basis of the calculation.

25. The District Superintendent shall present the amounts apportioned to the local churches within ninety (90) days 
following adjournment of the Annual Conference. Items apportioned to the churches and charges are not 
subject to acceptance of a lesser amount by the Charge Conference.

26. To maintain a sound fi nancial policy, the Council may set an expenditure limitation on items other than compensation 
– if, in its judgment, the anticipated rate of receiving income warrants such action.

27. The Council shall have the books of the Treasurer audited by a Certifi ed Public Accountant. Any member of the 
Annual Conference may inspect copies of the annual audit, kept in the Treasurer’s offi  ce. As part of the audit, the 
accountant shall confer with the presiding bishop of the Annual Conference and the president of the Council (Par. 
617.1).

28. Any agency receiving funds from the Conference which has a treasurer other than the Conference Treasurer, shall 
fi le with the Conference Treasurer within 180 days after the close of the Conference Fiscal Year an external audit by 
a Certifi ed Public Accountant with standards set by the General Council on Finance and Administration (GCFA).  
The cost of the audit or report shall be paid by the agency for which it is made. (Par. 617.2) The Conference 
Treasurer shall not distribute funds to agencies failing to comply.

29. The Treasurer of the Conference may invest, in accordance with the Council’s Investment Policy, and under the 
direction of the Council, any available balances, the income to accrue to the Conference Operating Funds, unless 
otherwise designated by the Council (Par. 613.5 and 619.2d).

30. The Council shall designate a depository or depositories for all Conference funds (Par. 616).
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31. The Conference Treasurer shall make a full report each month to the president and members of the Council, the 
Bishop and the members of the Cabinet, of all funds received, disbursed, and balances under the Treasurer’s 
direction. An annual report shall be printed in the Conference Journal (Par. 619.c1).

32. Every clergy member of an annual conference appointed to extension ministry shall furnish annually to the conference 
secretary at such time as the secretary shall direct a statement of his or her total compensation (including base 
compensation, travel, automobile, housing, and other expenses allowed and paid) for the year then ending, and 
said compensation of all appointed to extension ministry shall be published in the journal of the annual conference.  
When this information is not furnished, the appointment of the clergyperson shall be subject to review by resident 
bishop and the cabinet.  (Paragraph 628)

33. The Annual Conference shall maintain a Conference Operating Fund of 5% of the Annual Conference budget.
34. The Annual Conference shall maintain a Conference Property Maintenance and Improvement Fund with the 

goal being to achieve a balance of 5% of the Annual Conference Budget. Seventy-fi ve percent of the interest income 
from this account shall be divided equally among the districts for use by the District Trustees for the maintenance 
and improvements of the parsonage located there. This amount which shall be allowed to accumulate from year to 
year will be placed in a holding account for each district and will be available upon application by District Trustees. 
The remaining interest income only shall become available for use in Conference owned properties, primarily 
District Parsonage emergencies. An emergency is an unanticipated expense that would cause the occupant diffi  culty 
in inhabiting that house.

35. The Annual Conference shall maintain a Conference Reserve Fund with the goal being to achieve a balance of 
5% of the Annual Conference budget.

36. Once approved by the Annual Conference, all agency budgets, including the line items within them, are fi xed for 
the ensuing year. Each agency is expected to administer its budget according to the income that becomes available. 
Any defi cits at the end of the fi scal year shall be charged against the next budget for that agency.  Exceptions to 
this policy may be granted by the Council, after consultation with the Covenant Council.

37. Each line item within a budget is to be executed and reported accurately as to its actual cost. When income for an 
agency is less than needed, the agency is responsible for identifying the priorities among the line items that are to 
receive support. Divisions or sections of an agency must adhere to decisions of the total agency of which it is a 
unit.

38. No agency or unit thereof is entitled to authorize expenditures of funds for purposes not previously approved by 
the Annual Conference unless expressly approved by the Council between sessions of the Annual Conference. 
Any funds so spent will be recovered from the next year’s budget of that agency.

39. All agencies shall reimburse their members for expenses incurred in attending meetings when they submit itemized 
vouchers. This is interpreted to include only travel at the Conference rate (or if commercial transportation, the actual 
cost at coach rate), highway tolls, parking, meals and lodging. Receipts are required for all expenses. There shall be 
no exception unless prior approval of the expenditure is given through proper channels by the Council.  Members 
of agencies traveling from outside the Conference boundaries to a meeting site within the Annual Conference 
shall be reimbursed only for that portion of vouchered expenses occurring within the boundaries of the Annual 
Conference to and from the site of the meeting.  If this vouchered expense is for air transportation, the expense 
will be pro-rated by actual air mileage from the Conference boundaries to and from the site of the meeting.

40. Providing quality on-site care shall be a priority for all Conference agencies.  When on-site care is not feasible 
and spouse care is not available, fi nancial remuneration shall be made by the Conference agencies to its members 
for dependent care (child, person with disabilities, or elder care) as legitimate meeting expense so long as the total 
for all conference boards and agencies does not exceed $1,000. The amount to be reimbursed shall be the actual 
cost to provide specialized care not to the point of medical care and not to exceed $50 per dependent per day.

41. Expenses of the Annual Conference Session shall be a line item of the Conference budget and off erings received 
during each Annual Conference session shall be designated for Annual Conference and General Church causes to 
be determined annually by the Annual Conference on recommendation of the Covenant Council.

42. The Council on Finance and Administration will not consider program related fi nancial requests without the prior 
consideration of the Conference Covenant Council.

43. A bond of at least $25,000 shall be provided by the local church/charge for Treasurers and other persons who 
handle funds within the local church.  This bond shall be forfeited if a clear separation of duties is not followed 
by people responsible for receipts and expenses (Paragraph 2511).
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44. The term “AGENCY,” as used in recommendations and fi scal policies, shall be interpreted in its broadest sense to 
include all line items in the conference budget.

45. When two churches are merged with an eff ective date immediately following Annual Conference, the current Fair 
Share for the new charge shall be determined by adding 50% of the Fair Share of the smaller fair share church to 
the larger fair share church.  The merged congregation will use the church number of the larger fair share church.  
All current year remittances received before the merger from the smaller fair share church will be transferred in 
the remittance system to the larger fair share church.  For future fair share calculations, the fi nancial statistical 
data for the smaller fair share church will not be added to the statistics of the larger fair share church.  Only the 
membership fi gure will be transferred (smaller fair share church membership to be added to the larger membership).  
The percentage of payout on Line 73 for the merged church will be the higher percentage fi gure of either church.

46. Ten percent of the net proceeds from the sale of closed church property shall be allocated for the purpose of creating 
an endowment fund for capital improvements, repair and restoration of ethnic minority local churches. These funds 
shall be invested through United Methodist Foundation of WV, Inc., and that the income shall be administered by 
Ethnic Local Church Concerns Committee.

47. Failure to submit Statistical Reports in accordance with the Book of Discipline requirements will result in ten 
percent (10%) being added to the previous year’s adjusted expenses to determine the current year expenses for 
Fair Share calculation purposes.

INVESTMENT POLICY: 
I.  INTRODUCTION
 The Investment Committee of the Council on Finance and Administration has approved this policy in accordance 

with paragraph 612.5 of the Book of Discipline of The United Methodist Church. This policy is for guidance and 
use of the Investment Committee, the Council on Finance and Administration, depositories of funds of the Annual 
Conference and others in the execution of their duties related to the management of the investment portfolio of the 
Annual Conference. 

II. OBJECTIVES
 The Conference has four objectives for its investment portfolio which shall be considered when determining the 

appropriateness of investments for the portfolio. They are:
 
 A.  Preserve the capital assets of the Conference; 
 B. Maintain an appropriate level of liquidity within the portfolio; 
 C. Maximize the return on the invested funds of the Conference, and 
 D. Be consistent with the Social Principles of The United Methodist Church.

III. INVESTMENT CRITERIA
 A. Permissible Investments - The Conference will limit its investments to the classes of securities 

listed in this paragraph. Other types of securities may be purchased when it is in the best interest of the 
Conference to do so, if approved as outlined in the exceptions of his policy. Permissible investments are 
as follows:

  1.  Direct obligations of the U.S. Treasury;
  2. Federal Agency securities; 
  3. Certifi cates of deposit, deposit notes, and time deposits, to the extent they are fully  

  insured by the FDIC; 
  4.   Commercial Paper; 
  5.   Corporate Bonds; 
  6.   Constant Dollar Money Market Funds;  
  7.   Mutual funds and common trust funds which are principally composed of any assets  

  in this section.
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 B. Credit Criteria and Quality Ratings - Credit criteria for U.S. Treasury, Federal agency securities and 
insured deposits are not needed because credit quality is inherent in the instruments. All other investments 
should meet the following credit criteria: 

 1.   Corporate bonds must be rated and maintain any “A” rating by either Moody’s of  
 Standard and Poors’; 

   2.    Commercial paper must be rated “A-2” or “P-2” or better; 
 3.     Money Market Funds used must be principally composed of assets meeting the credit  

 criteria of this section.
 C.  Maturity - After all other criteria contained in this statement have been met, U.S. Treasury obligations, 

those of federal agencies, and those of corporations should have a maturity of three years or less when 
purchased directly by the Conference Treasurer or a maturity of twenty years or less when purchased as 
part of mutual funds and common trust funds.  All other investments should be money market instruments 
with maturities of one year or less. At least one third of the total investment shall have maturities of 91 
days or less.  Exceptions to this policy can be granted when warranted in accordance with section V of 
this policy.

  D.  Diversifi cation

 1.  At least one third of the total funds invested must be in money market funds or   
 bank accounts available within 24 hours; 

  2.  Obligations of the U.S. Treasury and agencies of the U.S. Government may be   
 purchased without limitation as to size, as long as the limitation in III, D 1, above, is  
 met; 

  3.  Deposits in banks shall be limited to the amount the institutions depositors are   
 insured by the FDIC; 

  4.  No single investment in commercial paper or corporate bonds shall exceed 10% of  
 the total funds invested at the time of purchase.

 E.  Trading and Speculation - It is the policy of the Conference that the investments of the Conference 
will not be involved in trading. Trading is characterized by a high volume of purchase and sale activity, 
when considered in light of a short holding period for securities, clearly demonstrates an intention to 
profi t from short-term price movements. Those involved with investments are prohibited from using the 
account to speculate in securities. This includes prohibitions on settlement of purchases other than regular 
way and zero - coupon of stripped products.

 F.  Social Responsibility - It shall be policy of the Conference that a conscious eff ort shall be made to 
invest in institutions, companies, corporations or funds which make a positive contribution toward the 
realization of goals outlined in the Social Principles; and to endeavor to avoid investments that appear likely, 
directly or indirectly, to support racial discrimination or the production of nuclear armaments, alcoholic 
beverages or tobacco, or companies dealing in pornography.  Any depository considered for selection 
by the Conference shall affi  rm that it is an Equal Opportunity Employer and an Equal Housing Lender 
and shall make available to the Investment Committee of the Council on Finance and Administration a 
copy of its Affi  rmative Action Policy.  Any minority-owned or controlled fi nancial institution in West 
Virginia which meets the requirements of the Fiscal Policies and Investment Policy shall be given special 
consideration as a minority vender under the Conference Affi  rmative Action Policy.

 G.  Authorities and Limitations - The Depository and/or investment Manager shall report investment 
activities to the Conference Treasurer monthly, including a report on all securities bought and sold during 
the month.  The Treasurer shall inform the Investment Manager of any unusual cash fl ows anticipated.  The 
Treasurer shall review the investment account with the Investment Committee not less than quarterly.  The 
Investment Committee shall report to the Council on Finance and Administration at each of its meetings.
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IV. POLICY REVIEW
 This policy statement has been approved by the Council on Finance and Administration through its Investment 

Committee.  The Council shall approve signifi cant changes to the policy before said changes are implemented. 
This policy shall be printed in the Conference Journal at least once in each quadrennium.

V. EXCEPTIONS TO POLICY
 Any statement of investment policy restrictive enough to be meaningful will also suff er from a lack of fl exibility.  

At times, this lack of fl exibility could cause the Conference to miss an excellent investment opportunity.  Therefore, 
the following procedure is established for approving exceptions to the investment policy:
A. Exceptions will be made on the recommendation of the Investment Manager and with the approval of the 

Conference Treasurer.  Verbal approval of the Treasurer is all that is required.  The Investment Manager 
must then write a memorandum for the record documenting why he recommended the exception and 
documenting the approval received.  This memo will be submitted to each member of the Investment 
Committee by mail as soon as possible, and shall be entered into the minutes of the next Investment 
Committee meeting;

B. If the Treasurer is not available, the approval will be delegated to the Chairperson of the Investment 
Committee, the Comptroller of the Conference, or to any member of the Investment Committee, in that 
order. 
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Opportunities for Ministry
West Virginia Annual Conference 2020

Opportunities for Ministry 2020-2019

Ministerial Support

World Service and Conference Benevolences

General And Administrative

Total Opportunities for Ministry $12,877,355 $12,436,162
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Opportunities for Ministry
West Virginia Annual Conference 2020

Category I
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Opportunities for Ministry
West Virginia Annual Conference 2020

Category II
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Opportunities for Ministry
West Virginia Annual Conference 2020



Conference Workbook 2019                              Financial Section --Opportunities for Ministry

169

Opportunities for Ministry
West Virginia Annual Conference 2020

Category III
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Opportunities for Ministry
West Virginia Annual Conference 2020

Total Opportunities for Ministry $12,363,245 $12,436,162 $12,877,355
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2018 Apportionment Review

As of 12/31/2018, the conference had 1,044 apportioned churches.

We received $10,240,977.45; down $67,490.77 from 2017.  The percentage of apportionment payout was 83.68%; down 
.97% from 2017.  The dollar amount of shortfall was $1,997,415.55, up $128,307.97 from 2017

No districts out of the nine achieved a percentage payout greater than 90%.  

Five of the nine districts achieved a percentage increase over 2017. They were:  Midland South 1.11%, Northern 2.71%, 
Potomac Highlands .40%, Mon Valley .16%, and Western 1.79%.

Ten of our churches paid in excess of $100,000 in apportionments in 2018:  Suncrest $219,002.00, Christ (Charleston) 
$203,365.53, Bridgeport $171,324.00, Forrest Burdette $138,393.00, St. Marks $119,508.00, First (Clarksburg) 
$112,645.00, Johnson Memorial $112,044.00, First (Princeton) $111,827.00, Oak Hill $104,970.00, St. John (Scott Depot) 
$104,613.00.
 
Fifty-two (52), churches paid zero.  $155,689 of apportionment ministry went unfunded.

201 churches were apportioned $15,000 or more.  This group paid 83.89%.  By using the $15,000 threshold, it eff ectively 
doubles the Top 100 group that is regularly reviewed.  19.25% of the number of churches (this group) paid 56.82% of the 
total apportioned dollars.

Top 100 – in the top 40 churches, $335,284.08 was “left on the table.” Had these churches paid 100%, the conference would 
have received $10,576,261.53. This would have meant that the conference payout percentage would have been 86.42%.  If 
all the top 100 apportioned churches had paid 100%, the Conference percentage payout would have been 90.00%.

738 churches paid 100% or more.  This represents 70.69% of the total number of churches.  This means that 69.71% 
of the Conference Budget was funded by churches paying 100% or more.

In comparing 2018 to 2017, four months were better in 2018.
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2018 Alpha by District
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ELECTION OF LAY AND CLERGY DELEGATES TO
2020 GENERAL AND NORTHEASTERN JURISDICTIONAL CONFERENCES

The Secretary of the General Conference of The United Methodist Church has informed Bishop Steiner Ball and the 
Conference Secretary that the West Virginia Annual Conference is to elect three clergy and three lay delegates to the 2020 
General Conference which will be held May 10 - 19, 2020,  in Minneapolis, Minnesota.  These persons, plus an additional 
three lay and three clergy delegates, will be elected to participate in the 2020 Northeastern Jurisdictional Conference to be 
held July 13-15, 2020 in the Baltimore area. An additional two reserves delegates will be elected for lay and two for clergy.

Lay delegates will be elected by voting lay members of the 2019 Annual Conference and clergy delegates will be elected 
by eligible clergy members of the West Virginia Annual Conference.

On the following pages you will fi nd information about the clergy and lay nominees for General Conference. Data Information 
for each person nominated was requested. Responses were voluntary. Inclusion of a picture was requested but not mandatory. 
The information provided is to help in your discernment process.
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LAY NOMINEES**

To fulfi ll the Annual Conference Rules and in order to expedite and make equitable 
the nomination and election of lay delegates to the 2020 General and Northeastern 
Jurisdictional Conference, 20  persons were placed in nomination during the 2018 Annual 
Conference Session and invited to provide biographical information and a photograph for 
printing in a Lay Nominations Data Booklet. The nominees were also asked to include a 
statement of up to 100 words describing how they would contribute as a delegate.

The Nominations Data, Pictures and Personal Statements that were received are printed 
on the following pages of this Workbook. Photographs and biographical information were 
provided voluntarily by those nominees who wished to do so.  

One person who was nominated notifi ed the Conference Secretary that he declined the 
nomination and requested that his name be withdrawn from the ballot:  Ed Corbitt.

Ballot numbers have been given to all who were nominated and did not decline, regardless 
of whether they chose to have their biographical information printed in this Workbook. 
Numbers were given alphabetically. Numbers for lay nominees with space provided for 
recording the names and numbers of those who are nominated from the fl oor prior to the 
fi rst lay ballot, are on the previous page. After the fi rst ballot, no additional nominations 
may be made from the fl oor.  

**See Rule IV.9 of Organization, Rules and Procedures of the West Virginia Conference, 
Election of Lay Delegates to General and Jurisdictional Conference in this Workbook.
See also¶36 of the 2016 Discipline of The United Methodist Church:  Lay Delegates to the 
General and jurisdictional or central conferences shall be elected by the lay members of 
the annual conference or provisional annual conference without regard to age, provided 
such delegates shall have been professing members of The United Methodist Church for 
at least two years next preceding their election, and shall have been active participants in 
The United Methodist Church for at least four years next prececeding their election, and 
are members thereof within the annual conference electing them at the time of holding 
the General and jurisdictional or central conferences.
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(1)  Betty Bailey
2179 Right French Creek Rd., St. Marys, WV  26170    
304-684-7135 (home) 304-299-2485 (cell)  bettybwv@frontiernet.net 
Local Church Membership and District:  Calcutta UMC; Little Kanawha District
Employment and/or Education:  Currently working as a substitute school secretary. Retired 
after 30 years as high school secretary at St. Marys High School; Graduate of St. Marys High 
School.  
Local Church Involvement (Current):  Adult Sunday School teacher; Church treasurer; 
Chairperson, Charge Pastor-Parish Relations Committee; VBS Director; Church Trustee.   
(Previous):  Youth Sunday school teacher and President of United Methodist Women
Cooperative Parish and/or District Involvement (Current):  Member, Little Kanawha 
District Lead Team; Trustee, Crossroads Camp.  (Previous):  Vice-President, President, 
chairperson nominations committee of District UMW Annual Conference Involvement 
(Current):  Member since 1975 (Previous):   

Northeastern Jurisdiction/General Church Involvement  (Previous):  Reserve Delegate to Jurisdictional Conference 
in 2012
Civic/ Community Involvement (Current):  Volunteer in all Pleasants County Schools as a Read-Aloud reader and Lunch 
Buddy; President, Senior Citizens Club; RSVP Volunteer; 4-H Leader;  (Previous):  Offi  cer and volunteer with the local 
Humane Society; Pleasants County Board of Education member 2000-2012; I am a 19-year widow with three married 
sons, eight grandchildren and three great-grandsons. I love to read, volunteer and cook.
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  What I feel  
that I can contribute is simply experience.  I feel that my knowledge of what I believe - is to serve God in whatever way I 

(2)  Gavin Brandenburg
134 10th Avenue West, Huntington WV, 25701    304-972-2703       gavin.brandenburg00@
gmail.com
Local Church Membership and District:  First UMC Huntington; Western District
Employment and/or Education:  Pursuing a BA in History at Concord University  
Local Church Involvement (Current):  Right now, I am active at Concord United Methodist 
Church where I am a part of the Eli Project. It is an internship for individuals who have 
a calling into pastoral ministry. In that I have been able to help with some administrative 
tasks, preparing and leading worship. I have also a deep involvement with the Vine & 
Branches campus ministry there. (Previous):  I have helped with Sunday school, delivering 
sermons to the congregation, small groups, and active in the youth group.
Cooperative Parish and/or District Involvement (Current):  Being involved with Concord 
United Methodist Church and the Eli Project, I have been newly elected as the President of 
the Princeton Cooperative Parish Project. I have been volunteering my time at the Princeton 

Cooperative Parish Project, which is a food and clothing pantry that supports the people of Mercer County. 
Annual Conference Involvement (Current): A lay member of the annual conference, I also have been spending time at 
the WV New Vision Depot. I have been helping Revs. Dan and Sue Lowther with some administrative tasks and have 
helped in their warehouse. (Previous):  I have been a youth member from the Western District for the past three years. I 
also have been in the WV CCYM as the Secretary. I have preached at two CCYM annual events that have impacted the 
lives of the Conference youth. 
Northeastern Jurisdiction/General Church Involvement  (Previous): In the winter of 2017-2018 I went with the 
Northastern Jurisdiction Council on Youth Ministries to Cuba on the Mission of Peace. There, with youth around the 
jurisdiction and with Bishop Cynthia Moore-Koikoi, we were traveling and spreading Shalom to all. 
Civic/ Community Involvement (Current): I am in the Bonner Scholars Program and the Appalachian Leadership 
Educational Program, where there is a great deal of community involvement and encourages us to do over 140 hours 
of Community Service.  (Previous): While in high school I was in the Distinguished Scholars Program that focused on 
academic gifts and community service to all.
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BRANDENBURG (Continued)  What do you believe you would contribute as a delegate for the General or 
Jurisdictional Conferences? I am a rising sophomore at Concord University. I also have a calling to become an Ordained 
Elder for the West Virginia Conference of The United Methodist Church. I have a passion for the workings of the church 
and want to represent what us West Virginia United Methodists believe. John Wesley stated, “The best thing of all is God is 
with us.” That is what West Virginia represents to me, and that is why I fell called to be delegate for the General Conference 

(3)  Timothy Davis  813 Lower Pine St., Grantsville, WV  26147;  E-Mail:  tgdavis2016@gmail.com
Local Church / District:   
No Data Sheet Returned.

(4)  Jane Ensminger  
Spouse’s name (if applicable): Keith Ensminger    
88 Oak View Lane, Philipp, WV.  26416   304-457-6768 (home- preferred fi rst, please) 
304-573-4037 (cell)  
ensmingr@frontier.com
Local Church Membership and District:  Crim Memorial UMC; MonValley District  
Employment and/or Education:  Alderson Broaddus College, BSN, Retired RN 
– specialty Perioperative Nursing, Clinch Valley Medical Center, Richland VA 1/92- 
10/2004,  WVUH Morgantown, WV 8/87- 10-92; Broaddus Hospital, Philippi, WV 
1/1965-8/1987  
Local Church Involvement (Current):  Treasurer, Crim Memorial, Prayer Shawl 
Ministry and Card Ministry, Member Team on Reaching New People, Member Handbell 

and Choral Choirs, United Methodist Women, Representative to District Conference.  
(Previous):  Annual Conference Member and Alternate Member
Cooperative Parish and/or District Involvement (Current): Certifi ed Lay Servant (Previous): Lay equalization member 
of Annual Conference, Member LEAD team (MonValley)
Annual Conference Involvement (Current):  Member Commission on Archives and History (Previous):  Member Annual 
Conference Choir several years
Northeastern Jurisdiction/General Church Involvement  None
Civic/ Community Involvement (Current): Member Heart and Hand House, Inc. Board of Directors, Member of Blue and 
Grey Choir and Christmas Concert choir, Member, Association of PeriOperative Nurses Chapter 4904;  (Previous):  Have 
held offi  ces and been a member of committees locally and nationally of the AORNBoard of Directors (National Level) 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I believe 
I listen critically, and I am an advocate for open communication. I would work to achieve consensus of compromise, 
when possible. As a leader and member of a National Association I have worked with people from diverse backgrounds. 
By attending meetings, conferences, and retreats I have had the opportunity to meet many people around our Annual 

(5)  Eva Hensley Faulkner
Spouse’s name (if applicable):  William F Faulkner
645 Frazier Drive, Princeton, WV 24739; (304) 920-8114 (cell) ; E-Mail:  Fuzz1st@
hotmail.com
Local Church Membership and District:  Carr Memorial United Methodist Church- 
Southern District 40+ years
Employment and/or Education:  Bachelor’s plus Certifi cation in Gifted Education, 
additional Graduate work in art, Retired School Teacher, Retired Weight Watcher’s 
Instructor of 13 years. 
Local Church Involvement (Current): Certifi ed Lay Minister, Adult Sunday School Class 
Leader, Church Treasurer, active in United Methodist Women, Women’s Bible study group 
leader; (previous): Chair of Administrative Council, Finance Committee Chair, Member of 
various other committees, Youth and Children’s Sunday School Leader
Cooperative Parish and/or District Involvement (Current):  Spiritual Formation 

Coordinator of Southern District UMW, Co-Facilitator Southern District Lead Team, DCOM, Conference Nomination 
Committee, and Conference Discover Team, District 
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FAULKNER (Continued)
Annual Conference Involvement: Equalization Member  
Northeastern Jurisdiction/General Church Involvement   None
Civic/ Community Involvement (Current): 4-H Volunteer Leader 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? God is 
teaching me the skills of open-mindedness, empathy, and understanding of others’ perspectives.  I have a deep appreciation 
for Wesley’s Quadrilateral through the dependence upon Scripture, Tradition, Reason, and Experience.  I’ve learned to 
seriously consider what I believe, why, and how to actively apply those beliefs. I bring experiences and knowledge as a 
CLM, a leader in Spiritual Formation practices, and a life-long Christian mother of four.  I also am understanding the 
diff erences/values in the lives of Lay versus Clergy, and will with God’s help, bring all this knowledge and WVUMC 

experience to the Jurisdictional and General Conferences.

(6)  Rachel (Flynn) Fulton  
Spouse’s name (if applicable):  Daniel Fulton     
6715 Cranesville Road, Terra Alta, WV 26764; 304-542-4760; fl ynnrachelm@gmail.com
Local Church Membership and District:  Faith UMC (Cranesville), Potomac Highlands 
District 
Employment and/or Education:  Substitute Teacher; JD from WVU and BA from Grove 
City College 
Local Church Involvement (Current):  Youth group leader, women’s ministry, Sunday 
school, Bible study; (Previous):  Outreach Team, Council on Ministries
Cooperative Parish and/or District Involvement:  none
Annual Conference Involvement:  none  
Northeastern Jurisdiction/General Church Involvement: (Previous): General Board of 
Pensions and Health Benefi ts Board of Directors 

Civic/ Community Involvement (Current):  Volunteer at Cranesville Christian Academy  
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I am 
concerned about the future of our denomination and maintaining positions consistent with scripture. I have both a 
background in the United Methodist Church and an understanding of the legislative process.

(7)  Laura Fygetakes  604 Teel Rd., Beckley, WV 25801;  lwvfrog604@gmail.com
Local Church / District:   First UMC, Beckley; Southern District
No Data Sheet Returned.

(8)  Craig Hinchman 815 Kanawha Terrace, St. Albans, WV 25177;  standmusicdirector@gmail.com
Local Church / District:   St. Andrews UMC St. Albans; Midland District
No Data Sheet Returned.

(9)  Judi M. Kenaston  
Spouse’s name (if applicable):  Joe Kenaston     
200 Brookwood Lane, Beckley, WV 25801; 304-661-5084 (C); jkenaston@wvumc.org
Local Church Membership and District:  UM Temple, Southern District
Employment and/or Education: Conference Secretary since 2002; BA Marshall University; 
MA National-Louis University.  
Local Church Involvement (Current): Seekers Sunday School Class (Previous): UMW: 
President, Vice-President, Membership & Christian Life; Church Council; Chairperson, 
Communications Team; Chairperson, Education Team; Chairperson, Family Ministries Team; 
Choir Member; Children’s Choir director; Small Group Leader; Completed Disciple I, II, III, IV, 
Christian Believer and Companions in Christ.  
Cooperative Parish and/or District Involvement (Current):  District Lead Team; Clergy 
Support Team; District Ministry Spouses; (Previous):  Greenbrier District Finance Team;    

Annual Conference Involvement (Current): Equalization Member of Conference 1989 - 2018; Conference Secretary 
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KENASTON (continued)
since 2002; Covenant Council; Nominations Operational Team; Program Committee; Nominations; Rules; Conference 
Episcopacy Committee (Chair); Clergy Support; Confl ict Transformation; (Previous): Chairperson, Living As Stewards 
Task Force (quadrennial emphasis, 2004-08); Chairperson, Clergy Support and Pastoral Care; Secretary, Board of Higher 
Education/ Campus Ministry; Chairperson, Campus Ministry; Council on Ministries; Personnel Committee; Resolutions 
Committee; Chairperson, Parsonage Standards Task Force; Assistant Secretary.
Northeastern Jurisdiction/General Church Involvement:  (Current): Connectional Table – Vice Chair for Worldwide 
Nature; Chair, US Contextual Ministries Advisory Group; NEJ Committee on Episcopacy; Interjurisdictional Episcopacy 
Committee; (Previous): Delegate to 2008, 2012, & 2016 (head) General Conferences; attended General Conference 
2004 as reserve delegate; member of 2004, 2008, 2012 and 2016 delegations to Northeastern Jurisdictional Conference; 
Chairperson, Commission on General Conference (2012-2016); Messaging Team for General Conference 2016; General 
Church Worldwide Nature Collaboration Group 2012-2016; Member of the Commission on General Conference and 
chairperson of Rules Committee for General Conference, 2008-2012; Member of  Joint Task Force on the Future of General 
Conference, 2010; Member of NEJ World Wide Nature of the Church Task Group; member of conference delegation for 
Mission, Education and Advocacy for Palestine and Israel with the General Board of Global Ministries, January 2007.
Civic/ Community Involvement (Current): Beckley Choral Society; Raleigh County Readers; P.E.O.; Certifi ed 
Leader in Marriage Enrichment; (Previous): Board of Trustees (Vice -Chair) for the Greenbrier Valley Theatre; Chairperson, 
Finance Committee for Theatre; Board of Directors, Joyful Noise After-School Program; Member, Greenbrier Valley 
Chorale.
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? My experience 
with the global church enables me to represent the needs of the WV Conference and assist delegation members in preparing 
for changes in The UMC. I have been blessed to serve Christ in ministry with the general church, specifi cally as we look 
at a new General Book of Discipline and the needs of the US Church required by a streamlined Discipline. I rely on prayer 
and scripture study as I follow where God is leading The UMC to re-structure for mission and ministry in an expanding 
global church as we make disciples of Jesus Christ and transform the world.

(10)  Katie Kerns  
Spouse’s name (if applicable):   Grover Kerns  
27 Franklin Road, Valley Bend, WV 26293; 304-338-4408 (home)  304-704-1176; 
katiekerns1954@yahoo.com
Local Church Membership and District:  First UMC, Elkins;   Wesleyan District
Employment and/or Education:  Retired June 30, 2017. Was employed for 42 years at 
Appalachian Community Health Center. Graduated Magna Cum Laude from Davis and Elkins 
College with B.S. in Psychology. Hold a Master’s Degree in Counseling and Guidance from 
West Virginia University. Licensed Certifi ed Social Worker Emeritus.   
Local Church Involvement (Current):  Lay Leader, SPRC, Finance Committee, Administrative 
Council (Church Council), Vacation Bible School, United Methodist Women, Chancel Choir, 
Church Quilter’s Group (Previous):  Completed 4 years of Disciple Bible Study
Cooperative Parish and/or District Involvement (Current):  Presently working on Lay 
Servant Certifi cation (Previous):  Completed certifi cation for Lay Speaker  
Annual Conference Involvement (Current): Have attended Annual Conference the last 6 of 

years as a voting member representing First-Elkins.
Northeastern Jurisdiction/General Church Involvement:   None
Civic/ Community Involvement  (Current): General Federation of Women’s Club of Elkins, Emma Scott Garden Club  
(Previous): Friends of the Library, American Association of University Women, Secretary of the Tygart Valley Homestead 
Association,  Board member of Family Resource Network, Board member of the advisory council at DHHR 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I love the 
Lord and I love my church. I would do my best to represent our conference. I am open-minded and fair, would attend the 
monthly meetings and contribute to discussion appropriately. Since retirement, I have time to contribute to my local church 
and would do that for our conference.
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(11)  Royce A Lyden   
414 Buff alo Ave Fairmont, WV 26554; 304-365-3153; ralyden5389@gmail.com
Local Church Membership and District:  Trinity UMC;  MonValley District
Employment and/or Education:  WV Wesleyan College, First Energy CSR, and Certifi ed 
Pharmacy Tech
Local Church Involvement (Current): Lay Leader, Trustee, Food Pantry and Church 
Council. (Previous): Chair UM Women, Chair SPRC, and Food Pantry Chair.   
Cooperative Parish and/or District Involvement (Current): Cooperative Parish Rep   
Annual Conference Involvement (Current): Board of Ordained Ministry, and Conference 
Relations  
Northeastern Jurisdiction/General Church Involvement: (Current): Vision Table and 
Certifi ed Rural Chaplain (Previous):  Jurisdictional Appeals, Episcopal Interview Team Lead

Civic/ Community Involvement (Current):  Chair, Marion Communities of Shalom, 
Certifi ed Rural Chaplain, United Way Site Coordinator@First Energy.  
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I have held 
previous leadership positions within the Church and Community.  I am passionate about Social Justice and Advocacy.   I 
have attended Jurisdictional and General Conference on previous occasions and understand the physical, spiritual and 
emotional commitment.  It would be an honor and privilege to represent the WV Annual Conference. 

(12)  Melissa Paugh  
Spouse’s name (if applicable):  Matthew A Paugh
PO Box 326 Kitzmiller, MD 21538;  Cell: 406-855-4528 Home: 301-453-3405;  
melissahilllmt@gmail.com
Local Church Membership and District: St. Paul’s UMC Oakland;  Potomac Highlands 
District
Employment and/or Education:  B.S. Economics from Missouri State University in 
2010; Employer: Morningstar, Inc. Title: Associate Customer Success Manager
Local Church Involvement (Current):  The Grinch for 2018 Epic Bible ADVENTures 
series, Prayer Coordinator, Choir, Small Group Leader, Bible Study Leader for Epic 
Bible Adventures Lenten Edition, Audio/Visual Assistant, Communion Steward, Pastor’s 
Spouse, member of Nurture, Outreach, and Witness committee, member of Ministry and 
Mission Core Team, Powerpoint Team, Guest Speaker for Sunday services and Lenten 
Lunches, Sunday School member, Liturgist  (previous): Prayer Coordinator, Parking 
Lot Ministry Coordinator, Leadership Team, Guest Speaking, Fundraising for College 

Ministry, Coff ee shop ministry volunteer and part-time staff  member, Small Group Leader, Bible Study leader, Sunday 
School member, communion server, assisted with various aspects of worship services, hospitality team, Wesley in England 
tour, Wesleyan Heritage tours to Baltimore and Philadelphia, missions trip to Mexico to build homes 
Cooperative Parish and/or District Involvement (Current): District Lead Team member, District Communications 
Coordinator, Superintendency Committee, District Coordinator for website development, Ministers Mates, volunteer at 
Burlington Apple Harvest Festival, Lead cooperative parish prayer meeting, Stop Hunger Now meal packaging events
Annual Conference Involvement (Current): Conference Communications Team member    
Northeastern Jurisdiction/General Church Involvement:  None 
Civic/ Community Involvement: Garrett Mentors, 4-H, MOPS volunteer, Gamma Alpha Lambda Christian Sorority, 
Vice President Economics Club Missouri State University, Katrina Relief  
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? As a 
delegate to General Conference, I would contribute a listening ear and a compassionate heart. I am also committed to 
the Wesleyan heritage our church was founded upon including a foundation of grace, ethics of love, empowerment of all 
believers for evangelism and service, and care for the vulnerable.

(13)  Robert John Quesenberry  
208 First St., Beckley, WV 25801;  coachqparkpride@yahoo.com
Local Church / District:   Mullens UMC; Southern District
No Data Sheet Returned.
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(14)  Judy Raines   
Spouse’s name (if applicable):  Denver Raines
1624 Ohio St., Bluefi eld, WV 24701;   304-327-6956 or 304-308-2016   denraines@
frontier.com
Local Church Membership and District:  Trinity, Bluefi eld, Southern District    
Employment and/or Education:  Retired from State Farm Insurance Agency  
Local Church Involvement (Current):  Chair-SPRC, 30+ year Sunday School 
Teacher , Member Administrative Council, Nominations and Lay Leadership, United 
Methodist Women President   (Previous):  Finance Committee
Cooperative Parish and/or District Involvement: 
Annual Conference Involvement (Current): Member of Bluefi eld/Glenwood Parish, 

Secretary for Mary’s Cradle (Previous):  Member to Annual Conference, President, 
Secretary and Secretary of Program Resources for United Methodist Women 
Northeastern Jurisdiction/General Church Involvement   (Current): Member of Leadership team for NEJ United 
Methodist Women (Previous):  Regional school Leadership team for United Methodist Women
Civic/ Community Involvement (Current):  Volunteer for Mary’s Cradle, Member of the United Methodist Foundation 
(Previous):  As a cancer survivor a Reach to Recovery advisor for the American Cancer Society
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  As all 
United Methodists, I am concerned with the state of the Church. If elected as a delegate, I will be even more in prayer that 
we will follow the direction that God is leading us in. I believe this is a position not to be undertake lightly but prayerfully, 
carefully and respectfully as we seek to fi nd God’s perfect will for the Church we all love.

(15)  Carmen R. Rexrode
Spouse’s name (if applicable):  Andy Wilkins    
21371 South Fork Road, Milam, WV  26838      (304) 434-2838      crex615@yahoo.com 
Local Church Membership and District:  Fairview-Bethel UMC, South Fork Charge, 
Potomac Highlands District
Employment and/or Education:  Franklin High School, Franklin WV, BA in History 
& Science cum laude, Harvard University (honors program in the history of science), 
Senior Thesis:  “Take Moonshine According to Age:  Healing in Pendleton County WV 
1900-1940”, MD from West Virginia University, Family Medicine Residency at Medical 
College of Virginia, Blackstone Family Medicine Program, Board Certifi ed in Family 
Medicine (recertifi ed 2017), family physician at Pendleton Community Care, Franklin 
WV, Health Offi  cer, Pendleton County, Medical Director, Hardy County Emergency 
Ambulance Authority
Local Church Involvement (Current):  Sunday School teacher (multi-generational 

class), Lay Servant, presently enrolled in on-line classes for Lay Speaker (Previous):  version of a Lay Speaker off  and 
on since 1983; Pianist; sometime worship leader; trustee  (We all wear lots of hats—so I can bring the tiny rural church 
perspective)
Cooperative Parish and/or District Involvement (Current): Member of Annual Conference, present member of PPRC   
(Previous): Past chair of PPRC  
Annual Conference Involvement (Current):  Member of Annual Conference; (Previous): a long time ago I was a youth 
member of the Conference Council on Youth Ministries; one summer I was a counselor at Romney District Youth Camp—
(that dates it for you)
Northeastern Jurisdiction/General Church Involvement: None
Civic/ Community Involvement (Current):  Volunteer medical director for Fraley Ambulance Service and Maysville 
Volunteer Fire Company (quality assurance and teaching); Pendleton County Community Chorus Board of Directors; 
Secretary of Harmonia Sacra Society – a not-for-profi t dedicated to preservation and education regarding the musical 
legacy of Joseph Funk, thought by some to be the father of Southern Gospel music; Associate member South Fork Ruritan 
Club; Other Interests: shape-note singing (Harmonia Sacra mostly) Instruments: mountain dulcimer, piano, organ (I like 
antique pump organs), upright bass, learning hammered dulcimer, sometimes I still play my trumpet from high school; 
embroidery; reading (a lot of early & medieval Christian writers).
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REXRODE (continued)
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? In 2017 
my mother, sons, and I participated in a production of the Alice Parker opera Singer’s Glen.  The tension in the opera is 
between those 19th century Mennonites who would continue to worship and sing in German, holding themselves apart 
from their neighbors, and those who would worship in English and add instrumental music to reach their neighbors.  
The church faces such dilemmas in every generation.  The opera comes down on the side of love, concluding with a 
wonderful arrangement of the Paul Gerhardt poem “Give to the Winds Thy Fears”, reminding that we must “hope and be 
undismayed.”

(16)  Erin Sears   
1024 Meador Street Princeton West Virginia 24740       (304) 425-2233     sears.erin.2014@
gmail.com 
Local Church Membership and District:  1st UMC Princeton, Southern  
Employment and/or Education:  BFA in Music at Marshall University, Attending Candler 
School of Theology at Emory University
Local Church Involvement (Current): Choir member at Glenn Memorial United Methodist 
Church in Atlanta, GA   (Previous): 2014-2018 Scholarship singer at Johnson Memorial United 
Methodist Church in Huntington, WV; 2018 Wednesday evening teacher at Johnson Memorial 
United Methodist Church in Huntington WV; and 2017 Contemporary worship team organizer 
at Johnson Memorial United Methodist Church in Huntington, WV
Cooperative Parish and/or District Involvement: None  

Annual Conference Involvement (Current):  Member of Covenant Council, Justice and 
Advocacy board member, Young Adults board member (Previous): 2018 WV UMC Discovery Intern for the communications 
staff ; 2014-2018 Discover Team member,2013-2016; Helped create Radical Discipleship Academy of Appalachia; 2012-
2014 CCYM chairperson
Northeastern Jurisdiction/General Church Involvement: (Current): Global Board of Church and Society (GBCS) 
board member; Northeastern Jurisdiction Annual Conference Boundaries committee member; (Previous): 2016 Delegate 
to General Conference in Portland, Oregon, 2017-2018 United Methodist Ecumenical and Interreligious Training Program, 
2012 Mission of Peace to Nicaragua; and 2012 Youth Observer to Northeastern Jurisdictional Conference
Civic/ Community Involvement (Current):  Student Chaplain for the Georgia Department of Corrections; (Previous):  
2016-2018 Marshall University Resident Advisor, 2016-2018 Student Coordinator of Choral Festivals for Marshall 
University, and 2015 International Order of King’s Daughters and Sons Chautauqua Scholar
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? As we 
enter this time in preparation for Jurisdictional and General Conference, I enter with a heart open to God’s leading and 
discernment, choosing to put aside my own wants and desires. I pray that we, as the West Virginia Annual Conference, will 
enter with open hearts and minds to God’s leadings no matter where they take us. May our delegates be fi lled with God’s 
grace and peace to guide and direct them throughout all their holy conferencing.

(17)  Rich Shaff er 
Spouse’s name (if applicable):  Deborah Shaff er   
1025 Juliana Street     (304) 428-8536  (Home); (304) 210-4664 (Cell)   
wv.Lay.Leader@gmail.com
Local Church Membership and District: First United Methodist Church, Little 
Kanawha District  
Employment and/or Education:  Wood County Assessor, retired, Attended West 
Virginia Wesleyan 1969-1970 graduated; West Virginia University
Local Church Involvement (Current):  Church Trustees; Church Council; Sunday 
school;  (Previous):  Led a discipleship team  
Cooperative Parish and/or District Involvement (Current):  Chair, Church Location 
and Building Committee
Annual Conference Involvement (Current): Conference Lay Leader; Bishop’s Lead 
Team; (Previous): Conference Finance and Administration; Covenant Council
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SHAFFER (Continued): 
Northeastern Jurisdiction/General Church Involvement: (Current): Delegate to 2016 General and Jurisdictional 
Conferences; Northeastern Jurisdiction (NEJ) Boundaries Committee; Vice President - NEJ Lay Leader Association. 
(Previous): 
Civic/ Community Involvement (Current):  Rotary Club Parkersburg; Julia-Ann Association; Wood County Farm Bureau 
(Previous):  Vice President- Community Resources Board of Directors
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I take my 
responsibility very seriously as I prepare for the session, I pray, listen for God’s guidance and am attentive to the input from 
members of the WV Conference.  I attended every listening session (all 9 districts) for the 2019 special session.  I spoke on 
the fl oor of both the General and Jurisdictional Conferences and took an active role in the committee work.  I was present 
for every session each day.  I love The United Methodist Church and will work to maintain unity for the building of God’s 
kingdom while being true to God’s Word.

(18)  Nancy L. Stephens     
Spouse’s name (if applicable):  David Stephens     
47 Orange Drive Williamstown, WV 26187     (304) 834 0434         Nancy.stephens@akc.org 
Local Church Membership and District: Sand Hill United Methodist Church Little 
Kanawha District  
Employment and/or Education: Bachelor’s Degree in Criminal Justice from West Liberty 
State College; Work history: Social Worker for 15 years, Criminal Defense Investigator for 
22 years owning my own business and now employed by the American Kennel Club as an 
Inspector and Investigator.  
Local Church Involvement: (Current):  I am Outreach Chair and I am a member of our 
Lay Mobilization Institute group. I attend Sunday school and co-facilitate that class. I sit on 
church council as well. I volunteer as liturgist, children’s sermon speaker, usher, greeter and 

I have attended Annual conference 4 or 5 years as an equalization member or from my church.  (Previous):  I have served 
as Finance chair, SPPRC Chair, Facilitated small group, attend trainings off ered by the Bishop’s offi  ce, attended training 
in church growth (x3) 
Cooperative Parish and/or District Involvement: none 
Annual Conference Involvement (Current):  I serve on the Bishop’s Sexual Ethics Team 
Northeastern Jurisdiction/General Church Involvement:   none
Civic/ Community Involvement: (Current):  I have an online prayer group for women; I show dogs and serve as a prayer 
leader for my breed and still work to bring the church to the dog show world which is always on weekends and hope to fi nd 
a way to take Jesus to them!  (Previous):  I served on Habitat for Humanity for 3 years. I was a member of the Democratic 
Executive Committee for 10 years. 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?    I bring 
reason, common sense, a prayerful attitude, a sincere spirit, a deep understanding of the diff erences of opinion on the 
issues dividing us. I am a mediator at heart, with refl ective listening skills and in my social work days had a great deal of 
specialized training in mediation and the art of compromise. I believe God has used my experiences in work and life in the 
wilderness to prepare me for where I am now and uses my life experiences to serve his people daily. The most important 
thing I bring perhaps is I’m a listener. 
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(19)  Kristi Wilkerson
Spouse’s name (if applicable):   Curtis Wilkerson
58 S. Kanawha St.  Buckhannon, WV 26201         304-552-7909        KRLWilkerson@gmail.com
Local Church Membership and District:  First United Methodist Church – Buckhannon; 
Wesleyan District 
Employment and/or Education:  I currently serve as Director of Christian Education and 
Programming at First UMC – Buckhannon.  I previously served as Director of Alumni Relations 
at West Virginia Wesleyan College, and before that, as Associate Director of West Virginia 
Independent Colleges & Universities in Charleston.  I have been an adjunct instructor at WV 
State University and visiting instructor of communication at WV Wesleyan.  I have a degree from 
WV Wesleyan in Public Relations and a minor in Christian Education.  I also have a master’s 

degree in communication from Miami University (Ohio).  
Local Church Involvement: (Current):  In my current position, I am youth director, Vacation Bible School director and a 
member of Church Council, as well as the Nurture, Outreach, Witness, Grow (Reaching New People) and Prayer teams.  In 
the last few years, I started our Young Adults Group, our Church Night Out program, and our meal program in conjunction 
with VBS week.  I work to provide opportunities for all ages in our church for fellowship and spiritual growth.  I have 
also been our church’s lay member to Annual Conference for the last several years.  I organize our annual Shrove Tuesday 
Pancake Dinner fundraiser.  (Previous):  I have previously served as College Sunday School Class teacher, Senior High 
Youth Sunday School teacher, and member of Staff  Parish Relations Committee.
Cooperative Parish and/or District Involvement (Current): I have been a member of the Upshur Parish Council for 
several years and co-chaired the Children and Youth Committee.  I have also co-chaired the annual Strawberry Pancake 
Breakfast fundraiser during Strawberry Festival which supports youth mission projects in the parish.  And, I have hosted 
several Reaching New People tune-up meetings for our region.  
Annual Conference Involvement: (Current):  I currently serve as Associate Lay Leader of our Annual Conference and 
as chair and convener of Covenant Council.  I am also a member of the Board of Higher Education and Campus Ministry, 
the Nominations-Operations Team, and the Lead Team for the Offi  ce of Connectional Ministries, as well as a trustee of the 
United Methodist Foundation of West Virginia.  I was also a volunteer at Fall Workshop in November 2018.      
Northeastern Jurisdiction/General Church Involvement:    
Civic/ Community Involvement: (Current):  In January 2018, I was appointed as a member of the Upshur County Board 
of Education and then won election to the seat in May 2018.  In that role, I actively participate in the WV State School 
Board Association seminars and local ad hoc committees and task forces.  I was recently named a Young Woman of 
the Year by Church Women United. (Previous): In the past I have chaired a seminary internship committee for a local 
placement, been a member of the religious/chapel offi  ce advisory committee at WV Wesleyan, and served as President and 
Conference Chair of the Independent College Advancement Association.  I am a 4-H All Star and have previously served 
as a Cloverbud club leader and camp counselor.
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  If elected, 
my approach to serving as a delegate would include considering multiple perspectives on all issues/topics.  I prayerfully 
consider all matters before making decisions and look to scripture for guidance.  I appreciate when there is a specifi c 
process in place and an organized/strategic plan to follow.  I feel called to serve my church, community and Conference 
as laity.  I look forward to continuing my involvement in the WV Annual Conference, and beyond, working together with 
all laity and clergy to grow the kingdom of God by making disciples of Jesus Christ for the transformation of the world. 
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(active or retired)
Note:  persons who are to be received into full membership and ordained Elder or Deacon in full connection at the current 
session of the annual conference may vote or be elected to the General Conference delegation after they have been elected 
to full membership by the Clergy Session.  

(active or retired)

Note:  This will include Provisional Members who have completed all educational requirements and who are to be received 
into provisional membership at the Clergy Executive Session and will be commissioned at the 2019 conference session. 

.

(Clergy elected to full membership by the current Clergy Executive Session are eligible to vote and to serve as 
delegates.)
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Clergy Nomination Process 
for GENERAL AND JURISDICTIONAL CONFERENCES 2020

In 2014, the Annual Conference session adopted a new rule concerning the Election of Clergy Delegates 
to General and Jurisdictional Conferences. The rule, as amended by the 2018 conference, is:

a.  All clergy members of this annual conference in full connection shall be eligible for election to General and Jurisdictional 
Conferences (para. 35).  In the year prior to election to General and Jurisdictional Conferences, the clergy members will be 
encouraged to provide, in writing, names about which biographical information would be desired.  Names shall be printed and 
returned to the designated location prior to the adjournment of Annual Conference.  

 b.  Data Collection Committee

(1). There shall be a Data Collection Committee consisting of the Conference Secretary, who shall  be the convener;  one 
clergy representative from  each of the following:   Rules Committee (appointed by Chair), Order of Deacons, Order 
of Elders , and Fellowship of Associate Members and Local Pastors.  

(2)   This Committee shall develop a Personal Data Sheet and forward it to all nominees no later than November 1st of 
the year prior to the year of election, with the request that it be completed and returned to the Convener no later than 
January 1st of the year prior to General and Jurisdictional Conferences.  The Personal Data Sheet fi elds shall include, 
but not be limited to:  name, clergy status, address, current appointment, phone number, email address, district, and 
previous General Conference and Jurisdictional Conference experience.  The personal data sheet may include a 
statement of 50 words or less describing what the nominee would contribute as a delegate.

(3)  Personal data information shall be assembled by the Data Collection Committee with the nominees listed in alphabetical 
order.  The information collected shall be available to all clergy members prior to Annual Conference.

The Data Collection committee met and prepared the data sheet which was distributed to 59 elders and deacons who were 
nominated in writing in the process described in (a) above.  32 clergy returned their data sheets. 15 persons responded that 
they chose not to be considered for elections. The remaining 12 clergy did  not respond.

While all eligible clergy remain on the ballot, the following persons notifi ed the Conference Secretary that they would 
prayerfully request not to be considered.

Timothy J. Allen 
J. Montgomery Brown
Ellis E. Conley

            I. Mark Conner
Jonathan A. Dierdorff 
Timothy P. Edin
Joseph B.A. Hill
Diane M. Kenaston

Charles W. May
Martha S. Ognibene
Krysta M. Rexrode Wolfe
Christopher C. Scott
Clare J. Sulgit
Joseph D. Webb
Jennifer C. Williams

The following persons were discerned but chose not to submit their information:

Kathryn A. Ambler
Christopher W. Bennett
Darick J. Biondi
Larry D. Buckland
Robert Fulton
Sara Lamb
John A. Mason

Thomas D. McDowell
James A. Plyburn
Paul G. Rebelo
Lawrence F. Sherwood, Jr.
Nathan L. Weaver 
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(1) Michael Quinn Atkinson   
10 Meadow Lane, Scott Depot, WV 25560  
mqatkinson@gmail.com
(304) 771-3309 (Cell); (304) 757-6343 (Church)    

ATKINSON, MICHAEL Q. [Candy] (Academic): B.S, WVU, 1990; M.Div., Duke; 
Ordained Deacon 1994; Ordained Elder 1997; (Service): Beckley Temple Associate 1995; 
First, New Martinsville 1999; New Martinsville 2002; Wesley, Morgantown 2008; St. John, 
Scott Depot 2015.
District or Annual Conference Involvement: (Current):  WVAC Commission on Equitable 
Compensation Team, Chairperson.  (Previous):  Northern District Leadership Team:  
Northern District Parish Coordinator, Northern District Incubator Co-Leader, Northern 

District Committee on Ordained Ministry: member, Summer Youth Celebration:  Adult Chaperone, Dean of Men, Dean, 
MonValley District Committee on Ordained Ministry:  member and Chairperson, WVAC Board of Ordained Ministry, 
Psychological Assessment Coordinator, Local Pastor Registrar, Residency Co-Coordinator
Jurisdictional or General Church Involvement: (Previous):  Delegate to Jurisdictional Conference (1984)   
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? Apart from 
my knowledge and experience, I possess a love and passion for the Church and am committed to our mission.  My openness 
to listen to and respond to the Holy Spirit provide a foundation from which I might enable the Church to fulfi ll its role in 
God’s Kingdom.  

(2)  Stephanie J. Bennett
PO Box 951, Barrackville, WV  26559   
pastorsjbennett@gmail.com   
(304) 282-7693   

BENNETT, STEPHANIE [Bradley] (Academic): B.A. Fairmont, 1990; M. Div., United, 
1994; Ordained Deacon 1994; Ordained Elder 1997; (Service): Masontown 1994; St. Paul’s, 
Fairmont 1999; Johnson Chapel 2004; Aldersgate Co-Pastor 2009; Barrackville-Monumental 
2015.
District or Annual Conference Involvement: (Current): WV Annual Conference Board of 
Ordained Ministry (2016-Current), Facilitator for Western District Lead Team (2014-Current), 
WV Annual Conference Develop Team (2016-Current), MonValley District Senior Youth 
Camp Coordinator (2016-Current); (Previous):  MonValley District Board of Ordained 

Ministry, Midland South District Lead Team, Pocatalico Parish Coordinator
Jurisdictional or General Church Involvement: None 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I love the 
United Methodist Church and that we are a connectional church.  I believe that our witness is stronger when we are 
together and in unity for the Kingdom of God.  I am committed to making disciples of Jesus Christ for the transformation 
of the world.

(3)  Cindy Briggs-Biondi   
4501 Richmond Circle, South Charleston, WV 25309 
cindy.briggsbiondi@gmail.com  
304.989.2749 

BRIGGS-BIONDI, CINDY [Darick] (Academic): B.A., Elon University 2004; M.Litt 
in Divinity, St. Andrews (Scotland) 2005; M.Div. Duke 2008; Provisional Member 2013; 
Ordained Elder in Full Membership 2016; (Service): Dunbar Associate 2011; St. Paul - 
Brown 2016.
District or Annual Conference Involvement: (Previous):  Midland South District Lead 
Team, Radical Discipleship Academy of Appalachia Design Team, After the Altar Call 
Curriculum Team, Conference MAT Team, Conference Communications Team 
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BRIGGS-BIONDI (Continued)
Jurisdictional or General Church Involvement: (Previous):  NEJ Young Adult Council
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I have an 
even-keeled temperament and I am able to work well with those with whom I don’t always agree. I think before I speak. My 
discernment of Scripture and the mission of the Church is always with an eye towards the vulnerable.

(4)  Michael Estep
2002 White Oak Drive, Morgantown, WV 26505
estepunit@gmail.com
304-599-6306, 304-276-7209

ESTEP, MICHAEL EUGENE [Sarah Ann] (Academic):  B.A. Concord 1990; M.Div. 
Asbury 1994; Ordained Deacon 1993; Ordained Elder in Full Membership 1996 
(Service):  Attend Asbury 1993; Kermit 1994; St. Luke’s, Craigsville 1996; Ronceverte 
2000; Potomac Highlands Superintendent 2013; Suncrest 2018.
District or Annual Conference Involvement: (Current): Mon Valley DCoM; WVAC 
Order of Elders Coordinating Committee chairperson; (Previous): Potomac Highlands 
District Superintendent, WVAC Order of Elders Coordinating Committee chairperson, 

Annual Conference Sexual Ethics Team, Greenbrier District DCoM Chairperson
Jurisdictional or General Church Involvement: NONE 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  As a pastor 
of rural, small town, and urban congregations; as a former superintendent; as chair of the Order of Elders; I have broad 
experiences within the Annual Conference that would inform any representation of the clergy and laity of the WVAC.

(5)  Scott Ferguson    
97 Goldsborough Avenue   Romney, WV  26757 
potomachighdistrict@yahoo.com  
(304) 822-4191

FERGUSON, SCOTT: B.A. Marshall University; M.Div. Asbury; Probationary Member 
2007; Full Member 2010; (Service): Clendenin Community Charge 2007; Clendenin 
Charge 2009; Potomac Highlands Superintendent 2018.
District or Annual Conference Involvement: (Current):  Potomac Highlands District 
Superintendent, Burlington Family Services Board, Potomac Highlands District 
Committee on Ministry, Potomac Highlands Lead Team; (Previous):  Midland South 
District Committee on Ministry
Jurisdictional or General Church Involvement: NONE

What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? If elected, I 
would hope to be a Christ-like presence in the midst of many who strive to be more like Jesus.  My goal would be to honor 
the Lord while working with a team of people to further the Kingdom of God throughout the world.

(6)  Mary Ellen Finegan     
51 South Florida St., Buckhannon, WV  26201 
mfi negan@wvumc.org   
(H) 304-472-4018 (C) 304-439-5576  

FINEGAN, MARY ELLEN [James] (Academic): B.A. WVWC 1988; M.Div. Methodist 
Theological School in Ohio 1994; Ordained Elder in Full Connection 1996;(Service): 
Hodgesville 1989; Quiet Dell 1995; Central - Trinity (Fairmont) 2007; Wesleyan District 
Superintendent 2012.
District or Annual Conference Involvement: (Current):  I have served as Wesleyan 
District Superintendent for 6 ½ years.  In this capacity, I have had opportunity to visit 
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(7)  Janet L. Flanagan     
373 Rotary Street, Morgantown, WV 26505  
fl anaganjanet8@gmail.com    
304-539-1415 cell       304-290-3533 work   

FLANAGAN, JANET L. [Randall] (Academic): B.A. West Virginia Wesleyan; M.A. 
WV COGS 1987;  D.Min. United Theological Seminary, 2006; Probationary Member, 
2007; Full Member Deacon 2011. (Service): Director, UTS WV In-Context Program 2007; 
Christ Church Deacon Associate 2013; Transitional Leave 2015; Chaplain, West Virginia 
Caring 2015.
District or Annual Conference Involvement: (Current):  Conference Chair of Older Adult 
Ministries; (Previous):  Conference Chair of Higher Education and Campus Ministry; 
Conference Co-Chair of Parish Development; member of Nominations.  

Jurisdictional or General Church Involvement: (Previous):  Delegate to Jurisdictional Conference in 2000, 2004, 2008 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I would 
bring wisdom from experience in the church as a layperson and an ordained deacon.  I would contribute knowledge of 
the issues before the body, a discerning heart and open mind.  I would set setting aside personal beliefs for  what seems 
to be God’s will for the church.  

FINEGAN (Continued):
the churches in the Wesleyan District and get to know the people who are members and who serve as offi  cers and leaders 
in a much better way.  I work to help the members of the churches realize how important it is to stay connected to Christ 
and The United Methodist Church even through this diffi  cult time, and how to proceed after the specially called General 
Conference February 2019.  I also strive to teach how important it is that the church continues in ministry and mission for 
Jesus Christ.
Jurisdictional or General Church Involvement: (Current): I am on the Episcopacy Committee from our WV Annual 
Conference which allows us in our meetings to get to know the Bishops from the NE Jurisdiction. This helps immensely 
in providing information as to determine which episcopal area a particular Bishop should serve dependent upon their gifts 
and graces to lead that particular conference. (Previous):  I have been a delegate to General Conferences and Jurisdictional 
Conferences from the WV Annual Conference in 2008, 2012, and 2016, and in the specially called GC 2019.
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  I will 
strive to understand the issues at hand by reading the Advance material we get, and through prayer and discernment and 
listening sessions with the people in our conference and with other delegates, try to be faithful to what God is calling me 
to do as a delegate.

(8)  Randall F. Flanagan    
373 Rotary Street, Morgantown, WV 26505  
drrandyfl anagan@gmail.com    
304-539-1416

FLANAGAN, RANDALL FREDERICK [Janet] (Academic): B.A. Cum Laude WVWC 
1976; M.Div. Garrett 1979; D. Min. Pittsburgh 1987; Ordained Deacon 1977; Ordained 
Elder in Full Membership 1980; (Service): Adrian 1972; Palatine (IL) 1976; King’s 
Way, Elkins 1979; Elkins East, 1980; St. Mary’s, Beckley 1982; Simpson, Moundsville 
07/1988; Conference Council Director 1996; Director of Connectional Ministries 2001; 
Christ Church, Charleston 2004; Wesley, Morgantown 2015.
District or Annual Conference Involvement: (Current):  Member, Conference Board of 
Trustees.  Member, Conference Committee on Equitable Compensation; Chair, Mon Valley 
District Committee on Ordained Ministry;  (Previous):  Director of Connectional Ministries.  
Chair, Board of Discipleship; Chair, Board of Global Ministries;  Member, Conference 

Board of Ordained Ministries;  Chair, Annual Conference Vision Team;  Council on Finance and Administration;  Annual 
Conference Program Committee;  Bishop’s Cabinet 1996-2004.   
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(9)  Mark W. Flynn 
733 Lower Donnally Rd., Charleston, WV  25304  
revmwfl ynn@gmail.com  
304-925-5479 (parsonage), 304-925-1413 (offi  ce), 304-667-3949 (cell)  

FLYNN, MARK WARREN [Judy] (Academic): B.A., Davis & Elkins 1979; M.Div. 
Methodist Theological School in Ohio 1983; (Service): Ellamore 1978; Southern Cluster 
Number Two Meigs Cooperative Parish (West Ohio Conference) 1979; Lerona 1983; 
Ronceverte 1988; First, Buckhannon 2000; Greenbrier District Superintendent 2006; Morris 
Memorial 2014.
District or Annual Conference Involvement: (Current):  Member of Midland South District 
Lead Team, member of Conference Board of Ordained Ministry, member of the board of Heart 
+ Hand Outreach Ministries, instructor in Pastoral Ministry Licensing School; (Previous):  
Member of Tyrand summer staff  in 1976, member of District Council on Ministries in two 

districts, member of board of Upshur Parish House, Parish Coordinator in two districts, candidacy mentor for several 
candidates for ministry, chair of two district committees on ordained ministry, member of Commission on Archives and 
History, member of Conference Connectional Table, Member of the board of Old Rehoboth
Jurisdictional or General Church Involvement: (Current):  Delegate to Jurisdictional Conference and Alternate Delegate 
to General Conference; (Previous):  Delegate to General Conference and Jurisdictional Conference in 2012
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I will 
advocate love and respect for all, biblical standards for leaders, and accountability for bishops.  I will represent the values 
of the people of our conference and resist eff orts to liberalize our denomination’s position on abortion.  I will consider how 
legislation impacts multiple-church charges and their pastors.     

FLANAGAN (Continued):
Jurisdictional or General Church Involvement:  (Previous):  Chair, Jurisdictional Directors of Connectional Ministries; 
Jurisdictional Vision Team.
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  Simply put – 
I believe that I bring 47 years of experience on every level of the church.  This experience has taught me that listening is the 
key component to discernment.  I have also shown leadership ability at every level and would hope that I could contribute 
in a turbulent time. 

(10)  Lauren A. Godwin    
132 S. Mineral Street, Keyser, WV 26726 
revlaurengodwin@gmail.com  
304-617-3975  

GODWIN, LAUREN A. [Josh Hill] (Academic): B.A. Marshall University 2009; 
M.Div. Drew 2012; Provisional Member 2011; Ordained Elder in Full Membership 
2014; (Service): To Attend School (Drew) 2011; Sand Hill 2012; Sand Hill/Rosemar 
2014; Grace. Keyser 2016. 
District or Annual Conference Involvement: (Current): Jurisdictional Delegate 
2016 Quadrennium, Annual Conference Planning Team, Order of Elders Coordinating 
Committee, Potomac Highlands District Trustee, Trustee of The United Methodist 
Foundation of West Virginia; (Previous):  Chair of the Young Adult Ministry Team, 

2012-2016, Member of Covenant Council, 2012-2016, Member of the Little Kanawha 
District Strategy Team, Vienna-Williamstown Parish Coordinator, Member of Young Adult Ministry Team, 2009-2012, 
Chair of WV United Methodist Student Movement, President of Campus Ministry Unit at Marshall University, 2007-2009, 
VIM Team Member to Russia in July 2001  
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(11)  Sharletta Green     
1510 Washington Avenue Parkersburg, WV 26101  
sharlettag@hotmail.com  
304-834-1663   

GREEN, SHARLETTA M.: (Academic): B.S., West Virginia State 1998; M.A., Marshall 
University 2003; M.Div. Candler School of Theology Emory University 2006; Provisional 
Member 2007; Ordained Elder in Full Membership 2010; (Service): Campus Ministry, 
Tennessee State University 2007; Serving in the Western Pennsylvania Conference 2009; 
Simpson - St. Stephens 2012; New Martinsville 2014; First (Parkersburg) & Logan Memorial 
Shared Ministry 2017.
District or Annual Conference Involvement: (Current):  Circles of Grace Facilitator; 

(Previous): Chair, Board of Ordained Ministry, Member of the Board of Ordained Ministry, Member of Committee on 
Race and Religion, Board Member of Community Development Outreach Ministries (CDOM), Midland South District 
Charleston area parish coordinator, Midland South District Lead team; Program Committee 
Jurisdictional or General Church Involvement: (Current):  Delegate 2016 General Conference; 2019 Special Session 
Delegate;  (Previous):  Vice-Chair, Northeastern Jurisdiction Board of Ordained, Africana Worship Year C Publication 
contributor as well as Discipleship Ministries website  
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  One of the 
gifts I bring to the table is my ability to see both sides of an issue and seek to fi nd ways to honor the spaces of common 
ground in- the midst of having diff erences. I off er grace in places of distress and am willing to stand for what is right 
without dishonoring others or my own position. 

GODWIN (Continued):
Jurisdictional or General Church Involvement: (Current):  NEJ Programming Committee; (Previous):  NEJ Young 
Adult Ministry Team, 2012-2016, Young Pastor’s Network with Adam Hamilton and Mike Slaughter, 2013-2014, NEJ 
Young Adult Ministry Team, 2009-2012, Planning Team Member of The Oasis (NEJ Young Adult Ministry Event in 
Washington, DC), 2013, Communicator for the Division on Ministries with Young People of GBOD, 2009-2012, 
Member of planning team for the 2nd Global Young People’s Convocation and Legislative Assembly in Berlin, Germany 
2010, 2 Term President of Drew Theological School Student Association, a diverse racial and international community, 
Faithfully attended the Evangelical Methodist Church in Argentina while a student at Córdoba University, a Jesuit school, 
Mission of Peace Participant as NEJ Representative to 1st Global Young People’s Convocation and Legislative Assembly 
in Johannesburg, South Africa, Chairing the Committee on War and Peace, 2006, Part-time Employee at the General 
Commission on Archives and History, 2009-2012
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? As a bilingual 
young adult pastor under 35 with cross-cultural and General Church experience, serving as a delegate would strengthen 
our delegation’s perspective of the UMC. In addition to being shaped as a pastor in WV, I have experienced the global 
church as a faithful participant and leader.

(12)  Janet M. Harman   
317 South Pointe Drive, Charleston, WV  25314 
JMH5024@aol.com   
304-543-1669, 304-543-1669 

HARMAN, JANET [Newt] (Academic):  B.S., Central Missouri State University, 1976; 
M.S., University of West Virginia College of Graduate Studies, 1990; Certifi cation in 
Counseling; Consecrated Diaconal Minister, June 14, 1998; Ordained Full Member Deacon, 
2001, (Service):  Deacon Associate St Andrew, St Albans 2001; St. Mark’s, Charleston, 
Deacon Associate 2008; Retired 2018.
District or Annual Conference Involvement: (Current):  District Committee on Ministry, 
Rules Committee; Confl ict Transformation Team (Coordinator); Order of Deacons; Facilitator 
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(13)  Mark V. James  
98 Redhaven Lane, Romney, WV  26757
markvjames@gmail.com    
(W) 304-822-3023 (H) 304-359-2280

JAMES, MARK V. [Sonnie] (Academic): A.A., Glenville State 1982; B.S., Alderson-
Broaddus 1984; M.Div., MTSO 2005; Probationary Member 2005; Ordained Elder 2008 
(Service): Burnsville 1999; South Fork 2004; Glenville UM Ministries 2009; First (Romney) 
2017.
District or Annual Conference Involvement: (Current):  Potomac Highlands District 
Committee on Ordained Ministry, and Commission on Religion and Race (Secretary); 
(Previous):  Wesleyan District Committee on Ordained Ministry 2010-2017, Wesleyan 

District Strategy Team 2010-2014, Annual Conference Rules Committee 2005-2012, Member of Board of Directors, 
Wesley Foundation at Glenville State College 2000-2004
Jurisdictional or General Church Involvement: (Previous):  Member United Methodist Campus Ministers Association 
2009-2012.
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I have 
several years of experience working with committees to draft and revise rules and procedures.  I have eight years of 
experience as a campus minister serving among a diverse student body.  For several years, I have served as an assistant 
secretary at Annual Conference.

(14)  Matthew Johnson     
175 Birds Eye View Dr, Morgantown, WV 26501  
mgjohnson23@gmail.com    
304-266-9253  

JOHNSON, MATTHEW G. [Beth] (Academic): B.A. Music, Messiah College 2004; M.Div., 
Asbury Theological Seminary 2009; Commissioned in WPA 2009; Ordained Elder Kentucky 
2011; Transferred to WV 2015; (Service): In Kentucky Conference: Nicholaville Associate 
2009; The Community - New Church Start 2010-2013; Transfer from Kentucky Conference 
2015; Ignite Morgantown/Congregational Development/Suncrest 2014 (fi rst year 346.1)
District or Annual Conference Involvement: (Current):  Mon Valley District DCOM
Jurisdictional or General Church Involvement:  (Previous):  General Conference Delegate, 

2000, 2004, 2008 (W. PA Conf.), General Board of Discipleship 2004-2008, Presenter, School of Congregational 
Development, 2013
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I believe 
that I bring an ability to listen deeply to the conversations around me while also listening to the voice of the Holy Spirit.  
I have extensive experience with young people so I am able to help envision a church that might include and engage the 
next generations.  

HARMAN (Continued):
for Listening Events (Annual Conference and The Way Forward conversations); (Previous):  District Comm. On 
Ministry; Instructor at Lay Speaker Academy, Board of Ordained Ministry (Chair, Registrar); Rules Committee; Confl ict 
Transformation Team Coordinator
Jurisdictional or General Church Involvement: (Current):  Northeastern Jurisdictional Rules Committee; (Previous):  
Northeastern Jurisdictional Board of Ordained Ministry (Vice  Chair); NEJ Connectional Table; General Conference 2012 
(1st clergy alternate); General Conference 2016 (NEJ last clergy alternate)
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  As a Deacon 
in Full Connection, I would give much time to prayer, contribute energy, play to my strengths, prepare and read General 
Conference materials ahead of time, dialogue with fellow delegates, help others be heard, be a steward of our gathered 
time. I'll serve our Annual Conference well.
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(15)  Jeff rey Kanode     
405 Kanawha Street Glenville WV 26351   
jeff reykanode@gmail.com    
(304) 563-2812   

KANODE, JEFFREY: [Kelly] (Academic): B.A., Concord College 1999; M.Div., Duke 
2002; D.Min. Drew Theological Seminary 2018; Probationary Member, 2002; Ordained 
Elder in Full Membership 2006. (Service): Crumpler-McDowell 2001; Reynolds Memorial-
Chelyan 2003; Lewisburg Associate 2007; Leave of Absence 2011; Bethesda 2013; Glenville 
UM Ministries 2017.
District or Annual Conference Involvement: (Current):  DCOM, Wesleyan District; 
(Previous): DCOM: Western District and Greenbrier District; Conference Committee on 

Children and Poverty
Jurisdictional or General Church Involvement: None
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  I am a good 
listener with a high degree of empathy and sympathy that comes out of a heart bent towards listening to and cherishing 

(16)  Joseph S. Kenaston  
200 Brookwood Lane, Beckley, WV  25801
joekenaston@gmail.com     
304-661-5010 (cell); 304-252-7985 (offi  ce)   

KENASTON, JOSEPH SHELDON [Judi] (Academic): B.A. WVWC 1981; M.Div. 
Garrett-Evangelical 1984; D.Min., Perkins, S.M.U. 2000; Ordained Deacon 1983; Ordained 
Elder in Full Membership 1989; (Service): British Methodist Church: Stretford-Urmston 
Methodist Circuit, Manchester, England 1984-1987; Associate Christ Church, Charleston 
1987; Wayside, Vienna 1992; Lewisburg 2005; Southern District Superintendent 2013.
District or Annual Conference Involvement: (Current):  Conference:  Southern District 
Superintendent; Dean of the Cabinet; Bishop’s Lead Team; Burlington UM Family Services; 
Camilla Mountain (recovery ministry); Clergy Support; Concord Campus Ministries; 
Coalfi elds Ministries; Covenant Council; GlenWood Park; Global Ministries; Hope in the 

Mountains; New Vision Depot; Trustees; United Methodist Foundation; and Trustee of West 
Virginia Wesleyan College.  District:  All District boards, committees, councils, and teams; (Previous):   Conference:  
Annual Conference Program Committee (Chp.); Board of Discipleship; Board of Ordained Ministry; Board of Pensions 
(Chp.); Commission on Status and Role of Women (Sec.); Conference Strategy Team; Committee on Investigation 
(Chp.); Council on Finance and Administration (V. Chp.); Council on Ministries; Covenant Council; United Methodist 
Foundation; Vision 2000 Task Force; District:  Most District Boards and committees through the years
Jurisdictional or General Church Involvement: (Previous):  2016 WV Annual Conference Nominee for Bishop
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  I bring 
a deep commitment to Christ combined with a breadth of experience and leadership in the local and larger church.  As 
the WV nominee for Bishop in 2016, I had the opportunity to see the larger church, analyze issues and challenges, and 
appreciate the broader vision that delegates need. 

(17)  Ken Krimmel  
625 Lundale Drive, Oak Hill, WV  25901 
kkrimmel@wvumc.org  
304-532-1135   

KRIMMEL, KENNETH W. [Ellen] (Academic): B.A. WVWC 1981; M.Div. Drew 1984; 
C.P.E University of Virginia 1987; D.Min. United 1991; Ordained Deacon 1985; Ordained 
Elder in Full Membership 1987; (Service): Ellamore 1979-1981; Riverton 1984; Associate 
St. Marks, Charleston 1987; St. Marys, Beckley 1991; Epworth, Ripley 1995; Little Kanawha 
District Superintendent 2008; Director of Connectional Ministries 2016. Director 



Elections of General and Jurisdictional Conference Delegates 

221

(18)  Daniel Lowther    
115 Park Avenue, Mullens, WV  25882   
dclowther@gmail.com  
304-642-0897

LOWTHER, DANIEL C. [Sue] (Academic): B.A. WVWC 2007; M.Div. United Theological 
Seminary 2010; Provisional Member 2010; Ordained Elder 2013; (Service): Frenchton 2003; 
Knottsville 2010; Wyoming and Pineville - Matheny and Director of Field Service for New 
Vision Depot 2016.
District or Annual Conference Involvement: (Current):  WV  Conference  Disaster  
Response  Co-Coordinator  (2008- present),  Covenant  Council,  Board  of  Global  Ministries; 
(Previous):  Same as above from 2008-present         
Jurisdictional or General Church Involvement: (Current):  Through the WV Conference 
Disaster Response Ministries I work in close connection with UMCOR, though I do not serve 

on any committees with them.  
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? A servant’s 
heart, a love of God and God’s creation, a desire for the church to be transformational, a desire to minister to all God’s 
people, an understanding that mission and ministry are one, and an understanding that ministry happens in the community.

KRIMMEL (Continued):
of Connectional Ministries and Assistant to the Bishop 2017; Oak Hill 2018.
District or Annual Conference Involvement: (Current):  Assistant to the Bishop; Religion and Race; Native American 
Ministries; Ethnic Local Church Concerns; WV Council of Churches; LARCUM; Course of Study Board of Managers 
(faculty representative); District Committee on Ordained Ministry; Parish Coordinator (Oak Hill Parish); District Clergy 
Support Team; Ministry Mentor. (Previous):  Director of Connectional Ministries; Covenant Council Leadership Team; 
Bishop’s Lead Team; District Superintendent; Dean of the Cabinet; District Lead Team; Conference Trustees; Conference 
Board of Global Ministries; Council on Finance and Administration; Nominations Operational Team; Sexual Ethics Team 
(chairperson); Conference Program Committee; Conference Worship Committee; Conference Episcopacy Committee 
(chairperson); Conference Rules Committee (chairperson); Clergy School Board (chairperson); Legislative Task Force 
(chairperson); Conference Board of Church and Society; CCYM (Dean of SYC); District Committee on Ordained Ministry 
(chairperson); District Strategy Team (chairperson); District Hope for Tomorrow Committee (chairperson); District Youth 
Coordinator; Parish Coordinator (Kanawha East Parish).  
Jurisdictional or General Church Involvement: (Current):  Association of Assistants to Bishops; (Previous):  Northeast 
Jurisdiction Vision Table; Association of Directors of Connectional Ministries; 2012 Jurisdictional Conference Reserve 
Delegate.
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I would 
bring leadership experience and the ability to respect diff erent points of view. I am able to work well with those who hold 
a diff erent one from my own. I have a deep love for God and God’s Church and deeply desire to serve Christ both locally 
and globally. 

(19)  Michael D. Ludle   
P. O. Box 66; 265 Song Convention Rd. Mt. Nebo, WV 26679
pastormludle@gmail.com  
304-872-2471, 304-531-4233

 LUDLE, MICHAEL D. [Stephanie]  (Academic):  A.A., Glenville State 1991; B.A., 
Alderson- Broaddus 1995; M.A.C.E., MTSO 1999; M.Div., MTSO 2005; Probationary 
Member, 2005; Ordained Elder 2009;  (Service):  Aurora 2002; Sophia-Mabscott 2005; 
Bloomington 2008; St. John’s (Spencer) 2010; Mt. Nebo 2014.  
District or Annual Conference Involvement: (Current):  Conference Board of Global 
Ministries; Disabilities Coordinator, Greenbrier District Lead Team, Greenbrier District 
Committee on Ministry, Summersville Parish Coordinator, Glenville State College 



Elections of General and Jurisdictional Conference Delegates 

222

(20)  Jonathon C. Moon   
1221 Quarrier Street, Charleston, WV  25301
umcpastormoon@gmail.com
304-346-6414, 240-321-2377, 240-342-0192

MOON, JONATHAN C. [Jenna] (Academic): B.A., Kennesaw State 2006; M.Div., 
Wesley Theological Seminary 2014; Provisional Member 2014; Ordained Elder 2017; 
(Service): McHenry 2013; Hoyes-McHenry 2014; Christ Church Associate 2018.
District or Annual Conference Involvement: (Current): Chair of Christian Unity, 
Board of Directors for the West Virginia Council of Churches, Ecumenical Offi  cer 
for LARCUM (Lutheran Anglican, Roman Catholic, United Methodist).  (Previous): 
Potomac Highlands District Committee on Ordained Ministry.
Jurisdictional or General Church Involvement: (Current):  None
What do you believe you would contribute as a delegate for the General or 

Jurisdictional Conferences?  I would bring to the General or Jurisdictional conference(s): a spirit of unity in diversity, an 
energy of passion and compassion, and a heart to participate and listen to dialogue on diff ering and diffi  cult conversations.  
Most importantly I would bring my witness as a transformed disciple of Jesus Christ.

LUDLE (Continued)
Wesley Foundation Board; (Previous):  District Youth Coordinator, Conference Council on Youth Ministries, Annual 
Conference Program Committee, Conference Board of Higher Ed and Campus Ministries, Fall Workshop Workshops 
Coordinator, Summer Youth Celebration Dean of Men
Jurisdictional or General Church Involvement: None
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  I feel 
that I am a good listener. I am knowledgeable about how our system works and the process that is used. I also feel that I 
thoroughly think and read through things always seeking God’s guidance. I would love the opportunity to serve the Annual 
Conference in this capacity.

(21)  Paul D. Russell
254 Summers Street, Elizabeth, WV 26143  
pdrussell3@gmail.com    
304 521-3017   

RUSSELL, PAUL D. [Verna] (Academic): B.A. WVWC 1973; M.Div. Wesley 1978; 
D.Min. United 1994; Ordained Deacon 1977; Ordained Elder 1979; (Service): To attend 
School, 1972; Burlington 1978; Elizabeth 1984; St. Andrew’s, Parkersburg 1991; Southern 
District Superintendent 1999; First, Huntington 2005; Stout Memorial, Parkersburg 2012 
Retired 2016.
District or Annual Conference Involvement: (Current):  Little Kanawha Lay Servant 
Committee, Assistant to the DS, Administrative Review Committee; (Previous):  Secretary 
Board of Ordained Ministry, Instructor Local Pastor’s Licensing School, Chairperson 
Board of Higher Education and Campus Ministry, Burlington United Methodist Family 

Services, McDowell Mission, Glenwood Park Retirement Village, Clergy Support and Pastoral Care, Secretary of the 
Cabinet, Conference Trustees, Flood Bucket Coordinator
Jurisdictional or General Church Involvement: None
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  I have been 
a lifelong member of the United Methodist Church. I believe in the leading of the Holy Spirit and the future of the Church. 
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(22)  G. Scott Sears    
1024 Meador St., Princeton, WV  24740   
sears.scott@gmail.com    
(304)425-2233 or (304)615-4715

SEARS, GREGORY SCOTT [Pam] (Academic): B.S. WV Tech 1992; M.Div. Duke 
1996; Ordained Deacon 1994; Ordained Elder 1998; (Service): To Attend Duke 1992; 
Ansted-Victor 1996; Peterstown 1999; Stout Memorial 2004; First, Princeton 2012.
District or Annual Conference Involvement: (Current):  District Clergy Support 
Team, Conference Rules Chairperson, AC Leadership Development Team Facilitator; 
(Previous): Board of Ordained Ministry 2000-2012 (Served as Registrar for Local 
Pastors and Secretary), District Committee on Ministry in Little Kanawha and Southern 

Districts
Jurisdictional or General Church Involvement: (Previous):  Delegate to 2004 Jurisdictional Conference
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? First and 
foremost, I bring my love for Christ. Secondly, I have strong theological beliefs but balance this with the personal belief 
that I could be wrong. Thus I am in a constant state of discerning and learning.

(23)  Amy Shanholtzer  
309 Cleveland Ave, Suite 100, Fairmont, WV 25213   
mvdsuperintendent@gmail.com  
304.366.6811   

SHANHOLTZER, AMY M. [Craig] (Academic): B.A. WVWC 1987; Appointed to 
attend Candler, 1995; M.Div. Candler 1996; Ordained Deacon 1995; Ordained Elder 
1998; (Service): Blueville-Haymond 1996; Duff  Street 2001; Director of Evangelism and 
Congregational Development 2007; MonValley Superintendent 2018.
District or Annual Conference Involvement: (Current):  MonValley District 
Superintendent; (Previous): Director of Congregational Development, Evangelism Team, 
Operational Teams facilitator, Natural Church Development facilitator   
Jurisdictional or General Church Involvement: (Previous): Clergy rep to Jurisdictional 
Conference 2012, Path1NEJ representative, NEJ representative to Network of 
Congregational Developers, Route 122 planning team
What do you believe you would contribute as a delegate for the General or 

Jurisdictional Conferences? I’ve had the opportunity to see the church at work around the world. I am a leader who 
dreams new dreams and connects gifted people to pursue implementation. I believe I could bring those gifts to bear in this 

(24)  Mark Edward Smith       
204 Baker Avenue, Clarksburg, WV  26301   
rev.markesmith@gmail.com
Church, (304) 624-7951; Cell (304) 380-2002   

SMITH, MARK EDWARD [Winnie] (Academic): B.A., Marshall, 1991; M.Div., Trinity 
Evangelical, 1996; Ordained Deacon, 1995; Ordained Elder, 1999; (Service): To attend 
Trinity Evangelical, 1995; Hodgesville, 1996; Bridgeport Associate 1997; Lubeck 2001; 
St. Paul’s (Nitro) 2007; Duff  Street - Temple - Hammond 2017; Duff  Street - Temple 2018.
District or Annual Conference Involvement: (Current):  Wesleyan District Committee 
on Ministry; Wesleyan  District  Committee  on  Superintendency; Wesleyan  District  
Celebration  of  Mission  Event  Team, Conference  Clergy  Support  Team; (Previous):   
Midland  South  District  Committee  on  Ministry  (Chairperson);  Little  Kanawha District  
Committee  on  Ministry;  Little  Kanawha  District  Committee  on  Superintendency  
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(25)  Bonnie Kay Starkey     
417 Indiana Ave., Nutter Fort, WV 26301   
vmumcbks@frontier.com or bs_starkey@yahoo.com        

STARKEY, BONNIE K. [Michael] (Academic): B.A., WVWC 2004; Associate Member 2005; Provisional Member 
2016; (Service): Burnsville 1997; Hodgesville 1999; Mill Creek 2004; Jane Lew 2011; Vincent Memorial - Broad Oaks 
2016.
District or Annual Conference Involvement: (Current): DCOM, Lead Team, Parish Coordinator, District Trustee, 
District nominations; (Previous): BOOM, District Youth Coordinator, Conference nominations, Board member of the 
Tyrand Cooperative Ministries and the Upshur Parish House. 
Jurisdictional or General Church Involvement: None
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I have been 
a Local Pastor, Associate Member, Provisional Member and now in process as Elder. I have experienced how the system 
functions and continues to change to follow God’s call. Serving in rural and small communities gives me a perspective 
needed at general conference. The decisions made aff ect all churches and bring us together to serve and worship our God 
as The United Methodist Church around the world. 

SMITH (Continued):
(Chairperson);  Wesleyan  District Committee on Nominations, Conference  Evangelism  Team;  Global  Ministries  Team-
Division  of  Missions  (Chairperson); Global  Ministries  Team-Division  of  Missions  (Revolving  Loan/Grant  Fund  
Coordinator) 
Jurisdictional or General Church Involvement: (Previous): Jurisdictional Conference 2012 Planning Team (Bishops & 
Spouses Hospitality) 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? As a delegate 
for the General or Jurisdictional Conferences, I would bring a thoughtful perspective as a conservative United Methodist 
clergyperson, who is fi rmly grounded in the Wesleyan tradition.  I value building relationships with others through dialogue.  
I’m willing to listen to others to broaden my understanding of a topic. 

(26)  Jacob (Jake) D. Steele     
190 Oakmont Rd., Wheeling, WV 26002 
jacobsteele714@gmail.com  
Cell:  304-972-2258 Offi  ce: 304-242-2455 

STEELE, JACOB DANIEL [Emily] (Academic): B.A. West Virginia Wesleyan 2005; 
M.Div., M.A. CM MTSO; 2010; Provisional Member 2011; Ordained Elder 2014; 
(Service): Wayne 2011; Christ, Wheeling 2016.
District or Annual Conference Involvement: (Current): Member of Northern District 
Clergy Support Team, Member of Northern Committee on Ministry (DCOM), At-Large 
Member of Conference Communications Team, Member of Conference Develop Team, 
and Registrar, WV Board of Ordained Ministry (Previous):  Member of Conference 
Nominations Operational Team, Member of Western District Lead Team, and Member of 

Western District Committee on Ministry 
Jurisdictional or General Church Involvement: None 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I’m a proud 
child of the WV Annual Conference.  I love our state, I love the church and I love Jesus. As such, I bring a familiarity with 
the faith communities that raised me, a subsequent respect for tradition along with a commitment to holy conferencing and 
the fruit thereof.  
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(27)   David W Stilgenbauer    
355 Pocahontas Ave., Ronceverte WV 24970  
revdaves@yahoo.com   
304-210-6938

STILGENBAUER, DAVID W. [Shari Dawn] B.A., WV State; M.Div. United; Probationary member 2007; Ordained 
Elder 2011; (Service): Leroy 1997; St. Lukes, St. Albans 2001; Trinity, Parkersburg 2008; Ronceverte 2015.
District or Annual Conference Involvement: (Current): I am currently the Volunteers in Mission coordinates for the 
conference as well as for the Greenbrier district. I am a member of the board of global ministries as well as the covenant 
council I am also the district disaster response coordinator for the Greenbrier District; (Previous):  I have also served as the 
disaster response coordinator in the Little Kanawha District as well as a parish coordinator.
Jurisdictional or General Church Involvement: (Current):  I am a member of the NEJ VIM board. 
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I believe I 
bring the ability to work well with others with an attitude of service to God and The United Methodist Church. 

(28)  Jeff rey  Taylor    
P. O. Box 3811, Charleston, WV 25338 
jeff taylor@umfwv.org    
304-342-2113(offi  ce) or 304-634-4083   

TAYLOR, JEFFREY A. [Mary] (Academic): B.S., WVU 1983; J.D., WVU College of 
Law 1986; Certifi cation MTSO 2014; Provisional Member 2013; Ordained Deacon 2016; 
(Service): Director of UM Foundation 2013.
District or Annual Conference Involvement: (Current): Clergy Support Ministry Team 
(2016-present); CFA (ex offi  cio 2008-present); Covenant Council (2008-present).    
Jurisdictional or General Church Involvement: (Previous): Delegate to 2012 NEJ 
Jurisdictional (Alternate to General Conference); NEJ Finance Committee (2012-2014). 
President, National Association of United Methodist Foundations (2011-2013). 

What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? While not 
campaigning, upon honest refl ection, I bring the following attributes: Calm, pastoral, judicious demeanor, Jurisdictional 
and General church exposure, open minded and accepting, willing to listen and learn from others, legal education/
experience and familiarity with the UM doctrine, polity, and the Book of Discipline, and belief in importance of diversity.

(29)  Andrew Tennant  
550 Main Street Sistersville, WV 26175
atennant58@gmail.com
(304) 672-0723 (cell phone)

TENNANT, ANDREW DOUGLAS [Julie] (Academic):  B.A., WVWC 2009; M.Div., 
Pittsburg Theological Seminary 2012; Provisional Member 2013; Ordained Elder 2016; 
(Service):  Valley Chapel - Benton Ferry 2012; First (Sistersville)  and Friendly 2018.
District or Annual Conference Involvement: (Current): Annual Conference Worship Team 
(2014-present); Annual Conference Program Committee (2016-present); WV Conference 
Order of Elders Coordinating Committee (2016-present) Little Kanawha District Certifi ed 
Lay Servant Preaching Course Instructor (2018-2019)(Previous): WV Conference Residency 
Program (2014-2016) MonValley District Committee on Ministry (2014-2018); MonValley 
District “Imagine No Malaria” Event Planning Team (2012-2013); Attended Generosity & 

Stewardship Conference (2018)
Jurisdictional or General Church Involvement: None
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences? I am a young 
ordained elder in the WV UMC, off ering an open minded approach to all issues. I come to all conclusions by asking, “What 
Would Jesus Do?” I have invested my life to the UMC, and I am dedicated to the future of the church. 
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(30)  Bart Ray Thompson   
409 Jeff erson Avenue, Glen Dale, WV  26038
revdbart@gmail.com
304-845-7957, 304-813-7213

THOMPSON, BART RAY [Martha Ognibene] (Academic):  B.S Marshall, 1991; M.A. 
Marshall, 1993; M.Div., United, 1999;  Ordained Deacon 1999; Ordained Elder 2001; 
(Service):  Christ Church, Huntington, 1994: Associate Faith, Huntington  1996; Appointed 
to attend school, 1998; Bethesda, 1999; Trinity-Waldon, Piedmont 2003; Warwood - Short 
Creek 2013.
District or Annual Conference Involvement: (Current): Residency Co-Director, Board 
of Ordained Ministries Member, Northern District Lead Team, DCOM, VIM Ireland, 
Northern Ireland, and Britain Co-leader. (Previous):   Chair of the Order of Elders, Secretary 
of the Order of Elders, Justice and Advocacy Team member, CORR, Rules Committee, 
CFA, VIM Board with Tom Clark, MU-Campus Ministry Board, WLU-Campus Ministry 

Board, Nominations Operational Team, Church and Society, and District Building and Locations Committee
Jurisdictional or General Church Involvement: None
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  I will pray, 
listen, read, process, and try to discern to the best of my abilities what God want us to do as a Church. I will advocate 
for the WV context, promote fl exibility for rural conferences, and ask for a fi scal general mission for Appalachian United 
Methodists and people, and advocate for the return of our bishop.

(31)  Richard B. Waller  
1613 Smith Road, Charleston, WV   25314
rbwallerwaller@hotmail.com
304-395-1870

WALLER, RICHARD B.  [Ann S. Hunter Waller]  (Academic):  A.B. Glenville 
State 1975; M.Ed. Marshall University Graduate College 1982; M.Div. MTSO 2008; 
Provisional Member 2009; Ordained Elder 2012; (Service):  Buff alo 2005; Buff alo 
(Midland South District) and Mt. Union (Western District) 2011; Raleigh Shared 
Ministry 2013; Retired 2017.
District or Annual Conference Involvement:  (Previous): Southern District, Midland 
South, Western   

Jurisdictional or General Church Involvement:  None so far
What do you believe you would contribute as a delegate for the General or Jurisdictional Conferences?  As a former 
educator of history and the Social Studies, as well as pastor, I bring the perspective of knowledge about procedures, 
history, and the church.  I also would keep an open mind but am aimed toward the words of Jesus Christ, who simplifi ed 
the basic commands of the Father—Love God, Love our neighbor…and don’t judge, let God do that.
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Don’t forget to register for Annual Conference 2019 at 
www.wvumc.org by June 6, 2019
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